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• PMRC AE FG=H IJ=K LMN? 

• PMRC AE P%.Q I �NR IJ=K LMN? 

• PMRCAE I AS+AE MT.UVW IJ=K LMN? 

@X@X@X@XYZ7[\? ].^X YZ7[\? ].^X YZ7[\? ].^X YZ7[\? ].^X ((((AS+XAS+XAS+XAS+X))))::::----    

_ ].`aE E.C :N 5.6 AS+AE MT.bPXcdN......... 

• PMRC X I*=C? !efgh !ij.bPXcdN 

• PMRC klm.6g cj#.bPXcdN 

• PMRC AS+AE 7+n+g.bPXc%oN 

• pq^A "arsA ti`+u%E !ij.bPXcdN 

• PMRC OrganogramE wxPXcdN 

7�89�7�89�7�89�7�89�    (Introduction)(Introduction)(Introduction)(Introduction)    ::::----    

 G.O.R.T. No.173 SW/TW.Edn./Dept., Dated:25.03.2000 ;)*. �-�C t�;�� J� ;�%�. (9) Project Project Project Project 

Recourse Centers (PMRCs)Recourse Centers (PMRCs)Recourse Centers (PMRCs)Recourse Centers (PMRCs)    AE  ITDA BjTQ IJ=K L�V �j�?6.  

�6: 21.07.2010 ? ITDA, ��bA. x.� "*�&S ]�s� (SSA) -j� ITDA ]T)NAR ".�u# "��`. 

g*��.b�. �j�?6. �.�Q �P.� PRC AE lQ�%. L�.�W �E �u aM�r )J+b*  (Draft Action 

Plan) ¡¢.6.UV �j�?6. £¤ t¥.k.�..D2/8356/2010, �6: 04.11.2010 ;)*. _ aM�r t¤>. ¢.6    

Project Recourse Centers (PMRCsProject Recourse Centers (PMRCsProject Recourse Centers (PMRCsProject Recourse Centers (PMRCs))))  AE �N �N©#  Project Monitoring Recourse Project Monitoring Recourse Project Monitoring Recourse Project Monitoring Recourse Cell (PMRC)Cell (PMRC)Cell (PMRC)Cell (PMRC)    � f-u* . L©# 

�%#N�AE �jL�V �j�?6.  

_ �%#N�AQ aª+.� !r+ )*+,�AE lQ�%. L�.�W �E 5.6 ].^AE ¢.� BNUV �j�?6.  

1111.... klm.6 klm.6 klm.6 klm.6 ((((Staff)Staff)Staff)Staff)::::    
�-�C t�;�� Q �«¬u ITDA BjTQ ­A t®- pq^AX �.¯!. )°? tx pq^AQ !>+E -j.% 

lQ�%. L�.�W�E, ])�±² B*.� B*+�'  L©# ]i"*³?G=´Aµ �pe+�AW &'( %*P¶X IJ=K 

L�VW -j� !>+Q, pq^A ]�i$TQ "�� ��M-+aE FW¬i� p·¸¹A L�VW 5.6 klm.6g 

IJ=K L�V �j�.6.  

i. Academic & Training Officer (ATO) 

ii. Community Mobilizing Officer (CMO) 

iii. Girl Child Development Officer (GCDO) 

iv. Data Entry Operator (DEO)  

v. Attender 
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2222.... ºººº[[[[uuuu    i"¶A uA=?i"¶A uA=?i"¶A uA=?i"¶A uA=?    ((((InfrastructureInfrastructureInfrastructureInfrastructure))))::::    
�.�W �E ITDA Q¹ �u )J+Ax.E IJ=K L©#,  ])�±² B*.� B*+�'  L�VW -j� �%J» 

)*+,�AE L�VW �E 5.6 º¼u ½uJ+AE u[=.b�. �jP?6. 

i. u.¾+V¥\, ¿.V¥\, �.VÀhÁ, & Ã+.Ä Å� ½u*+. 

ii. �u Æ¥ Ç�5È (�u ]ÉÊ 7Ë?.) 

iii. ÌÍÈ Å� ½u*+. 

iv. Ïjhb¥ (ÐÑ,ÑÑÑ/- !XiÒ?!) 

v. )o8Óg\ (15,ÑÑÑ/- ".i%\Jg5) 

3333.... AS+XAS+XAS+XAS+X    ((((ObjectivesObjectivesObjectivesObjectives))))::::    

aª+.� PMRC AE 5.6 À.H AS+AR IJ=K L�V �j�?6. 

• �j�? t7" Ô.dAQ ÔÕ±u -j� ÔÕ±«?h%  pq^AAE lQ�%. L�V  

• �j�? t7" Ô.dAQ ÔÕ±u, ÔÕ±«?h% -j� �?h% pq^AA !r+ ;�(AE £NcBNÖV 

=>=>=>=>?@?@?@?@    ABC9ABC9ABC9ABC9    ���AD 	EFG���AD 	EFG���AD 	EFG���AD 	EFGHHHH        ((((Establishment ofEstablishment ofEstablishment ofEstablishment of    SchoolSchoolSchoolSchool    ComplexesComplexesComplexesComplexes))))::::----    

 G.O.Rt.s.No.173, Dt: 25.03.2000 ;)*. ]gh s��?+ BjTQg «gh ua+g× pq^AAE, �j�? !r+ 

!)" Ø.�AE (GVVK) {P-gu: ;Y#%a Ü8g ;�%� �j�? ÔÕ±u pq^AX� (GPS) ÝXi lH¶fh�}, 

F�´Ä ©¬È\, -.�A ÔÕ±u pq^AX -j� ÔÕ±«?h% pq^AAE u[Ý !r+ !ßxu )*+uÃpX 

-j� BjpA? g*�Ë W IJ=K Lk? Ø.�à pq^A "arsXpq^A "arsXpq^A "arsXpq^A "arsX    ((((SchoolSchoolSchoolSchool    ComplexesComplexesComplexesComplexes))))....    _ "arsX 

pq^AAW, -.�A, �Ãµ )J+AsAW, PMRC AW 7*T� BgLY#.6. pq^A "arsAW ".l.T% pq^A 

;eápe+�H _ "arsAW â*�� � i+ËjM#N. 

pq^A "arxpq^A "arxpq^A "arxpq^A "arx    AS+XAS+XAS+XAS+X::::----      

 pq^A "arsX 5.6 AS+AR I*=C?6.  

i. pq^A "arsA BjTQg pq^A !r+ ;�(AE ã.¢.6.UV 

ii. pq^A "arsA BjTQg pq^A BjpAf M-*äå. ã.¢.6.UV 

iii. pq^A "arsA BjTQg �pe+�A æÕf ÒG(+X ]�i$6ä ç.�?Kµ èHV 

iv. æÕf�+"? ;éxAW ".l.6.ê? ].^AW b*Ö �6uAE IJ=K L�V (TC Classes) 

v. �pr+�AW i$%+.%* &'( )*+,�X g*��.UV 

vi.  !r+NäA ]�+"? M-JäåAE ã.L !Õ.� ;(¼uX *ê.UV 

vii. �j�? !r+NäA ;�^X, gXG>A ã.UVë ì%? B�Ê¶A r�J !r+æÕ? ÒG(+X ã.UVW b*+X 

í«EV 

viii. pq^AX àg t7" Ô.dX cj#.UV, ]u¬� pq^AX ¹«X=VW b*+X í«EV 

ix.  Vilage Tribal Development Agencies (VTDA), Community Health Workers Ã.8 M��u "."òA IJ=K L�V 

 9 AS+AE MT.UVW �E ]E�ióôõ? �pr+ �AE (SGTALFL HM) ©¬È ).ãµ²\ jø¥\ B*\� (ISCRP) � 

CG+ùß� 9 gx±.UV �j�?6. 
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ÝÝÝÝ....F.F.F.F.....t¥t¥t¥t¥....gA G?*�iúòu* gA G?*�iúòu* gA G?*�iúòu* gA G?*�iúòu* ::::----    

 ©%? @A.�( J�. I*=C? %N7% ì%? �ÃµAE IJ=K L�V  �j�?6, ì%? �ÃµX I*=�V. ûÃ? 

ITDA BjTQg pq^AA ".ª+ %�̧.6. )°?, Procgs.Rc.No.8012/ACadcell2016, dt 15.12.2016 ;)*. ].%W a.� 

�?h @A.�(Qg ûH ITDA BjTQg PMRC AR pK -ü (7) «%# PMRCAE IJ=K L©# 5.6 @XBlC?  

klmo6R G?*�iúòu*  «*W �%#N�X �jL�V �j�?6. 

i. Academic & Community Mobilizing Officer (ACMO) 

ii.  Girl Child Development Officer (GCDO) 

iii. Data Entry Operator (DEO) 

Organogram of PMRC including TWD: Organogram of PMRC including TWD: Organogram of PMRC including TWD: Organogram of PMRC including TWD: ----    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

a�.Ga�.Ga�.Ga�.G::::----    

 �j�? t7" Ô.dAQ �?h �j�? !r+ "."òAE lQ�%. L�.�W�E �?h%³? AS+AR PMRC AE !!Õ 

>`AQ 78 Bg þNE �NcBNbVë �j�? ".�- ^ª FB=8uG=H B*+��©# �*̧>*�)AE oj L©#¹ �.6.. 

)°?, �*̧>*�)AW ]Ec .� gJäj.ê? PMRC AS+AE MT.L 6`� PMRC klm.6 BgLY#?hB=8� BgþN 

«.% ãNcB�[\? ti`+u% F.�f �.6 
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2222.... ����������������    ����	
��
 ���� �� 	
��
 ���� �� 	
��
 ���� �� 	
��
 ���� �� ����    ��� ��� ��� ��� ����    ��������������������    

((((Project Monitoring Recourse Cell (PMRC) Project Monitoring Recourse Cell (PMRC) Project Monitoring Recourse Cell (PMRC) Project Monitoring Recourse Cell (PMRC) ����    FunctionsFunctionsFunctionsFunctions    ����    ResponsibilitiesResponsibilitiesResponsibilitiesResponsibilities))))    

345*5 67�8*9*:*;345*5 67�8*9*:*;345*5 67�8*9*:*;345*5 67�8*9*:*;::::----    

• PMRC =>?*@ %&'ABCD E&FGH�*9? 

• PMRC, KLM A*NOPQ D RSTU8@V SCRP WX EYZ*[\ 3?]'A! ^Z@? 

•  _` KLabX �*cde*[ �)Y*4 ^ ^ �fY*gW4 �h' ìD j)klmD jn*:oApqrTs td�*uk? 

td�v� _` 3Y �*w*n! RCx'yWz =>?*@ "#$ 6${AD |)D }j`? _ |~�Y* �WU*;. 

�DH���QS |*gD �DH���QS |*gD �DH���QS |*gD �DH���QS |*gD ((((W�'DW�'DW�'DW�'D))))::::----    

 � |*]� X*; _` �*9 W�'WX jn*:�Dt�`........ 

• PMRC D E&FG*u�QS %&'AWCWX �?d*:�Dt�` 

• PMRC �w�*9 �d �d ��'!WX & ��WX �'�'E*:�Dt�` 

• ACMOD, GCDOD , KLM A*NOPQ D & SCRP �d�S �*�) g� }U�� %&'(�WX �)SFY*� 

E&FG*[��Dt�` 

Ud:Y* Ud:Y* Ud:Y* Ud:Y* ((((Introduction):Introduction):Introduction):Introduction):----    

 �*!z �*� �fY*]�4 PMRC )dy School Complex ^&8;S �xS* )dy �@ W�'D, 3?]'A! 

td*5 �DH£E RrT`. ITDA Udn4 � (3) PMRC W� C> Z��S ¥hS �*!W4 ¦§ RST �d�S �h' 

�*�iWX w4�!* }v*�z�X (7) ZE PMRC |X ^k8> }Y©* �d�S9, 

 �d�S 3�� �*�W4 )dy ¥hS �*�W4 RST �d�S �h' ìW4 �h' 6�$WX 

ª`tUd}v*�z �X )dy PMRC W�'WX jn*} 9]� �d�S �*�) g�, ACMOWz, GCDOWz, KLM 

A*NOPQ Wz )dy SCRP Wz £ET �n �xrWX «¬*9*[\ �d�S9. %­S, ACMOD, GCDOD, KLM A*®O¯ 

D, )dy SCRPD �*c ��°S ��*� !) !) ��D - ��'!WX !U8A C@*:?W�S 3?]'A! RST9. 

�f±*]�4 3Y ��D - ²c'!W td*5 �DHz*h*. 

1111. . . . PMRC PMRC PMRC PMRC ��D ��D ��D ��D     (Functions of PMRCs(Functions of PMRCs(Functions of PMRCs(Functions of PMRCs))))::::----    

i. �d�S �*!*4E �´ZA )dy RST! CµgWWX w4�!* }Y©* 

ii. �d�S �*!*4E CµgWW |¶? n4 ��· ¸��)'* N*¬*9*} ��*� %&'ABCD E&FG*:©* 

iii. �d�S �*!*4E ��AW �c'X w4�!* }Y©* 

iv. �h' 6�$WX ª&tUd} %&'(�D E&FG*:©* 

v. RCx'yWz ? !'*!& "#$ %&'(�D E&FG*:©* 

vi.  ITDA �ºP� |n%d�, DIDOWz, DEOWz )dy |%©ZP ¼M, �d�S �*�) g�z |X�*xS A&�� 

?'?½d*:©* 

vii. �d�S �*�) g� |%©ZP U&*� E&FG*} �¾T!T %&'(�WX �¿jiÀ4 |)D U&:©* )dy 

U&'Á#Â }Y©* 

viii. Ã |n%`D 3Ä9*} ��'¥S %&'(�D |)D U&:\* 
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3333.... ACMO ACMO ACMO ACMO W ��D W ��D W ��D W ��D ----    ��'!D ��'!D ��'!D ��'!D ((((Role & Responsibilities of ACMO)Role & Responsibilities of ACMO)Role & Responsibilities of ACMO)Role & Responsibilities of ACMO)::::----    

1. RVM (SSA/RMSA) �&Èc&e%WX ÉÂT*� |&l* }H£E hE� |XtÂ*� ?'?½d*u�. RVM (SSA / VRMSA) 

�&Èc&e%W4 Ê°8S ��*� |ET  3Ë) CµgWW4 |?�&¥S Ì�A ��C±WX R*ÍB Î§�.  

ÏAÁa oS\OÀÐ 67CcSWX !±` }� RVM (SSAIRMSA)z PO/DTDO hFk |*ÑB }±�. 

2. PMRC w *hE� ACMO �)&l?*!¥S rYz;� ?'?½d*u�. 

3. ACMO !S Udn4E �d�S �*!*4E KLaO4 rÂ'¥S �c'X N*¬*9*:©*4 Ó±ÔWA C¿ pÕ*u�. 

4. |A©ZP ¼M � �*69*5 ÖE*× D, !EØD )dy �E\d*× ÙAL �dÚA ±#Û COÛ !±` }Y©* 

)dy 3Äc* £&z °.Ü.;@;ÜWz �)d8*:©*. 

5. �h' %&'ABCD, Ý:&O, Þß.=à D, =¯.�.Þß.=à D, =*!áW� �_# ��ÁgD âcãS �@ 

|)Dz ;@;áz �äYU©\* )dy �BO)*©W/CµgW %*NOPQ jiÀ4 ?åL æçD )dy ¼Zr Ò 

E&FG*:©*. 

6. GCD0W �)SFY*� TW ;Cå� ª*ê ÙAL |ET KLëO, Ý:&O, Þß ©ì'áW, í |å @ W, î*ê W ÙAL 

ÍïX vAd*:©* )dy E&FG*:©*. 

7. RCx'yWz, � |å @Wz, Þß =à Wz, Þß ©ìOmáWz, Að'EÝ âcãS �d� ñE*× ÙAL 

|?�kWX td�*:©* )dy �BO, )*©W )dy KLM %*NOPQ jiÀ4 6Ð'A ñE*× %&'(�D 

E&FG*:©* £&z 67CcSWX }Y©*. 

8. TWA K'ëO/ä��MQ /� ° KLaO4 �c' rÂ'!X ª�tU&:©* £&z RVM (SSA)/RMSACTW hFk E&FG*:w©ó 

�¶ST %&'(�WX �E\d*× )dy )9*ç }Y©*. 

9. 67 �B �´ZA CµgWD, �´Z�ST! CµgWD, CµgW ��h±D, =*3å õWX �*cde*5 C & D 

ö÷ KLaOÃ 6Ð'A c Õ� jd*:©*, KLaOX �*cde*:©* £&z Aí�* 15 s·W øå CO¯ X �*��ù 

!±` }� 3Y �*w*n! |n%`Wz |*9:©*. 

10. 67�B Aí�* 5 KLD %*NOPQ _@*× D )dy 3 MRC _@*× dz ä�` %?©* )dy rÂ'¥S 

�c'X |*9*:©* £&z |A©ZP ú©ÛQ |*9*:©*, KLD î*ê, KLD ªÀ*û�ÛQ î*ê )dy Ý:å 

î*ê ÙAL &õ� )dy �Eü�ET ACMO �E\å }Y�. 

11.  KLëQ KLD %*NOPQ 4 d% ó̀W !EØ }Y©*. 

12. ;�ýPQ �þ�P� �&à WX ^k8> }Y©*, �d� ÖE*× D |*9*:©*, !hFk �¶ST %&'(�4O �d v?WX 

RUü�*:©*. 

13. �d�S �*!*4 �c' rÂ'!X ª`tU&:©* £&z �BO4E �ê/~.=÷ |x'UzW� )dy �!& 

�h'Á!�W� |A©ZP _@*× D E&FG*:©*. 

14. �d�S �*�) g� hFk E&FG*:w�qST �þ�P� AO� D, ;�\M %OHD, )S @�, �)�å �Z�ê, �8å�� & 

	àQ âcãS %&'(�WX �E\d*× }Y©*. 

15. CµgWX c!�! 
H�?©*, c!�! 
HzST CµgWS*� W¶*} |ET ?S`WX �Eü�*[£E, �c'4 

3�EA j*�7A UclqWX |)D }ÀK� Ä©M KLM � !±` }Y©*. 
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16. KLDz �
 O °WOW ÙAL ��u&*, w; wY\ °WOW ��u&* vAd*:©*, w; wY@ °WOW %&$WX 

��FD E&FG*:©*. rd ��u&�X =U8@Aç8� UdÔ�K� �dE w;� &°8*:©*4 HM Wz �WäD 

K:SD }K� |;�fÛ 4 çs�7 jn*:©*. 

17. �d�S �*�) g�4E |ET CµgWW SMC ��'W� ��ÁgD ^k8> }Y©*, �d� |?�&)t "#$ 

%&'(�WX E&FG*:©*. 

18. °WO4O rÂ'¥S �c'X ª`tU&:©*4 ��� ¸�jF)'* N*¬*9*:©*4 6�� C¿ pÕ*:©*.  

19. ��� ¸�jF)'* �äY*� �W%d�zWX CµgW4O }� ��*� A Õ }Y©*. 

20. RVM ÙAL �Û ¦O�� =�'�fÛ �w�*9� �_� ��ÁgD E&FG*:©*. �Û ¦O�� =�'�fÛ �E\å 

}Y©* )dy DIDO, SPD (RVM) )dy CTWW�� dpd�*× }Y©*. 

21. °WOD ()* !U8z*§ KLabz ä�&�'B Î©\* £&z �¾!T %&'(�WX E&FG*:©*  

22. Ã |n%`D K5*5S ��'¥S %&'(�D |)D U&:\* 

4444.... GCDO GCDO GCDO GCDO W W W W ��D ��D ��D ��D ----    �c'!D �c'!D �c'!D �c'!D ((((Role & Responsibilities of GCDO)Role & Responsibilities of GCDO)Role & Responsibilities of GCDO)Role & Responsibilities of GCDO)::::----    

1. �´ZA & ��AW �c' ��* ;@;., =.�.=*.ÜD, 3å � =* �ºz� |n%`W �)SFY*� UE}Y©*. 

2. 0-14 �*?!QkW ?YHQ RST ��AW �?kW vA&Â }Y©*, �� OÕ*:©* )dy E&F½Â }Y©*. 

3. ��AW |¶? 9l £&z 6Ð'A %&'(�W «UAW8S }Y©* )dy �@E �()*� |)D U&:©*. 

4. ��AW �c' |¶? 9l� KLM Þß.=*, Wz !t K:SD �WäD �?F©*. 

5. ��AW SÄ�, EDçcW )dy rÂ'¥S �c' £&z Að'EÝ â~ã�fÛ %&'ABCWX E&FG*:©*. 

6. ��AW KLaOX �*cde*:©* )dy jLD �)&l?*!*� UE}Y§E� K:SD �&Èc&e%D �?F©*. 

7. w; �ù�S ��AWX (w; wY@ °WOD) 3Ë) ��AW CµgWW4, ����, ZÛ t`zBW4, TTWREI ��AW 

CµgW4O ��AWX SÄ� }vB :&'D 
H���.  

8. ����4O �� |­>O (��AD) !�È*}*�z :&'D 
H�?©*. 

9. ��% �c' |¶? 9l ��* )�å AZÝD, )G� AZÝW� �)SFY ��ÁgD E&FG*:©*. 

10. 67�B TW 3Ë) ��AW KLëO )dy ä��aOX �*cde*:©*. 

11. ��AW Ý©²Om 3Ë) CµgW4O ¼Zr Ò E&FG*:©*, ��AW ��!, ?'��!F �%�*Ã �fY Eç W� 

|?�½S �cHQD E&FG*:©*. 

12. ��%W �h'W±4O ��AW 3s�' d% ó̀D )dy !t'Wå menstruation (`q"?) d% ó̀WX !EØ 

}Y©*. 

13.  67 �B 25 ? Ð# 4� �*w*n! ;@;ÜWz 67 �B 25 ? Ð# ?&z ��L�A øå %&'(�ET �*��ù 

�)d8*:©*, 

14. 67 �B 5? Ð#4� øå �$ �)d8*:©*. 

15. ïÀ%>O, �& «à D, §d�\$D )dy �E*× äM ÙAL ªÀ*û�ÛQ !EØ }Y©* )dy 

Ud'(!X c �Ad*:©*. 

16. Ã |n%`D K5*5S ��'¥S %&'(�D |)D U&:\*. 
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5555.... CµgW ��hY ÞßCµgW ��hY ÞßCµgW ��hY ÞßCµgW ��hY Þß....=*=*=*=*. . . . W ��D W ��D W ��D W ��D ((((FFFFUNUNUNUNCTIOCTIOCTIOCTIONNNNS OF S OF S OF S OF HHHH.M OF T.M OF T.M OF T.M OF THHHHE SCE SCE SCE SCHHHHOOOOOOOOLLLL COMP COMP COMP COMPLLLLEEEEXXXX /PA /PA /PA /PAYYYY CE CE CE CENNNNTRE)TRE)TRE)TRE)::::----    

1. �BO A%A�å °. Ü ;@;ÜW K:SW .&z �c', 3s�'*, pfÂ )dy �!& �*w*n! |*gWÃ �*?!QkE� 

ÏALjd A���WX E&FG*:©*. 

2. 67 �*?!Q&* 5 X*5 14 �*?!QkW ?YHQ RST °WOW �dÚA ��F E&FG*:©* £&z �BO A%A�å/°..Ü/ 

;@;D |?�&¥S �&Èc&e%D, /!�>O )dy d���å |X �&0k }Y©* �`tq*9. 6�!F* hFk 

�?Fw©ó 3ÑgWz |XtÂ*� ��F }U@� 67 �h'di� �c'X |�'�*:§E� ÏA Ed1f� CµgW td�*5, �d 

�x'¶? n2 C>U©\*. 

3. �� |­ê �h' ìWX td�*:©* )dy �dE 7d� KLDz 
Hzk?§E� |?�&¥S :&'D 
H�?©* 

£&z ÏA 6${AX |)D }Y©* 

4. �.° KLaO Ý:&O Á!rW Ê�O*ç �%W*4 |*Ñ\>O Î©\*. 

5. �.° KLaO RCx'yW*cdV !*� s·W Üd3*�fÛ ñE*× %&'(�ET E&FG*:©* 

6. �BO A%A�å)°.Ü;@;áW 3ÑgWz |XtÂ*� VTDAWz, CHWWz, ã�E*× ?&Lå Wz âcãS �d� 

|?�&)t "#$ %&'(�D E&FG*:©* 

7. KLD %*NOPQ, � ¼*\å ÙAL =�F4 ª*ê )dy ªÝdYM E ªÀ*ûÛ }Y©* 

8. �BO A%A�å (°.Ü/ ;@;ÜD oh 6�!F* hFk |U8�*:w©ó ^5r �!& UEE |)D }Y©*  

5555. . . . SCRP SCRP SCRP SCRP W ��D W ��D W ��D W ��D ----    ��'!D��'!D��'!D��'!D    ((((Role & Responsibilities of SCRPS):Role & Responsibilities of SCRPS):Role & Responsibilities of SCRPS):Role & Responsibilities of SCRPS):----    

    KD %*NOPQ d�åQ U&QÛ ÙAL �� 6 ó̀ 4 �� R*ïÀ 

A.   �h' 6�$WX ª`tUd} ��D 

B.   CµgW ��?&Â* ª`tUd} ��D 

C.   ��� ¸�j)'ET N*} ��D 

A. A. A. A.     �h' 6�$WX �h' 6�$WX �h' 6�$WX �h' 6�$WX ª`tUd} ��W ª`tUd} ��W ª`tUd} ��W ª`tUd} ��W ((((ACADEMIC IMPROVEMEACADEMIC IMPROVEMEACADEMIC IMPROVEMEACADEMIC IMPROVEMENNNNT RT RT RT RUNUNUNUNCTIOCTIOCTIOCTIONNNNS)S)S)S)    

1. SCRPD 67s8 !) Udn4E ÏA �° KLDX !U8A �*cde*u� )dy s�*� |ALÍ R*ø !&�7 

��4O t$!�A 9�r�'�S 6ÓYX UdÔ�*5 |?�&¥Ð Ý:&Oz 3Û ��/3Û :ê ú;ÛQ |*9*u�.  

2. �.°. KLD �*c&eS4 �*9 |*gD �)E*u� 

• !&�7 �9 E&F½Â UdÔ�*:©*, 4CWX td�*:©* 

• �*cde*5S s·S 3 CµgW RCx'yWz 3c&e*� R*Í*�z ÏA Ä©M %�Û !±`}H£E 

9n*:©*. 

• 67 �*c&eSz Aí�* 120 EZæW ?'?nE �ïÀ*u� (ÏA �*\ !&�7 �9 E&F½Â UdÔWS, ÏA �*\ 

      Ä©M %�QÛ Êç8\z) 

3. !) Udn4E RCx'yW |?�kWX c Õ�4 R*[£E, KLD %*NOVQ< ¼*\å d=' _@*× 4O Sðr 

4. 9�S / ;�Ev�fÛ C>D ÊU8©* 

5. SCRPD �� UdÔ�*5S |*gWET*@E ?;AdK� ÏA EÁ9AX !±` }� �*w*n! KLD %*NOPQ,� 

¼*\å 6x@C�'yWz )dy PMRC %k'WY�Sz �)d8*u�. !hFk KLD %*NOPQ 4 |?�&¥S 

ª`tcW %&'(�D }U\�w©�À. 
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6. |ET GP KLaO4 Aí� |A©ZP Aîà (MAP) ÙAL çs�7E EÁ9*:©* 

• �dÚA 6${A 6%&* C>'*gD )dy �ä C>'*gD �Ww¯ B&��'B Î©\* 

• =C =D )dy =¯ =W hFk E&*!& �)D ðB'*AS* }Y©* 

• !zL? jiÀ j)&im* �W |¸'�zWX / �XA w;S �h' ìWX td�*:©* )dy �d £&z 6Ð'A "#$ 

!`�qWX E&FG*}B %k':&Â «¬*9*:©* 

BBBB. . . . CµgW ��?&Â* ª`tUd} ��D CµgW ��?&Â* ª`tUd} ��D CµgW ��?&Â* ª`tUd} ��D CµgW ��?&Â* ª`tUd} ��D ((((SCSCSCSCHHHHOOOOOOOOLLLL E E E ENNNNVIROVIROVIROVIRONNNNMEMEMEMENNNNT IMPROVEMET IMPROVEMET IMPROVEMET IMPROVEMENNNNT FT FT FT FUNUNUNUNCTIOCTIOCTIOCTIONNNNSSSS))))::::----    

1. 67 �*c&eSz 60 EZæW �)Y*X Ý:å )dy Að'EÝ� �*\k#Û £&z �ïÀ:©* hFk    

• =¯ sM ª*ê E� D )dy AW��W hFk 100% SÄ�Ã EÁ9AX !±` }y\ 

• ��Q*@�, �Û çê D )dy Z÷ Í _MQ %&'()* �%W*4 |*9*:©* hFk °WOW EDçcWÃ dpå� 

!±` }y\ 

• KLD H*cdA&Â, Ud�kW Ud'(!, KLD Ì�A ��C±W |¶? 9l Ã EÁ9A !±` }y\ 

• �h' ìW health check-up H EÁ9A !±` }y\.  

C. C. C. C. ��� ¸�j)'ET N*} ��D ��� ¸�j)'ET N*} ��D ��� ¸�j)'ET N*} ��D ��� ¸�j)'ET N*} ��D ((((COMMCOMMCOMMCOMMUNUNUNUNITITITITYYYY MO MO MO MOBBBBIIIILLLLIIIIZZZZATIOATIOATIOATIONNNN IMPROVEME IMPROVEME IMPROVEME IMPROVEMENNNNT FT FT FT FUNUNUNUNCTIOCTIOCTIOCTIONNNNSSSS):):):):----    

 !) Udn4E �d�S 3�jWX �*cde*}\ç8�, SCRP ~t? �JLST dp �̀WX vAd*u�  

• KLD .ùK ª*ê AZÝ! VIDAS/¬�ç �*MD/VS ÙAL UE
`Ã dpå� 

• A�'EÝ ÞM� ?&LåQ (CHW) UE
`Ã dpå� 

• VIDA ÙAL td�*:w©ó Að'EÝ Ek�Â* ÙAL �Eü�*/E&F½ÂÃ dpå� 

 

��*ç��*ç��*ç��*ç::::----    

 PMRC �N*9� ACMO rYz�, ACMO wST �$W4 rYA!F* ?Gj�`. |� ÏAhE� ÏA@ �;U; 

R*\À. �h' U&*� �d�S �*�) g� 3"*5S 0��WX jn*}B Z�! w *c ��'D �d� �äY �½%kD 

|*9K� �*�Oab�. 
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3. ����� ��	
������� ��	
������� ��	
������� ��	
��    
'()* +,)-).)/'()* +,)-).)/'()* +,)-).)/'()* +,)-).)/::::----        

• 12 "�����" 45 67) 89)* '(*)*:;,< => ?:@;,< 1 A-( B7C DE FGH)-. 

• ICJK ?7�( �L��� ���M ! NLO�P Q:@>? -� S 1 4TNU�@ V6,)/. 
4W�+: KX�Y 4W�+: KX�Y 4W�+: KX�Y 4W�+: KX�Y ((((LEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVES))))::::----    

 

f g�h :)i j)- 4W�+: KX�Kk lm).nK2...... 

• opY F�F+q( ����� UMr:�) A9s WnltA�) u�p WF: A9s NLO�Pk 4vq) wGxnK2. 
• IyJK F�F+q( zLO I{ |})w ??~ �����Kk 89H).nY8�2.  
• IyJK F�F+q �v� ����� B��� ! A9s ����� F:2Kk Q6��).��j Q>�v�Y �FtnK2. 
• 1 IyJK� 4Fv+A8 56��)( ��@ ����� B��� ! �v���IKk o*).nK2. 
• �����Kk +1�9).�)( ����� B��M� u�p I{k 89H).nK2 
• ����� B��� ! � 4F+vA8 K��Y A9s �;��Kk 89H).nY8�2. 

69.�) 69.�) 69.�) 69.�) (INTRODUCTIONINTRODUCTIONINTRODUCTIONINTRODUCTION):- 
  �������������������� 4:�! r:F A9s r:�Pv F:2Kk ��� G�qv 4TF�-�� lm).�)(w6�� 4TF�-� 
�v��rK z�P@) 4� V6,F��. 
 ����� B��� !����� B��� !����� B��� !����� B��� ! 45- �� ����� >t  => �P2K >t  .v� ¡¢£).¤¥ z¦�, 
�-+rM)u�pBPH)¨F:zr��@©)ª)-).�)�v�, '«n�), 69¬­PA9s?>�lq®Kk¯286v.�)�v�  
�� �qv°:N±6-�S �����u�pF��HY, ²;Y, A9s+)+qKWnltA�) >t ³ª)-*)*: z�´�Kk 4AY 
wGH)-. �� ²; F��HY PA ?µ>Kk, 4F«¶Kk  4mnE)*, +r:°: ·±( �v̧UY ¹G�5 ?~)� �� 
z¦�k GKºPv) w���j »�76<¼)-. A«?~)� VI,K)�,½F2, DE, A9s D?~)� �v¸®).¤�K5 
? U�@ �v¸®).��j A9s z± ��p³ PA ¨?�Kk zW?P) w¾ �v̧UK( I¿À5)i� �� 4F�Á) ��,)w 
�� z¦�� Â�� Ã�F��. 
 "����� B��� ! (+rM +1�v�)" 45- 4TF�-� v)n)( Pv�� Q6��)w 67). ��FK, ����� 
B��� ! 45- ?>� ,'«n�), 69¬­P, MÄW, �Y �) A9s �)n 6�IP) F)Å N�E� +A+�Kk 
F�F�9).�)(,�� ?YÆ:, zWFF)P°:  A9s +AvqF)P°: WF:k ��� Q:@- 4� Ã�¤<¼)-.  
 +rM)( lr#�, '9�� 4+r:PKk ³;r6��j ?>� ��� 's~A� r:)79j ÇYG. +rMLk 
IyJK F�F+qÈ 4k+)¶:L w��L >t  ?>� IKÉK u�p NLO�P A9s IKÉ �¤)~:Kk Ê� 
ÇYG�� �� +)+q u�p KX�Kk lm).�)( ½)P�Ë »�76<¼)-. 4)i��, IyJK ?>�TF�-�( ������ 
�� F:2�89H).�) A9s  WnltA�) w��) ½)È 4F+v). 
 f Ì�� 4)ÁL( ����� WnltA�) u�p NLO�Pk Ç���GH)- A9s ����� B��� ! �v� 
??~ Í�ÎKk ª)i6v.�), z±I-).�) M28¼)-. Â��)i IyJK F�F+qÈ +)¤)~) Q:@ ??~ ����� 
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WnltA�K NLO�Pk ÇK6��j ??7 �v���IKk A9s Q>�v�Kk ?F9).�) M28¼)-. f g�h ( 
�Ft¤�Ð Q>�v�Y/ÒÓ +�ÔY �����Kk opY F�F+q( +A:t� 69w �� +AvqF)P°: F:2� o*GH)-. 
A9LO�)�, �����Kk +1�9).��j �� +)¶P� ����� B��M� � 1 I{ A9s ''�.�'' I{ u�p 
4F+v) A9s NLO�Pk f g�h Ç���GH)- A9s ?>�2qK N�E� KX��@ lm).�)( ����� u�p 
z�MÄKk Ç���GH)-.  

����� B��� !  ����� B��� !  ����� B��� !  ����� B��� !  WF:WF:WF:WF:A9sA9sA9sA9sNLO�P NLO�P NLO�P NLO�P ((((Meaning Meaning Meaning Meaning &&&&ImportanceImportanceImportanceImportanceCommunity MobilizationCommunity MobilizationCommunity MobilizationCommunity Mobilization))))::::----    
  -8F �Ft¤�Ð +)7 ßK(à)< opáâ u�p ��k ?F9).�) >t  ����� B��� ! A9s UMr:�P 
u�p WF: A9s NLO�Pk A:) 4vq) wG�)>). 

సందర�ం1: "��ండ	
ాఠ
ాలలకథ" 

5k N�E� IyJK QI¶�s��. 5k opY( �PH�ã��( w �ä Q)-. 5k opåQ)¥'æ+L:��PH, 
4)iFKâ opY� w2xF��j rvÀLkV6,FK�:-� �ç�6�pK Q)¥ F��HKk 4�n��j 5k z�±@oèk. 

case1:-5k ÄIyJKk w2xF��j �é� Q:@ F��HKk4/�k. �ê, æ2 :k@ DE 4v�) �:ç� ½�-� Ãl2. 

*F9jè�ëAÊ9�, 5k ì¼�¼:@ IyJK� w2�Ä@k. 

case 2:-5k ÄIyJKk w2xF��j �é� Q:@ F��HKk4/�k. æ9( ��2 6�pk:@ A« F�jH� £�* ,"1  

6jp)Å 4rí® .-� opY ½�p� Q)» ÇYl?" 4� 4/�<. A« F�jH +r¶:) �oH, ''4îk, 6jp)Å  
4rí® æáï Ä:@ '¯k ðñ w��|ò, �:@ 5k P:kopY� ðñ wlk'' 4� ¤i�è�<. ' F�jH :k@ 
opY ìóï rvÀLk VI,<. 5k opYF7ô� w2�5�Âô, 5k +õ: -Á( ìö¼Ä@Ä? =>? 4� 
ÇYGxF��j ' opY 'æ+L89)* 5k ½)÷øt· woH ìùïk. opY ½�p� Q:@75 ? �ú 89ú* 
4/�:;,<'opY� 7nÀv� Q:@ �áâ( �F�úw zMY"ûü! r £KâY .iî�5 r opY f «<Ð 17 Q)-" 
4� VI,2. æ9j ��PMýPY V£, Ä nA�lqÄ�j w2�Ä@k. 

��ౖసంద�ా�ల నుం����గ�వ!ె#�ిన అం
ాలను గమ'ంచం��: 

In caes1:zMK� opY 89)* Ç��i => opY 89)* ÇYG�5)P �An@) �=i, 4)iFKâ �.� � þ� w��) Mvn=i. 

�.� => �.� � l�) w�A� �Pv F��HKk 4�n��j ½F³ z�±@).=i => F��HY ��9È ��2 

+)z-);Y Mv6=i. 

In case 2:zMY IyJKk "æ9 IyJK" 4� £�è2. 4�p� .iî�:@ PA £KâY � Ê� 89H)è2. 

�� ? U�@ 69 p9).�) �v� F��HY ��9��2 +A:t�)wG�Ä@2 (f +)7vß)( �.� � opY 
w2xF��j rvÀ �¢ôÁ:) �Ft�) M9�)-). 4��!4F+v) F*�:;,< 6jp)Å £KâK� op(â ðñ w��)( 
+Î�), +��v) Ê� 4)-o.�) M9n)-. 

)ర* ��ౖనచ��+న�,'ఆ.,రం/ా��గ�వప1శ3లక4సమ5.,6,ల4ఇవ8ం��: 

1.zMY 6v+,v) +��9)�xnK +r��@ D +)7vß)( Q)7� 12 W?GHÄ@2? 
…………………….....………………………………………………….. 
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2. F:2K UMr:�Pk Ã£).�) A9s >�� �vt�).�) �v� F��HY ��� Fw� ������ F��H 69w+)7vß) 
D-? 

…………………….....………………………………………………….. 

 

��p�+rM)( 4P�)P ?YÆ: F:2 zMY 4� nA�).)/A9s+t�) +A�-�, ltFK)¤: 4TF�-�j +rM zMK 
A~� +��v) Ê�½)È �K�). 

4)i�ç( Q:@ F:2Kk 89H)*, æÅ� ?���)�xF�), >�j 4k8�)� z�´� ³ª)-)�xF�) ( 
����� I{ Q)ç)-. lq�� +t�) IK: �)�)n) Q:@ 	C, lq�� zM= lq�� lq®( LO�°: �v̧UY 
¹G�)
2. +r�TF�-�j �- 4¼�PHA rvÀ). ½�p�zMYz�´�Yw�,' z�´�K z�v) 6kYwlH«,>�5����� ����� ����� ����� 
B��� !B��� !B��� !B��� ! 4� 4)
2. PA +r��@, æ9 ¨?�Kk r¢� �~�P Ê� æ9�. 

f ?~)� ����� B��� ! 45- �� lA ��� �9í)w z¦�, Â� >t  F��HY, ²;Y => +)+qY PA +t)P 

vF => �P2K >t  ¡¢£).¤�Ð => æ9 4TF�-� �v� I¿À5 A9s �qv°: N±6-�: �v���IK z�´�k 
w��) A9s A-); w��) M28¼)-. 

����� B��� ! ½)i� LO�°:-����� B��� ! ½)i� LO�°:-����� B��� ! ½)i� LO�°:-����� B��� ! ½)i� LO�°:-? ? ? ? ((((WWWWHYHYHYHYISCOMMUNITISCOMMUNITISCOMMUNITISCOMMUNITYYYYMOBILIMOBILIMOBILIMOBILIZZZZATIONATIONATIONATIONIMPORTANTIMPORTANTIMPORTANTIMPORTANT????):):):):----    
D�Ä �v��A) ?M�F)P) �F��j ����� B��� ! ½)È LO�°:-, ½)i�)�,.. 

• ?�P@ �v��rK 'FÁ��Pk Ç�� �GH)-  

• ?�P@ �v��rK +Av�Pk ©)ª)-).�)( »�76<¼)-  

• IyJK F�F+q�  47:; F:2� Q6�n6<¼)- 

• ?7�S zWF) Ã£)w 4)P·â: +A+�Kk 69 p9).�)(, �)n 4+r:PKk �K�).�)( A9s ���K 
?7�k ©)ª)-).�)( »�76<¼)-  

• +A� A9s G�qv 4TF�m( +Î�6<¼)- 

���� !���� !���� !���� !        z¦�( �E/ Q:@ z¦�( �E/ Q:@ z¦�( �E/ Q:@ z¦�( �E/ Q:@ +A+�Y+A+�Y+A+�Y+A+�Y::::----    ((((COMMUNITY MOBILIZATION: TASKSINVOLVED):- 

12��������� ! WF:, 4vq) A9s NLO�P 89)* �)P 4F��: Dv,v��� QÄ@2. ���� ! 
z¦�( �E/ Q:@ +A+�Kk (Tasks) A:) �;,< 4vq) wG�)>).Â�� -8F A« +)7vß)È 4vq) wG�)>). 

సందర�ం2:::: ��    QI¶�s< QI¶�s< QI¶�s< QI¶�s< 5555F Pvn±j F Pvn±j F Pvn±j F Pvn±j n�P 6·� �vt�)è<. n�P 6·�(â +n) A)- Q¹Hv¸P lm).=�|U2. 

6·�( Q¹H2̧�: £Kâ(â 4P�m�Y �vÐ� �! ÒC�·( 5 QÄ@2. �.� è� �2�ä�6�Ð2. £KâY 
52��5� Ã�K� �.� 6ç�7K� QÄ@2. z± £Kâæ/ 6�¹2 89)*, LO�)� A)* r2pY 
ª)7� £KâY (f +)7vß)( >>; �âGBPH)) 89)* .9�)èKk�Ä@2, 4®ò �- è� +A�) 
¹G�)ç)-, �- Ò
®)*: �K¤Ó k �9H w��) l~�) �i. 4)ix+) �.� �âG( ''12 �Ó� ( 

½�  lv� 4k�)çÄ@« ��®¹� z± ��p³ Good,average,Poor,Verypoor K( D» ��Å 1 

6�¹2� ¢Å)�  UK� VI,2 A9s 4)i�nK �� �v��@ �FtA� 4/�2.  
?>�2�K)72  �: æÅ� 69��).��j QI¶�s/j 47:;6�4®:6,Å�, �.� D» ?~)� ' 
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6�w�n��<. ?>�2�Y  �: æÅ( j)- �v�Y 69��)6¤�Ð® 

• ¤)�îK?æ��j ìáï�) 

• lq�� 6)<nK� �)Åj ìáï�) 

• �)ÅF7ô F�Fl�)( P�â7)�K� +Î�) w��) 

• 4Ä«n�) +A+� 

• +� !�4v�) ��|F�) 

• .-?: Ê� 82H)��|F�) 

• Pvn±jþ "M2 �F�) 

• �Pv�v�Y 

 +õ:�v�)�Ft=� |®:æ9� *:@*:@²;Y�¹G�� A9s 4+Y�v�)V6,=�|®: £KâKÈ 
F�jHnP)��)PA)-£KâKÈ���QI¶�s<?>�2�K +A+�Kk =F$PH�) M9�)-. QI¶�s< �âG(£KâK+A+�K 
89)*.9�)è2. £KâYl¶v�)�PAÈÅæ989)*è�?Át+ê�°:+rèv) 4)-lH2. ��@jâ �°: +A+�Kk 
+A+�Kk ÈÅQI¶�sKÈ.9�).�) M9�)-.  
 ' P tP �.� ??~ +)7 ß(â P�â7)�KÈ �)C !� 4#� 4F�Á) $9j:;,��â f ? U�@ æ9È 
.9�)è2. �âG( £KâY ¯2þ: 6�¹2 �:69w)i� ²;Kk D ,ç w��), +�Ô ¤ÔÐKk ³ª)-).�),Peer 
Learning � %Pä�).�) QI¶�s< w�n��2. è�A)- £KâK P�â7)�Y 4� +�P =� æ2. �î:,½�pF A)- 
?>�2�Y B7Å Pv) 4º�+�Y �F�)È, "KF°: z7v&: �:¤v*: ?>�2qKk +Î�) w���j  IyJK(� 
É��� ?>�2qKk 89H)è2.'P tPA« 6·�M9�«'F*�)-! �;,< �;,< �;,< �;,< 
ffff6·�(�âG6�¹2½�Q)ç)7�12W?GHÄ@26·�(�âG6�¹2½�Q)ç)7�12W?GHÄ@26·�(�âG6�¹2½�Q)ç)7�12W?GHÄ@26·�(�âG6�¹2½�Q)ç)7�12W?GHÄ@2????�)PA)-£KâK6�¹2(¯287KQ)¥4F�Á)Q)-. �v)Pv��}, 
z�´�¤7�)�QI¶�sYÍ�ÎKÈ6�w¾H ¯2þ:(��Y  F��j4F�JY½�pF!  

�.� ¹G�:@ f Í��)  4�@ �âGK� �- l~�) ��|F��. �.� P: Í�Î�@ �Pv ÈÅ QI¶�sKÈ 
.9�)*, æ9( �)PA)- PA +� ��K� 4� Í�Î�@ %Pä�)è2 A9s Q6��)��Ä@2. P2æP Â�� )�äIå 
È M9�:�� +r�Á)( 4:72 �¤*)-È .9�).�) M9�)-A9s IyJK "QPHA 4~��: ¤ÔÐKk" 89H)*�� 
F�F+qk Nv)T)è2; "4¼�PHA A9s 4P�)P +��v É���/É��� ²;," "4P�)P +��vA9s �,P 
P�â7)�Y". z± æv), +º( 4çF)Å F��HY/ +�ÎY .6,CâÈ %Pä�).�). P2æP z± Pvn±j �çF)Å î��K5 
'FK)�).�) M9�)-. 

S +)7vß)( A:) �� ?~°: +A:tU�@ ��� Q)�C) ÃJ) A9s 4�@ +)7vß)( �- 6·�( ¯2þ: 
6�¹2 u�p KX��@ lm).
�j �v�°)-. �;,< +rM +1�v�( �E/ Q:@ �K� +A+�Kk A:) �;,< Ã>ô) 
A9s S: �Ft¤�Ð +)7vß)( æÅ� 4vq) wG�)>). 
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���� !  ���� !  ���� !  ���� !  
z¦�( z¦�( z¦�( z¦�( �E/ �E/ �E/ �E/ 

Q:@ Q:@ Q:@ Q:@ ����K� +A+�YK� +A+�YK� +A+�YK� +A+�Y    

S: "S: "S: "S: "....p:@ +)7vß)( B��M�p:@ +)7vß)( B��M�p:@ +)7vß)( B��M�p:@ +)7vß)( B��M�////�.� ¹G�:@ .v�Y�.� ¹G�:@ .v�Y�.� ¹G�:@ .v�Y�.� ¹G�:@ .v�Y 

1 ������ 
A9s 
+A+�/? U�@ 
89H).�) 

• S: �Ft¤�Ð +)7vß)( B��M�/�.� /n�P 6·�( ?>�2qK "KF°: 6�¹2 �:¤v.�)0 45 
+A+�k 89H).�). 

• B��M�/�.� ??~ �����Kk 89H).�) A9s �)C !� 4Ft�)/+A:t�) w��): 
o ?>�2qY (Pvn±(� ??~ lq® ?>�2qY, É��� ?>�2qY) 
o �.2â- +1»�8Y A9s É��� �.2â, P�â7)�Y 
o Superiors- ACMOs/GCDOs/½Ó � '� £Y /)�äIåä 

�����( Kº�) 
4#� F:2Kk 
89H).�) 

• S: ".p:@ +)7vß)( B��M�/�.� -8F F:2Kk 89H)è<: 
?>�2qY?>�2qY?>�2qY?>�2qY((((StuStuStuStuddddentsentsentsents))))::::    
• +AF�GpK / ÈÅ?>�2qY A7� 4º�+:) �v� (PeerLearning) ¯2þ: 6�¹2 �:¤9�: 

?>�2�Kk  F:2� 89H).¤�Ð2.  
• "KF°: z7v&: �:¤v*: ?>�2qK +rè �@ ¾�9).��j ¯2þ: 6�¹2 �:¤9�: 

?>�2qKk Ê� �� F:2� 89H).¤�Ð2.  
• "KF°: z7v&: �:¤v*: ?>�2qKk +Î�) w���j  É��� ?>�2qY Ê� �� F:2� 

89H).¤�Ð2. 
QI¶�s< QI¶�s< QI¶�s< QI¶�s< ((((TeacTeacTeacTeachhhhersersersers))))::::    
• "KF°: z7v&: �:¤v*: ?>�2qK �v� 4º�+: z�´�K 89)* .9�).��j É��� 

�.vâk �� F:2� 89H)è2. 
• n�P +� ��(â "KF°: z7v&: �:¤v*: ?>�2qK u�p 6�¹2 A9s æ9 ��! 4)� S 5� 
��! 4)-).�) �v� �Pv +� ! � �.vâk �� F:2� 69n�)è2. 

P�â7)P�â7)P�â7)P�â7)����KkKkKkKk////�ç)¤ +�ç)¤ +�ç)¤ +�ç)¤ +6666�Kk�Kk�Kk�Kk    ((((ParentsParentsParentsParents////FFFFamily Members)amily Members)amily Members)amily Members)::::    
l~�°:)P Fv� �)Å F7ô ½�)Å 4��E! => 6 �Fv� A7ô¼=� "KF°: z7v&: ���: 
B7Å Pv) 4W�+�K� A7ô¼� F�F�9).��j P�â7)�Kk/�ç)¤ +6�Kk/8A)( 
.iî�:@ ?>�2�Kk �� F:2� 69n�).¤�Ð2. 

SuperiorsSuperiorsSuperiorsSuperiors::::    
"A)* ��} w¾æ9�" 82H)* %Pä�).��j A9� z�´�Y 4AY w���j 
ACMOs/GCDOs/½Ó � '� £Y /)�äIåä �� F:2� 89H).�). �- �P2K� ¡v�� Ê� 
Q6�n6/)- 

����� +6�K 
A~� .v�Y 

??~ +)7 ß(â ?>�2qKÈ, �.2âÈ A9s P�â7)�KÈ .v�Y �:l�)è2. 4~��: Ò)9Kk 
D ,ç w��) A9s  "KF°: z7v&: �:¤v*: ?>�2qKk +Î�) w���j  É��� 
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w��) >t  
����� 
'vÀ�� ! Kk 
¤("P) w��) 

?>�2qY Ò
®);; �Pv +� ��(â Í��) u�p Q6�n); �� :�Äk +�}�).�), 4çF)Å 
� í�Kk %Pä�).�) A9s æÅ 6�¹2k 89H).�) >t  �� ¤K°: æ�Fv��@ 
+�}�).��j »�76/)-. 

F��HY PA +t)P 
A9s æ9 
����� u�p 
4F+ Kk 
69 p9).��j 
+t�) lm�vP 
��,)w 
æ�Fv��@ 
+�}�).�) 

 B��M� /�.� u�p Í��)( Wn)�, ?>�2�K 6�¹2� ¢Å)� �ætK� A9s >�j 
nK�v�) �ætK� ?>�2qK� V6,�), �- æ9 4F+ Kk lm�9�)� A9s 4F��: ��,)w 
�� rvÀ)� W?).¤<¼)-. 
 �Pv QI¶�sKÈ M9£: .v�Y Ê� ?>�2qK P�pF 4º�+: lq®K +A+�k 
69 p9).��j QAí/ 
vF A9s lm�vP WF:k +�}�)è®. 

����� 
Wnltr��@ 
%Pä�).�) 

����� F:2Kk 89H).�) A9s ??~ ����� +6�Y �E/ Q:@ f F:2Kk 
Q6��)�xF�) �v� �� Í�Î�@ .9�).�) >t  ����� I¿À:�) A9s UMr:�P 
� º«l ��,).¤/)- 

����� 
+6�KÈ ��� 
6�w��) 

+A+�k 4vq) wGxF��j ?>�9q ²;KÈA9s �.vâÈ.v� 45- +A+�k 69 p9).��j 
�� Í�Î�@ ³ª)-).�)( +Î�6/)-. 4��, z± ��p³ A7ô¼ �w� �� :�Äk 
³ª)-).�)( +Î�6/)-. +A+� 69;pv) ?M�F)P) �F��j+rMWnltA�) �v�) 
�F��. 

?T:@ Í�ÎY 
A9s 4%< 
Kk 4TF�-� 
w��) �v� 
+�MÄPí� 
lAv��) nK 
�����Kk 
89H).�) A9s 
A7ô¼ �Ft�) 
>t  ��� 
F:2KÈ 
�����Kk 

QPHA "4~��:¤ÔÐY"kDv,v.�); "É���" A9s "P�â7)�Y" 
+�MÄPí�¤�)>K�%�ä�)�Ft�),A9s?>�2qK�?>�6v°:A7ô¼k4)-).��jA9�@.v�Kk'?
 p9).��j�P2Kk¡¢£).�)  
 à8�K� opY �+�= ( �.� �, P�â7)�Y ¤/ ¤�C  ?>�2qKÈ 4k+)¶:) 
4#�?~)� w�: .v�Y (ª28æ9'£KâK� +Î�6¥ lAvq�) ���: P�â7)�K u�p F�F+q 
Dv,�C)) ?>�9q ������(opY (6K) P�â7)�KÈ 4k+)¶:) w��) �v� �� l�)� 
Ã�F��. 
 4®ò, ��� 4k+)¶:o 45- è� G�@P°: 4)Á), >:6,Å��- l~�). f g�h 
u�p P2æP ?�! (â ����� B��� ! �E/ Q:@ æ+HF ÒÓ +�Ô(â 4çF)Å �)Ò#Kk 
12 89H).nK2. 
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 ����� ���� �����
 ����� ���� �����
 ����� ���� �����
 ����� ���� �����::::---- 
1. 1 4TN�) z�v), 1 opY( 4çF)Å Í��) (S: ?F9)*: ?~)�) Q:@Câ®ò, £KâK u�p 

(��Y DE M28��� 12 W?GHÄ@2? 

@@@@@@@@.....@@@@@@@@@@@@@@@@@@@.. 

@@@@@@@@.....@@@@@@@@@@@@@@@@@@@.. 
2. �.� 4�úÅ z�P@ú w��|ò DE M9�îúçú7� 12 W?GHÄ@2? 
@@@@@@@@.....@@@@@@@@@@@@@@@@@@@.. 
@@@@@@@@.....@@@@@@@@@@@@@@@@@@@.. 

3. �Pv �.2â, P�â7)�Y => �Pv ?>�2qY zA�) =�)� æ9 (��Kk ¯286v.�A DB� 
Í��)� �� QI¶�s< F�jHnP)� ?>�2qK� A7ô¼ �Ft��j z�±@).nK�o l~�A:� 12 
W?GHÄ@ ? 

…………………….....……………………………………………….. 

…………………….....……………………………………………… 

 

4k+)¶:) 
w��)( 
+Î�6�C) 
�����KÈ 
6�w���j 
P�:)P +A�) 
Ò
®).)�o 
=> æ9È 6�w¾ 
WnltEÈ 
6�w��o 

opY F�F+q( ??~ �~�PKk �� QI¶�s/� 6� wU�ä Q)ç)-. �ê,�.� � è� 
P�pF� Kº�) 4#� F:2 +A�). S +)7vß)( �.vä2ô�çâ wJ< A9s WnltLKÈ 
+AU�@ Q).��j z�±@)è<. �ê, ��+rM +A:t��vH/����� ���M� +rM 
WnltA�) S ½�pF +A�) 7�}� l9).��j4F�Á) Q)�F��. 

WnltLK)79�
An@P w��) 

QAí/ KX��@ lm).�) �v� ����� F:2Kk +1�9).�) S 7�}� l9)w D�Ä ����� 
I9��" ! � �- ½)È LO�°:-. S: ".p:@ +)7vß)(, 4�@ WnltLY (?>�2qY, 
QI¶�sY, +1»�8Y A9s É��2â,S 4m�2Y A9s P�â7)�Y) F:2Y� 
89H).¤�Ð2 A9s z¦�( �v)Pv) �An@) w�¤�Ð2. 

 

nA��: S: �Ft¤�Ð +)7vß) -2 "�� +)¤)mP �.�" A9s ����� B��� ! ( �E/ Q:@+A+�KS .v� 45- 
�.� � Q:@ 69EP °: P�� æ�Fv�)( 69 p9).¤/)-. P2æP �Ft¤�Ð f g�h (� �Pv ?W�(â, f 
6kKk ?JK x�)( 89H).��j 1� 4F�Á) ��,).¤/)-. 

�Ft¤�Ð�Ft¤�Ð�Ft¤�Ð�Ft¤�Ð    +)7vß)+)7vß)+)7vß)+)7vß)((((    ??~??~??~??~    ��������������������    B��� !B��� !B��� !B��� !    ++++A+�A+�A+�A+�    KKKK89)*89)*89)*89)*    12121212    �;,<�;,<�;,<�;,<    .-æ2.-æ2.-æ2.-æ2    A9sA9sA9sA9s    -8F-8F-8F-8F    zÁ@K�zÁ@K�zÁ@K�zÁ@K�    
+r¶:)+r¶:)+r¶:)+r¶:)    �Ft)/�Ft)/�Ft)/�Ft)/....::::    
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����� ����� ����� ����� ���M���M���M���M....�����p�p�p�pI{ A9s �;��Y I{ A9s �;��Y I{ A9s �;��Y I{ A9s �;��Y ((((COMMUNITCOMMUNITCOMMUNITCOMMUNITYYYY MOBILI MOBILI MOBILI MOBILIZZZZER: ROLE ANDSER: ROLE ANDSER: ROLE ANDSER: ROLE ANDSKKKKILLSILLSILLSILLS):):):):----    
S ?�! (â ����� B��� ! z¦� A9s z¦�( �E/ Q)¥ +A+�K 89)* A:) 4vq) wG�Ä@). 

�;,< +rM WnltA�)( ����� B��M� u�p I{ A9s Q)�FK�: �;��K 89)* ÇYG�)>).  
�����j �� QAí/ KX��@ lm).�) �v� æ�Fv��@ +�}�o.��j �L��� ���M� �� QE, 
v�)� 

Q)
2. �� ����� ���M� j)- K��Kk / �7�PKk ��� Q)
2. 
• +rM Wnltr�Kk ��	Åj ¹G� F�)  
• +rM WnltL�� A7� :Aí��@ ©)ª)-).�)   
• �L���( I¿À5 æ9� %Pä�).�)  
• .v� A9s �v̧UY ¹GxF��j 'F�JKk ��,).�)  
• 6kY +�î� l�)i� +Î�6�C)  
• ����� B��� ! z¦�( +Î�6�C)  

�� ����� �� ����� �� ����� �� ����� ���M����M����M����M�    ��� Q)¥ ��� Q)¥ ��� Q)¥ ��� Q)¥ LO�°:LO�°:LO�°:LO�°:ÆO2YÆO2YÆO2YÆO2Y, , , , �;��Y A9s �;��Y A9s �;��Y A9s �;��Y A9s ���� ýÄ�@ 69ýÄ�@ 69ýÄ�@ 69ýÄ�@ 69�����>ô)�>ô)�>ô)�>ô)!!!!    

  

ఒకకమ��	ట��
ల�ౖజ��� ��ౖన ��ెి�న ÆO2YÆO2YÆO2YÆO2Y, , , , �;��Y A9s �;��Y A9s �;��Y A9s �;��Y A9s ���� ý:ý:ý:ý:oooo½)È LO�). 

½)i�)�,కమ��	ట��
ల�ౖజ�అ�� !కమ��	ట�"#గ%ా'మ(�	)��ం+, ం !సు/ ం !, 

ఉమ123ల45�	)%ా6!ంచడం9:రక<వనర>లనుస?క��ం�AేధంCాచూసు/ ం !.  

కమ��	ట��
ల�ౖజ�ఏF�యే(లHమనంఇపK�డLగM��/ం�Nంమ��యMబలPQRనకమ��	ట��
ల�ౖజర�SC�ఉం2లేTణNలను

కV2NఅరWం�సేుక<�N)ం, మనంఇపK�డLకమ��	9XషనZ[9\]యగM��ం^మ��యMమం^కమ��	9Xష�_)ౖపKణN�లగM��ం^`లె<సుక<ం Nం. 

 

 

 

 

a_ౖఖ�� 

(Attitude) 

• 69�q±� 69��).��j GLOP 

• �L��� +6�Kk Gv?)è� 

• �����(� ?T:@4)JKk 4F��Ä wx�K�� 

• zWFF)P°: 6� Mvn��j �����lAv��L S :Aí�) ��� Q)�� 

• +t)P �v̧UKk ¹Gx�)� �L��� +6�Y V", æÅ� 69��)è� 

 

 

�_ౖపKణ�ం 

(Skills) 

• A)* WFzlv �;��) (?:�) A9s r
â�))    

• ����ÅY PA +t)P ?H â � A9s +Al� 69;p �@ �vt�).��j »�76¥ 
�;��Y    

• �v̧UY ¹GxF�)( A9s Iâ�)� ( ����� u�p z±+6�/ u�p 
N±�¶��@ 4#�Cçâ Ã¾ lAvq�) 

 

జop నం 

(Knowledge) 

• �L��� ���M ! z¦� 89)*A9s >� u�p �K �9H 69�ý:) ��� 
Q)��    

• z±�L���u�p �±� 4)JKk 4v�) wG5 69�ý:) Q)��    
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����� ���M� j WFzlv �;��Y ����� ���M� j WFzlv �;��Y ����� ���M� j WFzlv �;��Y ����� ���M� j WFzlv �;��Y ����K�)K�)K�)K�)::::---- 
WFzlv) 4)� DEÅWFzlv) 4)� DEÅWFzlv) 4)� DEÅWFzlv) 4)� DEÅ???? 

• WFzlv) 4)� '(.:Y, æ+HæY, 4TNUY, +rèv) A9s 4F��:k 6)�xF�). 
• 6)" F�jH +)�J�@ 4)i�:@;,< A9s 6)"F�jH >t  4vq) wGx¤/:;,<, +AvqF)P°: 

����Ò ! M28¼)-. 
WFzlv z¦� WFzlv z¦� WFzlv z¦� WFzlv z¦� ((((CommunicationProcess):):):):---- 

• 6)" F�jH >t  4)-).¤¥ +)�Á) ��)w F�jH +9�À 4vq) wG�:@;,< A9s ��)w F�jH k)/ 6)£: 
F�jHj 5� ��! 4)-)*:;,< r{A ����Ò ! z¦� �vHî¼)-. 

• ����Ò ! z¦�( -8F Ç�£: 4)JY Q)
®:  
SenSenSenSendddderererer,,,,Receiver,Receiver,Receiver,Receiver,MesMesMesMessage, Csage, Csage, Csage, Chhhhannel anannel anannel anannel andddd Me Me Me Meddddium, ium, ium, ium, FFFFeeeeeeeeddddbacbacbacbackkkk an an an anddddNoiseNoiseNoiseNoise. 

a. WFzlv z¦� +)�J��È / 6)" F�jHÈ ((((SenSenSenSendddderererer)))) Nv)ºo 4î¼)-. +)�J�@ 6)6��j L)i, , , , 6)"F�jH 
��)w F�jH ((((ReceiverReceiverReceiverReceiver)))) u�p 7�}� x�) k)* WFzvLk F��H) wU�. 

b. ����Ò ! Q� ôÌ).¤�Ð F�jH => ²;k ��������)w F�jH )w F�jH )w F�jH )w F�jH ((((ReceiverReceiverReceiverReceiver))))4� 4)
2. 
c. A~�AA~�AA~�AA~�Ao o o o ((((MeMeMeMeddddiumiumiumium////channel))))45- +)�J�@ Ç������j Q6��)w �� l~:). 
d. FFFFeeeeeeeeddddbacbacbacbackkkk    45- +)�J�@ 4)i�:@ ;,< ��)w F�jH ((((Receiver)))) u�p z±+,)7:. 
e. NoiseNoiseNoiseNoise 45- +)�Á) u�p +, �P => Ä��Pk P�À).�) => D�Ä 4)P �) ���)w-.  Noise 45- 

J±�°:- �F�� (Q>. � í� 6� k)* Fw�-), K��#�å � Q)�F�� (?5F�jH A:Gä 7�}� A ấ)*:;,< 
A9s r
â¥F�jH DE VL¼Ä@M =>  JM >�S 4P< 7�}� l9).=<), J·v�o� �F�� (É,�� => 
NP � J·v� �¤*)- Q:@;,<, �- +AvqF)P°: ����Ò ! Mvni. Q>: 9ÉF� � ?�j/ +A+� 
Q)�F��.)=> ?r)Å! �F�� (9ÉF� 4vq) wGx=� 6>Kk É,�� Q6��)*:;,< M28¼)-). 

WFzlv)(?:�)u�pNLO�PWFzlv)(?:�)u�pNLO�PWFzlv)(?:�)u�pNLO�PWFzlv)(?:�)u�pNLO�P(Importance oImportance oImportance oImportance offff Listening in communication Listening in communication Listening in communication Listening in communication):-     
• Uj�P � ?:�) 4)�, r
â¥æ9 '(.:Y, WF:Y A9s 4F+ Kk 4vq) wG�5 K��)È ?:�). 

A: ¨?�(â A:) 52��5 æÅ( z¶: Wn) A: ?�j/ �;��KS '¶v6/ Q)ç)-. 
• ?:�) FKâ ��9 '(.:Y, 4TNUY 4vq) wGxF��j +Î�6<¼)-. 
• ��@l2â �� F�jH z��r@� '(.:/o.:k 69n�:(j ¹G�5 L)i ÒFK) ?Ä�ä Q)ç)- 

A9s '�-)è�ä Q)ç)-. 
f. ���á A:) ' F�jH u�p '(.:Y A9s '(.:Kk �2�À ?�, P2æP A: o.:Y/z��r@UKk 

4)-)*:Câ®ò, 4P</'¯ æÅ� '�-)w 4F�Á) ½�pF� Q)ç)-. 
nP ?W�(â ����� ���M� �K� K��K89)* 1� �� ÇYG�Ä@2. f K��K '¶v)� 12 

52��:@ ��@ K��Kk +)7vß) +)7vß) +)7vß) +)7vß) QQQQ    2 2 2 2 """"+)¤)mP QI¶�s<+)¤)mP QI¶�s<+)¤)mP QI¶�s<+)¤)mP QI¶�s<" ( V£,: ?~)�  A: QI¶�sK( 12 
89H).nK ? �;,< 12 +A:t�69w ?~)� 12 W?)w K��Kk ��� w�)/. 

1. +)7vß) - 2(� �.� ( Q)¥ K��Y?(Scenario-2):- 
@@@@@@@@@@@@@@@@@@@@@@@@...................... 

2. 1� Q:@ K��Y EAí�@ ����� ���M� � wlHU? æÅ� ÇK6)/.  
@@@@@@@@@@@@@@@@@@@@@@@@...................... 
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ÒÓÒÓÒÓÒÓ    +�+�+�+�ÔÓÔÓÔÓÔÓ: : : : ��������������������    B��� !�E/Q:@?7��v��rYB��� !�E/Q:@?7��v��rYB��� !�E/Q:@?7��v��rYB��� !�E/Q:@?7��v��rY::::----    

f g�h ( �6,Å Fv� ����� B��� ! � +)¤)m)*: WF:Kk A:) 4vq) wG�Ä@), z¶:)� 
opY => �� Pvn± u�p ��! ðñ È �.� È 52� MPw�¤�Ð ''12'' 45 WF:Kk A:) 4vq) wG�Ä@). 
?>�v)n)( lkÊK zWF) �:69w ��@ ?M�F)P°: ����� B¤�� ! �v��rK 89)* A:) �;,< 
ÇYG�)>)! 
1111.... SSA SSA SSA SSA �v��A)( ����� WnltA�) A9s +1�v� �v��A)( ����� WnltA�) A9s +1�v� �v��A)( ����� WnltA�) A9s +1�v� �v��A)( ����� WnltA�) A9s +1�v� ((((COMMUNITCOMMUNITCOMMUNITCOMMUNITYYYY    PARTICIPATION PARTICIPATION PARTICIPATION PARTICIPATION AND AND AND AND MOBILIMOBILIMOBILIMOBILIZZZZATION ATION ATION ATION UNDERSSAUNDERSSAUNDERSSAUNDERSSA))))::::----    

+vtÌX 4TU! (SSA) 45- 6 k)* 14 +)FPä K F�Gä Q:@ £KâK)79� Q6�n�v°: A9s 4F+v°:  
N�E� ?7�k 4)-).�) �v� WvP z6Pt) wP ³ª)-).¤/: �� ?�P@ �v��A). f �v��A) +r��@ 
�A¤7�)� +1�9).�), WnltLKk w��) A9s ?Ò)S��P �v̧UY ¹G�5 +AvqF)P°: F�F+qk 
³ª)-).�)( 4P�)P NLO�Pk 4)-GH)-.  ��)n) (T� øß ��F A9s T� øß ÄYnF +Fv�) .C�), 1992 
u�p ?M! � 4k8�)� �¹� ?>� ?¶:) (NPE) A9s ?>� ?Ò)S�v� �vt�� �E� u�p �U2äKk 
7�}�( ©ç���, DPEP (#�â N�E� ?>� �v��A)) ( Wn)�8A ?>� �E�Y (VEC)D ,ç w�¤�Ð® / 
;:27�9).¤�Ð®. f z¦� 4�@ opY +)¤)mP O2�K �v� ����� '¶9P +)+qK >t  ��K ¾�v� 
¤("P) w�¤/)-, æ+Hæ�j �- SSA u�p 50% �)� ½�pF ��Kk ��� Q)-. 

SSA ( Wn)� ����� lq® � í�Y >>; 4�@  ;WY/Ò)X I�P N)�K( Q)
®. 4®ò, f 
����� lq® � í� �A) u�p K', �K69E± A9s >� u�p +v´È +Î  ;W�@ ¤Å� r2¼)-. ?>�2�K 
:�i, �Y;7K, ��� A9s �Pv z±ÊK F ÀK ?7�, ??~ 8)çâ A9s � í�) u�p ?��n) A9s 
�v��A KX�Kk lm).�)( +Î�6�
�j ����� '¶9P 6v����k D ,ç wJ2. f ����� lq® 
� í�Y °Y Iâ�)� ( �K� I{ |}lH®, A9LO�)� IyJK 4TF�-� z�´�( �K� I{ |}lH®. lq�� 
4F+ Y A9s �9� �Pk 69n�:(j ¹G�� SSA ( Wn)�f �����KÈ æ9Z� F�p Iâ! A9s ¤T h k 
I9��"C· Iâ�)� z¦� >t  PU2 w�¤<¼)- A9s ¹G�)
2. 

??~  ;W(â SSA �)i  ??~ ����� B��� ! �v��rY Iâ! w�¤�Ð®. æÅ( ��@oÅ� -8F 
Ã>ô): 

1. MotherSammelan’,‘MeenaWeek’and‘InternationalWomenday’atschool, cluster, block, district 

and state level to promote the girl child- Himachal Pradesh 

2. ‘Haat- Bazaar’- Awareness campaigns about the Govt. scheme for women and children in 

tribal areas ofGujarat. 

3. ‘Literacy Campaign’ for illiterate mothers-Gujarat. 

4. Special enrolment drive and JatiMahasabhain tribal pockets.-Orissa 

5. Enrolment drive for out of school children- WestBengal 

6. ‘MukhyamatriShiksha Sambal Maha- Abhiyan- Campaign to improve the academic and 

infrastructural status of the education system-Rajasthan 

7. Bal Melas- Himachal Pradesh, Uttaranchal, Rajasthan, Bihar, Jharkhand, Assam,Delhi 

8. MaaBetiMela- Uttaranchal, Madhya Pradesh,Gujarat 

9. Puppet shows- Kerela,WB 

10. Kalajathas- Uttaranchal, Rajasthan, Bihar,Manipur 

11. Street plays- Kerela, Bihar, WB,Delhi 

12. School ChaloAbhiyan-Uttaranchal 
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ACTVITIY –1 
 

A:  [)( => D�Ä �Pv  [)( 1� Ç��: �Pv SSA ����� B��� ! 
�v���IY DÆÄ QÄ@U? ���á 4îk 4®ò æÅ� ".p:)/: 
........…………………….....………………………………………………….. 

……......……………….....………………………………………………….. 

13. Melas 

• Awareness ofSSA-Haryana 

• PraveshUtsavMela-MP 

• Holi Mela-Gujarat 

• School Melas-Kerela 

 
 
 
 
 

�Pv�Pv�Pv�Pv    �v��rY�v��rY�v��rY�v��rY::::----    
� ¤/ �C �v��A) 
� 3Rs 
� ABC 
� Inspire 

TWD TWD TWD TWD w6Å�:w6Å�:w6Å�:w6Å�:    ��@ LO�°: �v��rY��@ LO�°: �v��rY��@ LO�°: �v��rY��@ LO�°: �v��rY::::----    
� ;Ä-  
� ÷tÓ� 
� ºvPôv&! 
� l�� o�T)h \��� 
� wgP 
� Summar camps 
� SSC Special Camps ,...etc. 

2222.... +rM +1�v� +rM +1�v� +rM +1�v� +rM +1�v� ----    z�z�z�z�==== u�p  u�p  u�p  u�p ����K� Í��) K� Í��) K� Í��) K� Í��) ((((COMMUNITCOMMUNITCOMMUNITCOMMUNITYYYY    MOBILIMOBILIMOBILIMOBILIZZZZATION ATION ATION ATION ----    AAAAVITAL VITAL VITAL VITAL STRATEGSTRATEGSTRATEGSTRATEGYYYY    OOOOFFFFPRATPRATPRATPRATHHHHAMAMAMAM):):):):    
z�= 45 "2È "z± £Kâæ< opY( A9s �� 52�xF�)" 45 K��)È WvP�Á)(� >9X�¢O� 

-8F: Q:@ £KâK� Ä��°: ?7�k 4)-).�) �v� 6�wGH:@ 4±©7ô z6òtPv +)+q. L)] :nv)(� 
L9jæ�(â Q:@ £KâK� ?7�k 4)-).��j 1994( Â�� D ,ç wJ2. 46,Å k)/, +)+q 69m A9s J^´� 
�F¢_ à)/)Å( F�-� V)-)- A9s �Á)( 34 E��:â �)� ½�pF A)- £KâK� Ä��°: ?7�k 4)/.�)( 
LO� I{ |�)*)-. ?�P@°:B¤�� $�j@�â>t �����I¿À:�)45-Â� u�pu�pz¶: 4�)�. f +)+q 
L)] L9jæ�(â `opå �v��A) k)/ Nv)º°)-, +q�Kk �FtA� ������ xv�) >t  4�p� +qK) 
=�|F�) F)Å 69EP F:2K +æáïk 4mnE).�)( ����� �An@P� 4F�JY� r �2. `opåä k)/ 
àE/�å 4º�+: �v��rK, ¤/ ¤�Å £KâK x+) a�  x�ä Y, A9s P�pF +A�)( ½� .7æ( £KâK� 

�m).��j �� +vá°: 67�±� 4AY woH IyJK4TF�-�( È�,çk 4)-)è®.Testing Tool of Learning to 

Read ?¶:) u�p (�P)� AnnualStatusofEducationReport �Áæ�6H +¢t� >9�*�)-. A:ú ©7ô +úO�( +t.bú7 
¾F�Kk +AÊ2�xn��) �¤Å�,2005 k)* z± +úFPävú >>; 7,00,000 Aú- £KâY, 16,000 8rY, 
320,000 �çú�Kk +¢t w��ú l~�°ú-. z�= u�p ·� �)/U zèv) >t  £KâK 4º�+: lq®( 
(IKk89H).�) A9s �Áæ�6H)� 350,000 8rK� DE wUK5 ? U�@ ¹G�*�)-. 
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ACTIVITY -2 

1 N)P)( N�E� ?7�( Wn°: D�Ä +t.�)~ +)+q 89)* 1� ÇYl? 1 'æ+) => 
opY� 7nÀv(â Q)¥ �����( 4çF)Å �v���IK 89)* 4/� ÇYGx)/. f +t.�)~ +)+q 
>t  w6C�¤�Ð ����� B��� ! �v���IKk ��� w�)/. 
…………......………….....…………………………………………………. 

…………......………….....………………………………………………….. 

??~ N�!� (â z�= >t  w6C�¤�Ð ��@ �K� ����� B��� ! �v���IY -8F +)cdH�9).¤�Ð®: 
� r�£)r�£)r�£)r�£)����:::: f �v��A) M9� N)P)( Kº�) 4î¼:@ +iIUY, ����� efå A9s �Pv ?F K 

89)* �æ�¼KÈ �)C �! 4Ft��j +)79�.�). 
� f f f f �v��A) u�p KX��@ +, �) w��) �v� z¶!, zLO +6�Y, VEC/SMC +6�KÈ 1Å)� Y 

D ,ç w��). 
� *:@*:@*:@*:@    ²;Y²;Y²;Y²;Y////©7ô ²;(â 1Å)©7ô ²;(â 1Å)©7ô ²;(â 1Å)©7ô ²;(â 1Å)����----    f +r�JK u�p z¶: K��) z�= %8= 89)* �����È 

69.�) A9s N�E� ?7� A9s 4º�+: lq®K 89)* ����� K� 4F��: ��,).�). Â�( 
l¶v�)� -8F ".p:@ ��@ �v���IY wv�¤��®. 

a) On tOn tOn tOn thhhhe spot ASER testing oe spot ASER testing oe spot ASER testing oe spot ASER testing offff c c c chhhhililililddddren in Purva / ren in Purva / ren in Purva / ren in Purva / TolaTolaTolaTola/ Mo/ Mo/ Mo/ Mohhhhallaallaallaalla. f Uj�?� ������ �)PAv� 
'�9ZGH)- A9s �- líå ²; 1Å)� � ;Ä-.  

b) l,h ���)� 17 �)Så w�¤�Ð ¥
k 6)�xF�) A9s +)W � Nv)T).�) 
c) *:@ ²; 1Å)� ( £KâKÈ z�= u�p �v���IK Tr�¾W ! w��) 

� Activities in ScActivities in ScActivities in ScActivities in SchhhhoolsoolsoolsoolsQQQQz�= A9s >� u�p �v��r�@ g� r+�� � +9�À 69.�) w��), opáâÈ 

+Pä)¤)¶Y ��� Q)�C) A9s ¯�9�å È z�= �v���IKk Tr�¾W ! w��). 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

��������������������    ���M����M����M����M�    A9s �L��� ���M ! A9s �L��� ���M ! A9s �L��� ���M ! A9s �L��� ���M ! ((((TEACTEACTEACTEACHHHHER AND COMMUNITER AND COMMUNITER AND COMMUNITER AND COMMUNITYYYYMOBILIMOBILIMOBILIMOBILIZZZZATIONATIONATIONATION):):):):----    
�;,< 12 ����� B��� ! z¦�, >� NLO�P A9s 4çF)Å z¦�( �E/ Q:@ +A+�K 

89)* ÇYG�Ä@2. f g�h ( �)P� L)i �Ft¤�Ð +)7vß) 2, �.� u�p +)7vß)( opY ?Å�)� ( 
����� B��� ! z¦� 89)* .9�).¤/)-. 12 �� ���M��� N)Pæ�� Q:@ ??~ �L��� K 89)* 
'(*).nK ? 4�)Å 4�@ v�K �L��� K  ��� PU2 w�)/. 
…………………………..…………………………..………………………….. 

…………………………..…………………………..………………………….. 

…………………………..…………………………..………………………….. 

 

12 89H)*: f �����(â D�Ä �� l¶v� 4F+ �@ o*).)/? 89H).¤�Ð 4F+ �@ ¹v��) �v� 
������ +1�9)w r ÀKk o*).��j Ê� z�±@).)/. ( �)P� L)i �Ft¤�Ð +)¤)mP �.� u�p 
+)7vß) 2� 9(� w�)/) 
…………………………..…………………………..………………………….. 

…………………………..…………………………..………………………….. 

…………………………..…………………………..………………………….. 
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L�);L�);L�);L�);::::----    

• ½�p� zMY z�´�Y w�, ' z�´�K z�v) 6kY wlH«, >�5 ����� B��� ! 4� 4)
2. PA 
+r��@, æ9 ¨?�Kk r¢� �~�P Ê� æ9�. 

• ����� B��� ! 45- �� lA ��� �9í)w z¦�, Â� >t  F��HY, ²;Y => +)+qY PA +t)P 
vF => �P2K 
>t  ¡¢£).¤�Ð => æ9 4TF�-� �v� I¿À5 A9s �qv°: N±6-�: �v���IK z�´�k w��) A9s A-); 
w��) M28¼)-. 

• ����� B��� ! 45- ?>� , '«n�), 69¬­P, MÄW, �Y �) A9s �)n 6�IP) F)Å N�E� 
+A+�Kk F�F�9).�)(, �� ?YÆ:, zWFF)P°:  A9s +AvqF)P°: WF:k ��� Q:@-. 

• ����� B��� ! z¦�( ??~ v�K +A+�Y �E/ Q)
®æÅ� 69 p9)w -Á� L)i� ìùï�.  

• ����� +A:t��vH 45- ����� Wnltr��@ ©)ª)-GH)-, QAí/ KX��@ lm).�) �v� F:2Kk 
+1�9)w� ÃGH)-. 

• ¤K°: ����� +A:t��vH� �� �9� � �;��) Q)��. f ? �)( +AvqF)P°: ����Ò ! �påä è� 
LO�).  

• ?>�2qK 4º�+: lA ��Kk ©)ª)-).�) �v� Kº�) 4î¼:@ F:2K u�p ?����@ n9 �) w��) 
�v� �.� �� +AvqF)P°: ����� +A:t��vH� Q)�F��. 

1 ;«n±� V1 ;«n±� V1 ;«n±� V1 ;«n±� V!!!! w��) �v� +r¶ÄY  w��) �v� +r¶ÄY  w��) �v� +r¶ÄY  w��) �v� +r¶ÄY ((((ANSWERS ANSWERS ANSWERS ANSWERS TO TO TO TO CCCCHHHHECECECECKKKK    YYYYOURPROGRESSOURPROGRESSOURPROGRESSOURPROGRESS):):):):----    

f 4K! ¯)h � +)¤)m)*: +rèv) �v� 12 É��� �.2â, +1»�8Y, 1 )�äIå B7�: æÅ� 
+)z-).F��. �)Cà@h ( Ê� 12 +rè �@ ìP�F��. 

EXERCISE:- 

S: ��� w�¤�Ð SSA j)7 �ê+) �� ����� B��� ! Uj�?�� ½)�x)/ A9s >�j 
+)¤)m)*: ?Fv�k 1 +t)P 6>(â  �)/( �ê+) 500 6>Y). 
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4444. . . . ����� �	
 ��
��� ��������� �	
 ��
��� ��������� �	
 ��
��� ��������� �	
 ��
��� ����    ����    ���� ���� � ����� ���� ���� � ����� ���� ���� � ����� ���� ���� � �����         

((((Over View on Over View on Over View on Over View on Continues Comprehensive EvaluationContinues Comprehensive EvaluationContinues Comprehensive EvaluationContinues Comprehensive Evaluation    (CCE) (CCE) (CCE) (CCE) ToolsToolsToolsTools    ����    Grading ProcedureGrading ProcedureGrading ProcedureGrading Procedure    ))))    

:�; <= � > �?�@� ABCDC��:�; <= � > �?�@� ABCDC��:�; <= � > �?�@� ABCDC��:�; <= � > �?�@� ABCDC��::::----    

• ����� ��� 6
���
� ��7 89:? 

• <= �>?@AB C:� 6
���
� D�EF? 

• 6
���
� 8�G ���� ��HI�EF? 

• CCE L��AFM N�G ? 

�G
�� HI
� �G
�� HI
� �G
�� HI
� �G
�� HI
� ((((LEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVES))))::::----    
 

O P�Q 
�R S�T �U��
 VW�VX �Y�Z[VF...... 

• ����� ��� 	
���
 \�]���X ��L�Z[VF 

• 	
���
 ��
�B �^_
 `FaV bL�^ c�d���Z[VF 

• e��Cfg ��h�B ij��k� llm L��A�MX ��en�B Do BjVX bLE�Z[VF 

RSTC� RSTC� RSTC� RSTC� ((((INTRODUCTION)))):- 

  ����� �Lk ��� 6
���
� )l ....l....m  (�pT U��q]� r�s �t� �@s ZuA� � 2009 tHw 

�xyz�Z{�
 |� 	
���
 <}h  .O ����G w~ <��H� 1 X�� 10 � ��[�V@ �Lk U��q]�B� 

���� ��� \� ���n� N����� )l.�.N�.m ( 1 1 1 1 X�� 12 12 12 12 ��[�V@ <C]�:A�T.        

  ��<t�� CHALK CHALK CHALK CHALK �Lk TALK TALK TALK TALK ��� e��= X�� �j��
 `FaVX CCE CCE CCE CCE ((((6
���
� (���^_�T .

��B U[��, , , , �t� <`�V  j¡ j¢� �Lk j£��� 6
���
�B �t�F¤V `FsVX ���������������� ��Z� 

Ch{n��.    

 ���¥��
 <}hV ��H�gB ��[= [T �Lk ��[= [T {hu�t�F¤V �U���UcVX �L�¦ 

	
���
� Dh�§

G C.C.E ��H�g� �a�A�
 ����
 �¨© i�ª¨.C.C.EB 6
���
 ���V� �Lk 

���� <}h � ��« Dk �Y¬FV@ �a�A�
 ����
 ­�®¯, ���� L��A� B ij��k� °�R eL^
 

��±VB� �²atVX �Lk ����³��V tHw �t�F¤� pF_@p ����
X [���Z­F. 

����� �	
 W�
������X YZ=����� �	
 W�
������X YZ=����� �	
 W�
������X YZ=����� �	
 W�
������X YZ=????    

    ������������������������ ��7 ²VMV <[=� |� ��´u
µ  ,���w¶�µ eL9�� Dh@�ª NVM·a¸ eL¹¨�Zn� .�
� !
������ j¢±V BeV ,»�eV ²VMV `
l� ,±��� �¬�VX |� ¼� e�y=B eL¹¨�E�G�� ²VMV@ 

½¨h@�ªp eL¹¨�¾¨ .�U��
 BjVX bLE�^ �����¿� Z��� DeuAn� tHw ij��k�  ,�t�L� m�yF 
Àean� ,pF_µ�n�� ÁHh6V�����G D�µ[V�¨.  

 ���� ���� ���� ���� ��7²VMV ��H 	dÂ�³Y  ,�
� !²VMV ±��� ,Ã=�, ,`l� ,ÄÅ��¿� ���VB �Â�³Y �� ���� .
m�Rµ�� �t� <�Æ�B ÇZÈÉÈ�^
 j¢� �Lk �Ê j¢� ��±V@ �`
 Ë�
�� mÇE  �³Ì��¿�  ,�Ls� ,

�ÍM���¿� ��±VX 6
���
� DÎ¨ .��µ�� �Ï� ,e���� ,��·�u� ��� ,\Ð[�� ,��� V ��� ��: �� 
jÑ��±� j¢� <�Æ�B D�_n� ÌL©�T. 
 {ÒA ��
� X��CFe� �t�F�� �H���� \B^�^, ��ÓE��g� Dhn�� 6
���
� �³ÔA 
�ÕA¨.��¯��,�t�F�V �t� <`�VX 8 Ö�@ °�tÐ �pT ½��µ�n� ×� �³ÔA �ÕA¨. 
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����� ��� 	
���
 ���� ����� ��� 	
���
 ���� ����� ��� 	
���
 ���� ����� ��� 	
���
 ���� ����    ���� ��
� � ����
  ���� ��
� � ����
  ���� ��
� � ����
  ���� ��
� � ����
   �� ��� ��� ��� � oooo.... 23232323    

    
W�
����Y ���� ��\]�^BW�
����Y ���� ��\]�^BW�
����Y ���� ��\]�^BW�
����Y ���� ��\]�^B????    

²VMV <[=� ��Z� Cku@ ����� ��� 6
���
� Ù�� �]VB ÌFb��T. 
1. �w¿��¿� 6
���
� )Formative Assessment) 
2. ������¿� 6
���
� )Summative Assessment) 

1111.... �w¿��¿� 6
���
� �w¿��¿� 6
���
� �w¿��¿� 6
���
� �w¿��¿� 6
���
� ))))Formative AssessmentFormative AssessmentFormative AssessmentFormative AssessmentFAFAFAFA - - - -    ))))    
����� ��� 6
���
�B �w¿��¿� 6
���
� ����� ÓV��
T  .m T ��<th e�y=B ��HI�D 

e�f ¬R  .mT ²VMV@ ½¨h@�ªp ���¥��
 <}h� ��HI�D ¼��Bp ²VMV <[=� Nea:�·a� eL¹¨�D 
e��= .��B ��b �����Õ���b �����Õ���b �����Õ���b �����Õ� . 
I. ²VMV <=�a��
�/·�E� �×W/Þ�
 ���� �Î�/<ß��  � 5 `Fs� 
II. ²VMV w��±�         � 5 `Fs� 
III. Ëá@A eX�         � 5 `Fs� 
IV. Vã e�f          � 5 `Fs� 

ä�E� ä�E� ä�E� ä�E�                                              � � � �    20202020    `Fs�`Fs�`Fs�`Fs�    
[���[���[���[���: : : : ä�: 6� ��±VX 10 `FsV@ ��HI�^ t�� 5 `FsV@ @T�EF. ��æ� ��]	X 20 

`FsV@ �Õ��^ 5 `FsV@ @T�EF.    
2222.... ������¿� 6
���
� ������¿� 6
���
� ������¿� 6
���
� ������¿� 6
���
� ))))Summative AssessmentSummative AssessmentSummative AssessmentSummative Assessment - - - -        SSSSAAAA))))    

mT ���g�� �t�F�� wo e�f ��� ����ç��B Ù���FM ��HI�EF  .ä�:T �eA�{� /�µA{� 
`�BM Ù�n�T `L_B ��HI�EF .10 � ��[= �t�F�V@ Ù�n� N� .N .e�Mè e�f `éÖ ,10 � ��[= e�Mè e�f� 

9
Ê 9©¨
 N� .N .e�fV@ �.l.m.� .cF <±GeêVX �ÎFDl ��ëw D�EF .O <±G eé� ��� �>?@AV@ 
\Î �t� <`�V U��H� \���� �ÎF D�EÈìF  .���g�� <]GV ��Æ S�T ���� i�¡�T.  

• j¢�·�E� oB� <]G� pF� m�HF.  

• �t�F�� �	 pF_@
G ��±VX ����
 D��� �H���� �`��� wou¡M� <]G� í�Õ�. 

• <±Geé� ZT� ���� D�µ�ª�S ��
�� 15 �9îV ��h� �Õ��EF. 

• 6-8��[�V@ 80 `FsV@ )<= �>?@A |� �e� (e�f ��HI�EF .  

• 9, 10 ��[�V@I�� �ea 9©¨
 �>?@AV�G Ù�� �e�MB e�f ��HI�EF. 

• <= �e� 40 `FsV@ ,I�� 80 `FsV@ e�f ��HI�EF .  

• <]G eé�B jÑV cL� ­t ���h� cL� U��H� i�nR  .��V� �t� <`�V cL� U��H� `éÖ 

i�¡�T.  

W�
���� _C�H`� ��a�W�
���� _C�H`� ��a�W�
���� _C�H`� ��a�W�
���� _C�H`� ��a�????    

<= �>?@AB �xyz�Z{�
 ��� <`�VX �t�F�� �Y�¾Ð ­ò ½��µ�ª�S 6
���
� DÎ¨. 
�±h�±V c�� ��� <`��/��w�ó� |�s�L eL¹¨ty�! 
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 �
ô, �t�F�V@ �� j¢� ¬���
jVB õª ��G ��� <`�VX/��w�óVX �xyz�Zn� ÌL©
T. 

¬ö, ÷: � �
 ij��k� ���� ø�� �I�Zn� ­R. ��G ��±VB �t�F�� wù�^
·aú eLû�ü �¬]� 

�Y�^
¡M �� ����. ��¯¬@�ª, eò� ��[= �t�F�V@ ����¦� e�fVB O ��±VB (20) `FsVX 

�Õ��EF �� �
��LÓ ½��! \ `FsVX 8 Ë=eT�
 m�E�GÐ õª eL¹¨�Z�Vl
 ����� i
GT. ¬í
, 

×F ý�uL�� Dk
·a� O ��±VX õª eL[g�BS ��µ� �����¯ \Î ij��kV@ �b ÇZ
� 

�VÊ� DÎ¨.   
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R�
bcd �	C�e fg�
h� ��i� ``j Sk�l�meR�
bcd �	C�e fg�
h� ��i� ``j Sk�l�meR�
bcd �	C�e fg�
h� ��i� ``j Sk�l�meR�
bcd �	C�e fg�
h� ��i� ``j Sk�l�me////Sk�l�me  oSp�T@o qr�Sk�l�me  oSp�T@o qr�Sk�l�me  oSp�T@o qr�Sk�l�me  oSp�T@o qr�////���s����s����s����s�::::----    

<= ju±VB �t�F�V <[= �CT�X S�� ½�e{�
 CCE L¬F�VX / L��A� VB °�R 
e�Z{���Gß? ­ò? e��Cfg ��h�B 	�R� eL¹¨�¾¨.  

1. ij��k���SE[� `�sþ L��A�� Personal Marks Register of teacher (PMR) 
2. ��[= `�sþ L��A� / ²VMV <[= 
ýR L��A� � Class Marks Register / Pupil	s Grading Register  (PGR) 
3. ��hh c� <[= 
ýR L��A� / ���h `�sþ L��A�� Central Marks Rigister (CMR) 
4. �t�L�  ��^� ��� <[= �CT� � Cumulative and Comprehensive Progress Record (CR) 
×F×F×F×F    ÇsÏÇsÏÇsÏÇsÏ



X X X X ���L���L���L���L�����^
·a��^
·a��^
·a��^
·a�    CCE CCE CCE CCE L��A�L��A�L��A�L��A�////L¬F�L¬F�L¬F�L¬F�V 
ýRB V 
ýRB V 
ýRB V 
ýRB N¡��:N¡��:N¡��:N¡��:    dddd����VX VX VX VX / / / / ���wVX���wVX���wVX���wVX    bLE�E�GÐ m·a� bLE�E�GÐ m·a� bLE�E�GÐ m·a� bLE�E�GÐ m·a� 

eL¹¨ty�eL¹¨ty�eL¹¨ty�eL¹¨ty�!!!!    
1. ¾
 ��T ij��kV@ ��� ij��k� ��SE[� `�sþ L��A� bL�^ ½¨hR.  
2. ��� ��TS ½¨l
 õª whn� ­R. 
3. ��� ��T ij��k� PMR wl� õª 8ò �` `é�p wÇE�GF. ��RB i�ú ��G ¬V�ç 

wh@�ª ���û�ü�� 
ýR D�E�GF. 
4. e�f �:A 6
���
� »�up Dl »�up �t�F�V <[= 
ýR Dh@�ª \V��� Dhn�.  
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5. L��AÐM 
ýR Dl
 `FsV@ �Lk  �nM@ ��{��� ­@�ª i�nu�.  
6. <= e�f ë¨�V �CT�@ ^��  <��j��k� ����� ­@�ª i�nu�.  
7. �Ê j¢� ��±VB e�fX ��HI�¾@�ªp / 6
���
� Dh@onp �t�F�V <[=� ��Z� Cl 
ýR 

Dhn�.  
8. CMR S CR ��� ½¨h@�ª i�nnu�.  
9. �t�L�  ��^� ��� <[= �CT� (CR)B ä�: Ù�� ��VB i
G �t�L�S ��{�Y�^
 Ë�9� ��wVX 

ûLE� ½�e@�ª i�nu�.  
10. CRB  �t�F�V \Ð[� �`¾�� wh� ®�n�.  
11. CRB ������¿� 	
���
	
@ ��{�Yo^ �t�F�V@  �����¿� ÇZ
VX whn� ­R.    
12. CRB [��B ZT�
 j¢±V ��¬ ��wVX 
ýR Dl ­í. �
ô, O L¬F�X �t�L� j¢±V X�� 

»Æ

·a� <�E�  j¢±V ��wVX õª wl e�j¨. ¬ö, mT ÌF�n�­R. 
13. ^�LT ¬ö 	���
T CRB i
G Çs� �LA��Q whn� ­R.   

�G
�� tBuH�G
�� tBuH�G
�� tBuH�G
�� tBuH� ������ ������ ������ �����::::----    

 Ä�h ��� ��
� (NEP)  � 1986 �Lk 1992 <¬�� � t�F�VB �ö� ��w�óVX pLa�Zn� µ�� 
Minimum Level of Learning (MLLs) � �ö� �¤� �¥��
� �X 	�� ¬��¼�	X DeuAn� ÌL©�T  ��p <�E�� AAAABBBBCCCC    
((((Attainment oAttainment oAttainment oAttainment offff    BBBBasiasiasiasicccc Com Com Com Comppppetenetenetenetencccceseseses) �X    ¬��¼�	� w~ �t� ±� �Lk ·�T ·�T ·�T ·�T �X ¬��¼�	X ©LÌ
 
���� ±� DeuAn� ÌFb��T  .¬��¼�� �F 8�
ea:S <= �L � t� ��
�B �ö� ��w�óV�p�ö� ��w�óV�p�ö� ��w�óV�p�ö� ��w�óV�p N@s� �³ÔA� 
����L�Zª�S [V  ¬��VX �
� �ÍMÔ��µc¨ . 
 �t�F�VB �ö��¤� �¥��
� N����@ ÌFb��ò ½��µ�n� µ�� Ä�h ��
 �xHNAS) 
��HI�Zn� ÌLb��T. �U��
 ë¨�� �pT �t�F�� \Î ��[�BM \z�^
 ë¨�� �Y�¾w? ­t? �� 
½¨h�o |� ����6
���
 <6
���
 <6
���
 <6
���
 < `g�`g�`g�`g�    ����� ÀeaZ��_  .�¥��
 ë¨�� � t�F�V �¥��
 �¤�VX ½��µ�n�B 
ij��kV@,� M̈�� V@, ²VMV@, �Y¬wV@N���� ò��en�� . 
 ¬í
 �t� �@s ZuA� � - 2009 <¬�� i^� �Lk ��!�� ���B U[��  �¥��
 ë¨�VX �¥��
 ë¨�VX �¥��
 ë¨�VX �¥��
 ë¨�VX ((((LLLLOOOOssss)))) �öG 
<��H, <��H N�#$ �Lk %CQ j¢±VBM D�_n� ÌL©
T. 
����TTTThhhhe one one one onlylylyly sour sour sour sourcccce oe oe oe offff    kkkknonononowlwlwlwleeeeddddge is ege is ege is ege is expxpxpxperienerienerieneriencccceeee����    ����    AAAAlblblblbert Einsteinert Einsteinert Einsteinert Einstein    
���X �¥�l�D ¼��B ²VM� ��[= [TBp ¬@�n 
cLS �Ì� ���B NR�*� <= ����¶�B °�T
 <��f 
�X¥cV tHw õª ÄÅ��G °�R�F. <= ²VMc�S 
��SE[��� ��Ì ��w�ó� i�Õ�. cF pF_�p 
¼��B cL ��Ì Ã·��� cLS ò��en��. ¬ö 
\��Ì ��w�óVX Ã·���� eL��E
 DÎ¨ç i�¡�T. 
¬í
 <= ²VMc�B i
G ��Ì Ã·��VX +FbeLD 
���� ��[= [T� l�ye�Z¨ç
�����i�T. 
�t� <`���t� <`���t� <`���t� <`��,,,,    �¥��
 ë¨�� |�7��¥��
 ë¨�� |�7��¥��
 ë¨�� |�7��¥��
 ë¨�� |�7�????    N�R@N�R@N�R@N�R@????    

���[= [TB ²VM VB �¥���Â�³T�e��u@ �
@ [ù� �t�VW�VX `�¦�x�]
� Do <�Z
�  /c���Vp 
�t�<`�� �t�<`�� �t�<`�� �t�<`��  / / / /�¥��
 ë¨���¥��
 ë¨���¥��
 ë¨���¥��
 ë¨������  ��ÕF  .ij��k� �[= [TS », M	�R �t�<`��/�¥��
 ë¨�VX 
�w�L�^ w�µ�ª�S 	�R ÷:� �L�� -g��  ���� D�µc¨ç i�T.  

• m� �����
 cd��  .�`Ì�B ���g �X.� õª ÷:� ���� D��p ���� i�Õ�.  
• ��[= [TB ���¥��
 <}h@ `�¦�xy]
� Do ���� �Lk ²VM� �¥��
� �Fc� 8 Ã·g�� 

<�L��¾B ½�·�� . 

\B^�^ ZL_�Z��\B^�^ ZL_�Z��\B^�^ ZL_�Z��\B^�^ ZL_�Z��    
• �¥��
B �t� <`�� N�R@ �¥��
B �t� <`�� N�R@ �¥��
B �t� <`�� N�R@ �¥��
B �t� <`�� N�R@ 

�©¦®��G��©¦®��G��©¦®��G��©¦®��G�????    

• ²VMB �Â�³T� e�Z�Vl
 ²VMB �Â�³T� e�Z�Vl
 ²VMB �Â�³T� e�Z�Vl
 ²VMB �Â�³T� e�Z�Vl
 ��w�ó� 8���w�ó� 8���w�ó� 8���w�ó� 8�????    
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• m� ��G �FM |� ��]�� ��, �L ��G �FM N@s� ��±VX �¨²��, �
ô |� Ã·g����, N@s� 

Ã·��VX �¨©�� ��H^�Z{n��. 
¬í
 � ��ÎVX {:A �t� <`�� /�¥��
 ë¨�� |� ��]	B�� , ��G ��ÎVX �¨²��, |� 

Ã·g��B ��, ��G Ã·��VB �� �Y�Zª�S �Lk ²VM� c:� <�L��Zª�S ij��k� /��� 
��µc¨ç i�¡�T  . 

 
 

 
 
 
 
89 ½¨l i�ª¨89 ½¨l i�ª¨89 ½¨l i�ª¨89 ½¨l i�ª¨????    
 ²VM� �� �� ��[=B �x�z�^
 �¥��
 ë¨�� �Y��u@ c: ��
@ �����
 �ö� ��w�ó� 
�Y�Z[ ¦̈ i�ª¨  .�·aú cLS �¥��
 ��í �í��T .[ù��B 8 U�Ã
  / 8 ��±�0G
 �¥�l�¾V�7 \ U�
@ 

/��]	
@ �����
 û�HU�
V������
 û�HU�
V������
 û�HU�
V������
 û�HU�
V� ����
 ����]���  .²VM� \Î ��[�V@ À�T
 û�H U�
V� 
e¡A­
10M¯  �¥��
B j2 ¦
n� Ì�[R .��  cF �¥��
B »X�{�®�F .¬í
 ij��k�� �
� 

Nea:�·a� Àea�* ��±VeuM ²VM@ 89 ½¨lí�ªB  bLE�^ �� � ¦̈ i�GÐ VÈ3ò eL¹¨�¾¨  .|�CÏ \ 
��w�ó� ­�®¯ c:� �¨a�^
 �Fc� 	�R4 5
¨ . 

it��git��git��git��g  : : : :10� ��[= c�E� ����� X�� |� �¥����±�G eL¹¨t��!  
�¥��
 ë¨���¥��
 ë¨���¥��
 ë¨���¥��
 ë¨��::::----PSM$ U[Ê� Í� �Y� ieß©�^ Ù�� ����V � .�.U X �X6Xu .  
¬�Vl
 û�HU�
�¬�Vl
 û�HU�
�¬�Vl
 û�HU�
�¬�Vl
 û�HU�
� :::: - - - -        bùÄ� , ¬���¬�, U�Ê�� �Lk U[Ê� ��h�. 
89 Dh[
¦̈89 Dh[
¦̈89 Dh[
¦̈89 Dh[
¦̈ ????    
 <= ��[=S [ù��B �x�z�^
 ��� �U[7
 ��d� ����¤, 8Ì[ù��, Ä�9=, ����� ±9�, ��U���, 
�é9= ä�7
 U��V@ /��±V@ À�T
 �¥��
 ë¨�VX ²VM� �Y�Z[
¦¨ .²VM� \Î ��[�BM �x�z�^
 
�¥��
 ë¨�V ��
@ �����
 û�H U��V� ����
 °��n�,����� �Y�Zn������ �Y�Zn������ �Y�Zn������ �Y�Zn�,,,,    [ù� e�ÄV[ù� e�ÄV[ù� e�ÄV[ù� e�ÄVooooX X X X 
��ß©�Zn���ß©�Zn���ß©�Zn���ß©�Zn�,,,,    ����::::eg�eg�eg�eg�,,,,    ������������;;;;��g���g���g���g�,,,,    <=<=<=<=VX <�LVX <�LVX <�LVX <�L�����Zn� �Lk �w¿�� Dhn� ��:� Dh[
¦̈�Zn� �Lk �w¿�� Dhn� ��:� Dh[
¦̈�Zn� �Lk �w¿�� Dhn� ��:� Dh[
¦̈�Zn� �Lk �w¿�� Dhn� ��:� Dh[
¦̈ . 
89 <�z89 <�z89 <�z89 <�zZ[
¦̈Z[
¦̈Z[
¦̈Z[
¦̈ oooo????    
 �t�F�� \Î ��h�±V@ ��{�Y�^
 �t�<`�VX / ��w�óVX <�L��¾�V�¨.  

O �¥��
 ë¨�� �
 w~�B SCF  � 2011 ) State Curriculum Frame work) ÇZ
V
X�L�^ ��G ��[�V 
��ÎV@ ��{�Y�^ �¥��
 ë¨�VX, ��
 >�ÊV@ �Xbg�� j¢�·�E¬VX :°�T�Zn� ÌL©�T  .�
 
j¢�·�E¬BMp [ù��B ^�L ��B lV{�, �t�<`�� /�¥��
 ë¨�� , N
 �Y�¾¨, C:� �Y�¾¨? 89 
�Y�¾¨? �p ��±VX ij��kV@ �Lk ²VMV@ <����� ÇZ
� õª m�Hn�oT  .÷u�G:� ����
 
D��� j¢�·�E¬� ����� ��ß©�¾¨ç
 \�]��� N�?� i�T.  

m�Rµ�� ij��k�� �
� ����
 ��� >�ÊVX �^����, t��Xbg�� \z�^
 �¥��
 
ë¨�VX ²VMVB �®�T�Z[¨©
·aú �g��
 ���X ��T�Z[�b��. 
    ��R@�X, ��E³� zf� ¬��¼��B U[�� ij��kV@ Ù�� �¬V Assignments m^_ i�GF. ÷:� 
ûLE Dl �b <��j��kV  �³÷��g D�µcV�zfgB À²a i�GF. ��¯¬@�ª, c:�PMRC õª 
eL¹¨�^ ���F ij��k� ûLE Do ���� ý�uL�� DÎ¨ç i�T.�ReL ©LÌ
 ���� ±d, @�w/A 
¬w�Vh	
@ ��L tHw ��La�Z�Vl i
GT. ij��kV@ m^_
 B�¿Qç S�T ���� i�Õ�. ×F ��CS 
»ÆM 
·a� ij��kV�R mq ���� w�E�GÐ?­ò?eL¹¨�¾¨. 

|� <��f�
 ��h� ��, ��h�  ¬� �x�zoZ{�
 ��h�B ²VMV@ 89 ½¨l 89 ½¨l 89 ½¨l 89 ½¨l 
i�ª¨i�ª¨i�ª¨i�ª¨?cF 89 Dh[
¦̈cF 89 Dh[
¦̈cF 89 Dh[
¦̈cF 89 Dh[
¦̈ ????    �Lk 8 Ã·g�� <�L�Lk 8 Ã·g�� <�L�Lk 8 Ã·g�� <�L�Lk 8 Ã·g�� <�L�����Z[
¦̈�Z[
¦̈�Z[
¦̈�Z[
¦̈ ???? �� ½¨� 
�����¿��
 c���Vp �t� <`��  /�¥��
 ë¨�� ��ÕF.  
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�U��
�U��
�U��
�U��
    ë¨�Vë¨�Vë¨�Vë¨�V
��[=��[=��[=��[=::::                

 
[���[���[���[���::::---- �
 ½¨²
 B�¿Qç ��{�Y^

©LÌ
 ���� ±d, @�w/A ¬w�Vh	
@

�v�w�v�w�v�w�v�w::::----    

NAS �xH @ 	�R ��D� ��G wî
�t� ±�V@ e�² �� lV{�, �¥��
 ë¨�V  �L
GZ� �Lk ij��h ���²�� :
�¨a�¾V� Ç^�^�T.  
®�A�®�A�®�A�®�A�::::    

²VM� jÑ�o±V \���� \ ��[= lV{� ûLE �

 

���� ��
� � ����
  ���� ��
� � ����
  ���� ��
� � ����
  ���� ��
� � ����
   

ASSIASSIASSIASSIGNMGNMGNMGNMEEEENNNNTTTT----1111    
�U��
�U��
�U��
�U��
    ë¨�VXbLE�ë¨�VXbLE�ë¨�VXbLE�ë¨�VXbLE�����uuuu    

                �>?@A�>?@A�>?@A�>?@A::::            ij��k� �Fij��k� �Fij��k� �Fij��k� �F

    
ASSIASSIASSIASSIGNMGNMGNMGNMEEEENNNNTTTT----2222    

ë¨�Vë¨�Vë¨�Vë¨�V    ��
��
��
��
    ����    >>>>��� ��� ��� ��� ----��[= �
Hh���[= �
Hh���[= �
Hh���[= �
Hh�    ((((Lesson PLesson PLesson PLesson Pllllan)an)an)an)
                �>?@A�>?@A�>?@A�>?@A::::            ij��k� �Fij��k� �Fij��k� �Fij��k� �F

��{�Y^
 �`¾�	X ���h�(8) (zf���]�) B 
¬w�Vh	
@ e�e�Vl i
GT. 

� ��G wî EV@ �x�z�^
 lV{� \���� �¥��
 ë¨�� 
�¥��
 ë¨�V  �LFn�� Ç^�^�T. �
ô �¥��
 ë¨�V  õ�
 ®�A�

Z� �Lk ij��h ���²�� :°�T�^ ��G j¢±VV@, ²VMV@, � M̈�� V@ ��T�^ c: euM ����
 

±V \���� \ ��[= lV{� ûLE �*���@ ����çw���S �Ö9 Dh[�b��Gý 

2020202020202020    
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ij��k� �Fij��k� �Fij��k� �Fij��k� �F:::: 

 

Lesson PLesson PLesson PLesson Pllllan)an)an)an)    
ij��k� �Fij��k� �Fij��k� �Fij��k� �F:::: 

 

 À²a
 ���� consolidate Dl 

V@ �x�z�^
 lV{� \���� �¥��
 ë¨�� :°�T�^ ��G wîEV 
�
ô �¥��
 ë¨�V  õ�
 ®�A�, 
 V@ ��T�^ c: euM ����
 

���@ ����çw���S �Ö9 Dh[�b��Gý 
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½��µ�ª�S ÷�� ÷:� ��[= [TB ænV@ C
n�Î¨ç i�¡�T. �� tHw ²VM� Nea:�·a� jÑ�o±� 
ûLE ¬�p �	 89 Dh[�¦�
Gý ®�A� VX  Fl �×H��@�ÕF.  
GGGGZ�Z�Z�Z�::::    

�¥��
 ë¨�V  õ�
 GZ� X  ²VMV � M̈�� V@ j¢±V tHw ����hn� ÌL©�T. O GZ� 
� M̈�� V ��y i�¡�T ¬í
 �� ²VM� [ù� jÑ��±V \���� 899 Dh[�¦��GÐ Nea:�·a� 
½V�µ÷I���. N�RB, N�sn »
� {ª�Ð ½¨��� ij��kV  ZL_�Zª�S �tHw �� ²VMV@ ¬�Vl
 
��¬�� µ�n� ��í �í��T.   
�¥��
 ë¨�¥��
 ë¨�¥��
 ë¨�¥��
 ë¨�� N�R@ �� N�R@ �� N�R@ �� N�R@ )))) ? ? ? ?­t­t­t­t????N�Lµ�� ieß[e���N�Lµ�� ieß[e���N�Lµ�� ieß[e���N�Lµ�� ieß[e���((((    

• <= ��[=S ��{�Y�^
 �¥��
 ë¨��  ,\z�^
 �=B ��
 ,�¥��
VX �xyz��µ�ª�S 
ij��kV@ �Êh e���.  

• �g��
 ���X ��õ�_n�B � M̈�� �  ,�`Ì� ,<��H �Y¬F� /���k��� �<��E�� 
i�nÕ�S  �e���. 

• ��[= c�� �w�L�^
 �¥��
 ë¨�� <}h�L��
�  .m÷ ��� zJ �¬�� µ�� \z�^
 ��û�ü 
�¥��
 ë¨�V  <¬�� ²VMc� <[=� �T�· Dhª�S �©
 eL¹V
�±VX ��@F�E�.  

• q]�B �t�VW�V ��
B [V Ë��h �����VX �:¿¨�Zª�S  nan�� . 
• wî EV cL�  ,�
MV cL�  j¢���
  ¼� \]ÎVX ��[= cL�  �¥��
 ë¨�VX �a�A� Dhª�S m� 

ieß[en��  
• m�  ij��kVX  ,� M̈�� VX ,�t�F¤VX �¥��
 �g��X +Fb e� ÈÉD ����S ËK9� �¤�B 

j¢±V ���X ��l�e Do�R@ �Êhen��.    

�¥��
 ë¨�� �¥��
 ë¨�� �¥��
 ë¨�� �¥��
 ë¨��  - - - -::::Ë�
���Ë�
���Ë�
���Ë�
���         - - - -    

   

�g��
 ���X ��T�Zn�B �¥��
 ë¨��  nan��  .ij��kV ,�U��@V /���VX �a�A� 
D�E�G� .�¥��
 ë¨�� ²VM� 8� pF_ µcB ½�·�� ²VM� N
 pF_@�ÕF ½��E�T  .�¥��
 

ë¨�V \���� ²VMV �¤�VX �w�L�Z��_ ij��k� �L
 ,�����
 ���¥��
 >�ÊVX 
:°�T�Zn�B ���L�E� .²VM�pF_@
G ��±� 8 Ö�@ ­t N�� Ö�@ ieß©��@�¡�GF 

½��µ��_.    
�¥��
 ë¨�� �¥��
 ë¨�� �¥��
 ë¨�� �¥��
 ë¨��  - - - -::::j¢�·�E�� ��
Hh�j¢�·�E�� ��
Hh�j¢�·�E�� ��
Hh�j¢�·�E�� ��
Hh�     - - - -    
• 2017 B �t��@s ZÕA�S ���g Dl
 ¬�g�� �g��
 ���X ��T�Zn� /���� `L�T .�g��
 

���X °��n� ²VMV �@s� `L�T .���LÓ �g��
 ���X ��T�D T]B  ��D ,w~ <� �H� 

ë¨�VX bLE�Zn� ÌL©�T  .O ��h�B 9[� wî EV ��7 ½V��g w~� NCF - 2005 ,RTE � 2009 

<=j�
V \���� NCF- 2011 B �>?@AV c�� \�� eêVX w~ ��� <�Æ� ZuA� 2011X 

:°�T�Zn� ÌL©�T ��E³��¤�Bt�S �Xbg�� Þ�
 j¢� ·�E¬� :°�T�¾F .O 
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j¢�·�E��B�t�<`��  /²VM� �Y�¾¨ç
 ��w�óV �Lu �·V�� ZL_�¾F c:� 

ij��kV��LÓ ����
 �¨a�¾F �t�F¤� õª��w¤óVX �Y�E
G peK�� \��s³���T.  

• ��¯ ��D �¤�B q]c�eE�� �g�� <`�VX bLE�D ��±VX �¥��
 ë¨���¥��
 ë¨���¥��
 ë¨���¥��
 ë¨�� �� 

�Ms�GF .m�×�u ���: �
� ��G wî EVB õª �¥��
 ë¨�� �� ����L�Zn� �ea��L O 

����¶�� �
 w~�B [� �t� ����ç��B �¥��
 ë¨�VX ��H^È�^ ®�A� :e�B 	N�^ 

j¢±VV@ e�²; D±F ij��k� Çs� ¬��Mèç �`C]�B ZL_�¾F õª, ÷:� GZ� :e�B 

	N�^ � M̈�� V@ e�²; D±F. 

• :°�T�^
 �¥��
 ë¨�V \���� Ä�h �xH e�f� 3 ,5 �Lk 8� ��[= �t�F¤V@ ��HI�¾F .

m� ×�u õª Ä�h �¤�B ��HI�D <`�V ��
 e�f� �öG �¥��
 ë¨�V \���� ��HI�EF .

¬í
 �¥��
 ë¨�V��
 ij��kV  /���.  

xyz R�
bc{xyz R�
bc{xyz R�
bc{xyz R�
bc{oooo�� T�
��� T�
��� T�
��� T�
�::::----        

• ij��k� �xyz��@
G VW�� �Y�Z{T�ß? ­ò? ���FyV <[= �CT� \���� eL¹¨�¾¨. 

�
ô, 8 8 ��±VB �t�F�� »X�{� i�GÐ \Î ��{�Y� ij��kV@ �b ÇZ
� DÎ¨.  

• »X�{�
 �t�F�VX ij��k� bLE�^ cL euM <¯�� ø�� �I�D
 ÇZ
� DÎ¨.  

• �V@ |��L �V� <���
 �
{L^
 ij��kV  �×W �`C±� ��HI�¾¨, cLÓ �b zf� 

��[�VX ��HI�D
 <�Æ�� �^��µc¨.  

• <=�V ���F <��j��kV  �×W �`C±� ��HI�^,  ×F [���^
 \Î j¢±V B¡juMX 

�LTRyµpV ÇZ
� DÎ¨.  

• �t�F�V <[= �CT�VX Ç^�^
 ��h�B L��A� VB °�R eLD
 ij��kV@ �Lk 

<��j��kV@ ÇZ
� DÎ¨.  

• j¢±VX Ù�O��L ���L��^
·a� ×F Ç^�^
 ��±VX / �w¿�VX j:�E�GÐ ­ò Fª¨. 

j:�Z� hnV i
G� �Y¬FV@ ½¨h�l �:A cL� �b Z��� ��µpV Fª¨.  

���w ���w ���w ���w ����G
G
G
G
������������::::----    

• ×F j¢±VVX ���L��^
·a� N¡��: ��±VX eL¹¨�EF? 

• CCE ���B ij��k� Do �·aVX ×F eL¹¨�¾w? eL¹¨�^
uM�¯  ×F bLE�^
 

��±VX wl |� �CT�X �ÎF Dh��.  

• �t�F�� \z�^
 �U��
 ë¨�� �Y�¾V�7 ij��kV@ N¡��: zf� ¬��¼`� 

����ý Ç^�Z��.  
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5555. . . . ���� ���	 ���� ���	 ���� ���	 ���� ���	 ������������
�� 
���
�� 
���
�� 
���
�� 
���, , , , 2009 2009 2009 2009 ����    ���� ���� ���� ����     

((((Impact of RTE in School EducationImpact of RTE in School EducationImpact of RTE in School EducationImpact of RTE in School Education))))    

0�1 23 4 5 67��8 9:;<;�=0�1 23 4 5 67��8 9:;<;�=0�1 23 4 5 67��8 9:;<;�=0�1 23 4 5 67��8 9:;<;�=::::----    

• ���� ! "#$% &'! ()* +,-% ./0? 

• ���� ! "#$% 234+ �5�6 789%0 :;<+= >?@AB%C? D EFGHIJ K+L%M. 

@��68 �A�B @��68 �A�B @��68 �A�B @��68 �A�B ((((LEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVES))))::::----    
 

N OIP *%Q R%C ES�T* +U�+= VW%"X+;...... 

• RTE "#$% ([\% 234+ ]T% (:^_ `ab Ic%d*+= e�f�I%"X+;  

• *gQ, i2)�bj, kl�m, no' TQ2H_, p5+q e0r RTE (SeIJ qas%"X+;  

• RTE r (L%" �)k+= t+BX+; 

• RTE uv;w+= �9a%"X+; 

LM
;� LM
;� LM
;� LM
;� ((((INTRODUCTION)))):- 

 Vxm%y�
% 9AB*L<0 =%M 9AB* S\>{ (|}x+ &'! ()* +U�+6 V\x~' �5�= E%C%"�% �'0. 

�I �om%� Xm @IJ 54��_� ��d �)* `ab �a�' �[�+  �a>u%5I �L<9�B. E���� ��R$�� ([\%, 

�5� E�C G�/' � ! `ab 6 =%M 14 T%9mw�+ 9{?w X+ �+�+  iAm `ab I\�%d 234+ �5�= 

E%C%�� ��#%��% ()* +,-%� i% o. N "#$% �+�+ 9{?w  m¡* *gQ, 234++ ]T% no' 

TQ2H+ Ic%d*_, `ab ��� (¢{6 '£�I¤ 2¥¦* IR Ic%d*+= §  I��¨?s%C.:*9 9*;+ 

EF9©Cª `%~mx 4« (MHRD) ®¤9+ ¯°^�+ EF9©WR ¨,l `ab i*Jm �5�r 5©±$ Io�%C, RTE S\m��% ]T% 

Em�%m ²«�³* "µg¶·¸ M�µ%¹" º%5 IR �' ²«�³* i»<
\'%. ®C E`_ �u*L<0 =%M, pms% *gQ 

�#�6 RTE "#$% �¼{% VW%A%C, [½ 2+k L\³* `ab I�¾lL\³* 62+  �`\¿+= 7QÀ!%C. EÁ�T* 

kl�m= Xl½{%� Â;qL\"�% @\  i��¨%"c�Ã (SeIJ VW%"�% 6 E�' Ic%d*_ LMtHÄ. @IJ 

Ic%d*_ E`_ E9Å)+ [\l%� ��+`H�Ä, `a@IJ T`*x{ 6L% `ab IÆ+ @\m Ç� ÈÉÄ%°6 

ÊL�% [\l%� ®c�%Q_ 7QÀ!%8kJÄ. EËÌ[', � "#$Ë EL<0 =ËM "#$ÍÎasR �;5ªË� @IJ T9\l+= 

�uËC. 

E£\sE£\sE£\sE£\s::::---- ���� ! "#$% - 2009, S\m �� �5� 9�9T�6 �' ²«�³* ³_�Ä� �°<]9�B. ���� ! "#$% Ñ 

2009 9AB ®L<0È, 54c� eaÒ]mw9% Óas �? *JC. EÄ*=, 234+6� �+9³* EÁ�T* �o}+ T`T� 

@*VqÔ� i%C. ��� "#$% ®°<j "?+Á%� @+9 IR" @+m+= �0, EÁ�T* kl�mr 5©±$ Va%Õ+I 

eC%A%C. EIJ%0I /%A, S\m��%6I �Ö×+  �F*J E9T�_ ikJÄ '=', �È%Ø'\l LaWI Ù%� C�� 

"#$% LI �Ho. N E)�{% *%Q RTE "#$% &'! �¼H+=  �Ls%� �9a%"�Ú [ % , EC 7QÀ!� TeÛ�= 

ÜÝ+P �?s%C. E*�! 25 4m% a¼�xà� 9�9T�= á`c�ª'a%"�%; ã Mä*Ò� 2+å E`_ �{�%; E[\l%� 

'æ*³* Ic%d*_ `ab "#$% LaW6 �+� T%\,l Ñ �5�= ��Bow* E9T\% i%C. N TeÛç= "#$% &'! 

mQLa °*�9©m%6 7� Laà!a%Õ+� �Ir �' �)*L\³* E%4+= �\B�% ¼a¡%C. 
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S\m��%6 ��� �)k_S\m��%6 ��� �)k_S\m��%6 ��� �)k_S\m��%6 ��� �)k_:- 

S\m��%6 G�/' �5� V\x~è'\l= 5©±$6 i%�@I �Ê�%X `ab "#$ L\³* �)k_ LI �4Ä. 

®%Q6 SX%�, @IJ è+' ³_�é� Cq9 ®9xc ÃÄ: 

S\m��%6 ��� S\m��%6 ��� S\m��%6 ��� S\m��%6 ��� 9�9T�=9�9T�=9�9T�=9�9T�=    >aBCC�* ²«�³* (|mx �)k_ >aBCC�* ²«�³* (|mx �)k_ >aBCC�* ²«�³* (|mx �)k_ >aBCC�* ²«�³* (|mx �)k_ / / / / IIIIinterventionsinterventionsinterventionsinterventions::::----        

T%9mw\% 2+å �9\l 

1950 �Ê�%X ���% 

�Ê�%X ���% �5�= �ë �)*% &'! I���' Íy%� :aB%C. "N �Ê�%X% 

G\%Á³* LC T%9mw�+ 9�9W6, �+�+%5aè 14 T%9mw�+ 9{?w Ó\sì� 9\  

iAm `ab I\�%d �5�= E%C%" IR �ë% ({íJ?s%C" EI �À!%C. 

1986 
Ê>{ ��� 

�)*% 

Ê>{ ��� �)*%, 1986 �x�, Ê>{ T³'�m= ïmwð%� ���9�9T�6 T£+ 

La9\s*= (�� ÙÉ$+I S\m (|mx% T%'o<%A%C. �I Íñ_ 14 T%9mw�+ 

9{?w i*J �+�+%5aè iAm `ab I\�%d �5�, i2)�b+  m¡* `ab 

T%m©�s'\³* 7gò�Â%Pw `ab ¨,l, Sà+ EF9©CªR G)*�m ®9x�%, ��� 

E9[4+ T:*mx%, `ab Laód*+  EW' G)*�m, m !9 «;B `ab EW' 

���;�+ ]T% kl�³* 23�°Ts[_ `ab Lô,+= �;B]9�% ]T% I\%m\ 

£��%'* (¢{� (��ÙÉ$o EI �À!%C. 

1993 

 

õ iIJ'©àö� >;< 

 

�+�+%5aè 14 T%9mw�+ 9{?w 9�B 9\  ÷iAm `ab I\�%d �5�ø &'! G�/' 

� ! &'! ù�= ?ú%];$ ®AB%C. 

1995 

 

`���J û¼* 

L�'% 

*gQ, I_°5+ `ab ü¼;= Ù%" IR `ab �+�+6 tà' V�Ä+= .' 

[+%6 Â;q L\" IR  (�� ÙÉ$;. 

1998 

 

��� `%ý+ 

T%'+<% 

 

"OI9\wþ 7oÂ%#ô �5�= /àã¾¹ 6 E=Ta%Õo. ®C UEE �° T`� `ab 

'*x��%P �)kIJ E=Ta%Õow* E9T�IJ �R! ��<%C� 

1999 

 

/à� �)*%6 

b.®.®.r Ê>{ 

'/¤ I�C' 

b .®. ® @\  Mu×¸$ 7oÂ%#ô 7j�Èà=� mH; �{�% qa%A I�C' �R! 

9[!�%C. 

2001 

 

T\x¨, EF{� 

(7� 7� .) 

 

2010 k0R �; =%A 14 T%9mw�+ 9{?w i*J �+�+%5aè iL�X'\³* `ab 

T%c%Wm 7oÂ%#ô �5�= E%C%Õ+I ]\cM%C. ®C T:¼% &'! ¢H	+ 

SXVx`�%
 ��� 9�9T�= Â;qL\Õow* E9T�IJ qas%A%C `ab (c+%� 

i*J o%X `ab V:�' ET:*m+= Ó�B IR, Ê>{%� TD'©m �4IR 

�a>u%C. 

 

Source: http://www.educationforallinindia.com/ssa.htm#minis, accessed on 2 March 2016, National Policy on Education 1968, Ministry of 

Human Resource Development, GoI, http://www.ncert.nic.in/oth_anoun/npe86.pdf, accessed 2 March 2016.  
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1950 =%A �0 9\  9\ , S\m�� ��� \%X%6 7ãJ T%T!\l_ �Ís  �5� EF9©WI VW%"�% 

¼;q�%C. E��, �5� T%T�+ T%«� Ù\X�%, G�/' `ab :d�/' �5� @\  *gQ_ Ù\X�%, T:¼%6 

c+
* 9�¦+  �%C* �o'_ `ab ���;�+ *gQ Ù\X�% `ab `* �Ê�%X% .\<M* m;em ¤"� `ab 

¤"� �I%� ®Iu$��P + T%«� Ù\X�% 9%0 �àH6� Xl½{³* °ÅXíI �u%C. 

EÄÌ, (?sm 5©±$ `ab G²«�m ()*%� *gQ T%«�+= +,-%� �?]9�% `ab 234++ no' 

TQ2H+ (:^+= Â;qL\"�% i*J, kl�³* �5�= E%C%"�%6 5©±$ ]6<9�% �%�Û* 'o¡%� E%�%. 

7°<�Ì, E%5aè kl�³* �5�= E%C%"X_q}g  T:¼%6I �aª', V`�' ET:*m_ �+¡ E%5aR 

T:*³* �5� E9[4_ 9VsÄ. E°<�, i*Jm9�¦_ `ab I;�5+ `d� }\m`�o ÇI S\m �4IJ ��X+%. 

15 =%A 59 T%9mw�+ `d� 9{?w X+ ¼kS6 ��° 63 4m% ¼kS i*J S\m��%, �a�' 9©Cª6 

²%Q  t�%C `ab ¼kS �I Xaà$ V�Ä6 i%C. ��ì @IJ 54��+6 N Sô ¼kS= T`\�9%m%� 

iL�¡%�]9�% �4IR Te_� i%8%C. 

 N T`{%6 �4IR ()* Te_, T`\�9%m³* �)k+= �ð%"�% `ab E`_ �{�%, ®C 

µg¶·¸ M�µ%¹ &'! (�¼*% @\  LI�?s%C, m�x� �� �a�' EF9©CªR ��5Lj�%C. N µg¶·¸ 

M�µ%¹ &'! (�¼k_ `ab T%S9�m= º%5�% @\  �5� 9%0 V:�' \%�6� Ù8$cj_ è+'% 

E�}Ä. E89%0 ²«�³* T%5\�%6, �5�  T%c%W%A* Em�%m ²«�³* "#$% �'0 �5� � ! "#$%. 4 �X?$ 

2009 * S\m 2\�Â%8 �� 0® "#$% �gC%A*°<j �5�= (í ��Ã  G�/' � !� :aB* 135 �4+6 

S\m��% �'0� :a%C. 
N "#$% E`6�R 9AB 54c�% Óas[ 9AB%C, ®°<j `*% N "#$% VW%A* �¼{ ��+= `*% ®°<j 

���%. E%Ì[ % , ²«�%�, N "#$% (S�m% �{�%6 7'!� ��+³%� `ab �IX+ [\^+= 

�� �±%�]eo, m�x� ��%6I (í ��Ã  �5�r G�/' � ! i*J E,�?�_ `ab ���9%�Ý* S\m��% 

&'! '+= `*% c6�m% �{9�B. 

�ô$N�ô$N�ô$N�ô$N    "#$%"#$%"#$%"#$%    ([\%([\%([\%([\%    234+234+234+234+    ]T%]T%]T%]T%    (:^_(:^_(:^_(:^_    `ab`ab`ab`ab    Ic%d*_ Ic%d*_ Ic%d*_ Ic%d*_ ::::----    
            ((((SSSStantantantanddddarararardddds ans ans ans andddd reg reg reg regululululations ations ations ations fffforororor    a sa sa sa schchchchoooooooollll    uuuunnnndddder ter ter ter thhhhe RTE e RTE e RTE e RTE AcAcAcActttt))))::::----        

iAm `ab I\�%d �5�= (í��Ã  G�/' � !� :\B�Ú [ % , N "#$% 234++  Ia�à$ 
:\¦5\¿[+= I��¨?s%C. RTE "#$% &'! +U�+= �\�\B IR N ¢%C (:^_ `ab Ic%d*_ mL<ITa EI 
"#$% ÍA?s%C: 

1. �+�eMI 9{?wR m¡* m\Xí6 ��Bo `ab ®m;+
 T:*%� i%�ÉIR, ÍA%A* �d%� (Ì�' ¨,l 
º%� � ! i%8%C. 

2. "#$% G\%Á³* £j T%9mw�+ [+%6� Í!þ ÇI �eT%6 234+= .�<8 �Ho. 
3. N "#$% &'! Ic%d*+= I\xð%" IR IÆ_ T`§\B IR È%" (|mx% `ab �ë (|}x+  

.'[+ �d�m i%8%C. 
4. #�8 234+_ m\Xí *gQ T%«�6 '½T% 25 4m%cjq, c+
* 9�¦+  `ab $=' cM* 9�¦+  

�%C* �+�+  ÈÉÄ%"�% `ab "Q� Ó\sì� 9\  iAm `ab I\�%d �5�= E%C%"�%. 
5. . 234+ Ç� 9�Rs, �+�eMI ��B#°<j, .%k [��&à� '(= 9Í_ �{�Q `ab �+�eMI, Ç� 

EmM Ç� �Â mo�5%)_ Ç� �aÃ{�/_, .%k *!
I%� (¢{  6cM i% o. 
6. . 234+6 (�¨%A* �+�eMI . m\Xí6¯k ía¡ i%"§�Q Ç� G�/' 234+ Ó\sì� 9\  234+ 

=%M cðà!a%"§�Q. 
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7. m¡* (|mx Ç� V�I' EW[;+ �x� V��%"c�Ã, Tx%mo� i*J Ç� I{%~%"c�Ã Í!_ [ % , uv\? 
�{c�Ã qas%° Ta$·ÈP t%5 % , . Í!_ §  V��%"c�Q Ç� �WI I\xð%"�Q. N "#$% 
G\%SIR ²%Q �' 234+= .�<8 �u*#�ÄÌ, EC G\%Á³* Ì� =%M £j T%9mw�+ 9�9W6, 
E89%0 Ic%d*_ `ab (:^+= m* Tx%m «;B
 Óas �{ IR "\�_ >? %8%C. 

8. EIJ (|mx `ab 7Äµ¹ 234+_ V�I' EW[\% &'! 7=J]cM* (íIÆ_, E89%0 234+6� 
(�¨%A* �+�+ mo�5%)_ `ab i2)�b+
 §M* 234+ I\x�l '/¤I .�<8�Ho, 75 4m% 
`%C T|�_ mo�5%)_ Ç� T%\, _� i%É;. 

9. I��¨m '½T E\,m_*J . 9�Rs EÄk i2)�bI� IH`[IR E\,m 'o¡ i% o. N "#$% G\%Á%6 
i2)�bj '½T E\,m_ Ç'tÌ, Emj Ç� �Â -Q T%9mw�+ [+ 9�9W6 E89%0 '½T E\,m_ 
º%�o. 

10. 'a �+%= E`_ �.#°<j, �+�eM &'! k/¹� `ab �I &'! E=9as%� EmM Ç� �Â &'! 
V`��-IJ T`�%� `ab I\%m\% `C%° �.� E'�/¸ E0a¤ d©1'a%Õo. 

no'no'no'no'    TQ2H_TQ2H_TQ2H_TQ2H_    `ab`ab`ab`ab    :*9:*9:*9:*9    9*;+9*;+9*;+9*;+    �9��'m+ �9��'m+ �9��'m+ �9��'m+     T%c%W%A (í Í!_ §  '½T (:^+= 'o¡ 
i% +I ��� � ! "#$% T<à$%� �À!%8%C. 

Class Admitted children Number of teachers 

Class I to Class V 

0-60 

61-90 

91-120 

121-200 

>150 

>200 

2 

3 

4 

5 

5 plus 1 Head teacher 

PTR(excluding Head teacher)<40 

Class VI to Class VIII 

At least one teacher per class so that there shall be at least one teacher for 

science and mathematics, social studies and languages 
 

At least one teacher for every 35 children 
 

Where admission of children is above 100, a full time teacher and part 

time instructors for Art education, Health and Physical education and 

Work Education 

Building 

All weather buildings consisting of at least one classroom for every teacher and an office cum store 

cum Head teacher’s room, barrier free access, separate toilets for boys and girls, safe and adequate 

drinking water facilities for all children, a kitchen where mid-day meals are cooked in the school, a 

playground and arrangements for securing the school building by a boundary wall or fencing. 

Minimum number of working days/instructional hours in an academic year 

Working days 
Class I to Class V 

Class VI to Class VIII 

200 

220 

Instructional hours 
Class I to Class V 

Class VI to Class VIII 

800 

1000 

Minimum number of working hours per week for the teacher – 45 teaching, including preparation 

hours  

Teaching learning equipment shall be provided to each class as required 

Library – a library in each school providing newspapers, magazines and books on all subjects, 

including story books 

Play materials, games and sports equipment shall be provided to each class as required 
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���
�� 
��� ����4 
PQ (Discussion on Impact of the RTE Act):- 

���� ! "#$% &'! (S9% R%5 K_LcM* E%4+6 Ed�{*% �{cM%C. 
1. *gQ6 Ù;q5+ (Increase in Enrollment) 
2. Â;2* no' TQ2H+ '+<*/Ic%d* (Improved Infrastructure Norms) 
3. kl�³* �5� (Quality Education) 
4. i2)�bj (Teacher) 

5. �a�'%� c+
*%� i*JeaR 25% å8� ÈÉÄ%"�% (Reserved seats for Economically Weaker Section (EWS)) 
6. No Detention ≠No Assessment 

®°<j `*% �@!'! �Ir 9l%� "aB��%! 
1111.... *gQ6*gQ6*gQ6*gQ6    Ù;q5+ Ù;q5+ Ù;q5+ Ù;q5+ ((((InInInInccccrease in Enrorease in Enrorease in Enrorease in Enrollllllllment)ment)ment)ment)::::----    

�5� � ! "#$%9+�G�/]*JmV�Ä6 (m\Xí 6-8) ���;ª+ *gQÙa¡%C.Ê>{%�, 2009 =%A 
2016`d�G�/]*Jm234+6i*J���;�+T%«�19.4 4m%Ùa¡%C (L0$' 1 ��%M).¶DlS\m%6È9+% 3.3 
4m%`%C�+�_:yÚ6-14 T%9mw�+9{?wX+e; cM c{# ikJ;.  

L0$' L0$' L0$' L0$' ÑÑÑÑ    1 1 1 1 : : : : PerPerPerPerccccentage inentage inentage inentage inccccrease in enrorease in enrorease in enrorease in enrollllment in tment in tment in tment in thhhhe e e e uppuppuppupper er er er pppprimarrimarrimarrimaryyyy    lllleveeveeveevellllssss    

Year 
No. of students enrolled in class VI-VIII 

(in %) (upper primary) 
Year-on-year increase 

(in %) 

2007-08 

2009-10 

2011-12 

2013-14 

2015-16 

50,911,110 

54,467,415 

61,955,154 

66,471,219 

67,593,727 

NA 

6.5 

12 

6.8 

1.7 

}Ê I�C' ([\% S\m��% E%mÉ G%>{ ET:*m_ (²«%� ikJÄ. `* ��%6 
��d �Ö×+ G�/', Gd/]*Jm `ab i*Jm 234++  `ab `* �� Gross Enrollment Ratio 
(GER) L0$' -26 º%QL\"�% ¼a¡%C. EIJ G%}+6 Ç� �Ö×+6 N EIJ G%}+6 Ç� �Ö×+6 N EIJ G%}+6 Ç� �Ö×+6 N EIJ G%}+6 Ç� �Ö×+6 N 7777;/;/;/;/¾%P �È� ikJH¾%P �È� ikJH¾%P �È� ikJH¾%P �È� ikJH? ? ? ? 
7%Q 7%Q 7%Q 7%Q ? ? ? ? �II �'! Va La�II �'! Va La�II �'! Va La�II �'! Va La				o%A �Ir D EFGHIJ K+L%Mo%A �Ir D EFGHIJ K+L%Mo%A �Ir D EFGHIJ K+L%Mo%A �Ir D EFGHIJ K+L%M.  

 i��\l : G�/' 234++  <N�� 101.36, +,�x= 6 80.59 4m% =%A 149.15 4}IR 
Ùa¡%C. E>%, ?ü�, @A �, B��, �M4, �¼V��, m/Ûkj 9%0 �Ö×+  9;T� 113.43, 97.96, 
110.67, 95.42, 105.84, 101.53, 102.56 � i%C.  

�II `*% X`I%A*#�ÄÌ, ��d G%}_ `ab �Ö×+  ��x; E9T�_ ikJÄ, �' 
"\� Ç� L�[IJ ��xe�Ls% �{Ç². E9T�_ `ab �Ö×+ V`��-+ ([\% L�[+= 
T9a%Õo. 
EÁ�T*%EÁ�T*%EÁ�T*%EÁ�T*%::::----    
• R%C L0$' =%M Gd/@*Jm V�Ä6� p50 £j V�k+6 `ab A9a £j V�k+6 R%C L0$' =%M Gd/@*Jm V�Ä6� p50 £j V�k+6 `ab A9a £j V�k+6 R%C L0$' =%M Gd/@*Jm V�Ä6� p50 £j V�k+6 `ab A9a £j V�k+6 R%C L0$' =%M Gd/@*Jm V�Ä6� p50 £j V�k+6 `ab A9a £j V�k+6 GGGGER ER ER ER 

i*J �Ö×+= qas%A Ê>{ i*J �Ö×+= qas%A Ê>{ i*J �Ö×+= qas%A Ê>{ i*J �Ö×+= qas%A Ê>{ GGGGER ER ER ER R �Ö×+ R �Ö×+ R �Ö×+ R �Ö×+ GGGGERERERERR `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' CCCCL%6 �{%ML%6 �{%ML%6 �{%ML%6 �{%M....    
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L0$'L0$'L0$'L0$'    ----    2222: : : : GGGGross Enroross Enroross Enroross Enrollllment Ratioment Ratioment Ratioment Ratio    ((((GGGGERERERER):):):):----        

 
EÄÌ, N Ê>{ X^%[_ �Ö×+ eô� Sô 9�}�V+= '*c;?skJÄ. i��\l  6 =%A 10 .Û� `d� 

9{?*J e; �M46 97 4m%, �%D(�E 6 80 4m% '%& m !9 `%C *gQ �4;. i��\l , ?ü�, 
ims\(�E `ab �¼V�� �Ö×_, G�/@*Jm �SX%6 ea *gQ T%«� á`%� Ù;q5+= �u%C, `d�(�E, 
EVw% `ab L¨B` F%�þ _ E� [+%6 Xl½{%� m�¦Ä. 
(L0$' 3��%M) 
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L0$'L0$'L0$'L0$'    ----    3333: : : : AAAAge ge ge ge SpSpSpSpeeeecccciiiiffffiiiicccc    EnroEnroEnroEnrollllment Ratioment Ratioment Ratioment Ratio    ((((ASASASASERERERER):):):):----    

 
    

EÁ�T*%EÁ�T*%EÁ�T*%EÁ�T*%::::----    
• r L0$' =%M i*Jm V�Ä6r L0$' =%M i*Jm V�Ä6r L0$' =%M i*Jm V�Ä6r L0$' =%M i*Jm V�Ä6,  ,  ,  ,  p50 £j V�k+6 `ab A9a £j V�k+6  i*J �Ö×+= p50 £j V�k+6 `ab A9a £j V�k+6  i*J �Ö×+= p50 £j V�k+6 `ab A9a £j V�k+6  i*J �Ö×+= p50 £j V�k+6 `ab A9a £j V�k+6  i*J �Ö×+= 

qas%A Ê>{ qas%A Ê>{ qas%A Ê>{ qas%A Ê>{ ASASASASER ER ER ER R �Ö×+ R �Ö×+ R �Ö×+ R �Ö×+ ASASASASERERERERR `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' CCCCL%6 �{%ML%6 �{%ML%6 �{%ML%6 �{%M. . . . �Ir D �Ir D �Ir D �Ir D 
EFGH+= �{%MEFGH+= �{%MEFGH+= �{%MEFGH+= �{%M. . . .     
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L0$'L0$'L0$'L0$'    ----    4444: : : : GGGGrossrossrossross    EnroEnroEnroEnrollllment Ratioment Ratioment Ratioment Ratio    ffffor or or or SSSSTs Ts Ts Ts ((((GGGGER ER ER ER ffffor or or or SSSSTsTsTsTs):):):):----    

 
EÁ�T*%EÁ�T*%EÁ�T*%EÁ�T*%::::----    
• r L0$' =%M EIJ V�Ä6r L0$' =%M EIJ V�Ä6r L0$' =%M EIJ V�Ä6r L0$' =%M EIJ V�Ä6,  ,  ,  ,  p50 £j V�k+6 `ab A9a £j V�k+6  i*J �Ö×+= p50 £j V�k+6 `ab A9a £j V�k+6  i*J �Ö×+= p50 £j V�k+6 `ab A9a £j V�k+6  i*J �Ö×+= p50 £j V�k+6 `ab A9a £j V�k+6  i*J �Ö×+= 

qas%A Ê>{ qas%A Ê>{ qas%A Ê>{ qas%A Ê>{ GGGGER ER ER ER ffffor or or or SSSSTsTsTsTsRRRR, , , , �Ö×+ �Ö×+ �Ö×+ �Ö×+ GGGGER ER ER ER ffffor or or or SSSSTsTsTsTsR `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' R `5� i*J 9�}�VIJ �' L0$' CCCCL%6 �{%ML%6 �{%ML%6 �{%ML%6 �{%M. . . . �Ir �Ir �Ir �Ir 
D EFGD EFGD EFGD EFGH+= �{%MH+= �{%MH+= �{%MH+= �{%M. . . .     
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²¡%°²¡%°²¡%°²¡%°::::----    ��� � ! "#$% :yÚ N G*m VW%"Ç5I «ABm%� �L<9+u i%C. EW' *gQ  ��5L� e06 
2aHd�% �'0; G�/' 2aHd� TQ2H+ GL�m `ab EW' *gQ �#� `d� �' V=§+ T%c%d% i%C. �%
 
`ðI ���;�+ *gQ, `ðI i2)�{ aä*Ò� Ùa�Ä. 2aHd�% `ab LaHJm Â;qLM%C, ETxT�m Å(6� 
mq¦5+ i%C, E%Q9+� ���;�_ `ab ¤";� Í!_6 i%M tH;. OIK¸w `;qLj� A*J �+�+  Tat�%C, 
[½, ML�m `ab Á"m [\^+ 9+�, Ù5� �o'+ @\  (Ì�'%� LaHJ³* ÉÄ/8� i%�#% ²«�%. LaHJ³* 
`;qLj� i*J 234+6� `ðI i2)�b_ §  7 !9� i%É;. N Ú\  (|mx% E%C%� "è�� ®%MH: è�� 
Í!þw" 9%0 (|mx [\�á:_, m¡*%m ½;, 2aHd� TQ2H_ `ab �' Í!_ &'! pms% LaHJm, �a$NI 
`a%m Â;�¦ E`_ �{ IR ��5LM%C. 
2222.... TUV8 W:X 6Y�Z� X�78TUV8 W:X 6Y�Z� X�78TUV8 W:X 6Y�Z� X�78TUV8 W:X 6Y�Z� X�78////\]�^8 \]�^8 \]�^8 \]�^8 (Improved Infrastructure Norms)(Improved Infrastructure Norms)(Improved Infrastructure Norms)(Improved Infrastructure Norms)::::----    

�� 0® "#$%6I K,�- 19 R%5 �À!*J q^m¾' Ic%d*+6 i2)�{-���a�Ià<ís 1:30, �'�%X ���;�+  
��%= _, NIw2þ   [��+{T�+%, }q½0 TQ2{% `ab �#T�+% +Á�m ikJÄ. ��� T:Õ\ 9�9T� ([\%, 
S\m��%6I EIJ 234+6� È9+% 13 4m% :yÚ N�� 0® Ic%d*+= Óas� 20%ÕÄ. ET`\�³* I\x�l 
`ab IÆ+ @\m :yÚ [ % , E%Q�86 i*J no' TQ2H+= ims`%� iL�¡%�]9�%6 ��+�% 
§  [\^_� �Lc ÃÄ. i��\l , 234+_ m` G%Xl%6, ²«�%� \��� i%� L#$l G%}+6 
�#T��IJ �\B IR ET`\�m= LaX�%"cM%C. E89%0 234+= T`¾í%"I [\l%� La2o%"ÉIR cQ_�, 
²IuLþ [À<�à� ��kIJ T/±$� iL�¡%"�% Vd�`ì� LaÖ!\%� �LcM%C. 

�a$® Ic%d*+= 20%"I 234+_ ��%6 E�'o ikJÄ, ®� �a$® Ic%d*+= 20%"*L<0è, TDLo6 i*J 
���;�+ @\  234+ �5� @\  .O' �LÒ� � /¡otHÄ. E%Q9+�, k� [%L�{�w TP K'w�  GíLC'* Qþ 
�Ho. ���;�+  E%C?s*J ��� kl�m, [\^+= E%"k �{ %  no' TQ2H+ Ic%d*+= 20%"�%6 
��+³* ��� T%T�= £u�{�% (í§+%. £��%'*%6 234++ LI>;, ��� � ! "#$% "®=<P" [\[+r 
`ab "E�8<P"r 7 !9� 5©±$ Va%Õo, E%& ���;�+ EÁ�T* �o}+r 5©±$ Va%Õo. 

N "É$IJ E`_ �{ IR EIJ �Ö×_ �d�m 9ð.s, ea V`��-_ Xl½{%� :;}Ä. E%Q9+�, T`¾í 
]T% Ê>{ Xj�= I\öÄ%"�% Õ� 'à$%, `ab �Ö×_ m` T`{ 2+*= I\öÄ%" IR E=`í%Õo. N 
[+á:_ �¼{9%m% [9 IR È%"% mL<ITa� cµ�P += ÈÉÄ%Õo `ab '8$cM i%�ÉIR ïmwð%Õo. 

2015-16 6 V:�' no' TQ2H+ ÍA'+= FY2009-10
 toB*°<j Í!Û�6 Xl½{³* Â;q5+_ 
¼a�Ä. ��T%¹, U%�ô eþ `ab R�� V¹ _ ®%[ E�' Í!Û�6 EF9©Cª �{c�ÇQ. �o[ ���;�+  
ÉÄ/8� i*J Í!Û� 4m% Xl½{%� Ùa¡%C, FY2009-106 59 4m% =%A FY2015-166 85 4}IR Ùa¡%C, 
EÄÌ Óas [%L�{�w VW%" IR ®%[ Õ� W\% i%C. 

L0$'L0$'L0$'L0$'----5555::::----    ¶Dl S\m��%6(|mx 234+6� ¶Dl S\m��%6(|mx 234+6� ¶Dl S\m��%6(|mx 234+6� ¶Dl S\m��%6(|mx 234+6�     no' no' no' no' XXXX'��+ Â;q5+'��+ Â;q5+'��+ Â;q5+'��+ Â;q5+(Source: ASER 2014 Report: Main findings) 

áááá....T%T%T%T%....    ÍA'ÍA'ÍA'ÍA'    FYFYFYFY2009200920092009----10101010    FYFYFYFY2012012012015555----11116666    

1 ñq ½; TQ2{% E%Q�86 i*J 234+_ (4}6�)  72.7%  75.6% 

2 iL�¡%"X+`;qLj�i*J234+_(4}6�) 47.2%  65.2% 

3 �o'_ iL�¡%"X+`;qLj�i*J234+_(4}6� 59% 85% 

4 �%)+{ °Ts[_ E%Q�86 i*J 234+_ (4}6�) 62.6%  78.1% 

5 '%Ó�#�  TQ2{% i*J 234+_ (4}6�) 15.8%  19.6% 

6 i2)�{-���a�Ià<ísIc%d* 20?s*J 234+_(4}6�) 38.9%  49.3% 

7 i2)�{-m\Xí XC Ià<ís 20?s*J 234+_ (4}6�) 76.2%  72.8% 

8 U%�ô eþw i*J 234+_ (4}6�) 51%  58.8% 

9 �# T�+o i*J 234+_ (4}6�) 62%  65.3% 
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 L0$'-5 =%M,  2010 - 2016 9\  ¶Dl S\m��%6I (|mx 234+6� no' TQ2H+6 Xl½{³* 
Â;q5+ Ç5I ÍA?s%C.Ta�Q� M�_ 9%0 X'��_ `ab iL�¡%"X+ `;qLj�, (:^+ ([\% 
Â;qL�ÇQ. '%Ó�#;� i*J 234++ 4m% §  Ù5�� 'I�%"ÇQ. ¶Dl (|mx 234+6� Gd/' no' 
TQ2H_ Â;qLM*L<0è, EF9©W �X% Õ� �`¾C� i%C `ab I��¨%� *J (:^+= VW%" IR 
®%[ Õ� �{9+u* E9T\% i%C. 
 ®L<0è, �;=%A 13 T%9mw�+ 9{?w i*J 6.04 /o{*� `%C �+�_ cM c{# ikJ; `ab `Å LC +,+ 
`%C ���;ª_ G�/' �5�= Óas �{ IR ²%� Y= ZP E��kJ;. 27 :aB 2015* (�am³* ®%M{� 
7[w\
� I�C'+ ([\%, �� e�Ls%� 100%  TQ2H_ i*J 234+_ È9+% 10% :yÚ. 
 (|mx% TxTxTxTx]]]]B SB SB SB S\\\\^̂̂̂: : : : Tx"Tx"Tx"Tx"____    ���+{���+{���+{���+{oooo    E� Ê>{ (Õ�IJ G\%F%A%C, E%& ÷÷÷÷è��è��è��è��    ®%MH®%MH®%MH®%MH: : : : è�� Í!þè�� Í!þè�� Í!þè�� Í!þøøøø. N (Õ\% 
&'! ²«� +,l% ./#%&, (í 234+6 "'!I ½0 TQ2{%, 2aHd�% `ab LaHJ³* X'��_ i%��#%. 
�ÅX�'\³* 234+ e}9\l% �+�_ �;B]9ÉIR `ab Ù\X IR �' E9T\%. HJ³* `ab �ÅX�'\³* 
234+ �+�+ �Å��IJ Â;qL;?s%C, ü¼;= Ù%��%C `ab Y=-E�P �8� m¡¦?s%C, ���;�+ LI>;= 
Â;qL;?s%C `ab A9aR �a�' 9©CªR �a>?s%C. V%Èí' S�+6 i2)�b_ `ab ���;�_ 
iL�¡%" IR 234+ [%`%¹ 6 }q ½; `ab ü�% xa, ÉÄ/P `ab Tb� X'��_ 'o<%"�%. 
 }q½; `ab ÉÄ/P TQ2H+
 Í!Û� Â;qLM%C, EÄÌ, N TQ2H+ &'! LI>; `ab 
I\x�l E�C ()* TeÛ�6 �'0. �%�9C, I�¾l kl�m m !9� i%�#% `ab (:^_ `ab Ic%d*+  
E=ql%� Ç't9�% E�C no' TQ2H+ &'! <�}IJ m¡¦?s%C. E%Q9+�, �\c[o' (�¼k+= º%5�% 
@\  m¡* Ù8$cM Ù#$�% E9T\% E��%C. 

3333.... kl�kl�kl�kl�³* �5� ³* �5� ³* �5� ³* �5� ((((QuQuQuQuaaaallllitititityyyy E E E Educducducducationationationation))))::::----    
 Õ� �Ö×_ 23�(^d' ��4IJ �ô$N "#$% R%5 åx'a%Õ{I kl�} ÍA'_ ÍA?skJÄ. (|mx 
234+6� 80 4m% `%C i2)�b_ �d*  I��¨m 9©ís ¯°l�% 'o¡ikJ;. EÄÌ, G�/' `ab 
G�/]*Jm 234+6� ���;�_ `ab ¤"\� TX8 ü¼; ®L<0è �%�Û* 'o¡Ís� i%C. 
L0$'L0$'L0$'L0$'----6666::::----    kl�m ÍA'_ kl�m ÍA'_ kl�m ÍA'_ kl�m ÍA'_     ((((Source: MHRD Annual Report 2014-15, GoI) 
áááá....T%T%T%T%....    ÍA'ÍA'ÍA'ÍA'    FYFYFYFY2012012012015555----11116666    

1 (|mx234+69©ísL\³*E\,mi*Ji2)�b_(4}6�)  80% 
2 23� (^d'_  T9a%A* 
�Ö×+T%«� (4}6�) 33% 
3 �ô$N"#$%([\%LIX%#+ T`HIJ 20?s*J �Ö×+T%«�(4}6�) 34% 
4 CCE I E`_�?s*J �Ö×+T%«�(4}6�) 32% 
5 Gd/' V�Ä6 ���;ª+ ü¼; 4m%  76% 
6 Gd/]*Jm V�Ä6 ���;ª+ ü¼; 4m% 78% 
7 Gd/' V�Ä6 i2)�b+ ü¼; 4m% 84% 
8 Gd/]*Jm V�Ä6 i2)�b+ü¼; 4m% 81% 

    

"aB%"%M"aB%"%M"aB%"%M"aB%"%M::::----    
• D; T%5\¿%� Í!Ûç6 D; X`I%A* D; T%5\¿%� Í!Ûç6 D; X`I%A* D; T%5\¿%� Í!Ûç6 D; X`I%A* D; T%5\¿%� Í!Ûç6 D; X`I%A* no' TQ2H+ '+<* 7� i%Cno' TQ2H+ '+<* 7� i%Cno' TQ2H+ '+<* 7� i%Cno' TQ2H+ '+<* 7� i%C? ? ? ? �I I\x�l . .�d%� i*J�I I\x�l . .�d%� i*J�I I\x�l . .�d%� i*J�I I\x�l . .�d%� i*J���� D  D  D  D 

EFGHIJ Ko{EFGHIJ Ko{EFGHIJ Ko{EFGHIJ Ko{ffff{%M{%M{%M{%M....    
• D; X`I%A* e06� 7IJ Í!þw D; X`I%A* e06� 7IJ Í!þw D; X`I%A* e06� 7IJ Í!þw D; X`I%A* e06� 7IJ Í!þw RTE RTE RTE RTE "#$% ([\% "#$% ([\% "#$% ([\% "#$% ([\% 100100100100%%%%    no' TQ2H+= 'o¡ ikJno' TQ2H+= 'o¡ ikJno' TQ2H+= 'o¡ ikJno' TQ2H+= 'o¡ ikJ���� �' I�C'= mH;  �' I�C'= mH;  �' I�C'= mH;  �' I�C'= mH; 

�u (5a¿%"%M�u (5a¿%"%M�u (5a¿%"%M�u (5a¿%"%M. . . .     
• kl�³* �5�= E%C"�%6 kl�³* �5�= E%C"�%6 kl�³* �5�= E%C"�%6 kl�³* �5�= E%C"�%6 TWD TWD TWD TWD �L�L�L�L&&&& $ �5� [\�á:+r D T<%5* Ko{$ �5� [\�á:+r D T<%5* Ko{$ �5� [\�á:+r D T<%5* Ko{$ �5� [\�á:+r D T<%5* Ko{ffff{%M{%M{%M{%M. . . .     
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4444.... i2)�bji2)�bji2)�bji2)�bj    ((((TeaTeaTeaTeachchchcherererer))))::::----    
 (|mx `ab 7Äµ¹ 234+6� LI�?s*J i2)�b+ T%«� Ù\X�Ú i2)�{ ÍA'. N "#$% I��̈ %A* 

�d%� ���;�+ i2)�{ Ià<ís (�0��) �\�\BI 234++ T%«� m¡¦%C. PTR Ià<ís, ��� "#$%6 �À!*J �d%�, 

Í!é� A*J m\Xí XQ+= I\xð%�� ��#% @\  i��¨%"cM%C, ®C ¤"� �x� (í ���aªR 9�RsXm g5ª= 

'o<?s%C, ®C I\%m\ `ab T`� `C%° �)kIR �)\%� LI�?s%C. 

 ���;�+ i2)�{ Ià<ís (�0��) (:^_ �;]I G�/' 234++ 4m% FY2009-106 46 4m% =%M 

Y2015-166 33 4}IR `ab G�/]*Jm 234++ , Y2009-10 6 36 4m% =%M FY2015-166 31 4}IR 

LMtÄ%C. EÄ*L<0è, N T%«� ®L<0è Xl½{%� 7 !9� i%C, ®C `a%m :*9 9*;+= I{/%�]9�% 

&'! G²«�m= �R! 9[!�>s%C, E%Q9+�, ��%6 kl�³* i2)�{ ¨,l T%T�_ E9T\%. 

L0$'L0$'L0$'L0$'----7777::::----    i2)�{ ÍA'  i2)�{ ÍA'  i2)�{ ÍA'  i2)�{ ÍA'  (((((Source: MHRD Annual Report 2014-15, GoI) 

áááá....T%T%T%T%....    ÍA'ÍA'ÍA'ÍA'    FYFYFYFY2009200920092009----10101010    FYFYFYFY2012012012015555----11116666    

1 (|mx `ab 7Äµ <34+6�LI�?s*Ji2)�b+T%«� 44,77,429 45,32,803 

2 >30% ���;�+i2)�{Ià<ís (�0��) 20?s*J Gd/'234+_ 46%  33% 

3 >35% ���;�+i2)�{Ià<ís (�0��) 20?s*J Gd/@*Jm234+_ 36%  31% 

4 .]2)�{ 234+_ (4}6�) 9%  8% 

5 TET (Teacher Eligibility Test) I\xð%A* �Ö×+ T%«�] - 30 
    

"aB%"%M"aB%"%M"aB%"%M"aB%"%M::::----    
• ¡a¼* T%k` �5� T%T�6� PTR (:^_ 7� ikJ� T<%C%"%M 
• kl�³* �5�= E%C"�%6 i2)�{ 9©ís ¯°^�IJ Ù%"�%6 TWD �L&$ ¨,^  [\�á:+r D T<%5* 

Ko{f{%M.  

5555.... �a�'%� c+�a�'%� c+�a�'%� c+�a�'%� c+



*%� i*JeaR *%� i*JeaR *%� i*JeaR *%� i*JeaR 25252525%%%%    å8� ÈÉÄ%"�% å8� ÈÉÄ%"�% å8� ÈÉÄ%"�% å8� ÈÉÄ%"�% ((((ReserveReserveReserveReservedddd seats  seats  seats  seats ffffor Eor Eor Eor Ecccconomionomionomionomiccccaaaallyllyllylly Wea Wea Wea Weakkkker er er er SSSSeeeecccction (EWtion (EWtion (EWtion (EWSSSS))))))))    
V:�' �a�' ù�
 T%c%d% Ç %  �+�+%5aè G�/' �5�6 T:* E9[4_ 'o<%"�% E�C ��� � ! 

"#$% &'! Em�%m ?W\ `ab TD'©m S9*6� �'0. N +,-% C�� Xm%6 �u* ({}J_ �)* V�Ä 
I\öH+ �x� *�Lc ÃÄ, ��� � ! "#$%''''E%5aèE%5aèE%5aèE%5aè    �5�=�5�=�5�=�5�=''''    �' G�/' � !� `ab �' "#$L\³* `ab 
�Ê�%X �d�m� �. �' 4T* L��9\l 9�9T�= Cº%C%" IR 1_ 'o<%A%C. 

�a$N "#$% K,� 12(1)(u) R%5, EIJ (Ä�P, 7Äµ¹, E� 7Äµ¹, K<àþ È#¡ô Í!é�, �a�'%� c+
* 9�¦_ (EWS) 
`ab c+
* 9�¦+ (DG) =%A 9�B ���;�+  7%m/9þ (�'#9 m\Xí) 95� '½T% 25 4m% å#�= a¼�x �Ho. 
2018Ñ19 6 3.3 /o{*�  r� ���;�_ N Ic%d* R%5 EM¾à� to�;. N �b �-7� `ab M� @\  E\,m 
`ab ��{ V�Ä+  T%c%W%A �Ö×_ m` Tx%m Ic%d*+= Cº%C%�]9 IR E=`í%"c ÃÄ. N 
Ic%d* V�%�% 'E%5aè �5�' E� �5\¿% '%& /%A t�%C. ®C V:�' T³'�m ]T% '©± �?s%C: �I �Ê�%X 
���% �+�+=" ��d �L0�+ =%M (�¼k+= `ab ÊnkIJ i`¾M �C'r L%�]9 IR" >? �9�Ú. 

�om%�, Í!Û�   Eì�  «;B= È%" (|mx% ía¡ �o�%Õow i%8%C. N ô7%c�w Â%P =, RTE "#$% ([\%, �ë 
(|mx% Áa%� (í �+�eM «;B  Ç� #�P Í!Û��x� 9Í_ �. '(+ , .C m !9 EÄÌ �IR T:*%� 
i%8%C. 

2016-176 N Ic%d* 9+�N �o�-7�, M�+=%A 2.1 /o{*� '%& 7 !9 å8� �+�+  5[!Ä. EÄÌ, �a�' 
ÈÉÄ%°_ `ab ��d �ë T%5��+
 Tü E`_ E9Å)+ [\l%�, N å#� &'! (��/Ó\' �8 2013 =%M 
20-26 4m% `d� :yÚ i%C 
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.L0$'L0$'L0$'L0$'----8888::::----    �a$N�a$N�a$N�a$N    "#$%"#$%"#$%"#$%    KKKK,�,�,�,�    12121212((((1111)()()()(uuuu) ) ) ) R%5 �a�'%� R%5 �a�'%� R%5 �a�'%� R%5 �a�'%� &&&&    V:�'%� c+V:�'%� c+V:�'%� c+V:�'%� c+



*%� i*JeaR *%� i*JeaR *%� i*JeaR *%� i*JeaR 25252525%%%%    å8� ÈÉÄå8� ÈÉÄå8� ÈÉÄå8� ÈÉÄoooo°°°°    

 
*gQ T%«�+ :Ca��, N®�b �-7� `ab M� å#�= Áôs �.#°<j �Ö×+ eô� Sô 9�}�V_ 

ikJÄ. i��\l , 2013-146, `d�(�E 88.2 4m%, �¼V�� 69.3 4m%� i%C. N �%j �Ö×+ LI>; ims\(�E 
LI>;  Óas �;5ª%� i%C, ®C 3.62 4m% Ó\' �8= 'o¡ i%C, `ab �%D(�E 0.21 4m%
 i%C. N 
��)�_ 2�/�+6 T%Á�VsÄ, ®C �Ö×+ Iaªà$ i�¦\% `ab 2+å �[�+ �9T�+= ÜÝP �?s%C. 

S\m��%6 i`¾M Í!o%� uT$q ÇQ '=', E`_ E9Å)_ Ç % , 25 4m% ]É 9�9T� ��d V�Ä6� 
ET:*m+  6*�
%C. N Ic%d*  9�í�'%� �u* @IJ �`\¿_ mo�5%)+ L#� �9UÓam (9\s*, ���;�_ 
�F*J V:�' V%T!©í' e}9\l%
 T/¾dm% [9�%, kl�³* �5�= E%C%"�% @\  #�P \%X%r 
�)\L�#% 9%0 E%4_ ikJÄ. V:�' �a' T`T�+
 28, �a$®"#$% &'! ]É Ic%d* &'! Óas E`_  
®m\ E�Ã% _ ikJÄ. 

E`_E`_E`_E`_    E9Å)_E9Å)_E9Å)_E9Å)_(ImImImImplplplplementation Hementation Hementation Hementation Huuuurrrrdldldldleseseses) :) :) :) :----    
25 4m% Ic%d*= E`_ �{ IR, 234+_ ]É R%5 E%Q�86 i*J å#� T%«�= �j5+ �u, ��d 

:�¦+ �x� (Õ\% �Ho. mo�5%)_ 5X¦\6� i*J Í!_= qas%A, EM¾à� ]T% 5\f?s= I%L9�B. (@IJ 
�Ö×6�, EM¾à� (¢{ �� Ñ Ý� i%C.) å#� T%«� '%& 7 !9� 5\f?s_ 9AB* T%5\�%6, EIJ å8� I%Lc� 9\ , 

Í!_ E�' r%�� �#ô+= I\xð?s%C. 
Q\ 5©à$94�s, N (¢{ (í 5�6 T`T�+
 I%M i%8%C. �'0, Õ� �Ö×_ ®'!� �' {%ñ%�IJ 

E`_ �{Ç' tHÄ, V�I' EW[\% ea EW[\LaW6 °0$*L<0 =%M 14 T%9mw�+ 9{?w 9\  i*J 
�+�+%5a a[;Ã= I\xð%Õo. ®�b �-7� Ç� M� =%M �+�_ m\�� p50m\% ES�T _ `ab (�4+ ]T% 
$m'�% E9T\% [c0$ ®89%0 �)*% Em�9T\%. E%Ì[ % , EWS `ab / Ç�DG =%M  8%�_ m\�� 
v\q += Óa%"�% X���� EI�?s%C. i��\l , q¼�^ 6, ��° 33 4m% 5\f?s_ ET%Óas� Ç� 
Ta[I�� qas%"c ÃÄ. �ë (|}x_ .�<8 �u* sþ< µ�! T%«�_ Tat� Ç� @IJ G%}+6 :yÚ 
È%Ø'©m³ ikJÄ. @IJ T%5��6�, �ô$N "É$IJ (m�,%� i+�%t%� 5\f?s v\% Ç� sþ< ��!  ]T% �o�%"`I 
mo�5%)_ ]a*8� �Å�%Õ;. 

`Å °*�9©m T`T� EM¾à� (¢{6 ÊL�%. p50 r%u� ���;�+%5C EM¾à� º%5*#�ÄÌ, r%¹ 
G\%Á%[9�% Vd�%[Q `ab (¢{ `a%m �+T�% E��%C. m\�, v*þ EM¾à*�6 2¥¦� ���;�+ T%«� 
�#ô6 2¥¦�ea'%& Xl½{%� m !9� i%8%C. 20186 `d�(�E �ë%6I ®%uÅ� 44 �+`%C ���;�+  
T[+%6 EM¾à=� `%w; [ÇQ. @IJ �+6� Ta�u*L<0è E89%0 �+V�_ ���a� &'! E'�/¸ °ÅXír 
>x³* (S9% ��%"9�B. 
"aB%"%M"aB%"%M"aB%"%M"aB%"%M::::----    
• D G%m%6 25 4m%Ic%d*=E`_�{�o6 D "±$R .³k T`T�_ 9ÕBH? 9AB i%& � T`{%6 D; 

ÍA* LaÖ!\% ./0?  D T<%5* Ko{f{%M. 
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6. No Detention ≠No Assessment::::---- 

RTE "É$IR ¼*9a 2019 T9\l �{�% ¼a¡%C. �'0 =%M 7I/C m\X�+ =%M “not detaining” E� Ó\x 
�)kIJ T9a%A%C, ®C ��+`ì� V:�' 'Û%[IJ Áa%" %  IÅW%" IR i��¨%"cM%C. -Q `ab 
7I/C m\X�+ ���;�_ ®°<j V)\l eaÒ' Lô,+  ü¼;[eo. ��+³Ì, �' ���a�R E5*° ¨,l ®exo 
`ab �%j �+6� ía¡ Lô, I\xðVs;. ���a� �%uVa ��+³Ì eaI EQ°6R >?]9�B. Lô,_ Ç %  
�+�+= m¡*%m� E%"k �{Ç`I L_ �Ö×_ eC%A* m;em, `ab 7I/� m\Xí m;em �;B � V�Ä_ 
m\�� ]; %8*J8� Ìo%C. 

�%D(�E, '�ö#', È\Û, Me, `ü�ë, K+%�l �Ö×_ :yÚ N T9\l  9�í�'%� ikJÄ. Ê>{ TX8
 
to.s N �Ö×6� ���;�+6 Xl½{%� EW' EÁ�T* �o}_ ikJÄ, RTE "#$%6 mL<I Ta�{c�Ã I\%m\ T`� 
`C%° (CCE) IV�,%� �¼{9%m%� E`_ �{�% 9+�, Ê>{%�, 58.46 4m% K'%�ô Í!Û�6 23 :yÚ 
CCE E`_ �{c ÃÄ. E%Q9+�, Xm 54c�%6, Lô,_ `ab £��%'*% �%y �+¡%"c ÃÄ, ®C RTE "#$% 
&'! i��4�+  �;5ª%� i%C. CCE E�C EÁ�T*= d©1'a%"�% @\  �' iL'\l%, /R!%" 5X¦ �o}+
. Lô,+ 
S\% Ç %  ��d ÍA'+r ���;�+ &'! T%9mw\[+% £��%'*% i%8%C. EÄÌ, �ëe�Ls%� (?sm ��� 
La2+*_ Í!o%� `ab EÁ�T*= d©1'a%" IR Cº%C%"c ÃÄ '=', @IJ L5ª�+  E+e8LM* ¤"\� 
È�Ås Õ� �Ö×_ CCE CL%6R La9\s* �%5�% 'à$%� :a%C. m¡* za{%&à� `ab ¤"� �I%� Ç't9�% 
9+� ®C (m�, �om%. EÄÌ, I%Cm ã Mä*Ò� �)kIR I{/Ë"cMËC, mmÎomË� EC (?sm C2IR 
TËcËWË"cMËC. ²%Q  $dÌ, �a$N �W� `C%° @\  @IJ Ic%d*+= ]�¸ �Ho. ®� ('©í6 Eí� 
i% o `ab �I Ia�à$ CL'+<* `ab E`_ (¢{+= Vd�³*%m 9\  �È%Ø'a%Õo. 

��d �a�' `ab V:�' Lau��+ [\l%�, S\m��% &'! Gd/' �SX% ���;�+= 7+�°<y 9{?w 
m¡* m\XíR E=`í%";. m\�� �+�_ 234+ �5� &'! T\Û³* :�¦IJ E=TaVs;, ea G\%Á T%9mw�6�, 
®C ES�T �o}+= >x (S�m% �°�%C. 9{?w Ç� u+c� Óas �{ IR cQ_�, EÁ�T* �o}+ �)\%� 
`C%°_ i%�� "#$% d©1'a%Õo. ea 9{?w
 to.s Cq9 m\X�+ ���;�_, ea EÁ�T* V�Ä_ � m\XíR 
E=ql%� i*J%m [+%, ea 9{?w  E=ql%� i%�#% E�C �g5�X�%. ��� � ! "#$% ��+³* �+�+ 
Et�+ =%A \,l 'o<%Õo, E� �d%� e; T|* V�Ä6 �;B %�, e0I T`\�9%m%� /R!%�� � o. 

²q%°²q%°²q%°²q%°::::----    89 m\Xí 9\  . ���aª §  Í!_ =%A c{0R L%L %  Ç� Í!_ =%A cðà!a%"c� %  
IÅW%"�% @\ ' ãMä*Ò�' �)*% (�� Ù#$�% ¼a¡%C. �ísM ÇI `ab T%Ó\ö EF9©Cª @\  �' e}9\^IJ 
E%C%Õ+� +,-%
 ��� � ! "#$%6 �II (��ÙÉ$;, ®C Õ� �Ö×+ �x� >x³* �`\¿+  6*Ä%C. �)* 
CL'\s_ e0 E`_6 i*J eTse+= `ab E�Ã% += �ð%"�%6 ��+% [9�%
, ®89%0 �)k_ È9+% 
[¡}+r :yÚ LI �{� IJ L_�; �`a¿oÕ;.  

 �ísM ÇI e}9\l%6 �;B]9 IR ã Mä*Ò� 2+å i��¨%"cM%C, EÄÌ, EÁ�T* @\  ���;�+ 

&'! }\l= m¡¦%"�% �x� eTseIR � (�¼kIJ ®C zM%A%C. �' ®%#Cx-6 Í!_ ()ã2)�b6� �'; 

:É�jÔ, v+ÄÌ ���;�_ ía¡ T%9mw\% °*�9©m% [Ç\I Kou*°<j, EÁ�T* L#� m !9 åa{� �� 

`ab '½T F%] :�! += �;]9�%6 @%m $='�8 m*% '*cj�%C. ®C LÅ,%� ea t¤ ¯°^�+r 

(S9% �°�%C. �'�Û Í!é� Ç� �ë% (í T%9mw\% ���L\%� $='cM* ���;�6� 5 4m% ���;�+= §  

I\�ËWË"Ç'tÌ, EC '½TË 40 4mË (@IJ 234+6� 60 =ËM 70 4mË) �5 ���;�_ IX   �; Ë8ËC. �C 

�om% ./#%& ���L\%� $='cM* N ���;�+  7� 7� u/s] 7� u V�Ä6 L�*J�_ 'o<%A, e; i��X 

:�!��R (�¨Vs;. T%S9� {¼:=_`Å�°, ea ¯°^�_ G:�'³*� [5I �ð%"9�B. N ���;ª_ 

i��X% º%� � != gT% �4\I, V:�' ET`¾íR �a>?s%5I S�Vs;. 
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 ã Mä*Ò� 2+å �+�+r (í§+ (S9% �°�%C, 7%Q'%& 234+6 "C�%Q  `ab 

(5a¿%" IR m !9 }\l i%8%5I ��d Í!_ ()ã2)�b_ EFG{L Ã;. mo�5%)_ �TRs §  m !9� 

i%C `ab N �+�_ m` p50 Lô,  ü¼;[9�% 10 Ç� 129 m\Xí [c0$ i2)�b+ ¼eb�ôm*% §  

mX¦9�B. 

 E� �d%�, ®C ��� I�B* rR $d�*°<j 25 4m% `%C ���;�+r �ísMI?s%C, E%Q9+� e; m;em 

5�6 ��� 9�9T� &'! �ísMI m8$] Ç', G�/' �5� E*%m\% Y= E�P Eì� E9[�% i%C. �)* CL'\s+ 

&'! �L< i���% S\m��%6 :*9 £+dkIJ T©±$%"�%, 2¥¦*�% `ab ��% &'! �¼HIR ��5L�#%. 

E� '�. E%Q9+�, t¤ e}9\l%6 75X IR, Emj Ç� �Â Tù��q+ '%& Â;�¦ LI�{ IR `ab 

`a%m Â;�¦ LI�{ IR E9T\³* �d%� ���;�_ 75X IR mI�_ `ab `C%°_ I{m ��:6� 

i%"c Ã{I d©1'a%�]9�% ²«�%. ®C t¤ ÍÎasI `ab G\%Á 5�6 �¼{% VW%Õ+� i}wüIJ 

'o¡?s%C, ®C ea Bô\�= >aBC5��%6 è+' 2yt±?s%C. 
    
"aB%"%M"aB%"%M"aB%"%M"aB%"%M::::----    
• No Detention �)*% �5� 9�9T�r ®%[ 789%0 (SeIJ �°�%5I D; S�?skJ; "aB%"%M.  
• E��, RTE �`_6 i*J TeÛç=/T`T�+= qas%A �' I�C'= mH;�u, �Ir D (íT<%5*= K+L%M.  

 
i��\l  i��\l  i��\l  i��\l  RTE RTE RTE RTE E`_6 i*J @IJ TeéçE`_6 i*J @IJ TeéçE`_6 i*J @IJ TeéçE`_6 i*J @IJ Teéç....    

1. á`¨,^T`T�_`ab}\lÇ't9�%.  

2. ���;ª+6 �m¾��*m S9*.  

3. 234+6�M�#Ýfà�. 

4. a%c�w�%P '(_ (|}x_ T[+%6 �o�%"'t9�%. 

5. Úd?w r [ %  9{?w  G)*�m ®9x�%. 

6. i2)�b+r �ísM Ù\X�%.  

7. CCE E`_6 62_ 

8. kl�³* ¨,l `ab E\,m º%C* i2)�b+ @\m 

9. SMC �5�m_ Ta�¦ E`_ ['t9�% 

10. qas%° ÇI `ab m !9 kl�m X+ #�8 Í!þw....etc. 
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Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    
�L�
 �abB (Global Practices):- 

• @TMe 6�fXghijB (The United States):-  

�+�+  kl�³* �5�  T:* E9[4+= 'o<%Õ+� +,-%
 b¯ä¹ .$Pw 1965 6 7oÂ%#ô E%¹ K'%�ô 

7j�Èà� H $̧ (ESEA) E� �5� �)*²= �`_6R KAB%C. �5� &'! kl�m= Â;q La�%Q  K-12 �5�  


�<�ÉIR �Ö×+  ¶%8� E%C%� T:«� "#$% ESEA. N "#$o E`_6R 9AB* m;em Õ� V;� T9\l_ 

�{cM%C, ®¤9oC 2002 6 ãããã    ����þÃ þÃ þÃ þÃ /�/�/�/� $ �Ü%¹ H$ �Ü%¹ H$ �Ü%¹ H$ �Ü%¹ H¸$¸$̧$¸$    ((((NCLBNCLBNCLBNCLB))))    � EW'\l% �{cM%C� EW'\l% �{cM%C� EW'\l% �{cM%C� EW'\l% �{cM%C. . . . ®C m !9 ��{ 

 8%�+  �%C* �+�+  ��� E9[4+= Â;qL\"�% @\ , °*:EW'\l+ T%«�
 T%c%d% Ç % , N "#$% 

&'! È%" +,-% E� �d%� i%C.  

NCLBNCLBNCLBNCLB    &'! &'! &'! &'! �����_�_�_�_::::----        

7Iw7o� &'! ()* +U�_ Cq9 Ko�* E%4+6 S\m��%6I �a$N "#$% =%A �;�?s%C. 

XXXX����m% `ab "59�%r �ísM Xm% `ab "59�%r �ísM Xm% `ab "59�%r �ísM Xm% `ab "59�%r �ísM X����m% `ab "59�%r �ísMm% `ab "59�%r �ísMm% `ab "59�%r �ísMm% `ab "59�%r �ísM::::----  

NCLB ([\% (í T%9mw\% X�m%, ��w `ab "59�%6 3 =%A 8 m\X�+  `ab 10 =%A 12 9 

m\X�+  �'!Va Lô�Vs;. 

�o}+= (�a%"�% @\  9�RsXm Í!é��o}+= (�a%"�% @\  9�RsXm Í!é��o}+= (�a%"�% @\  9�RsXm Í!é��o}+= (�a%"�% @\  9�RsXm Í!é�, , , , Í!_ Mu×̧ $ _ `ab �Ö×+r ���%Í!_ Mu×̧ $ _ `ab �Ö×+r ���%Í!_ Mu×̧ $ _ `ab �Ö×+r ���%Í!_ Mu×̧ $ _ `ab �Ö×+r ���%::::----    

�Ö×_, 9�RsXm Í!é� `ab Í!_ Mu× $̧ _, m !9 ��{% 'o¡*  8%�_, ()* Êí `ab Êí 

�°_ `ab �'+�% i*J ���;�_ Tü Iaªà$ ���;�+ iL�°+  T%c%W%A* LôU �o}+= cð\%X%� 

(�a%"�% mL<ITa. 

NCLB, eaÒ' Í!_ at� $ [;Ã+ CL%6 m` ���a� `ab Í!é� .�d%� LI�?skJ{I mo�5%)+  

T:Õ�IJ E%C%"�% @\  �Ö×_ `ab V�I' Í!_ Mu× $̧ +  mL<ITa �{�% �x� mo�5%)+  VW[\m 

'o<?s%C. m` �+�+ ¤"� &'! E\,m qa%A Ko{f{�% @\  NCLB R%5 mo�5%)+  � ! ®9xcj�%C. 

Em�%m E\,m ÇI i2)�bj m` ��Ã  k_q e�+  /%A �W%A*#�ÄÌ Í!_ Mu× $̧ _ mo�5%)+  

T:Õ\% E%C%Õow i%8%C. 

�Ö×_ m` m¡*%m eaÒ' °ÅXí �8= åx'a%� �Ö×_ m` m¡*%m eaÒ' °ÅXí �8= åx'a%� �Ö×_ m` m¡*%m eaÒ' °ÅXí �8= åx'a%� �Ö×_ m` m¡*%m eaÒ' °ÅXí �8= åx'a%� $$$$?_�8?_�8?_�8?_�8::::----    

�Ö×_ I\xA%A* �¹ /9þ (5\¿*+ ([\%, X�m% `ab "59�%6 ���;�_ E%5C §  100 4m% 

¯°l�% VW%�� ��#% @\  �Ö×_, Í!_ Mu× $̧ _ `ab Í!Û�= 7� u7þ � ��¨%A%C. (í �ë% m` �C 

+U�IJ VW%" IR }² °ÅXí VW%� ¯°l�% �8= 7%� %8%C. 

EÄÌ, NCLB �x� mL<ITa �{c�Ã Iaªà$ �9��'m+= >\B�%6 @IJ �Ö×_ /*üÄ%°+= 

E=`í%ÕÄ. ��4=V\%� E89%0 E9T�+= >\B�%6 �Ö×_ ®c�%Q_ 7QÀ!*JL<0è, 7� u7þ � 

°*;�c0%L�.9\ , /*üÄ%°_ ®L<0è M v]$ �)*%� @*Vq}Ä. m` ���;�+ `C%°6� T%T!\l_, 

��� (:^_, ¼eb�ô 9�9T�+= E`_ �. �d%� T%T!\l_ �L#$ IJ (5a¿%A* �Ö×+  /*üÄ%° 

®ÕB;. 
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Í!Û� ÉÍ!Û� ÉÍ!Û� ÉÍ!Û� É���� ¦P �;]9�% @\  'ABm³* :\¦5\¿[_ `ab H,� 2�� _¦P �;]9�% @\  'ABm³* :\¦5\¿[_ `ab H,� 2�� _¦P �;]9�% @\  'ABm³* :\¦5\¿[_ `ab H,� 2�� _¦P �;]9�% @\  'ABm³* :\¦5\¿[_ `ab H,� 2�� _::::----    

NCLB �ë% 7%� *J eaÒ' °ÅXí (AYP) +U�IJ �;]9�% @\  Í!Û�  T%c%W%A 'ABm³* 

:\¦5\¿[+= 'o¡ i%C. :\¦5\¿[_ Cq9 &bþ   E=ql%� i%ÉÄ. 

Year of default Action taken 

First year No action 

Second consecutive year Identified for school improvement with school transfer option 

Third consecutive year Identified for school improvement with supplemental services 

Fourth consecutive year Implement corrective action 

Fifth consecutive year Initiate restructuring 

Sixth consecutive year Implement restructuring 
234+ Â;q5+ 234+ Â;q5+ 234+ Â;q5+ 234+ Â;q5+ ((((SchSchSchSchoooooooollll im im im impppprovementrovementrovementrovement):):):):----    

234+ Â;q5+@\  qas%"c�Ã Í!Û�  m,l V{% E%C"�%. '234+ EF9©Cª' p50 T%9mw\%6, 
�+�+= (|mx 234+ 7%�' CL%6 E� ���6 i*J `À' 234+  cCA �. E9[�% 'o<%"�%. E`_ @\  
V�I' .�½w+ &'! `5��
 Í!_ EW[;_ Í!_ Â;q5+ @\  �%j T%9mw�+ 2�� I EF9©Cª �Vs;. 
234+ EF9©Cª &'! �%u T%9mw\%6, �+�+  (|mx �g5% º%C* ���� =%A E=c%d ��� .9_ 
E%C%"c�}Ä.  
CQ��8 "\�CQ��8 "\�CQ��8 "\�CQ��8 "\�((((CCCCorreorreorreorrecccctive tive tive tive AAAAcccctiontiontiontion):):):):----    

9\T� k_M T%9mw\% §  E`_6 ÇI Í!Û� �à{%6, 'Í!_ Â;q5+' L�'% R%5 ���;�+  
TQ2H+= E%C%"�% @*V¡%�#°<j, Cq9 �À!*J CQ��8 "\�6� '½T% �'�II Mu× $̧ E`_ �?s%C. 

� Í!_6I uc�%CI :\B%�o 
� @ms 'a �+%= Cº%C%"�% 
� 234+ V�Ä La2+* &'! EW[\% m¡¦%"�% 
 � T+ü ]T% ��� I°�+= I{/o"�% 
� Í!_ &'! E%m\¦m �\¦¯fà� °*aJ�¾l% �{c�#% 
� ��� T%9mw\% Ç� Í!_ Å( ºM¡%"c�#%  

°*aJ�¾l% °*aJ�¾l% °*aJ�¾l% °*aJ�¾l% ((((RestrRestrRestrRestrucucucucttttuuuuringringringring))))::::----    
�' 234+ 9;T� -59 T%9mw\% (5\¿*6 ��+³*#�ÄÌ, 234+ °*aJ�¾^IR ��� G\%F?s%C 

`ab Mvþ$ EÄ* �\9 T%9mw\%6, °*aJ�¾l% E`_ �{cj�%C. °*aJ�¾l%6 SX%�, Í!_ �+�+  +�ª 
�§�B L�[+ @\  cµ�P 6 ]m �W%"cj�%C `ab tà[ü\ 6L%, �+�+ T%\,l, �ÅX�%, �'+�m 'o¡* 
�°  `5�� 9%0 T`T�+= Laà!a%"�% @\  'Í!_ Â;q5+ 2��'6 ���;�+  TQ2H+= E%C%"�% 
@*V¡%"cj�%C. �+�+  T%c%W%A* V:�' E%4+= �T¾a.s kl�³* G�/' �5� V\x~è'\l VW%"�% 
'à$`��%C. 

 � L��¸ Õ\$� Í!þ � N 234+= ía¡ K\9�% 
 � Í!_6I pms% Ç� 7 !9 `%C uc�%C Áôs �{�% 
� Í!_ &'! [\�'�2+= �Ö×IR Ç� c{# Eu�}xIR EL<¡%"%�o 
� 234+ La2+* &'! ()* °*aJ�¾l% 

i*Jm LI>; '*i*Jm LI>; '*i*Jm LI>; '*i*Jm LI>; '*b�b�b�b�*J Í!é� `ab ¤"\�  ae;Ã_ `ab qas%°*J Í!é� `ab ¤"\�  ae;Ã_ `ab qas%°*J Í!é� `ab ¤"\�  ae;Ã_ `ab qas%°*J Í!é� `ab ¤"\�  ae;Ã_ `ab qas%°::::----    
7� u7þ �, VW%A* +U�+= �; � Ç� EWX/%� Í!Û�= (�*% �H+I �Ö×_ ]�Ä. E89%0 

Í!Û�6 I ¤"\�  ae;Ã_ ®9x IR �Ö×_ IÆ+= iL�¡%"9�B. Em�W' �¼H_ VW%A* Í!Û�= �Ö×+ 
'�¨à$ 234+_'� �À!%É;.  
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Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    
• ]�klm�:-  

G�/' `ab :d�/' 234+ *gQ6 °ÅXíG�/' `ab :d�/' 234+ *gQ6 °ÅXíG�/' `ab :d�/' 234+ *gQ6 °ÅXíG�/' `ab :d�/' 234+ *gQ6 °ÅXí::::----    

S\^   º;q��³* c%���E ��%6 G�/' �5�= V\x~'% �{�%6 7� �¼{% VW%A%�, 

E%Q  7Q\��*J (Ì�' Teé� ./� La	o.s �TRs'\%� i%8%C. 2000 + G\%Á%6, Ê>{ X©� T�x+ 

([\%, c%���E Í�+ *gQ Ià<ís (�®��) 86.1 4m% VW%A%C. ®� T`{%6 S\^   75.2 4m% <N�� i%C. 

c%���E I'\ *gQ Ià<ís (7� N��) 62.9 4m% � i%C. E� T`{%6 S\^   54.8 4m%. 

c%���E G�/' `ab :d�/' �5� V�Ä+6 o%X T:*mx% VW%A%C, :d�/' V�Ä6 `ðÛ+ 

*gQ 50 4m% /%A i%C. G�/' `ab :d�/' V�Ä6 *gQ= Ù%"�%6 ��% Xl½{³* °ÅXí I 

VW%"cM%C. 

(|mx �'�_ (|mx �'�_ (|mx �'�_ (|mx �'�_ ((((GGGGovernment interventionsovernment interventionsovernment interventionsovernment interventions):):):):----    

c%���E 6 G�/' �5� &'! ()* (�m `ab vk*w� �ë (|mx%. (|mx G�/' 234+_ pms% 

234+6� ?:; 47 4m% ikJÄ. (|Ìxm\ G�/' 234+_ (RNGPS) �x� #�8� 25 4m% 234+_ 

I\xð%"cj�kJÄ. ��� .9+  M:%¹ = ïmwð%" IR K�$�%j�, '( \Q� 9%0 [\�á:+= (��Ù0$* 

(|mx% N m\ü 234++  Sô� T�wQ I?s%C. E��d%�, G�/' �5� `ab '£�I¤ �)am [\�á:_ 

(��Ù#$ IR #�P K[$� ï}w�% E%C%"cj�%C, ®C Í!_ =%A �+�_ Í!Û�6 �\Bc�}; `ab 

G�/'%� ¼*��Û�T%k:IR i��¨%"c�Ã 7j�Èà� Tôx� += E%Q %É;. 

bIbIbIbIK�K�K�K�    



 (|mx G�/' �5� EF9©Cª [\�á`%  (|mx G�/' �5� EF9©Cª [\�á`%  (|mx G�/' �5� EF9©Cª [\�á`%  (|mx G�/' �5� EF9©Cª [\�á`% ((((����NM�NM�NM�NM�) ) ) ) ----    IIIIIIII::::----    

 234+ V�Ä Â;q5+ (^d'_ (SLIP) �x� 234+ H¼:*�% &'! �È%Ø'\l PEDP II 6 �' ²«�³* 

[\�'�L%. SLIP [\�'�2_ ¤"\�  Tx{% VW[\m= `ab ea 9©ísL\³* }\l= Ù%º%CVsÄ, m�x� 

Í!_   H¼:*�m S9* = Ù%º%C?s%C. N [\�á`% V�I' V�Ä6 2�I%�   `5�� ®9x�% @\  (|mx 

EW[;_ `ab Í!_ Ú�� Â%P '/¤+  �I%� E%C?s%C. �d* kl�m= Â;qL\" IR, i2)�b+ 

&'! E\,m&'! '½T (:^+r :yÚ [ % , ¤"\� &'! ®� Tôx� �I%� r 5©±$ È%Ø'a%"cj�%C. s¹ 

:T$;� `ab V�I' 7j�Èà� .�½w+ @\  ��à*þ µ9+= Â%P �I%� _ §  PEDP II6 SX%. Â;2* �ÅX�% 

�x� Â;2* �5�= VW%"�% @\  (|mx% ��xu?s%C '=', �+�+ �Å��IJ Â;qL\"�%r 5©±$ Va%"�% §  

PEDP II6 �' SX%. V£ð' E9��* [\�á:_ N [\�á`%6 E%m��X%. Ê>{ `ab G%>{ ��� 

[\�á:_  �ì#� _, 0� uô� _, UNICEF &'! HIÚä¹ X� � 
Å Dk[C $� (Õ\% 9%0 (V\ :d�:_, 

��d �*þw iL�¡%A E9��* (Õ�_ I\xð%"cj�kJÄ. 

Teé�Teé�Teé�Teé�::::----    

(|mx% E�' �'�_ �u*L<0è, EIJ �'�²_ �5 (¼+= +,-%� �?]Ç'tHÄ. �I [\l%�, ¼kS 
&'! Cq9 �a�' 9�¦+ =%A �+�+ &'! NER [+áÚ^ Ù5�� Â;q5+= ��ÇQ. HIES �É([\%, �5 B�x%�þ 
=%M �+�+ &'! NER 20006 52.6 4m% =%M 2005 6 56.8 4}IR Õ� m !9 �8  Ùa¡%C. Em�%m T%L*J 
³* Rx%�þ (1.9 4m%) '%& �5 Rx%�þ (14 4m%) �+�6� G�/' Óas �. �8 (�o'+  E=§+%�) o%X E%m\% 
7 !9� i%C. E�� E�' ®m\ EF9©Cª �%Q�*J �4+ 9/, c%���E EÁ�T* �¼H+ &'! T`\�9%m³* 
E%"k  �' 9�9T� ÇQ, ®C ��%6 EÁ�T* �¼H+ °ÅXíI L\���%" IR E}�9��'%. 

• ̀ * ��%6 `ab �ë%6 . . `* ��%6 `ab �ë%6 . . `* ��%6 `ab �ë%6 . . `* ��%6 `ab �ë%6 . . ��� [\�á:_��� [\�á:_��� [\�á:_��� [\�á:_, , , , 789%0 :d�:+ �x� (V\% �{cj789%0 :d�:+ �x� (V\% �{cj789%0 :d�:+ �x� (V\% �{cj789%0 :d�:+ �x� (V\% �{cj����kJkJkJkJ���� "aB%"%M "aB%"%M "aB%"%M "aB%"%M....    
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n�Y� opq\0 rsPtB n�Y� opq\0 rsPtB n�Y� opq\0 rsPtB n�Y� opq\0 rsPtB ((((RECOMMENDATIONS FOR THE WAY FORWARDRECOMMENDATIONS FOR THE WAY FORWARDRECOMMENDATIONS FOR THE WAY FORWARDRECOMMENDATIONS FOR THE WAY FORWARD):):):):----    

RTE RTE RTE RTE r E9��*= e��s �{%Mr E9��*= e��s �{%Mr E9��*= e��s �{%Mr E9��*= e��s �{%M::::----        

���"#$% &'! (�¼k+ qa%A mo�5%)6� E9��* Ù%"�% E�C V:*� (¼+ &'! ��� (:^+= 

Ù%" IR è+'%. SMC_ Í!Û� °ÅXíI :I#� �{ IR `ab (S�m% �.�d%� d©1'a%" IR ea 2y 

`ab �d�m+ qa%A SMC T|�+  T:Õ�IJ E%C%"�% è+'%. �;Ã+= Í!_ T%¹ + 6L+ i%� �' V)\l 

G%m%6 M�r ÙÄ%P �Ho `ab T%c%Wm pms% T:Õ�IJ ��Bo. 

(|mx �5� �)k_ ®%[ L#$^_, ¶:+  ��ow* E9T\% i%C. L#$^_, ¶:6� �5�= E%C%� 

S9*= °*aJ\xA%A, LaXl*6R >?]eo. EF9©Cª �%C* `ab m !9 EF9©Cª �%C* �Ö×+ `d� Ù;q�*J 

ET`�+�m  �aÃ%�/�uµIÒ{þ Í!é� LaÖ!\% �Ho. #�8 \%�IJ �aÃ%� Í!Û� EF9©CªR ïmwð%Õ+I, � 

234+6� L#$^_, ¶:+ =%A �+�+= :yÚ E=`í%Õ+. E89%0 �aÃ%� Í!é� ï}w�' �)am%� 

i%ÉÄ, ®%Q6 (|mx% (²« 2y = t±%Õo. 

¼e¼e¼e¼ebbbb�ômkIJ �È%Ø'a%"�%�ômkIJ �È%Ø'a%"�%�ômkIJ �È%Ø'a%"�%�ômkIJ �È%Ø'a%"�%:-  

RTEI �È%Ø'a%Õo `ab SMC_, �ë (|mx% `ab V�I' EW[;+ 2y6� T%CXªm= La�a%"�% 
@\ , N "#$% 2y `ab �d�m+= T<à$%� �À!ko. ®C EIJ .�½w_ T`\�9%m%� LI�{ IR 
��5Lj�%C. V�I' T%T�+ ¯°l�% �)\%� EW[\ L%��, EW[\ L%�� V�Ä i% o. N T%T�+ 
¼eb�ômkIJ Ù%Õow* E9T\% i%C, ®C ��%6 ��� u�íI Â;qL\" IR `ab Â;qL\" IR 
��5Lj�%C. E��d%�, (í �ë% =%A E��ms` �)k+= L%�]eo `ab EW[;+ `d� �' v�$ �¸ 
/aJ%� E`_ �{�% @\  �ë% &'! Iaªà$m  E=ql%� åx'a%"c o. �ë (|}x_ 234+_ ./ 
�?skJ� L\���%Õo, 234++  �a�'%� Tü{% �Ho `ab Õ� ?IJm³* 9{?w6 �+�+
 
9�9�a?skJ² E� T\ÛeTs9% ]T% pms% RTE �� (^d' i% o. mI� &'! Ic%d*+= `a%m G:�'*% 
�How* E9T\% i%C `ab EIJ Í!Û�  e]  � i% o, 7%Q'%& EIJ Í!é� §  åx{ �� �{�. 
EWEWEWEWSSSS    È#¡ô @\  ��{ La/íI ·¸w �{�%È#¡ô @\  ��{ La/íI ·¸w �{�%È#¡ô @\  ��{ La/íI ·¸w �{�%È#¡ô @\  ��{ La/íI ·¸w �{�%::::----    

(í �ë% §  ��{ La/íI *gQ �Ho, 7%Q'%& "#$%6 ��{ La/�+= I\öÄ%� C[Q. 

�'�Û '½T ��{ La/íI EW[;_ �À!**#�ÄÌ, (Ä�P E� 7Äµ¹ Í!é� §  N�b �-7� È#¡ôR 

�;5ª%� �+�+= �;B]9 IR E\,m= I\öÄ%"Ç�. N Ic%d*_ E`_ ¼a�� ��#% @\ , T²Am³* 

Ü];$ =%A �' aP ]\9�B, c+
* 9�¦IR �%C* �+�+= I\xA%� i����% @\  eaÒ' ��{ La/�+= 

�Ö×+  �À!k+I ��¨%"cM%C. ��{ V�Ä+ @\  Â;2* 9ô¦'\l `ab E\,m 'o¡* �+�+  G)*�m+= 

T<à$%� �À!ko. E\,m 'o¡* mo�5%)_ ea ��{% C.1 +,+ (100,000) '%& m !9� i%�9�B, ea ��Ã E\,m 

'o¡* EÁ�a� EÄ*L<0è, ea �+�+= �� 0® "#$% �x� �\BÇ;. E� �a�'%� $*'c�I `%A mo�5%)+= `*% 

W\% �?skJ eÛç% E�}%. E%Q9+�, ��{ La/íI °*aJ\xA%A, S� ES�T +  G)*�m ®exow* E9T\% 

i%C. 

.' �%.' �%.' �%.' �%uuuu ·��Q+ LaÖ!�IJ E%C%"%� ·��Q+ LaÖ!�IJ E%C%"%� ·��Q+ LaÖ!�IJ E%C%"%� ·��Q+ LaÖ!�IJ E%C%"%�o o o o ((((ProviProviProviProvidddde singe singe singe singlllle e e e wwwwininininddddoooowwww grievan grievan grievan grievancccce ree ree ree reddddressaressaressaressallll):):):):----    

'�È �%u' �� 0N '/à� .�<8 E�C RTE &'! V`��-IJ eTs9%6R E=9C%Õow* E9T\% i%C. 
'/à� �' Txm%y T%T�� i% o, ®C E%b¹w L\w� 2y= t±?s%C, EÄÌ �%M%� �\Ã� += 2� �. V`��-IJ 
'o¡ i% o. E89%0 T%T� .�<8 §  S\m�� Á�à�^ 6 �5� `ab Ù8$cMR (|mx% &'! Ic5ªm= 
T`\�9%m%� ÍA?s%C. 
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Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    
Í!Û�6 (�4IR (:^_Í!Û�6 (�4IR (:^_Í!Û�6 (�4IR (:^_Í!Û�6 (�4IR (:^_::::----    

E%5aè k�{% ¼a�� ��#% @\ , Í!é� N�b �-7� È#¡ô R%5  9�B �+�+ @\  (�� Lô,_ 

I\xð%" IR E=`í%Õo. É= Í!é� Lô, R�{� �. �+�+= >?BÛ�9�B `ab /¡o* �+�_ ®m\ Í!Û�6 

�\Bc�9�B. ú/{� Í!é� ([�9%m³* ���;�+= �;B]9�%, eaR `5�� ®9x�% `ab ea LI>;= 

(5a¿%"�% 6 .:y% EÁ�%m\% i%�Q. 7%�'   (:^_ E%& E\�%, �X�m :yÚ. 25 4m% a¼�xà� ]T% 

#�8 Í!Û�= c+9%m%� [ %  È%" (|mx% N �+�+ ]T% `Å 234+= Ia¾%" IR, Ia¾%" IR #�8 

Í!Û�  V{% �H+I uv;w6� �'0. 

EM¾à� (¢{+ @\  �aEM¾à� (¢{+ @\  �aEM¾à� (¢{+ @\  �aEM¾à� (¢{+ @\  �a{{{{%%%%&&&&à� _ I\xð%"�%à� _ I\xð%"�%à� _ I\xð%"�%à� _ I\xð%"�%::::----    

EM¾à� (¢{ 2�'%� Ç5I `ab 7%�' �)*% IÖ<�'%� Ç5I d©1'a%"�% @\ , T%c%Wm Í!Û� 

&'! EM¾à� (¢{6 I`XJ³* Ú�� Â%P `ab ¤"\� @\  za{%&à� [\�á`% I\xð%Õo. �¹ �x� 

[ %  /9þ eô� ��%� �{�% 9+� ¤A%� T`\�9%m³*C `ab G�/' ¯°^�_ �X%� >?]c�}Ä. 

    í' no' TQ2H_ `ab :*9 9*;+= Â;qL\"�%í' no' TQ2H_ `ab :*9 9*;+= Â;qL\"�%í' no' TQ2H_ `ab :*9 9*;+= Â;qL\"�%í' no' TQ2H_ `ab :*9 9*;+= Â;qL\"�%::::----    

®L<0è `;qLj�, T|* Á9k_, }q½0 TQ2H_, �#T��_ 9%0 no' TQ2H_ ÇI 234+_ 

ikJÄ. �+�_ Í!_  ü¼\ì�� ��#% @\  no' TQ2H+= Â;qL\Õow* E9T\% i%C. 234++  

ü¼; [9 IR \e^ TQ2{% i*J (�4+6, ���;�+  \e^   (}�:J{ .�<8� E`_ �Ho. ���"#$% 

6 �À!*J (:l% �\�\BI qas%° ÇI 234++= £u�{�% �' LaÖ!\% [Q, 7%Q'%& ®C ��� T%T�+ 

@\m  �a>?s%C. E89%0 Í!é� E9T\³* (:^+= �; ��d%�, `ab T%c%Wm �ë T%T�+ �x� `5�� 

= E%C%��d%� {%ñ%�IJ .�<8 �Ho. 

@ms 234+6� §  Ù8$cj_ Ù&$%Q  (|mx% à\�+
 �a�' �)kIJ Cº%C%"9�B. N Ú\  L��¸-
#�P SXVx`� *£k+= E�x±%"9�B. #�8 234++  L%L %  �+�+= m` ¡%m T�+%6 X'\�9%m%� 
i%�� (|mx 234++= 5msm >?]9�B. m !9 9QÃR ;^_ ®9x�% 9+� no' TQ2H_ Â;qL� E9[�% 
i%C. 
EÁ�T* �o}+ kl�mr 5©±$ Va%"%MEÁ�T* �o}+ kl�mr 5©±$ Va%"%MEÁ�T* �o}+ kl�mr 5©±$ Va%"%MEÁ�T* �o}+ kl�mr 5©±$ Va%"%M::::----    

���"#$% E`_6 EÁ�T* �o}+ kl�m �' Ù5� Te_� i%C. Cq9 m\X�6� �+�+ S9km¾' E9��*= 
Lô�%� £��%'* �)k+= �ë (|}x_ La"{% �{�% E}�9��'%. c¤$ �{�% =%A S9*+= 
E=9as%"�% 9\  ®C 5©±$ È%Ø'a?s%C, m�x� EÁ�T* �o}+ &'! kl�m= Â;qL;?s%C. �+�+  °Ts[_, 
Ý¢ô X'��+= 'o<%"�%r Â;2* 5©±$ 234+ 23�(^d'6 "59�%r 5©±$ Va%"�Ú [ % , ôM%� /9þw = 
Â;qL;?s%C. 

EÁ�T* �o}+= Â;qL\"�% @\ , �' +,-%
 �d*/ EÁ�T* (T\l I\xA%"�% �x� EÁ�T* �o}+ 
T`T�= 7QÀ!* IR Tü{L�X+5I ��d I°�_ ÍA%Õ;. i��\l , 'k_M m\Xí 6, �' ���a� �' 
e�sL~'"C� �I qa%A �9a%"X+�o Ç� £�9 m\Xí ���a� '½T V�Ä+ EÁ�T* (MLL) :\¦5\¿[+ ([\% 
£j E%B+= �%j E%B+
 q�%"X+�o. 1989/90 I�C' ([\% MLL :\¦5\¿[_ åx'a%"c ÃÄ. E�Ë0 
T<à$³* I\x"k_ i2)�bIR, ���;�+  §  �' T<à$³* (�¼kIJ ®VsÄ. ®C EÁ�T* �o}+= /R!%"�% 
@\  mo�5%)_ �' T<à$³* `ab T\Û³* +,-%. kl�³* �5�= E%C%"�% @\  ®C åx{ I{%yl V�I' 
ò= � LI�?s%C. K,� (24(u) 6 �À!*J �d%� ¤"� &'! �d�m ,''Iaªà$ T`{%6� pms% 'a �+% Óas 
�{�%'' E�C �' ¤"� �o}+= d©1'a%" % � u+c� Óas �{ IR E=`í?s%C. �II T9a%Õow* E9T\% 
i%C.  
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E89%0 "\� 9+� ¤"� +  T<à$³* E9��* i%8%C `ab '½T EÁ�T* V�Ä+= E%C%" %  �' 

¤"� m�<%�]Xo� .O' :\¦% ./#%&, �' �+�eMR m !9 IQ /9þw i*J8�� B�Ä% �{�%. E%Q9+�, EÁ�T* 

�o}+ &'! Te_= Laà!a%"�% @\ , ¤";� µo9ô �.� d©1'a%"�% @\  T<à$³* I\x"k_ 7%
 

²«�³*� `ab ASER �o}+= �%j m;em E\�% �?]9 IR �A i% ow* E9T\% ÇQ. 

NCERT �o}+  T%c%W%A `%A £q 9�! 'o¡ i%8%C `ab (L%"e�Ls%� E��ms` �)k+
 EÝ� 

�{c��%C. EÁ�T* �o}6� kl�m= d©1'a%"�% @\  Í!é� �IR '8$cM i% o. 

E\E\E\E\,,,,m 'o¡* ¤"\�= E%C%"�%m 'o¡* ¤"\�= E%C%"�%m 'o¡* ¤"\�= E%C%"�%m 'o¡* ¤"\�= E%C%"�%::::----    

�' �+�eM 9�RsXm �9��'m  E=ql%� EÁ�T*= E\�% �?]9�%, `C%° �{�% `ab �W%" IR 
¯°l�% 'o¡* ¨,l º%C* ¤";�, ��%6 G�/' ��� 9�9T�= Â;qL\"�%6 è+' 2y= t±uVs;. Ia�à$ 
TF� $6� 2¤_ �W%"�% :yÚ [ %  '£�IÈà� `ab k{'mx ¯°^�_ 9%0 ®m\ E%46� §  5©±$ 
È%Ø'a%�+ ¤"\�  ¨,l= E%C%Õo. ��¸ a>�w K%#� &'! (��� u) `ab Mu× $̧ ®� u$��P � �� 7j�Èà*þ 
�I%� (DIETS) ¤"� �I%� 'a �+%6 E89%0 :;<+= E`_ �{�%6 è+' 2y t±VsÄ. i2)�{ E\,m 
Lô,_ (äP) È9+% ÊnL'�RsI Lô�%" IR [ %  i2)�b+ pms% V`\�-% E%"k �. {%ñ%X% i% o. 
i2)�{ ¨,l [\�á:_ §  ��d V:�' 9�¦+  �%C* �+�+= Ê�ms� ü�%Mþ �.�d%� i2)�b+= 
�m*��%Õo. Ko�Ì#_, ?IJmmx% E� �%j [%��à� ¤"\�  E9T\%. 

i2)�b+ kl�m= Â;qL\" IR �ë (|}x_ ú #`ô, #`ô, /Mþ Í!Û�  ¤"� �I%� ®Iu$��P 
+= .�<8 �Ho. i��\l , @A�6, K%¥þ ®Iw¦��P �� 7j�Èà� (CIE) [ % , i2)�b+ ¨,l]T% `%A 
T%T�_ .1 Ç�. ��d Í!_ s¹ _ �À!*J �d%� ¤"� �I%� 6 Õ� pms% `ab T`HIJ Ù8$cM ÙÉ$ow* 
E9T\% i%C. e; �+�o'+  ¨,l ®�B C�� 5©±$ ÙÉ$o `ab eaI �dk 9©ís6R (�¨%�%Q  
ïmwð%Õo. (|mx 234+6� i2)�b+= Â;�¦ L\���%"�% E�C Â;2* EÁ�T* �o}+  E9T\%. 

`Å�° i2)�b_ `a%m ¼eb�ôm*%
 i% o. [À<�P (L%"% ��, e; §  LI�Ho. 
i2)�b+ ¼eb�ôm*% ]T% eaR +U�_ ®exo `ab e; I��¨%A* +U�+= VW%"'tÌ, e; 789%0 
®%¢Â%#�  E;,_ [Q. £�Û� 28 i2)�b+= La	o%� E9[�% i%C. EL<0è e; LI�{'tÌ eaI 
[À<�P (L%"%m\ü6 i��X% =%A �+¡%"9�B. `%A i2)�b+ @\m= 5©±$6 �ËA, IÊÄ>� 
E=TaË"�Ë E}�9��'Ë. 234+ `ab H¼:*�% 'ou i2)�b+ ¼eb�a m*% r �5�m= >?]eo.  
����dk 9©ísI �'\Òdk 9©ísI �'\Òdk 9©ísI �'\Òdk 9©ísI �'\Ò����{%� >aBC5��%{%� >aBC5��%{%� >aBC5��%{%� >aBC5��%::::----    

234+6� `%A i2)�b+= I_°]9�% ]T%, ®m\ 9©�s6� 9/ N 9©ísI �'\Ò�{%� >aBC5��% Õ� 

²«�%. cð\%X :�!P t¤I E=`í%"�% �x� #�8 \%X%6 9/ i2)�b+= �m*T%(C%°_ ¼\L IR 

E=`í%Õo. 234+_ m` ¡%m «;B+  IÆ_ T`§�Bow i%8%C `ab ¶%P ®� 7Ä¹ S9* =%M 

234+_ �L+X IR (|mx% E=`í%Õo. E%Ì[ %  EIJ 234++  (|mx% L=J =%A /*üÄ%° ®AB 

i2)�b+ �mk+= �0$%° �Ho. �d*= §\9(5³* 9©ís� S�%� eaR �' T\��= T©±$%Õow* E9T\% 

i%C. i2)�b+ @\m T`T�= Laà!a%A m¡* �m*% ®.s � e0I 7QÅ!9�B. 

��d SXVx²+= I`XJ% �{�%��d SXVx²+= I`XJ% �{�%��d SXVx²+= I`XJ% �{�%��d SXVx²+= I`XJ% �{�%:- 

#�P ��{;�, Tx"B%d T%T�_, [À<�P ¨%�à� _ `ab `\ T:¼ T%T�+= ïmwð%Õo `ab N 

"#$% &'! T`\�9%m³* E`_= d©1'a%Õo. ®C Í!Û� `d� V�Ä t¤I ïmwð?s%C, �om%� T`\�9%m³* 

`ab T©¼km¾' m !9 «;B g�þw 9VsÄ. ||||P `ab Ý¸ ³%µ¹P `ab Ý¸ ³%µ¹P `ab Ý¸ ³%µ¹P `ab Ý¸ ³%µ¹ 9� s+
 E=T%)*% [eo `ab RTE E`_ 

�{�%6 7QÀ!� T`T�+  LaÖ!�+= E%C%"�% @\  SXVx²+%5a =%A T:* SXVx`�% E9T\%. 
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�; T%9mw�+ '%�; T%9mw�+ '%�; T%9mw�+ '%�; T%9mw�+ '%&&&& m !9 `ab  m !9 `ab  m !9 `ab  m !9 `ab 18 18 18 18 T%9mw�+ 9{?w 9\  i*J �+�_ '9T%9mw�+ 9{?w 9\  i*J �+�_ '9T%9mw�+ 9{?w 9\  i*J �+�_ '9T%9mw�+ 9{?w 9\  i*J �+�_ '9���� �{%�% �{%�% �{%�% �{%�%::::----    

�; T%9mw�+ '%& m !9 9{?w i*J �+�+ &'! '9a%�, G�/' �5�r EÁ�T*   c+³* °kCI 

Cº%C%"�% 6 ²«�³*C. 18 T%9mw�+ 9{?w 9\  9{?w 'o¡* e; S\m��%6 �+� �eü_ 9%0 

V:�' I©)+= m¡¦?s%C `ab ��%6 EíÙ5� �us, ¯°l�% 'o¡* :*9 �RsI Ia¾%Õo. 

¤"\� T`HIJ T`\�9%m%� �I¤"\� T`HIJ T`\�9%m%� �I¤"\� T`HIJ T`\�9%m%� �I¤"\� T`HIJ T`\�9%m%� �I����¡%�]�+ �{�%¡%�]�+ �{�%¡%�]�+ �{�%¡%�]�+ �{�%::::----    

�d�m\ [\�'�26� ¤"� &'! I`XJm= m¡¦%"�% @\  '�a'þ V$� I I{/%Õo, m�x� EÁ�T* 

e}9\l% iÌsÊIJ 'o¡?s%C. E�� 7IJ'_, ¼kS Xl*, �L�s Ie\l 9%0 ��d ���ª«m\ (�¼k+ ]T% 

i2)�b+= mL<ITa � I{/%" %  i% o. c�Â¬¸ ü¼; 9%0 ¼eb�ô 9�9T�+= E`_ �{�% 

�x� i2)�b+ 2�,¼ôI EQ°6 i%"9�B. 

CCCCrossrossrossross----ssssububububsisisisiddddisation oisation oisation oisation offff    ffffeeseeseesees:- 

'(+ = ­� T�wQ � E=`í%Õo. N Ic%d* �x�, ?:; 30 4m% ���;�_ m !9 '(_ �o�Vs;, 

EÄÌ, N ���;�+= [`� ��$��¹ ä�$ �x� 7%�' �Ho. m�x�, ([�9%m³* ���;�_ T�wQ I º%Q};. 

�5 `ab E'�/¸w r EF;A ÇI ®m\ ���;�+  9©ís ��� ];w6� ��� ïmwð%Õo. 

Tx{%Õ+' (gà� Io��{%M Tx{%Õ+' (gà� Io��{%M Tx{%Õ+' (gà� Io��{%M Tx{%Õ+' (gà� Io��{%M ((((SSSStotototopppp a a a auuuutomatitomatitomatitomaticccc    ppppromotion romotion romotion romotion ):):):):----    

�5� `ab EÁ�T* �o}+ kl�m= Â;qL\"�% @\ , 99 m\Xí 9\  ��Ú0¸ (gà� \Q� �Ho. 

�+�ej EmM/�Â &'! V`\ª-% �)\%� Ed�{k+r 5©±$ Va%Õo. �'�Û �+�+  �5�L#� EF;A Ç'tÌ, e; 

()* ®9%í �5� '%& �' 9©ís �5�= EÁ�u%� E9[4+= LaXl*6R >?]eo. 

²¡%°²¡%°²¡%°²¡%°::::----    

S\m ²VÄ� Ê>{ ��� �)*% ��.0.® "#$% &'! 26 LaW6 7ô� �þÃ �¹ È� E%¹ 7j�Èà� 
(ECCE)= �\B IR uv;w �u%C. S\m��%6 �; Ç� E%m'%& m !9 9{?w i*J �+�_ 164.47 27 /o{*� 
`%C ikJ;. NuNI �\B IR �� 0® "#$% &'! +U�o LaWI Ù%Õ+� c+9%m° e5* i%C. �� 0®, ���;�+ 
<�}+r i*J °kQ+=, �I &'! Q¯<
SeIJ �T¾a%"�% @*V¡%"�Q. 

S\m��% &'! v�� ±= ®%0�ä¹ �þÃ µ9+= Â%P TôxK� ï¶q (ICDS), �I6 ECCE I �' SX%� 'o¡ 
i%C, ®C (?sm% `ðI `ab ¨H EF9©Cª `%~mx 4« &'! EW[\ LaW R%5  9?s%C. EIJ RTE T%c%Wm 
�àH_ MHRD �x� I\xð%"c�}Ä '=', ?kJ =%A �; T%9mw�+ 9{?w i*J �+�+ @\  N "É$IJ E`_ 
�{�% @\  I\%m\%� L\T<\ T`*x{% E9T\% E��%C. S\m�� EW[\$P = LaXl*6R >? %&, T%¹ 
/9þ 6 E89%0 T`*x{% T%R�à$m+
 A !+= 'o¡ i%C. 

�+�ej T%(�{ Í!o%� uT$q 6IR (�¨%" IR ²%Q m¡* T*J5ªm= d©1'a%"�% @\  (í /9þ 6 
�Ts©m T%(C%°_ I\xð%Õo. (?sm Lau��6�, RTE 6 ECCEI �\B�% E�C �a�' L\%� Ç� [��"\lL\%� 
��'³*C [Q. 'ã Mä*Ò�' �)*% m\ü6, ®C �' `%A �6"*, EÄÌ °Q'\l  ²%Q Ê�ms� 5©±$ ÙÉ$ow* 
E9T\% i%C. 

S\m��% Vxm%y�% 9AB* 62 T%9mw�+ m;em, 234+ �5�= m* A*J �+�+  G�/' � !� üD 
®9x IR L0$%C. ��� � ! "#$% ®°<j ���kl�m= Â;qL\"�%r 5©±$ Va%Õo. "#$%6 mQLa .�k 
T9\l_ E`_6 T%R�à$m+= Iea%" IR §  � o. "#$% 7QÀ!%8*J E�' TeÛ�= �I mQLa µ[�þ 
eaÒ]mw9% �x� EWX/%"9�B. ®C (?sm 62IR T%c%W%A*L<0è, ���� ! "#$% S\m�� 234+ �5�6 
Em�%m ²«�³* T%T!\l6� �'0� /¡otÄ%C, `ab Á�à��s6 �5a'% `ab /*üÄ%°&'! Em�%m 
G�/' T`T�+= S\m��% 7� EWX/%"X+� I\öÄ?s%C. 
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Glossary 
ASER    Annual Status of Education Report 

DISE    District Information System for Education 

NCLB    No Child Left Behind 

PTR    Pupil Teacher Ratio  

SCR    Student Classroom Ratio 

SCPCR   State Commission on the Protection of Child Rights 

NPE    National Education Policy 

SSA    Sarva Shiksha Abhiyan 

UEE    Universal Elementary Education 

CAGR   Compound Annual Growth Rate 

UNESCO  United Nations Educational, Scientific and Cultural Organization 

UNICEF   United Nations Children’s Fund  

SMC    School Monitoring Committee 

CABE    Central Advisory Board of Education 

EWS    Economically Weaker Section 

NUEPA   National University of Education Planning and Administration 

NCERT  National Council of Educational Research and Training  

EDI    EducationDevelopment Index 

NAS    National Assessment Survey 

TET   Teacher Eligibility Test 

ESEA   Elementary and Secondary Education Act 

CCE    Comprehensive and Continuous Evaluation 

JOSH    Joint Operation for Social Help 

GER    Gross Enrollment Ratio 

NER    Net Enrollment Ratio 

DIET   District Institute of Education and Training 

BRC    Block Resource Centre 

PEDP    Primary Education Development Program 

HIES    Household Income and Expenditure Survey 
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��

��    ((((NNNNNEP) NEP) NEP) NEP) ----    2020 2020 2020 2020 ������������    
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��
��
��������������������������    

������������������������    ��� �!"��� �!"��� �!"��� �!"    ####    $%$%$%$%    &'(��)��&'(��)��&'(��)��&'(��)��    
((((TRANSFORMATIONAL REFORMS IN EDUCATION SYSTEM TILLNEW NATIONALTRANSFORMATIONAL REFORMS IN EDUCATION SYSTEM TILLNEW NATIONALTRANSFORMATIONAL REFORMS IN EDUCATION SYSTEM TILLNEW NATIONALTRANSFORMATIONAL REFORMS IN EDUCATION SYSTEM TILLNEW NATIONAL    
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89��� :;�" 89��� :;�" 89��� :;�" 89��� :;�" ((((LEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVES))))::::----    
 

< =>? ��@ A�B CD
�� EF
EG HI�&JEK...... 

• LMNE �O
  >P%�� Q�R "��
E�� ������E S��T ����&JEK 

• �UVE� �TW� XKYE S��T Z
[
>�&JEK 

• LMNE�  \]D^ZO�_ (B`D^ ab�) Ocde H��&f�� g�h gLijEG �
"���&JEK 

• gL�
� kV�� ������EG ����&JEK. 

��)	� ��)	� ��)	� ��)	� ((((INTRODUCTION)))):- 
  ��� ��� �	
���� (NNEP)- 2020, mbZ��, 29 op qr sEtu�&f� v�w�B.xy�� �O
 

#�y
"� z"� C�j{�| �} D��xy�� C>h �	
 H�~�t XKYEG ��&�� ��f� Q�R CQ  

���>A ���ho vKS��B. ��� �O
 ����> ���e� XKYEG � �b�j CQ  ��� ���t, ���  

Q�R �O
G ��b�j C�B�� �&�t� kV� �Z`E> < ���� ��@��&f� v�w�B.  

��� C�NE| L�, NEP X�� ��KE C��cB� Q���` N� (MHRD) G �	
 Q���`N�j X�W�B. �B 

�O
_ xy� z"� XK��h OcdeA �����. 

< ���� "��
� (Access), �X��`� (Equality), q�
� (Quality), affordability, vZm	U��� (accountability" 

C¤ ���DE_ #���u g���B Q�R D��xN>h "vibrant knowledge hub vibrant knowledge hub vibrant knowledge hub vibrant knowledge hub "j XK �̈�B C> Q� xy 

���Q�� #�©���T� s�ª¤ C���«��K. 

��	 
��	 
��	 
��	 
��������
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�� ----2020 2020 2020 2020 A
�A
�A
�A
�    ��������� �!"��������� �!"��������� �!"��������� �!"    ((((Major TrMajor TrMajor TrMajor Transfermationalansfermationalansfermationalansfermational    ReformsReformsReformsReforms    inininin    NNNNational ational ational ational 
EEEEducation ducation ducation ducation PPPPpolicy (NEP) policy (NEP) policy (NEP) policy (NEP) ----2020202020202020))))::::----    

�¬­" ®E
 ���V� �O
 G�u g�h� �O
 �
��� ��� C�
�h� q�
�, �X��`� Q�R �Q¯� ��� ��� 
������ ������  ��ªef� 	`P, � �̈� C°
�� ±²$E� Q�R C���³� ��KE� Qb
 g�h C��P>h 
´Ew�&�µW. 

� ��	 
��	 
��	 
��	 
��������    

�� 

�� 

�� 

�� 2020 2020 2020 2020 ####    S�TU� ��VW XW� S�TU� ��VW XW� S�TU� ��VW XW� S�TU� ��VW XW� ((((Evaluation of Evaluation of Evaluation of Evaluation of NEP 2020NEP 2020NEP 2020NEP 2020):):):):----    
��� ��� ���� ��� ���� ��� ���� ��� �	
	
	
	
    ���� ���� ���� ���� ¶¶¶¶2020202020202020, D��xy�� 21� y$\¸�� �¹yº�e� »ªe»O� ��� �	
 ����. 

T��H�j Q� ��� ���� ���� ���� �	
	
	
	
    ������������o o o o 1986198619861986���� CQ  ��\u�B. C�j! ¨XKj 34 ����ÀPE Á��. 1986 � 

CQ  �Â� ��� �O
 ���ÃG 1992� !"H� ����&\fª� v�w�B.  	>"oÄ Ã�@ 1968196819681968� »O� �	
 � »O� �	
 � »O� �	
 � »O� �	
 

���������������� #ÅB�&\u�B. 

�O
_ J� ��qE CQ , ��
� Q�R �X�� C�NE_ Æ���j Ocde H��T�B. 1992� ����&\u� ��� 

�	
 ����, 1986 z"� C��Ç�« CÈ�� (NPE 1986/92) < LEÊ� �ÃT��j &�W�&\u�B. 1986/92 T�� 

LEÊ G�T gT� Q�R >�Ë�b �O
 &ªe� 2009, !" ��� C��cB� v�w�B. �B H�`�" �¬­" �O
G HI�&f� 

Ì�� &ªe��³� C�NEG Í��B�T�B. 
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2015 G�T Ì�� �	
 ���� Î�� ��$h  vKS�qh~, Q�R Ï 2016�, "­� ±Ð Æ�Ñ
©Ò #Ó 

B �
 Ær
�©Ò LEÊ �� >¹B"G �Q�Y�T�B, Ô> #���j C�Y� MHRD 'ÖÓe ¤©�× Ær
�©Ò LEÊ, 2016 

Ì�� Ì>h �Ò Ø? Ù' > ÂO�� �Â�B. 

T��A 2017 oÒ � D�� C���V ��Ûbq ���� (�Ü) X� ÝÓ �"eÐ Þ "�����JÒ Cb
V�� ÃH~	 

��� �	
 ���� Î�� "­� �PY� �NK. 2019 Ï 31� �"eÐ �Ïß àá�× � ��� �	
 ���� 2019 

ÃH~	G �Q�Y��K. < ÃH~	G 2018 uâ�\Ð � ã� �Q�Y�T��t �X���. 

�ä�` å"�E ����, 2.5 EVEæQ���~� , 6,600 ®t� , 6,000 Urban Local Bodies (ULB) Q�R 676 

(êtE G�T 		Ø 2 EVE �&�EG ��J���A �¨��h �KZ� NEP 2020 Í��B�&\u�B. 

��� ��	 
��� ��	 
��� ��	 
��� ��	 
��������    

�� 

�� 

�� 

�� ((((2020202020202020) ) ) ) Z%  [\" Z%  [\" Z%  [\" Z%  [\" ((((Principles of thisPrinciples of thisPrinciples of thisPrinciples of this    PolicyPolicyPolicyPolicy):):):):----     
�¹"���³� #�&� HQ��ë� "²w� Q�T X�ìEG C��cB� ��f�, "K� Q�R �}Gíî, ï�
� 

Q�R Ocð�`�, Nñ� ³� Oc"Yb� Q�R �cvq�%" "EY� , Q�T òî" � �  Q�R � �E| ãu� Q�T 

X�� ��KEG C��cB� ��f� � �̈� �	
 �
��� z"� gx¸y
�. Q� P�
�J� 	`P óô�T� �b�j, �Q³�, 

�õ%ö� Q�R \]�&� �X�>h >�%�&f� Ì�� ÷KEG g�Yî� ��f�, g$YO"� Q�R ø{O�fª� Ô> 

z"� ��� EVë�. 

!" Q�T �	
 ���� C�Ä �î �	
�� ã� H`Jî�� �b�j Q�R �ù
" úO� �ô��Bj g��². ��@� 

¨�û�³� Q�R gù�v ��� C°
�� Z$���� g���B. Ô>��@ �üc� ýþ C°
�� CG°Z  

C�B�&\f$~, Q�R �	
K�  C�O�� ã� Q�T �î" �²" �@L�  Q�R �w� ��K  E°
� 

Cì$~. < EV�EG HI�&f� �î �	
���� z"� EVë� �Z². C~ù, Cx �Q���, �	
����E� Q�R 

C>h OyE� ã� C��P�� �> ��"�� Q�R �Q�`�� g��². 

�	
�
���G Q�R 	>�> �
A�J� ����  �	
�
���G Q�R 	>�> �
A�J� ����  �	
�
���G Q�R 	>�> �
A�J� ����  �	
�
���G Q�R 	>�> �
A�J� ����  �����u���u���u���u������ ºO ̧Æ��� X� ºO ̧Æ��� X� ºO ̧Æ��� X� ºO ̧Æ��� X� �� ��>>>>����y̧� �y̧� �y̧� �y̧� �				 �¬­" � �¬­" � �¬­" � �¬­" �



        ::::----        
� �	
 Q�R �x
�� ��jE� �î �	
�� z"� �Q¯ C��cB�> 
�Àô�&�>A gL�
REG Q�R 

�²tO��EG ¨>h��`� ��f� 	`P �î �	
�� z"� �ù
" HQP�ëEG S���&f� Q�R �î �	
�� z"� �ù
" HQP�ëEG S���&f� Q�R �î �	
�� z"� �ù
" HQP�ëEG S���&f� Q�R �î �	
�� z"� �ù
" HQP�ëEG S���&f� Q�R 



�Àô�&f��Àô�&f��Àô�&f��Àô�&f�. 

 � �� 3 q�A �	
K�E�O�� ������������©Ò ²ª�Ê Q�R �
Q�Ê>©Ò ²ª�Ê Q�R �
Q�Ê>©Ò ²ª�Ê Q�R �
Q�Ê>©Ò ²ª�Ê Q�R �
Q�Ê> HI�&�>A C�
I" ���
� ��`f�. 

 � �y
� �y
� �y
� �y
� ((((FFFFlelelelexxxxibility) ibility) ibility) ibility) 	`P CD
��  Z� CD
� ��  Q�R 
æ� EG ÆGh�¤ HQP�ë>h "²w g��K. 

�	`P Z� �î° Q�R #���E ���� ����� Z� �`�� XP�EG Æ�µ���K. 

� "ö  Q�R NH�E Qb
, LM
 Q�R L�
�� ��
"êLE Qb
, �cî� Q�R �	
 �Z}E (Academic 

Streams) Qb
, »Op� Z�� }>"�³� �L��XEG ´Ew�&�>A Q�R ��b ��E CD
�� C�NE 

QO
 �LEG ´Ew�&�>A Æ���� Æ���� Æ���� Æ���� """"����� � � � �°v�  g�fì�°v�  g�fì�°v�  g�fì�°v�  g�fì    ((((No Hard No Hard No Hard No Hard SSSSeeeepppparationsarationsarationsarations)))). 

� C>h�ª ���  "
� Q�R �Q¯�G >P���&�>A \]ö �DJ ����>A NH� , H�!" NH� , "ö , 

X�"� NH�  Q�R #fE� \]ö \]ö \]ö \]ö ����QkV� QkV� QkV� QkV� Q�R �Q¯ Q�R �Q¯ Q�R �Q¯ Q�R �Q¯ �O
�O
�O
�O
G G G G 



�Àô�&f��Àô�&f��Àô�&f��Àô�&f�.... 

� \�e C°
��o Q�R �UVE Î�� C°
��� "�Ä D�q�%" C�j{�_ Ocde H��&f�D�q�%" C�j{�_ Ocde H��&f�D�q�%" C�j{�_ Ocde H��&f�D�q�%" C�j{�_ Ocde H��&f�.... 

� $��" >�«�� �¨Î�f� Q�R #�©���EG 
�Àô�&�>A �cvq�%"� Q�R �Q��cvq�%"� Q�R �Q��cvq�%"� Q�R �Q��cvq�%"� Q�R �Q�$$$$q�%" #�&� q�%" #�&� q�%" #�&� q�%" #�&� 

º���B�&f�º���B�&f�º���B�&f�º���B�&f�    



 

 
��� ������ ������ ������ ���    �	
�	
�	
�	
    ���� ���� ���� ���� ((((NNNNNEP) NEP) NEP) NEP) ----2020 2020 2020 2020 ������������    �	
�
�����	
�
�����	
�
�����	
�
����    ������������������������    ������  ������  ������  ������  ----    !"#$%��&��!"#$%��&��!"#$%��&��!"#$%��&�� '( )'( )'( )'( ) oooo.... 56565656    

Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    
� �}GS��`�, ��KE �ªt %���, ��&'�, QP
O, ��H`Q
 �(��, 	Z �(��, �� #Â��ªt %���, Nñ� 

�`D��, 	`&), ®b
�, \]ö�`�, �X��`� Q�R q
�� ��� òî" � �  Q�R X�� Q�R òî" � �  Q�R X�� Q�R òî" � �  Q�R X�� Q�R òî" � �  Q�R X�� Q�R 

P�
�J � �  º���B�&f�P�
�J � �  º���B�&f�P�
�J � �  º���B�&f�P�
�J � �  º���B�&f�. 

� ab� Q�R C°
��� \]D^Z	>h \]D^Z	>h \]D^Z	>h \]D^Z	>h Q�R D© z"� yA�>Q�R D© z"� yA�>Q�R D© z"� yA�>Q�R D© z"� yA�> º���B�&f� 
� "*
>�©Ò, �{���, v�e"cd Q�R Â�îH��"� (resilience) ��� ��� òØ��� òØ��� òØ��� òØ����
 
 
 
     º���B�&f�º���B�&f�º���B�&f�º���B�&f� 
� ¤� 'ÎT�+ "EWÐ'> 
�Àô�� �Ï%�, CâÙ õ�? "�Ä C°
�� Ì�� ����S
EÐ S
EÐ S
EÐ S
EÐ -�-�-�-�%�%�%�%�,,,, CâÙ õ�? _  CâÙ õ�? _  CâÙ õ�? _  CâÙ õ�? _ Ocde Ocde Ocde Ocde 

H��&�uH��&�uH��&�uH��&�u....    
� ab� Q�R C°
��� H��î" ���H��î" ���H��î" ���H��î" ��� ����q>h ���c��j g�iw�&f�q>h ���c��j g�iw�&f�q>h ���c��j g�iw�&f�q>h ���c��j g�iw�&f�, D^ Cf.��EG ´Ew�&f�, BZ
�SE 

�	
K�E� ��
�G º�&f�, Q�R �	
 ��/" Q�R >�`{� 

� �O
 C¤B !" �"�²" �©�� C> ÆEtØY0 Ocde� g�µÌ> C>h "��
E�, ab", Q�R LEÊ� 1��
>h 

%���&f� Q�R H�>" ��OP2>h %���&f�. 

� �	
K�E�OÍ �	
�
���� C��cB� 3�OJE�> >P���&�>A C>h �	
 >�«�E� *E���°�j Ç�� <A`� <A`� <A`� <A`� 

Q�R Q�R Q�R Q�R �Ï%�Ï%�Ï%�Ï%////� g�� g�� g�� g�����ê ê ê ê 4444fª�fª�fª�fª�.... 

� ®E
 ���V� Q�R �O
 G�T ��  Ær
�©Ò G�T g�h� �O
 ��� C>h H�~E �	
�C>h H�~E �	
�C>h H�~E �	
�C>h H�~E �	
��/�/�/�/" � �­%" � �­%" � �­%" � �­%////��������....        

� gL�
R gL�
R gL�
R gL�
R  Q�R C�
��  C°
�� �Á�� S�Q�R C�
��  C°
�� �Á�� S�Q�R C�
��  C°
�� �Á�� S�Q�R C�
��  C°
�� �Á�� S�5555��j��j��j��j Z� >�Q"�, >���� �cî���³� C��cB�, 

HGãE �> Z$���� Q�R 	Z ��Â��  "²Y�&f�. 

� �`���`���`���`��    �î�î��î�î��î�î��î�î�, , , , ¨��LE� Q�R HI���¨��LE� Q�R HI���¨��LE� Q�R HI���¨��LE� Q�R HI��� 	`P #�©���EG 
�Àô�&f� Q�R #u? Q�R \ô��J 
\ô���� 	`P �	
 �
��� z"� �Q¯��Q¯��Q¯��Q¯�, , , , L�O�L�O�L�O�L�O�$$$$"� Q�R ��KE HQP�ë>h"� Q�R ��KE HQP�ë>h"� Q�R ��KE HQP�ë>h"� Q�R ��KE HQP�ë>h >P���&�>A !" 6666ù²ù²ù²ù²7777� �� �� �� �����    
J�eJ�eJ�eJ�e8888    (light but tight)(light but tight)(light but tight)(light but tight) >��>��>��>��9999� &� &� &� &::::���� �PY�. 

� C@2�³� �O
 Q�R C��cB� Ì�� �{ #�y
"�j C@C@C@C@2222�³� ��Ûb��³� ��Ûb��³� ��Ûb��³� ��Ûb�.... 
� >���� ��Ûb� Q�R �	
 >Ø;E 	`P >���� QB�Ø #���j Ø<Jî z"� >���� �=V. 
� D��xy� z"� >�³�, 1�b
°��³�, ØP�� Q�R #?>" ����cî Q�R ���� �
���  Q�R 

���	�EG )EÌEYf�. 
� �O
 �� �O
 �� �O
 �� �O
 �� 				����; q�
³� �O
G ��Of� �î AEtE �¬­" {��j ��Jþ�&\�². 
� \E³�\E³�\E³�\E³�, , , , yA����³� �ä�` �	
�
����yA����³� �ä�` �	
�
����yA����³� �ä�` �	
�
����yA����³� �ä�` �	
�
���� J���³� º�e\u CêB >v³� �<��� C¹? Q�R �Xv 

DJH`X
>h 
�Àô�&f� Q�R ¨E°��� ��f�. 
��������� ��	 
� ��	 
� ��	 
� ��	 
��������

�� 

�� 

�� 

�� ((((2020202020202020) ) ) ) Z%  
^_ Z%  
^_ Z%  
^_ Z%  
^_ ((((The Vision of this PolicyThe Vision of this PolicyThe Vision of this PolicyThe Vision of this Policy):):):):----     

 < ��� �	
 ���� D��xy �î ����� L��à~� �	
�
���G Í��B �̈�B, �B 

D��xN>h ������ ���>A ø{O�r��B, C�Ä D��xy�, Â��³� Q�R D��
���³� qå�E FG�j, 

C�O�� q�
³� �O
G C�B�&f� 	`P, �	`P D��xN>h ���& ��� ��Ð ��Ð j XK �̈�B. Q� ����E 

LM
��/", �	
��/", �	
�
��� �²" �? , P�
�J � �E �ªt �jð³� %���, xy�| \�b�, XK��h 

���&�� !"� L9, ®b
�E �ªt C�j{� º���B�µÎZ². < LEÊ z"� �vÒ, ��E� #�&�, Ïb¨À 

Q�R ���t X9Ï ����, #�%, H²�ùª  Q�R ���t ã� D��Ruj g�fª� �ªt !" �I� JP`>h 

º���B �̈�B, Cx�b�j X�� {��E�, ��J� C��cB� Q�R ���Q�R ���& ý�¨À� 

®b
$R�³� C�A�DZ>h QO¸� ��W qå�E, òØ�
 , � �  Q�R #�&�EG C��cB� ��f�, �	`P 

���& Z
�� ÷Ku> �îK�K �̈�B. 



 

 

Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    

��� ������ ������ ������ ���    �	
�	
�	
�	
    ���� ���� ���� ���� ((((NNNNNEP) NEP) NEP) NEP) ----2020 2020 2020 2020 ������������    �	
�
�����	
�
�����	
�
�����	
�
����    ������������������������    ������  ������  ������  ������  ----    !"#$%��&��!"#$%��&��!"#$%��&��!"#$%��&�� '( )'( )'( )'( ) oooo.... 57575757    

`ab:`ab:`ab:`ab:
c�  de(!� W�f %���:�� ��� �!
c�  de(!� W�f %���:�� ��� �!
c�  de(!� W�f %���:�� ��� �!
c�  de(!� W�f %���:�� ��� �!" " " " ((((Reforms in Structure & Curriculum of Reforms in Structure & Curriculum of Reforms in Structure & Curriculum of Reforms in Structure & Curriculum of 

School EducationSchool EducationSchool EducationSchool Education))))::::----    
��� �©�E|L�j, NEP 2020 LMNE �O
� C¤" ������EG �T �̈�B, �B �LE�eE z"� ��ö�`� 

Q�R C°
�� �Z}E Qb
 C�<�EG G ´Ew�&f�_ Ocde H� �̈�B. 2030 q�A M��  G�T â"�fU å�× 

��� 100% ��E �Å@ >©Yî�> (Gross Enrolment Ratio) HI�&f� C¤B NEP z"� Q< ��� EVë�. 

3-18 ����ÀPE Qb
 ��¨À g�h AEtEoOK �O
G C°
Â��E NEP LMNE �O
 z"� � �̈�� g�h 10+2 

>P%�>h 5+3+3+4j XK �̈ NEP-2020 G Í��B�&f� v�w�B. � �̈�� g�h >P%���  "�Ð ��\f> 

Ã�
�j 3-6 ����ÀPE ��¨À JE AEtEG NEP- 2020 "�Ð � �̈�B. 

�¨�� �O
 �¨�� �O
 �¨�� �O
 �¨�� �O
 >P%��>P%��>P%��>P%��, , , , ��\�I� ��\�I� ��\�I� ��\�I� ��������  j �°(�&\u�ØYr  j �°(�&\u�ØYr  j �°(�&\u�ØYr  j �°(�&\u�ØYr, , , , A�B A�B A�B A�B �b�j g���B�b�j g���B�b�j g���B�b�j g���B::::    
    

    

    

    

    

 

 

 

 

 

 

 

• Three years of anganwadi or preschool + two years in primary school in grades 1-2 covering ages 3 to 8 years 

• The ‘preparatory stage’ covering ages 8 to 11 years or grades 3-5 

• The ‘middle stage’ covering ages 11 to 14 years or grades 6-8 

• The ‘secondary stage’ covering ages 14 to 18 years in two phases – grades 9-10 in the first and grades 11-12 in the 

second 

 AEt  Q��� At©e³� #�&�G Q�R ��� �©�E|L�, Q��� �Q t©� #��� CD
H>h 

C°
Â�&J²Bê LR
�NEG 	> ��� C��PE� �w��&f�, Ã�
 C�N  Q�R #�&�E_ Ocde ºªef� NEP 

EVë�. AEt  $Ã &OZEG�¤ �LE�eE Æ�A"�t, Ã�
�j â"�fU Oy� ã� s¨ ®�G "²Y��K. 

)�hij�b")�hij�b")�hij�b")�hij�b"::::----            

• NEP ������  � �̈� ��  �O
� C��PEG ��©���&JE	? 

•  Ì�� �	
 ����� 3-D^ -K%ê C�Ä �­�? 

• NEP 2020 z"� Æê�� ������  �¨�PZ² Q�R D��� C°
�� z"� �"cî OcN
>h X�W�>A 

�B � �b�j ��îh �̈�B? 

 



 

 
��� ������ ������ ������ ���    �	
�	
�	
�	
    ���� ���� ���� ���� ((((NNNNNEP) NEP) NEP) NEP) ----2020 2020 2020 2020 ������������    �	
�
�����	
�
�����	
�
�����	
�
����    ������������������������    ������  ������  ������  ������  ----    !"#$%��&��!"#$%��&��!"#$%��&��!"#$%��&�� '( )'( )'( )'( ) oooo.... 58585858    

Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    
�kl:� mnT" W�f `ab:�o pq9rsc�t cuvw�kl:� mnT" W�f `ab:�o pq9rsc�t cuvw�kl:� mnT" W�f `ab:�o pq9rsc�t cuvw�kl:� mnT" W�f `ab:�o pq9rsc�t cuvw    ((((Changes to Examinations & Focus on Changes to Examinations & Focus on Changes to Examinations & Focus on Changes to Examinations & Focus on 

Multilingualism in SchoolsMultilingualism in SchoolsMultilingualism in SchoolsMultilingualism in Schools):):):):----    
o \]D^Z	>h º���B�&f� Q�R X�cD©E C°
��G 
�Àô�&f� ã� < LEÊ EVë�. Ãê
�"� 

����� ã� ������  g���> < ���� 3Ø��B. 

o < ���� ����, aK. �UV  6¨E°���8 ��\f$~, <? å�h�+ (\�e ����) "�Ä 6666����j ÎÐ ����j ÎÐ ����j ÎÐ ����j ÎÐ 

HQP�ëEGHQP�ëEGHQP�ëEGHQP�ëEG8 �Uûo&\f$~. !" �	
�� ÎK��Ä ����ÀP>A ��rHKt aK. �UV  P��µW. ��� �UV 

(Main Exam) !"H� Q�R õKSOE Î�� (improvement) !"H� P��µW. 

o ��E� LMNE Ãw�Ø� ����, LMNE ���°� G�� >����� (LMNE  �O
 ����À�� »���) �O
 z"� 

Ø<Jî> TU ��f� Ì�� 3, 5 Q�R 8 �r�t standardized school exams G ��� �O
 ���� CQ  

� �̈�B. 

NEPNEPNEPNEP----2020202020202020    ��îh¨��h CîºO¸ XKYE� !"� LMNE�> D©E_ Ocde ºªef���îh¨��h CîºO¸ XKYE� !"� LMNE�> D©E_ Ocde ºªef���îh¨��h CîºO¸ XKYE� !"� LMNE�> D©E_ Ocde ºªef���îh¨��h CîºO¸ XKYE� !"� LMNE�> D©E_ Ocde ºªef�....    
o < ���� ����, Hb
³��� ��� #���³� Wª ""��� 5� �� ��� �	  8� �� Q�R #_� �� E�  

X� ê�B`Y/X�cD©/H�>" D©/���� D©'G  abq Xb
Q�j  �ä�` Q�R C¹? ���t 

��u���� #Q  ��E� �T �̈�B. 

o < ���� *r D©E �
>h CQ  � �̈�B, �� Ì�� s¨ ®� g�B. !" PZ�_ � D©G �I�&��� 

*r D©�t "��� ��r D©  D��xN>A 3�B�� g��².  CêB, �	
K�  �Qo�ª $Ãj P^ [E, 

��$E Q�R Z� Æ�A" #���j *r D©  ¤KWÎ�µW (< �©��� Pv�� LUeE G�T >���E 

C����� ô�Ô, ��\t] �H���G ÃH~	 NEP G�u ´Ew��K). 

o < *r D©E -K%ê� C�B�� D©E� !"� ����c��. �­ö�, H S, "�hf, QE�ö�, !u�, L^, 

��_�Ò, �"c�� ��� ��� �tÂ"× D©E| L� LMNE, g�h� �O
�t C>h H�~�t� < �O
G 

C�B�&GqhK. Ì��Ò, v��Ù, �`, a�b, v�%Ò, HY>ß, àKW\Ù Q�R �©
Ò ��� �xc D©  

Xb
­" H�~� ã� C�B�&\f$~ C> LEÊ 'd��B. 

z{��%��� mnT z{��%��� mnT z{��%��� mnT z{��%��� mnT ((((Changes in EvaluationChanges in EvaluationChanges in EvaluationChanges in Evaluation))))::::----    
NEP 2020 �� 12 ��� ��²�+ ����ÀP�t ��� ������  �¹yº�e�B, �B �	
K�E ��Ç�« C��cB� 

Byj >�̧k�&\u�B. "��
E� �E" D�� j �w��&\r��B Q�R Á�"× e�A�+ Q�R �Ae"× òØ�
EG 
C��cB� ���>A ���
� ��`\r��B. 

�	
K�  $Ã ���eEG����h �LE�eE� ��\�I�T Q��� s¨ ®� g���B. �� 6 G�T 
�	
K�E� �cî� òØ�
�t �¹y� g���O>, ��ªÐh df EG 
�Àôo&\r��B. 

�	
K�  *ê
�"�� �	 XP �  X�Gqh~, Æ�@"�Ä �	
K�E z"� D��E �Y©e� Q�R 
�Q t©��%" òØ�
E_ Q��� Ocde ��g"��&\r��B. 10, 12 �� E aK. �UV  Ì�HS$~ �� ��Ç�« C��cB� 
EVë�j C� Ì�HS$~. ��\��, #f  ��� �LE�eEG "ÆUÀ T "��
EÐ"j ��Jþ�&rG, �� GÒÀ Q�R 
�QÐÀ ��� ��� C"f­U �LE�eE�� !� ¹B"_ g�&\r��B. 

��Y� ���, D��xy�� �	
 �
��� aK. �UVE 	`P \�e ¹�f� Q�R CB ®{
 ����>A Z� 
��ÂO��� ø{O�f�>A \@ j �	
K�E_ !î�u º�&f�� Æê ÃwÂ�B C¤ 	> _ �Q�$�  ��W~. Ô>> 
< ����� �`Â� � "GqhK. 
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��� ������ ������ ������ ���    �	
�	
�	
�	
    ���� ���� ���� ���� ((((NNNNNEP) NEP) NEP) NEP) ----2020 2020 2020 2020 ������������    �	
�
�����	
�
�����	
�
�����	
�
����    ������������������������    ������  ������  ������  ������  ----    !"#$%��&��!"#$%��&��!"#$%��&��!"#$%��&�� '( )'( )'( )'( ) oooo.... 59595959    

X�cD©X�cD©X�cD©X�cD©    Q�R ��­� �²tO�Q�R ��­� �²tO�Q�R ��­� �²tO�Q�R ��­� �²tO�����E �`�� �î�î�_ Ocde H��&f� E �`�� �î�î�_ Ocde H��&f� E �`�� �î�î�_ Ocde H��&f� E �`�� �î�î�_ Ocde H��&f� ((((EmEmEmEmpppphasis on Mother Tongue and Restricted hasis on Mother Tongue and Restricted hasis on Mother Tongue and Restricted hasis on Mother Tongue and Restricted 
Parental AutonomyParental AutonomyParental AutonomyParental Autonomy))))::::----    

< ���� D©E� ��\�I�T Ì>h #�øö�EG ��)����B. �B 5� ��Jî ��� abq Xb
Q�j 

g��E> Q�R 8� ��Jî ��� Q�R #_� ab� Xb
Q�j g��E> X�cD©/���� D©� ���
� 

> �̈�B. �B ��Y>�� j g�fJE	 C¤B �TW��j H²�@, C~ù, CØYr, �²tO��E z"� �`���î�î�> �B 

Cr.����B, �B ��Y� ��� ��wtß-=u�� Q�R ����-=u�� LMNEE Qb
 Æ�A" �¨�¤ C��y� 

g�B. _j, T�h ��¨�¤ AEtE� D©EG C��� �¨Î�f� �ê ¨E°�. C�@�Et, 5� �� ��� ��E� !� !"� 

D©� ��­�� ��f� �Et D^ ��cB�A h��j g���B. 

The Impact on Foundation YearsThe Impact on Foundation YearsThe Impact on Foundation YearsThe Impact on Foundation Years::::----    

®EE Ô�i�²" C��cB�A ØqB ����ÀPE�(foundation years) CVP�
� Q�R �O
 �ê �E"³�B. ECCE 

z"� �Ã�
�G kp? �	 EVë�|, NEP 2020 � �̈�� g�h 10+2 Â�e� > 5+3+3+4 Â�e� | U'tÙ � �̈�B, �B 3 

G�T 6 ����ÀPE ��¨À g�h AEtEG ��  "��
E� A�O� �¨Ì �̈�B. 

< �b�j Ì�� ���� M ��²�+ ����ÀPE|L�j 12 ����ÀPE ���	� �	
����À��> ã� 

�PY� � �̈�B. 

NEP 2019 ÃH~	 Æê aI��� "�Ä �­ aI��E¤ 	>_ Æ���j Ocde H��T�O> �Q�$�&\u�B. 

C~ù, NEP 2020 < #�øö�G ��©�� �̈�B. 

8 ����ÀPE ��¨À ��� AEtE Ì�� ECCE Ì�� !" ºfl("× m� �Ð�, ¤©�× n>À× #Ó Ær
�©�× 

UâÐW C�� o>�+ (ÆÒ Â<#Ð �) 	`P ��K ��\r��O> #k�&\r|�B. C�JÒ Zp , M ���t, �¬­" 

LMNE�t ��©e³� �
��� 	`P < ÃH~	CQ  ��GqhK. 

�B H`Jî�&OJ� &�
 Æ�@"�Ä, �B AEtZu z"� HX(", Dqx`J Q�R C��� C��cB�A ECCE 

��b�j C���� Cì��B Q�R > ØOE ��t Q�R g�h� LMNE ��ÂO�� H�~E| Ãu�u g���B. 

8|% 8le��� }~� ��)�� 8|% 8le��� }~� ��)�� 8|% 8le��� }~� ��)�� 8|% 8le��� }~� ��)�� ((((Seeking a Higher Literacy RateSeeking a Higher Literacy RateSeeking a Higher Literacy RateSeeking a Higher Literacy Rate))))::::----    
 2025 q�A �� 3 ��� C>h �¬­" LMNE �	
K�E� CVP�
�G HI��E¤ EVë�| ¤©�× ­©Ò 

#Ò ���©Ò ²ª�Ê C�� �
Q�Ê> NEP ¶ 2020� ��W�B. 

 Z�_" �O
 >¹B" 2018 �©�oNE ����, D��xy LMNE�t CVP�
� Q�R CD
�� z"� 

'E�³� Â�î> �îK�K�~. < >¹B" ���� �� 5 (�ä�` LMNE ) �	
K�E� 44.2 N�� Q�B X9Ï �� 2 

H�~ LR>h &O�J²jK. CêB, �� 3 �	
K�E� 26.9 N�� Q�B X9Ï 9 ��� ���
EG S���&J²jK.  
 

� `:� �`
�f: ���� �� ����� � `:� �`
�f: ���� �� ����� � `:� �`
�f: ���� �� ����� � `:� �`
�f: ���� �� ����� ((((What About TeachersWhat About TeachersWhat About TeachersWhat About Teachers))))????::::----    
NEP 2020 ã� gL�
RE z"� HQP�ë>h º���B�&�>A Ocde H� �̈�B. LEÊ CQ � �B Æ�| 

C����. < ���� gL�
RE >�Q" �X�EG Q�R �cî��	
 C��cB� ��>h �PY� � �̈�B. 

C�ù����, ¤©�× n>À× ±Ð �&Ð Ær
�©Ò, �&Ð Ær
�©Ò z"� "��
E�G ������&�>A !" m� 

�Ð� > Í��B��²À g�B. �ä�` LMNEE G�T gL�
R  rPsvK ��f�, AEtE� q�
³� �O
G 

C�B�&f�� �B ø{O�r��B. 
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�`
�	 �l!� ��� ��)�� �`
�	 �l!� ��� ��)�� �`
�	 �l!� ��� ��)�� �`
�	 �l!� ��� ��)�� ((((Reforming Training of TeachersReforming Training of TeachersReforming Training of TeachersReforming Training of Teachers))))::::----    

< ���� ��E� �O
G ������ ��fÏ ����, �O
G C�B�� Z� òØ�
EG õKS��&�>A ã� 

gx¸k�&\u�B gL�
R . 

# �b�j bc""��&f� Ì��, LEÊ q�
³� q S ����ÀPE ����t� K.Æ� ��
�XEG Cb
��� 

��f� Ì�� xyZ
���j õ�? #��� H�EÐ df EG �PY� ��E> ÎK��B. õKr� tÙe õ���× > 

º���B�&f� Ì�� �&Ð C�s� tÙe   (�<� ) \�'�� ��\f$~ Q�R �u? õ�? �ivqE Ì�� 

Ô> z"� ��Kt ��J���A �¨Î\f$~. 

�&�t� H�>", ����, PZ, ��� Q�R C��PE�� �Ð� ^f   Cx�b�j #Ò pÒ �&Ð 5�Ef õ�? 

X0
×À > ã� C�BH�K, �	`P ZK �Q òØ�
  Q�R qå�E > õKS�Kµ���K Q�R ����À��� 

"��� 50 J�ªEL� ����� >���� vw©�× 5�Ef õ�? C��N�t LEY�µÎZE> #k�&\r��B. 

2030 q�A gL�
� �O
G \]ö �QkV� �y`�	
E�E� ��² �̈�O>, Cx ����À�� q�A ab�� 

"�� ux C�s� q Böt ����t� K.Æ� j g���O> < ���� 'd��B. C~ù, < >\�b�� ��Y�� ®
TEÐÀ ux 

�	 X�eÐÀ ux ��B� ZK, Z� Î�� ���h C��P  g��~. 

CO��j, gL�
R  Æ>h"E ��� ��
�X�t Ly����� g��E> #k�&\r��B, �	`P ZK �Q 

�Q�>h ab�� Q��� õKj � ��~�&J S$K. 

���� 
���� 
���� 
���� 
�������������� ��� �!" ������ ��� �!" ������ ��� �!" ������ ��� �!" ((((Reforms in the Higher Education SystemReforms in the Higher Education SystemReforms in the Higher Education SystemReforms in the Higher Education System))))::::----    
"�
A�J� gLIA z�Y C��NEG �cde��E¤ EVë�|, g�h� �	
 �
���� ã� XKYEG NEP �{v�j¤ 

�¨�� �̈�B. 

g�h� �O
� ��E �Å@ >©Yî�> 2018 q�A 26.3 N�� G�T 2035 q�A 50 N$>A º�&fÏ ÆÒ.<.{ EVë�. 

D��xy� z"� � �̈� g�h� �	
 �
��� z"� Ã"�p� �`DZ>h CIJ­�&f� Q�R 	>A \@ j g�h� 

�	
 ����  (HEI ) ºO¸ Q|e uÂAt�U �y`�	
E� , ��� , Q�R HEI "t�eKt/qå�E {}  j �¨�P�f� 

C¤B NEP z"� ��� EVë�. �E�Ï� Â�w× Ê [� HEIs   OyEZUj OyEZUj CQE�\�E> LEÊ 'd��B. 

NEP �¨���W !" XKY �­ª�Ä C�fÐ ær
~? ux *r �	 q S ����ÀPE �E�
�I� g���B, < 

�E�� C¤" >�� 
Q� Æ�A" , ÎKÀ � !" >�̧©e �Q��� Öf C~
 Z�A �w� ��e���t. HEIs �	
�� z"� 

C�fÐ ær
~? ux #���j ��b u�Ò E X�eÐÀ ÎKÀEG ã� C�B�&J S��B. 

CO��j, ÆÒ.<.A 2020 	`P Æ��× ��
�X>h >²A¹NK. 

#�A�"�³� �©�� �­ª�Ä, �O
z"� \]ö �QkV� ��q>h Ocde� º�eÌ>, NEP CQ  ��E> 

ÎK�¤ !" Ì�� �
��� "C"f­U ®
�U #Ó �u? (ABC)", �B ��b S���Ø ��B� HEIE G�u ��LB�T� �	
 

�u? EG u(ª× j >E` � �̈�B. �B ��LB�T� �u? EG ��J���A �¨Ì> HEI G�T ��e  ��O�>A 

CGQî �̈�B. 

� �̈$>A, ���E� CÁuÄ©Ò #���j �5� �`���î�î�> Q�oK �	 ��q>h C�E�K��E> NEP 
'd��B, T��A, Z�> �`���î�î� "²w� ux-Q�oK �	 "�NEj �	 !" �y`�	
E�� z"� P�
�J 
"�NEj X�WfÏ EVë�.  

��� g�h� �	
 >��9� Q�f² (NHERC) gL�
� �O
| �} g�h� �	
 ��j>A !� !" �S
�ªÐ j 
�>���>A, �� 1O
 Q�R q
� �O
 ­�}~�� !" >��9� �
���� XKY �TW�B. 



 

 

Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    

��� ������ ������ ������ ���    �	
�	
�	
�	
    ���� ���� ���� ���� ((((NNNNNEP) NEP) NEP) NEP) ----2020 2020 2020 2020 ������������    �	
�
�����	
�
�����	
�
�����	
�
����    ������������������������    ������  ������  ������  ������  ----    !"#$%��&��!"#$%��&��!"#$%��&��!"#$%��&�� '( )'( )'( )'( ) oooo.... 61616161    

��	 
�� 

�� 2020 t A���p� (A reflection on the National Education Policy 2020) 
X�� ��KE C��cB� Q���`N� ���E �"��T� ��� �	
 ���� 2020 21� y$\¸Ø D��xy 

C��PEG ��W �b�j �	
 �
���G ������o ��fÏ EVë�j g�B. C~ù, �V� �Zöt� !"�, � �	
 ������ 

C~q ��b P^ [E Qb
 ������ 	`P X9Ï CQ  ���µW. 

NEP 2020 C¤B !" �
Q�lÙ Q�R �B ºfl�, >P%��, ��b C�X  Q�R ���E �E�� �� , 

ÎKÀ Q�R uxE z"� �	
 z"� �Q\Ô̧"��� ��\�I�T� �Q�
EG ��©���&�>A Í��B�&\u�B. 

�¬­" LMNEE �	
K�  'E�³� CVP�
� �Å@ �Â� �Q��� NEP 2020 �TW�B, �B ­u× 

Q�R â"�fU ��öt� Ö�ì? E ���
 Æ���j g�B. g�h� �	
 ��J��, \]ö �QkV� ��
�XEG 

C�B�&f�� 	> 1±E
� | ®b�r|�B. 

NEP 2020 C¤" Ocde> #"�_�T�B �	
 �
��� z"� >P%� �*q� 	> XKY.  !" AEtZu> 3 ����ÀPE 

��¨À �Ø �� � ��&�� �H�K; �>�K õKSOE Ì�� ��  aK. �UV  ����ÀP>A ��rHKt; \�e \�e 

G�T X�f�; Jþ� òØ�
EG º���B�&f�; Q�R E�ÒÀ 5+3+3+4 u�Ò � dÓe j g�B, �"�f C�fÐ 

ær
~? ��Y ux ��
�Q� q S ����ÀPEL� g���B. abq Xb
Q� ã� 5� ��Jî ��� X�cD©j 

g��² �� 8� ��Jî ��� X�cD©j g��². D��xy� z"� ºO¸ âY"[� D©| ���°� C~
 1�b
°��³� 

xy�, Q�R Ì�� >P%� Í�"EY�� Ø�P�&� C����. � �̈� �Q�
 , �Q�
 , �Zöt ¤�¬
�� Q� �	
E� 

aK., g�h� �O
 _ �Q¯ &�W C����. 

Ì�� NEP C>h �LE�e�t "��
ê>h 	> z"� ÎÐ #�y
"E� �w��&f� 	`P, Q�R ��ªPAe, �t¨E 	`P, 
Á�"× e�A�+ > º���B�&�>A ��îh �̈�B. �B ��µj aÐ �	 ��J�E G�u XKYG ã� 4 �̈�B, �B 
Q��� ��ªPAe, j � �̈�B, Q�R ÎKÀ Æ�A"E z"� ��ö$`>h ã� C�B �̈�B. �î<o ��b ����c�E ��� 
g�Yî� �, qå�E �Ee��+ C���� Q�R C�@�Et "�t�? �Ee�©Ò C����. !" HQ��
³� C°
��G �D��� 
�	 \@ , 1�b
°��³� xy�� 'ÆAÊe­U ô��' vKS��O> ��b ÍL�t g�h ��q>h !"Wª� �¨�P�f� 
�XO"��. 

���&�� C�
��Q �	
 �
��� g�h �qt�� G�T Ì>h LR  �¨Î�µW. ZK C�
��Q �	
 ��q>h 

Æê �cde���> �kh�&�µW. AEtE ��`|Ã[��cB�> 4	 ��ö³� �P�>h ZK CG����K. »��� LNW�
 

���&�� Z�A ���� LMNE <�  Q�R LMNE ����ÀP  gqh~, C�Ä ZK ���� LMNE� sö$K 

�� ��Y�� õKj � �H�K. ZK He�f��.�W�\f. tÙe EG ã� �H�K, �B H����j !" �	
��> ¤KW�¤�@� 

Í��B�&\f. tÙe "�Ä ®j ��K ���>A ��Ue ��\r��B. Z�A, ��� �G  		Øj L��, C�@�Et 

�	
K�  <v�$ �t¨� CEÂà~� �KZ� X��Ð� ���>A Æ��� �Q�� JfL²À� C���� �@. �B 

AEt j 	`&)j ÆOJ�>A, ��+ �eKtj ÆOJ�>A Q�R ��$>h Ç��j Q�R >v�j #H`B�&�>A, �	`P 

¤KWÎ��>A Q��� XP �EG C�B �̈�B. ��  Q�R ��� C°
�� Q�R ������ �����&f� �Et 

C°
��G �w��&fÏ.  

®j, NEP 2020 1986 �KZ� »O� ®t�Þ? "�_×, Q�R 2025 q�A H�`�" CVP�
� Q�R 

��[
G HI�&�>A �? pÒ "²w, �B ��Ç�« C°
�� z"� C��P>h X9Ï �A� 3�Y\r��B Q�R q�
� 

Q�R "�t�? _ Ocde H��&> ��X��_ Ocde ��g"��&f�. < �²" �Q�
G ��©���&"àù, � �	
 ���� 

C~q ��Y�� ��� G�T h��j g���B.    ((((VVVVideo Link ideo Link ideo Link ideo Link ::::--------                htthtthtthttppppssss:::://youtu.be/B81//youtu.be/B81//youtu.be/B81//youtu.be/B81jjjjDfrDfrDfrDfrSSSStMk)tMk)tMk)tMk) 
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NEP 2020 NEP 2020 NEP 2020 NEP 2020 �{ ���{ ���{ ���{ ��%��)p%��)p%��)p%��)p���� ���� ���� ���� ((((How Has the NEP 2020 Been ReceivedHow Has the NEP 2020 Been ReceivedHow Has the NEP 2020 Been ReceivedHow Has the NEP 2020 Been Received))))????    

NEP z"� ÃH~	 sG" g�h Þ "�����JÒ X�tr� "� xy Ø<Jî7q ������ Q�R !" ��­U 

�	
 �
���G �cde�&f� C¤B �²"³�B - D��xy� ���h�j �@" Q�R "Q� Q�¨ÀEG ý©��� H��f�" 

C> 'd�qhK. 

�{v�j¤ ÆÒ.�.A.> ��L²�� LUe G�u q��  �y�Â��K. ��� Q�� {=ß l�× X�tr�, 

"��� q��E� gv`E °�©
��" Q�R "�î Kf. z"� �ù
" �î°G àd�&�u" C> 3LYK, �%cî�P�, !" 

X� HRD Q�� �`��j, "D��xy�� �O
 z"� ������" C> 'd�qhK. 

X�cD©� ¤KWÎ�f�_ Ocde H��T ÆÒ <{ 	`P ¤KWÎZE> #���x� X� Ã�
Q��, H Sxy� 

LUe CI¤� qP &��®m qRr Ì>��K. 

���Ù ¤� yk¬ÍÐ ã� < ��q>h H`Jî��K, C~ù, �ä�`� Ã�@j L�tõ��� 

�¹yºªe��@� �ä$`>h �kh��K. �K� �`ªt�, C�G ã� "CQ  	`P #��VG ��à�ê 4fª�" �Z  

j g���O> 'd�qhr. 

�Bê g�fj, �­�­²t��Ht­� 1Ù ��ÀEÐ ��% C"�Ð X�tr�, ÆÒ<A D��xN>h "l t\× 

qå�E ��Ð ��Ð"j XK �̈�O> 3LYK. 

CÛ� =>��À� 1Ù ��ÀEÐ XEK� �P�Ð X�tr�, "50 N�� ��E �Å@ >©Yî� !" Ã�
³� 

EVë� Q�R C>h �y`�	
E�  Ô>A ø{O��². NEP 2020 A�O �"��&\f. ��
�X  < ���? > 

HI�&f�� �}���². C�fÐ ær
~? H�~� �ä�`� S���T� \]ö �¹N  Q�R >�� 
Q� Æ�A"  

R��� Q�>h Æ�A"EG C�BH�~. 

"���� D©�t �¬­" �O
_ Ocde H��&f� Q�R ����c$>h �¹yºªef�, *r D©E -K%êG 

CG���&f�, Ã�
�j æ=� ��$�t xy �vE� !" z�Y ���j XK��B" C> ��+ ÇÐ  . .�. �� ��"eÐ 

vw�Ð �.Þ. îZU 3LYK. 

Â�\�ÂÙ �>À�× ��"eÐ �	
��¹̧"Ð B ��u�Ò ÆUÀ �Ù | X�tr�, "Ì�� NEP �ê Ã�@� Q�R 

�	
��-����³�B" �� "�ØYr �E"³�B gL�
RE� kV� Q�R Ì�� �Zöt� CGS��j Z� ³�� â? G 

X�Wf�" C> 'd�qhK. 
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���  ! " # $%�&' ()*+*�,���  ! " # $%�&' ()*+*�,���  ! " # $%�&' ()*+*�,���  ! " # $%�&' ()*+*�,::::----    

• ./01�2 3�4 56! ? ./01�2 8�9: ;<) ? 

• =!/ ./01�2 ;<) ?8> ./01�2 ;<)? 

• ?@AB ./01�2 3�4 56! ? C&AD ?@ABE F�GH�D ./01�2 8> IJKLJMN��? 

3OA$' PQAR 3OA$' PQAR 3OA$' PQAR 3OA$' PQAR ((((LEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVESLEARNINGOBJECTIVES))))::::----    

_ `/a '�9 ��� 3OA$' PQAPE bc�GLPd...... 

• e/01�2 fPg h)i jKk?PE Cf1�GLPd 

• lmnPR, p$qrs t1u $�v�cB fA:wP J/xd" ./01�2 Cy?PE  AzA/�GLPd 

• CC{ b|}D k1i $#Q $.=nPE C~g��GLPd 

• RTE D ��9J1�' e/01�2 Cy?/� j�wB e/01�2 Cy'�� �R��LPd 

• e/01�2 ;<)s' ���PE �1w�GLPd 

• e/01�2 J�R  �1�GH�D t1u /=�hR $t1%�GH�D/ 3�B�PE �1w�GLPd 

�J�A��J�A��J�A��J�A�::::    

 14 $�fBs�PD� �P �)hP: I�B /���{ C&A 3����0: �PP C�A�:� G0q� 2009 3tRD� 

f��'�. _ G0q�D �P�)hR G9��f�/� �R� B�' �h�AR, ��B�hB, ?@AB�  ,' C&A 3����0: 

/*t /v�{'R ¡����Gv�¢}. _ G0q� J!£q 3tR ¤�: ¥h J!£q¦' ./01�2 fAf$| 5�%�). �/� BL§ 

Cc Cy?R ¡������ ). _ 3yA*�D j�wB ./01�2 Cy'� 8> I��? G0q�D/ CC{ ¨©Eg, $ª 

¨©Eg ./01�2 fAf$|E jBA©��, J«©��8> jbwC�¬}? G0q� 3tRD ./01�2 8> I��)? 8f­fd 5 

�{ABR ;J®q)? CC{ n¯P �{ABR 56! ? (R�:���. 

./01�./01�./01�./01�2 j2 j2 j2 j�wBJ1°|±�wBJ1°|±�wBJ1°|±�wBJ1°|±::::    

j�wB ./01�2 8> I�² (R�:�4 I�B, /���{ C�A�:� G0q� ³´��' C{�� ./01�2 

;*®/� j�µh ¡������f��. 3�h ¶��P fPg ./01�2 ³´��' C{�� k�LH� ·9. 

C&A $�$|PD 3tP�N'¸ C�AJ�¦' CC{ ¶�A¹.R ³´��' º�: ./01�2 k�LH� ·9. C&A 

C£*¶�nPE ./01�2 ;*fP°' 3c¶dR »B� JEP ¥±w, fPg lmnP $�&�¼':,  ½¾ $�&�¼':,  8:�f 

$t*� ¿®}�G·h �N?¸d.  1 $t*� 80 - 90 nB� J1lP? $�v�{ ¶�Ah>lP¿ $1�fH� ·9. hEh 

À{? ?@AB, IlyAuP B<Á, ÂPgP 3ÃA$' b|}P J1ÄP' B�§�N'¸�. 

�1k' $�½t n¯D ./01�2 ;<)s' C�Ac¶dP ��qR ·h�fH� fPg ./01�2 $1� k�LH� ·9. 

$Å' �n/ÆÇÈ� ;É d ·h lmnPP:, IlyAuP: ³$� PÊ�GH� ·9. 3�9¿, �!/ e/01�2 ;*�/� 

PMRC °v���/ /*t/GH� k1���. 

lmnP C�A¶�A¹.PD $.k� �dÌ' l¾ ���GH� ·9. 8h�ÍÎ ./01�2 kd�N�² 3h�H B�' 

/���B�h 3E$�Ï* G�AR ;J0qH� ·9.  ./01�2 J0g $Å' Ð¯1 ·h �fH� fPg ./01�2 ÑÒ¯AB, jOf� 

�1�� $1� 3f��' 5�%�� �·h �N?¸d. 
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R.T.E R.T.E R.T.E R.T.E ----    2002002002009999    ----    ./01�2./01�2./01�2./01�2::::    

 R. T. E - 2009 3yA*� -1 ¨©Ó (2) D b|/h jÔBÕ� 3�4 'L� lPh $�$| ·� �>gJ1£Ö / t�HPJ1£Ö, 
'L� J�¬*x ·� J�¬*x 3/ 3�|�. »� v, #& J1lP? $�v�{ /*�¾@ h)�' $�$| 3/ R.T.E Ø��w��. 
¶�' Ùt b|}D ÙtJ�¬*x, t�HP b|}D t�HPJ1£Ö, �>g b|}D �>gJ1£Ö ³ $ Ñ�B�D I'¸ 
�PP�&1� I�B /���{ Ñ�6h C&AE 3���¬).  

 R.T.E Ú 2009 `/a Ú 4 ¨©Ó 29 D/ $ª ¨©Ó 1,2 �Õ� lmnPD ;1' ÂPgP�&¡ ��B�h C&AE 
��90: ;°' ØG'PE ./01�2 ;<).  

 ¨©Ó 29 (2) 5 D �ÛA�L�D ��9J1�' CRfP: À{?ÃA$' jÜ*D 5 º�: 3f¶È� h)%�Gv,��? 
ÂPgR 8>�! CRfR h)� �?¸d? ÂPgP Ð¯dR, 3ÊÑ<Ý 8>�?¸} 3�C ./01�2 ;<).  

 b|/h jÔBÕ� B' J1$� Ñ�B�D v, _M ÂPgP�&1Þ v,� 3�9�ßD I�� 100% 'e9: �{AB 
fá�G�/� G0q� ¤/¸ ØG'R ;°��. 

 b|/h jÔBÕ� G0q� °âds ;°' C{�� B' J1cD/ f°�w'¸ 14 5ãg D� �PP�&1 Cf�P: ä��' 
1¶d¢PE /�Õá�¬). 

 j± �RM ·� �)h v,D j=È� ��� lmnP: pk��å Ñ�6h C&AE �1w;É> J�A=©@ �{AB 
fá�¬). 

 vPæ' f�§P: ä��' ÂPgR 5 C{¦' Cf©: �1¶:�� v,D ;1 Ñ�6h C&A �1w;*0�D ³0�¶R 
·:�� ç�). 

 v,D j=n/� 8�Âh Cy'�, 8ßf�! j=È d�Ò ·:�� ç�). 
 Bt èH¢E J1$� Ñ�B�D/ lmnPD ;1%�� Ñ�6h C&AE 3���GH� j± B)gB�é ·� $��©:/ 

�{AB. 
 ¶�' "' Ø���' G0q�D/ /v�{'R 3Þ¸ ÂPgP�&¡ lmnPD ;1 G9� ¤'b��;> IlyAuR, 

B)g&�êR, b|/h $�$|R �{AB fá�¬P/ G0q� Ø�����. 
 ¨©Ó 4 D �ë�'¸ C{�� jÎAh ´©� �h�APE h)%�GH� b|/h jÔBÕ� �{AB 3/  � G0q� �ë�'¸�. " 

3�nP ./01�2 ;J®q). 
 R.T.E ¨©Ó 4 j¶�� 6, 7 5íg /�,' �RM/ �)h v,D ;��h�}? ·� ;1�' B�ÕB Ñ�6h C&AE �1w 

;*·h �}?  1/  1 f*�: B�' B�L±D ;d�� ). B�L±� ä��' bt�|îP b{'  � 
IlyAuP �{AÎ. 

 Ñ�6h C&AD j=È� ���' �PR 14 $�fBs�R /�,' B�ÕB  � C&AE �1w ;É f�: I�B C&AE 
��ï �:� h)�I?¸d. 

" /v�{'P &ðñqî j± �RM/�)h f*�: BL§ B�L±D j=È� �1'�%M b|}� $1JM bt�|îR ·f/ 
j=È� ±�$�1�G�9. ³ �RM/�)h f*�: B�' B�L±D ;��). �d 3ÃA$'D 3�&d ÂPgP� hP° G9� 
¤'b��G�/� �R� ³b|}� $1Jò bt�|îPE ÂPgR bc�;> ç�). 3f$�¦' b.ó/ ÂPgP: 3���¬). 
»�9: b|/h jÔBÕ� ·� jÔBÕ� ÂPgP: ¶fP°' b.ó 3���; �{AB x�� ). �d f*�: BL§ B�L±D 
/�ô1B bt�|îR h)� B�L±D ¤'b�N?¸� ? ·� ? ./01�2 ;<). 

 ¨©Ó -18(1) j¶�� jÔBÕ� b|Â��' v, ¶:�� jÔBÕ �1w�� J¾� ��&:�� 5 »B� v, b|Â�G H9. 
 lmnPD ;1' �P�)hPE G9� �d� H���G�9. ¨©Ó - 17 (1) 5�R,/, �)hE  � nÁ�h&�H', 

.'°h =c��P: �1 ;* H&/ (R�N��.  
 õEh v,' f�§R, j± P J1°|NPE8 9ë��ß'¸ ÂPgP J0g �1� G9� �&� �Ph' Of�� çH H9. 
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 G9� �d� G9�: $�v�c��' »B� ¶�A¹.P ��g� (8hsö�÷Eg,  Ñø:qfd�R,  1÷�Bs R ù&ú'C) 

ûüR / Hý�R fØR ;*H�, ÂPgR ¶�A¹.Dg lþ§'�/� I�s�� çÂ'�%M  1/ d�Ò �d� 
lþ§':�� 3f.' J�GH� >�!C 5 C�A$�$| ;* H9. 

" C£<PE b|/h jÔBÕ� ./01�2 ;<). 
 lmnPD ;1' ÂPgP�&¡ ��B�h C&AE ���). »�9 �$� C�A�:� G0q� 3yA*�- 5 D/ ¨©Ó 29 

D 1, 2 $ª ¨©'g �Õ� ¤/¸ ØG'R ;°��. b|/h jÔBÕ� ��B�h C&A 3tRD »C 5 º�: 3tR 
kd�N?¸*�� ./01�2 ;<). 

 I���@: ¨©Ó 29 - 2 8 D �ÛA�L�D ��9J��' CRfP: À{?ÃA$' jÜ*D 5 º�: 3f¶È� 
h)%�Gv,��? ÂPgR 8>�! CRfR h)� I?¸d? Ûx* $�J& �©@D  1 l¾ 8> I��?  ÂPgP 
Ð¯dR, 3ÊÑ<R 8> I?¸}? 3�C J�A=©@ ;<). 

 ÂPgR v�q J!q G&f:��, Ã*� ³�²ã' f�!  ! E�,  1/ CÒ�w ;° d Bt 3EÃ PE ÉÕG�� 
fA�wh1�GH�D lmnP �H%�). 

 ¨©Ó 9 D¶gü (_) j¶�� 14 $�fBs�P f�: �PP: $�v�c��' 1¶d¢PE /�Õá�GfP°' 3f$�� 
�1�� R.T.E - 2009 ()*+°��. �/ j¶�� C�Ad|R lmnPD ;1'J%! E�, 3B/� $�v�c��' 3/¸ 
C£<PE 1¶d¢D çÂ�GfP°' 3f$�� I��. ¶�' 3ßf�! 1¶d¢R lmnPD /�Õá�GH� 
kd�N�² ·² (R��f�/� ./01�2 ;*fP°' 3f$�� I��. 
¶v!q j± b|}D 1¶d¢ t1u 1�$q� 3�&¡ BJ%h /�Õá�¬). /�Õ�@ xdE ./01�2 ;°  !/ 

$1� /�Õá�;> ç�). ./01�2 ÑÒ¯AB �1�� I�B /���{ C�A�:� G0q� 2009 C$%£q�� �ë�'¸ 
C£*� t'� Lt/�¬�. 3}Î G0q� �ë�'¸ C{�� ./01�2 3tR Cy'� 8> I��D (R�:���. 

lmnPRlmnPRlmnPRlmnPR,,,,    p$qp$qp$qp$qrs trs trs trs t1u1u1u1u    $�v�cB$�v�cB$�v�cB$�v�cB    fA:wPfA:wPfA:wPfA:wP    J/J/J/J/    xdxdxdxd    """"    ./01�2./01�2./01�2./01�2    ----    Cy?RCy?RCy?RCy?R::::    
C�A fAf$|D CC{ b|}PD ��B�h 3�nP 3tR ./01�2 �{ABE lmnP b|}D 

jy�lyAuR, t�HP b|}D t�HP C�Ac¶dR, �>g b|}D �>gC�Ac¶1 t1u Ò¯A�� �1k' $�½t 
n¯D/ C&A $�$|P: PMRC °v��� �&ABR ;J®q). 

 ¨©Ó 21 D/ $�s©Ó 2 (8) j¶�� $.k� JQ' lmnP <k.'A h6� (S.M.C) ./01�2 �{ABE 
;J®q). 

 �>g C�Ac¶1 / ACMOR / GCDOR  ��D hÞ$� 2 «üR lmnPP J/ xdE ./01�2 ;<). 
 $�&1¼��' lmnPD ��B�h 3�nPE hÞ$� L�0 lß $#	�¬). 3>i »B� 3c¶dP J1ÄP' 

1¶d¢PE J1Ä)�¬). 
 t�HP C�Ac¶1 / Ø�r ¶�Fg
s HMs / SCRPR  ��D hÞ$� 4 «üR t�HP J1cD/ �1k' Ñ{6h 

lmnPP J/ xdE ./01�2 ;° B' J1ÄP' 'e9 ;<). 
 ./01�2 3c¶dR Bt ./01�2 �{ABE »B� JEP b:� /�g©î� ;*�9. 
 lmnP <k.'A h6� Cc� j±�P 4f, È/ �� lmnPE $�&1¼�� B' J1ÄP' E'e9 ;<). 
 ACMOR B' J1cD LP lmnPP jy�lyAuP $#© $.=È� j±�P ù&!  ��D /�Õá�� 

lmnPP J/xdE $#	�¬). 3>i, j±�P 15f Î�' t�HP C�Ac¶dR /SCRPP� $#©$.=n/¸ 
/�Õá�� lmnPP J1°|±/ $#	�¬). 

 I�B /���{ C&A: �PP �:� /*.fµ 2010 ¨©Ó-3 (17) j¶�� t�HP 1
�s J�sÓ / SCRPR t�HP 
b|} 8)��0Á C�A¶�A¹.PE $t'Õ}Øw B' J1ÄP'PE jy�lyAuR $#©$.=È�D 
G1��G�/� $t1%�¬). 
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./01�./01�./01�./01�2 C2 C2 C2 C����RRRR    �{ABR�{ABR�{ABR�{ABR::::    
./01�2 B9J1 ;<)s' ¶�A¹.P �{ABR 8f1/ 8fd ./01�2 ;<) ?8�%M ;<)? 8h�H 

;<)? ù&P� Cf�R _ ��� J!qhD I?¸}. 

¹¹¹¹....
$�$�$�$�....    

./01�./01�./01�./01�2 2 2 2 
;;;;<)s' d<)s' d<)s' d<)s' d    

8f1/8f1/8f1/8f1/    ./01�./01�./01�./01�2 2 2 2 
;;;;<)<)<)<)    

8�%M8�%M8�%M8�%M    
5555    5555    $�$|P:$�$|P:$�$|P:$�$|P:    
./01�./01�./01�./01�2 : 2 : 2 : 2 : 

J�Â�¬)J�Â�¬)J�Â�¬)J�Â�¬)    

lmnPRlmnPRlmnPRlmnPR////hhhh����nPRnPRnPRnPR
////¶�AP<R¶�AP<R¶�AP<R¶�AP<R    

$�&�¼'$�&�¼'$�&�¼'$�&�¼'    

1 
�1k' $�½t n¯ 

t�� /  ¨¹0Á / 
h6£'� 

POs / ADs / JDs / DDs 
/DTDOs / DEOs / 

OSDs ,..etc. 

�M �PP 
¥hb1 

ITDAs / DTDOs offices / 
DEO Offices / 

Academic cell  / 
 Education Cell,..etc. 

ITDAs / DTDOs offices 
/ Acadcell/ Hostels  // 

�P¤hb1 

2 

3{'� ·� 
$�uhw 

$�¬P:R / 
��b|}3c¶d

R 

�>gC�Ac¶1 
/DTDOs/ ACMOR & 

GCDOR 
�P¤hb1 

lmnP/p$qrs / 
P.M.R.C /Ø�r 
¶�Fg
s/PETC 

 DEO ¶�AP*�/ 
PMRC/PETC/R.M.S.A  

¶�AP<R//�P¤h
b1. 

3 

DD(Edn) / 
OSDs(Edn) / 
��b|} 
3c¶dR 

ACMOR, GCDOR 
& SCRPR 

�P¤hb1 
lmnPR / p$qrs 

P.M.R.C /Ø�r ¶�Fg
s 

Ø�rs / PMRC 
¶�AP<R 
//�P:¥hb1. 

4 POs / DDs /DTDOs 

ACMOR, GCDOR, 
ATDOs , SCRPR, 
HMs, HWOs& 

Teachers 

�P¤hb1 
lmnPR/p$qrs 

P.M.R.C /Ø�r ¶�Fg
s 

Ø�rs / PMRC 
¶�AP<R 
//�P:¥hb1. 

5 
ACMOR / �_� / 

GCDOs 
MEOs/ SCRPR/HMs / 

HWOs 
�P¤hb1 

lmnPR/ p$qrs  
Â 8�³1s 

 �/� ­�M ·� 
�M «üR. 

6 
HMs/ MEOs / Ø�r 
¶�Fg
s HMs / 
SMC/ SCRPR 

IlyAuR �P¤hb1 

C&A ¶�A¹.R, B�L± 
L� ³G�@R, ÂPgP 

C�A j.�R 
b|}R 3tR, $� 

lmA ¶�A¹.R 
3tR, f$± Lð� 

�h�AR 

 �/� �M ·h 
?R� «üR. 

 

7 ATDOs / HMs 
HWOs / Dy. Wardens 
/ Class IV Employees 

�P¤hb1 
f$± Lð� �h�AR, 
�� 3tR, C&A 
¶�A¹.P 3tR 

 �/� ­�M 
«üR / HMs  Î j± 

«ü  
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Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    
./01�./01�./01�./01�2 ;2 ;2 ;2 ;<)s'<)s'<)s'<)s'    ���R ���R ���R ���R ÚÚÚÚ    ./01�./01�./01�./01�2 ;2 ;2 ;2 ;<)s'<)s'<)s'<)s'    3�nR3�nR3�nR3�nR::::    

$�v�cB ./01�2 3c¶dR lmnP b|}D CC{ 3�nPE/ ���PE ./01�2 ;<)s I�ß��. ¥h 
¹tv&Ç¦', JhH��� j�µh�, ¥h CkÓ � ./01�2 ;<). 3�nP jL±/ $#	�� B' J1ÄP'E 'e9 
;u0: ./01�2 â��0gE °&ô� ;�¤/ ³< &ÈPD ./01�2 ;J®q). 'e9 ;°' ./01�2 â��ßg 
lmnPPE $�&1¼�¬�'�/� ¥h /&�¼'�. j± 3c¶1 �!/" 3c¶dP B/!� °&ô�� I�¬). 
lmnPlmnPlmnPlmnP    b|}Db|}Db|}Db|}D    ./01�./01�./01�./01�2 ;2 ;2 ;2 ;<)s'<)s'<)s'<)s'    3�nR3�nR3�nR3�nR/ / / / ���R���R���R���R::::    
1. 1. 1. 1. 'e9'e9'e9'e9: : : :     

v, _M ÂPgP�&¡ f�&nB� lmnPDg 'e&"A> çHH� v, v*! ÂPgR �P¶1�:P Cf�R 
Éh1�� °&ô�� I���fH�  1/  � v,D ;1%�;�9: j*±¸�GH�. 
2. 2. 2. 2. pkdpkdpkdpkd: : : :     

B)g&�êR, IlyAuR, $.k�, ÂPgP�&¡ lmnP: $¹t�� pk�"A> G9�¤'b��;> ;*H�. 
3333. . . . /PhH/PhH/PhH/PhH: : : :     

hÞ$� 14 $�fBs�P f*� f;� $1� j± ¥h�d (�P, �)hR) ¹t� BJ%:�� pkd 3�å /�ô1B 
B�LNR, G9� �1w ;*H�. 
4. 4. 4. 4. ####)h $9l*�)h $9l*�)h $9l*�)h $9l*�: : : :         

lmnP ¤'bL�/� 3f$�t"A Ñ�6h �h�AR 3�4 B�L± L9R, jKLnP, &ðÈA$f@ IJh��R, 
jÎAh 3f$�R LP ÂPgP: B�' 5�%ßg, $1JM $�¯AD td�%Mg, �� Þ!, f$± LðpR, ³0$|P�,  &� b.ó 
ù&P�'C $t ��H�, I'¸ f'dR C/K���:�> çHH�. 
5555. . . . À{?ÃA$'À{?ÃA$'À{?ÃA$'À{?ÃA$'    jÜ*RjÜ*RjÜ*RjÜ*R: : : :     
 j�wB� t'� B�L± L� E�, jÛbÕ6h $�$�ð±/ ³´�w?¸�. �/� 3E�@¦'  �f�@� B�L± L9Dg 
I�HH�. OLbÕtA Cy?PE 3fP�Ê�GH�. t' B�L± L9PDC C{b|}R h)�' ÂPgR I�®d. IlyAuR 
bE P &ðh%��� 3�&1 3ÃA$' 3f$�R x��H�. $6�µB C&A 3�ï> çHH�. G��R k�JH� �Õ�, hð�AR 
;*H� �Õ�, 3EÃ P �Õ� �d��fH�. _ jÜ* B�L±D IlyAuM $¹t�� bi> Il{uP: $Å' 
.�§ /ÆÇÈ¶R,  1 fð±w '��A/¸ F�;> ´©@ ¶�A¹.R /�Õá�GH�. 
6. 6. 6. 6. IlyAuPIlyAuPIlyAuPIlyAuP    B<ÁB<ÁB<ÁB<Á    t1ut1ut1ut1u    À{?OA$'À{?OA$'À{?OA$'À{?OA$'    b.ób.ób.ób.ó: : : :     

IlyAuP E�, B�L±L9Dg 3ÃA$' 6¾  �f�@� h)%�G�/¸ t'� ³´�w?¸�. »�9: 3E�@�� 
À{? 3ÃA$' hð�AR I��). B&E�@�� IlyAuR 3�&¡ lmA j�µhP�, $Å' 3ÃA$' b.ó� 
$�°9ôR 3"A> çHH�. J1$�PD 3�9�ßD I'¸ ¯d�·/, B:�f ¯d�LP À{?ÃA$' btó / »�0��q( 
3ÃA$' b.ó/ ¡�����¤/ À{?ÃA$' jÜ*Dg IlyAuR, ÂPgR C/K��;> çHH�. _ ùBw� 
jÜ*D $.k OLbÕtA�  � I�ò> çHH�. 
7. 7. 7. 7. f'dPf'dPf'dPf'dP    C/KL�C/KL�C/KL�C/KL�: : : :     

f'dR ­�M �¶R )±h f'dR, .'f f'dR. À{?OA$' b.ó, ¬dqR, ��R, .A�R, *�+P* 
�$w¶R, �ß �$w¶R, lmA�$whÒR, '�?R, âg, ¶d¢R »fÞ¸ lmnPP: 3�ï> çH0�. �!/ Bt 
P©îb{'D  5 º�: ÂPgR, IlyAuR C/K���:�ß?¸« J�A=©@ ;*H�. 
8888. . . . /��B�/��B�/��B�/��B�    $t$t$t$t****    ����>A�h'�>A�h'�>A�h'�>A�h'�    ((((CCECCECCECCE))))    3tR3tR3tR3tR::::    

¨©Ó 29, $-r  2 (4 ) j¶�� $�j�* JÁ©P b|'�D /��B� $t* �>A�h'� k1i> çHH�. j± 
IlyAuM C.C.E 1�$q� t1u :Ò·!( /�Õ�@ 1¶� ¢ /�Õ�@ J�A=	�¬). ³y�RJ1Ä)�¬). 
9999. . . . lmnP<k.'A$.=nRlmnP<k.'A$.=nRlmnP<k.'A$.=nRlmnP<k.'A$.=nR/ / / / IlyAuRIlyAuRIlyAuRIlyAuR    ----    B)g&�êP$.=nRB)g&�êP$.=nRB)g&�êP$.=nRB)g&�êP$.=nR    ::::    
 lmnPD �PP�&¡;É hð�AR, h'v1; j±O l0 R B)g&�êP:, $.Û/� 8J%!h�%M 
()*J�¬). �/� =�h� S.M.C / P.T.A $.=nPE C/K���� ). lmnP l�&�¼h�� I�4 lmnP 
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¶�Ah>lDg $.k� �d:� lþ§�ß��. lmnP ¶�A¹.R B'�� OCØw ¶�A¹.R t1�B �� 
/�Õá�G�/¸ .Bsá�w��. ¶v!q ¹t� BJ%:�� j±�P S.M.C/ P.TA $.=nR ³´��' C{�� k1i> çH0�.  
11110000. . . . CCCC����B¸ ¶�A¹.P 3tRB¸ ¶�A¹.P 3tRB¸ ¶�A¹.P 3tRB¸ ¶�A¹.P 3tR::::    

lmnP 3¨�/g, IBs R, J�MLR, C�B¸ ¶�Ah>lR ù&P� 3/¸ ¶�A¹.R lmnPDg $¹t��, 

³´��' C{�� /�Õá�;> çHH�. 3�B� h1:P� ¶�Ah>lR k1i0ßg ç�). 

" 3�nR / ���PD lmnPP J/xdE 8J%!h�%M ./01�2 ;<)s' �{AB $�v�cB 3c¶dR, 

$.Û/� I��. »� /��B�� $t*�� k��)s' ¥h 3BA�B �Ph jÜ*. �� J/;°' lmnPPE 3Ê'���¬). 

;*/ lmnPP:Ø01w/ h)��;> hð� ;<). 

$�v�cB$�v�cB$�v�cB$�v�cB    3c¶dR3c¶dR3c¶dR3c¶dR    ./01�./01�./01�./01�2 ;2 ;2 ;2 ;<)s'<)s'<)s'<)s'    3�nR3�nR3�nR3�nR    / / / / ���R���R���R���R::::    

� ACMOACMOACMOACMOssss    / / / / GCDOs GCDOs GCDOs GCDOs / / / / M.E.OM.E.OM.E.OM.E.Ossss    
 �1k' lmnPDg C�Ad|P jL±, jL±D Ò�9'¸ lmnPR, õEh vH¢ lmnPR. 
 lmnPP $�&�¼', /�Jv,' ./01�2 J�R. 
 *�+P* /�Õ�@, .1Ars, bq
 3�2 »3A 1�$qdg. 
 bq
 3�2 »3A 1�$qdg, 4:s56
s , 8:AF��a, 7Á¸G� ù&ú'C 
 7�2s u!ú+£Ó, x��?R, ¶A, ý
 
 �P Á jy�lyAuP� $#Q $.=nR 6/as ý
 
 ÂPgP 3ÃA$'� jL± �$� 3tR Jd�w'¸ ¶�Ah>lR 
 1¶d¢R , 1�$qdg /�Õ�@ 
 8� ÍÁ 

./01�./01�./01�./01�2 $�2 $�2 $�2 $�&�&�&�&�9999��������    J1Ä)�¬)s'J1Ä)�¬)s'J1Ä)�¬)s'J1Ä)�¬)s'    1¶d¢R1¶d¢R1¶d¢R1¶d¢R, , , , 1�$qdg1�$qdg1�$qdg1�$qdg::::----    
lmnPlmnPlmnPlmnP    b|}b|}b|}b|}::::    

 IlyAuP pkd 1�£q� 
 ÂPgP pkd 1�$qdg 
 /��B� $t* �>A�h'� 1�$qdg 
 IlyAuP ÍÁR 
 ¶A, ý
 
 /�R / Ù�a 1�$q�, ¯d� ;°' x��?R, ¤'¸ b.ó J1ÄP' 
 jL± /=�hR, 1�dqR 
  1÷h, `/a lmA j�µhR 
 8:8�° $.=nP 1�$qd Ú 6/as ýr 
 jy�lyAuP $#©$.=nR 1�$qd, 6/as ý
 
 bq
 1�$qd 
 *�+P* �$w¶P 1�$qdg t1u bq
 »3A 1�$q� 
 I�B lmA �$w¶P J�ÂÏ 1�$q� 
 ÂPgP ;rw ¶d¢R 
 lmn P3Êfð�ô j�µh 
 lmnP ¶�Ah>lP �:A��4£Ó /=�hR- 1�$q� 
 hgª P /�Õ�@ 1�$q� 
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Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    
Ø�Ø�Ø�Ø�r ¶�r ¶�r ¶�r ¶�FgFgFgFg



ssss::::    

 Ù�0g C/KL 1�$qd x��?R 
 ¶A, ý
 
 bq
 1�$q� 
 Ø�r ¶�Fg
s .=nP 6/as 1�$q� 
 $.=nP 8ø�� x��?R 1�$q� ù&&P�'C. 

$�$|P$�$|P$�$|P$�$|P    t1ut1ut1ut1u    fA:wPfA:wPfA:wPfA:wP    J/xd"J/xd"J/xd"J/xd"    $#©R$#©R$#©R$#©R    ----    /�Õ�@/�Õ�@/�Õ�@/�Õ�@::::    
b|}Pb|}Pb|}Pb|}P     Á� Á� Á� Á�    J/xdJ/xdJ/xdJ/xd    $#©R$#©R$#©R$#©R    
¹t¹t¹t¹t

$�¯A$�¯A$�¯A$�¯A    
b|}b|}b|}b|}    $#©D$#©D$#©D$#©D    lþ§'fP°'lþ§'fP°'lþ§'fP°'lþ§'fP°'    

 d d d d    
$.=È$.=È$.=È$.=È    3ø��3ø��3ø��3ø��    /=�hR/=�hR/=�hR/=�hR    8f1�8f1�8f1�8f1�    $t1%�¬)$t1%�¬)$t1%�¬)$t1%�¬)????    

1 lmnP
b|} 

jy�lyAuR, 
IlyAuR, 
8:8�° 

ÂPgP jL±, /��B� $t* �>A�h'�, 
Ñvg<s 3�2 »3A:, ÂPgP pkd, lmA 
J�¶R/ $� lmA¶�A¹.R 3tR/ 
=k' 5�%ßg/ C�Ad|P 3�9N'¸ 
f$NR 

¶�Fg
s HMs, MEOs, DEOs 
ACMOs, GCDOs, DTDOs,  

2 Ø�r 
¶�Fg
s 

jy�lyAuR 
IlyAuR, SCRPs 

ÂPgP jL±, lmA J�¶R, ÍÁR, C&A 
¶�A¹.P 3tR, Ñvg<s, °°_, $� 
lmA ¶�A¹.R 3tR. 

MEOs, DEOs ACMOs, GCDOs 
, DTDOs 

3 ATDO 
,CkÓ 
b|} / 
t�HP 
b|} 

MEOs, HMs, ATDOs, 
SCRPs 

lmnPP ÂPgP jL±, Ø�r ¶�Fg
s 
.=nR, lmnP b|} $.=nR, 
Ù�!Õ /KL�, C�B¸ ¶�A¹.P 
3tR, ./01�2, lmnP $�&�¼'R, 
Ñvg<s, °°_, $�lmA¶�A¹.R 
3tR, f$± Lð� /�Õ�@. 

DEOs, ACMOs, GCDOs , 
DTDOs 

4 �>g 
b|} 
(POs / 
DTDOs) 

DEOs, ACMOs, 
GCDOs,  ATDOs 

lmnPPÂPgPjL±, f$± Lð� 
$9l<R, C�B¸ ¶�A¹.P 3tR, 
C&A j.�P b{', e/01�2, 
J1lP', C&A t1u f$± Lð� 
$9l<PD »6, I'¸ $t$AR Ú 
J1ñ��R, C&A 3Êfðc� j�µhP 
¡JhP%'. 

CTW, TWD (Acadcell) & 
District Collectors 

5 �� 
b|} 

ADs, JDs, DDs, OSDs, 
POs / DTDOs & other 
Sectorial Officers of 
Head Office 

C&A, Ð&A�, f$± Lð� $9l<R, 
C�B¸ ¶�A¹.P 3tR, C&A 3Êfðc 
j�µhR, ÂPgP jL± j.�R, 
�1kEP: 3��; $�½t J�¶P 3tR, 
J1lP' $�v�cB $t$AR Ú 
J1ñ��R ù&ú'C. 

¨¹0Á / �1k' $�½tn¯ 
t�� / jÔBÕ�  

 
 
 



 

 

Intensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITPIntensive Training Programme (ITP----TWD)TWD)TWD)TWD) 2020202020202020    

����� ��	
������� ��	
������� ��	
������� ��	
�� �� ��� ��� ��� � oooo.... 88885555    

./0./0./0./01�1�1�1�2 t2 t2 t2 t1u1u1u1u    $#©P$#©P$#©P$#©P    /�Õ�@/�Õ�@/�Õ�@/�Õ�@    ÚÚÚÚ    3tR:3tR:3tR:3tR:    Ø�hRØ�hRØ�hRØ�hR, , , , ³y�R³y�R³y�R³y�R::::    
CC{ b|}PD ./01�2 3c¶dR ;J4q ./01�2 Cy'� 3tR: Ø�hR/ ³y�R _ Ü�� C{�� 

I?¸}. �! ³y��� 3c¶dP ./01�2 CcCy?PE �>A�h'� ;bwd. �! ³y��� ./01�2 
$�v�c��' CC{ b|}PD I��)s' ./01�2 3c¶dP J/xdE 3�G? =*0� kd�N��. 
3tR: Ø�hR / ³y�R: 

 3hH6
 34�>Ós 1�$q«g 'e9 ;°' ØG'R $PpR.  
 lmnPE $�&1¼��' CC{ ./01�2 3c¶dP â��ßg.  
 8:8�° $ÔAR $.=nP: pkÅ ;°' x��?R.  
 lmnP $�&�¼'D J1Ä)��' 3�nR, ØG'R 'e9 ;°' 6/as 1�$qdg.  
 jy�lyAuR /�Õá�w'¸ IlyAuP $.=nP 1�$qdg. 
 ACMOs / t�HP C�Ac¶1 ./01�2 $�&�9�� �1��' lmnP ./01�2 J�R. 
 DTDOs e/01�2 $�&�9� /=���' /=�hR 
 °°_ t1u $�l?A�nP 3tR. 
 6/as 1¶� ¢ ;°' 1�$q� 
 ./01�2 3c¶dP ���)h 8� j�µhR. 
 ÂPgP jL± /=�hR, lmnP jL± /=�hR, ù&ú'C. 

CC{ b|}PD ¹t� BJ%:�� k1i $#© $.=nR  ! 6/as ;° B� G�AR �1�� 3�&1� J�Â�GH�. 
 ! 3tR t1u jL± B9J1 $.=nR G��. 
    

./01�2./01�2./01�2./01�2    fPg fPg fPg fPg IJK�RIJK�RIJK�RIJK�R::::    
 lmnP E�, �� b|} f�: ��B�h .d%R @ß ;�:�®}. 
 G0q� 3tRD 89��N'¸ $t$AR 3f«yPE �1w�GH� kd�N��. 
 IlyAuR B�L± L9PD &�H' �áB, ÉÕ¬AuB  �f�@� �P¤P%LR��d. ÂPgP O R, 

3ÊÑ<P: CRf »bwd. 
 ÂPgP G9�� jBA© J«© $�v�{� I'¸ j± ¥h�1D k ý �ÁB'� F���9N��. 
 ./01�2 IlyAuP J/xd fð±w '��A/� �d�R�9Ç���. 
 ./01��¸ JhH���� 3tR ;Éw ÂPgP $�Õ� ÒzÊfð�ô b{At�N��. 
 ./01�2 B9J1; J4q $#©R 3E$�Ï* G�AP fPg IlyAuR, 3c¶dPD ³B�CnÕ$� 

F���&Hº¶:��  1� Gh�! .�§&�¼hBÕ� PÊ�w��. 
 

e/01�2 /e/01�2 /e/01�2 /e/01�2 /====ïhR $t1%�GH�D  $ íïhR $t1%�GH�D  $ íïhR $t1%�GH�D  $ íïhR $t1%�GH�D  $ íBBBB    / / / / $t$AR$t$AR$t$AR$t$AR    ----    G��G��G��G��::::----    

 

 e/01�2 J�P" $Å' 3f��' ·h�fH� 
 PMRC °v���� h��A0� J1ÛC'� ·h�fHo fP', /=�hR B<d ;u $t*�D ò® 8�D ³JÆ0� 

(DEO) ·h�( /=�hR J�JH�D ³P$A� 3fH� 
 ACMO/GCDO P: J�A=©@ ;u $�&�9�D �{AB� J/;*/  1" õ�0� G�A±�¤� 3c¶�� 

·h�fH� fP', J�A=©@ ?t.¾��� ;*H�, B�Õ� /=�hR ³´��' Á±D $¶P�D »fÕh�fH� 
 ¥h=ã G�A ¤�: I'¸B 3c¶dP: °âds ;°', G�A x��h�fH� fP' /=�hR $t1%�GH�D 3P$BÕ� 

j&1¼�GH� 
  PMRC °v���/ ¿fP� C&A J�¦' e/01�2 3�nP¿ ¶:��, »BÆB� 3�nP: 8:�f� J16B� 
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INTRODUCTION 

The Ministry of Home Affairs vide Order no. 40-3/2020-DM-I (A) dated 30
th

 September, 

2020 , has issued guidelines for re-opening, following lockdown measures put in place for 

containment of COVID-19 in the  country  under the under the Disaster Management Act,  2005. 

Among the  activities  permitted  outside the Containment Zones is the re-opening of schools 

and  coaching institutions , after 15
th

 October, 2020, in a graded manner , for which the 

State/UT Government may take a  decision in  consultation  with  the respective 

school/institution management, based on their assessment of the situation and subject to the 

following conditions: 

 

a. Online/distance learning shall continue to be the  preferred mode of  teaching and shall be 

encouraged 

b. Where schools are conducting online classes, and some students prefer to attend online 

classes rather than physically attend school, they may be permitted to do so. 

c. Students may attend schools/institutions only with the written consent of parents. 

d. Attendance must not be enforced, and must depend entirely on parental consent 

e. States/ UTs will prepare their own Standard Operating Procedure (SOP) regarding health and 

safety precautions for reopening  of schools/institutions based on SOP to be issued by 

Department of School Education and Literacy (DoSEL), Ministry of Education, Government of 

India, keeping local requirements in view. 

f. Schools which are allowed to open, will have to  mandatorily follow the  SOP to be issued by 

Education Departments of States/UTs prepared  as above. 

 

Accordingly, the Department of School Education and Literacy , Ministry of Education, has prepare 

the following guidelines/SOP for re-opening of schools. The guidelines are divided into two parts: 

 

a) Part I refers to the health and safety aspects for reopening schools. These are based on the 

prevailing instructions of Ministry of Home Affairs and Ministry  of Health and Family Welfare with 

regard to health and safety protocols, and maybe implemented  by adopting/adapting  in 

accordance with the local situation in all states/UTs. 
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Based on these SOP/guidelines, State / UT Governments need to develop their own Standard 

Operating Procedures for reopening schools and for training different stakeholders as and when 

the State/Union Territory Governments declare it safe for schools to operate. 

The extent and severity of COVID-19 is evolving and  changing with time and  also varies 

spatially from region to region. The response and safety protocols will accordingly need to be 

adjusted to these dynamics by the  States/UTs  from time to time. States/UTs while adopting the 

measures suggested may plan additional measures depending on the local situation. 

All states/UTs are expected to comply with the COVID-19 related directions issued by Ministry of 

Home Affairs and Ministry of Health and Family Welfare, Government of India, from time to time. 

It is pertinent to note that many schools have been used as quarantine centres, therefore, it is of 

utmost importance to properly sanitize/deep clean all of these schools before reopening them. 

School re-opening must  be  safe and consistent and aligned with India’s overall COVID-19 health 

response, with adequate measures taken to protect students, teachers, other staff, cook-cum-helpers 

and their families. Teachers and other staff may be encouraged to use Arogya Setu Application for 

their own as well as others safety. 

b) Part II refers to learning with physical/social distancing and the academic aspects related to the 

delivery of education, such as, curriculum transactions,  instructional load, timetables, assessment, 

etc. These are advisory in nature. States &UTs may use these in the manner deemed fit to prepare 

their own guidelines. 
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I. STANDARD OPERATING PROCEDURES (SOPs) FOR HEALTH, HYGIENE AND 

OTHER SAFETY PROTOCOLS BEFORE OPENING OF SCHOOLS 
 

 

a) Ensure proper cleaning and sanitation facilities in the school 

• Arrange for thorough cleaning and disinfecting of all areas, furniture, equipment, stationery, 

storage places, water tanks, kitchens, canteen, washrooms, laboratories, libraries, etc. on 

school campus and ensure air flow  in indoor space. 

• Ensure working hand washing facilities in the school. 

• Ensure availability of key supplies like thermometers, disinfectants,  soaps, etc., and arrange 

for availability of these essentials. The thermometer to be used should be a calibrated 

contact-less infrared digital thermometer. 

• Ensure sanitization of school transport before they start plying. 

• Guidelines issued by the Ministry of Health and Family Welfare on Disinfection of Common 

Public Places available at 

http/www.mohfw.gov.in/pdf/Guidelinesondisinfectionofcommonpublicplacesi 

ncludingoffices.pdf may be referred to for suitable follow-up. 
 

b) Form different Task Teams 

• Task Teams such as, Emergency Care Support/Response Team, General Support Team for all 

stakeholders, Commodity Support Team, Hygiene Inspection Team, etc. with earmarked 

responsibilities will be helpful. 

• Teachers, students and other stakeholders deemed fit for being the members  of these task 

forces may be identified to be the members of these task forces who will work collaboratively 

to take strategic and immediate actions. 
 

c) Seating plan 

• As suggested by the Ministry of Health, there must be at least 6 feet distance between students in 

the revised seating plan. It is advisable to mark  the  seating that students should occupy. 

• If there are single-seater desks, simply providing space between the desks in the classrooms to 

maintain physical/social distancing of 6 feet will be  effective. If benches are used,’ one child 

one bench norm’ may be considered. 

• Similarly, physical/social distancing shall also be maintained in the staff rooms, office area, and 

other places of public interaction. 

• If available, temporary space or outdoor spaces (in case of pleasant weather) may be utilized for 

conducting classes, keeping in view the safety and security of the children and physical distance 

protocols 

• Seats may be designated with adequate distance for teachers in the staff room and other available 

rooms/halls. 

• The number of seats in the reception area may be limited with at least 6 feet distance between 

them. 

d) Ensure Physical / social distancing at the Entry and Exit Points of the School 

• Staggering the timing of entry and exit for students of different classes. 

• Earmarking different lanes for coming and going. 

• Opening all the gates at the time of entry and exit, in case school has more than one gate and 

earmarking classes for each gate to avoid crowding. 

• Making announcements through Public Announcement System to guide parents/guardians and 

students to maintain physical/social distancing. 

e) School SOPs based on guidelines from States/UTs 

• Schools may be encouraged to make their own SOPs based on the guidelines issued by 

States/UTs for the following, keeping in view the safety and physical/social distancing norms, 

and ensuring that the notices/posters/messages/communication to parents in this regard are 

prominently displayed/disseminated: 
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� Use of Playground, Library and Laboratory 

� Break Time 

� Regular Cleaning and Disinfection of school infrastructure 

� Use of School Transport 

� Private pick up and drop off facility 

� Monitor and Plan for Absenteeism of both staff and students 

� Information Sharing System with partners 

� Dealing with emergency situation 

� Visit of service providers, parents and other visitors to school 

f) Display Signages and markings for enforcing physical/social distancing and safety 

protocols - 

• Displaying posters/messages/stickers and signage at appropriate places in the school 

reminding students about maintaining physical/social distancing such as inside the classroom, 

libraries, outside washrooms, hand washing stations, drinking water areas, school kitchen, 

halls, classrooms, buses/ cabs parking, entry and exits. 

• Ban on spitting shall be strictly enforced. 

• Marking circles on ground at different places like reception, water facility stations, hand 

washing stations, area outside washrooms, and other areas. 

• Marking separate lanes with arrows for coming and going at all  possible places in school to 

avoid physical contact. 

g) Staggering timetables – some alternatives: 

• One way of ensuring physical/social distancing is to have flexible, staggered and reduced 

timings planned for different classes in such a way that physical 

/social distancing is maintained along with other guidelines. 

• Asking only a certain percentage of the students to attend the school  depending on the 

enrolment, rotationally on alternate days, or every two days in a week and combining with 

home assignments could  be  another mechanism. 

• Alternatively, there could be a weekly class-wise timetable for attendance. All classes need 

not attend school every day. 

• Odd-Even Formula for classes can also be considered. 

• Running school in two shifts in case of high enrolment schools can also be considered by 

reducing time duration of school hours per shift, such that the school is able to manage with 

the same set of teachers in the overall school hours. 

• In case size of classroom is small, classes may be held in rooms having larger area such as 

computer room, library, laboratory etc. with physical distance of   6 feet between the students. 

h) School events, congregations, meetings, etc. 

• Schools should not undertake school events where physical/social distancing  is not possible. 

• Functions and celebration of festivals should be avoided in schools 

• However, school assembly may be conducted by the students in their respective classrooms 

or outdoor spaces or other available spaces and halls under the guidance of the class teacher. 

• Likewise, if possible, virtual parent teacher meetings can be arranged. 

• During the process of admission to new classes, only parents/guardians may  be consulted. 

Children need not accompany parents as far as possible. 

• Efforts may be made to conduct admissions online wherever possible. 

i) Parent’s/Guardian’s consent 

• States/UTs should take the consent t of parents/guardians before their child/ward begins 

attending schools. 

• Students willing to study from home with the consent of the parents may be allowed to do so. 

• Follow-up on the progress of the learning outcomes of all such students may be planned 

appropriately. 
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j) Sensitize students, parents, teachers, community members and hostel staff on COVID-19 

related challenges and their role: 

• Schools may share the guidelines issued by the Ministry of Human Resource Development, 

Ministry of Home Affairs and the Ministry of Health and Family Welfare with all the stakeholders. 

Suggestive strategies for sensitizing the stakeholders are given in Annexure B    

• Prior to reopening of schools, arrangements may be made for sensitization of teachers, parents, 

staff, and members of School Management Committee through online/offline modes such as 

pamphlets , letters,  public announcement systems in villages, urban wards etc. on COVID 

appropriate behavior such as: 

� Required do’s and don’ts including maintenance of hand hygiene, respiratory hygiene and 

disinfection of frequently touched surfaces 

� Maintaining physical distance 

� Hygienic practices necessary for the prevention of COVID-19 

� Stigmas attached to COVID-19 

� Thermal screening for fever detection 

� Avoiding attending school if having symptoms and seeking medical care 

• Staff and students belonging to containment zones shall not attend the school and other 

educational institutions until the containment zone is denotified. 

• Students and staff shall be advised not to visit areas falling within  containment zone. 

• The recommendations of MoHFW are to be followed, i.e, “All employees  who are at higher 

risk i.e, older employees, pregnant employees and employees who have underlying medical 

conditions to take  extra  precautions.. They should preferably not be exposed to any frontline 

work requiring direct contact with the students.” 

k) Ensure availability of medical support 

• Ensure availability in school or at contactable distance full-time  trained  health care 

attendant/nurse/doctor and counsellor to take care of physical and mental health of the students. 

• Regular health check-up of students and teachers may be organized. 

l) Redefine the school attendance and sick leave policies: 

•  Attendance must not be enforced, and must depend entirely on parental consent. 

• Flexible attendance and sick leave policies may be developed to encourage students and staff to 

stay at home when sick. 

• Awards and incentives for perfect attendance may be discouraged. 

• Alternate staff for critical school jobs/roles may be identified and given orientation for their 

new job roles. 
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m) Academic Calendar: 

• Plan for academic calendar changes for all classes, particularly in relation to breaks and 

exams. 

• See section on Learning with physical/ social distancing for greater detail. 

n) Access to Textbooks: 

• Ensure all students have access to prescribed textbooks  before  school reopens. 

o) Collect information: 

• From students, parents and teachers: 

 In the form of self-declaration regarding their health condition, Arogya Setu health 

assessment, recent travels abroad or inter-state, and decide if  the  person will require 

additional time away from school. 

• From local administration: 

 About the State and district help lines and the nearest COVID Centre and  other contact details 

for dealing with emergency. 

p) Ensure Safe Residential Stay at Hostel: 

• Temporary partitions may be erected to separate inmates/boarders. Adequate distance 

between beds may be ensured. 

• Physical/social distancing must be maintained all the times in  hostels.  Signage and 

messaging at prominent places will be important. 

• Alternative space may be arranged to accommodate students to enable physical/social 

distancing. 

• Initial preference for calling students to join back hostels may be given to students who do 

not have any support at home and also no facility for on-line education. 

• Students of higher classes may be called first  as  per accommodation facility of the school. 

• Screening of every boarder needs to be done before they start staying at the hostel. Only 

asymptomatic boarders should be allowed to join. 

 Since students may be coming from different locations by using public transports such as 

buses, trains, etc., it is important that they should minimize their contact and interaction with 

others on arrival at hostel, and effectively, maintain quarantine as per State/UT requirement. 

Their health status  should be monitored during the period. 

• Arrangement for a regular visit of Counselor teacher or a Counselor needs to be ensured to 

take care of any mental or emotional health issue of the  students. 

• Hostel should be out of bound for all persons except essential staff  with known health status. 

• Visiting medical team may inspect kitchen and mess at least once a week to ensure 

maintenance of hygiene. 

• Capacity building of hostel staff should be done on physical/social distancing norms, health, 

and hygiene, clean and nutritious food, etc., for the hostellers. 

• Availability of good quality Wi-Fi connection, cable connection for  Television and Radio 

may be ensured. These facilities should be used as per norms of physical/social distancing. 
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II. STANDARD OPERATING PROCEDURES (SOPs) FOR HEALTH, HYGIENE AND 

OTHER SAFETY PROTOCOLS TO BE FOLLOWED AFTER OPENING  OF 

SCHOOLS 
 

 

a) Ensure continuous maintenance and monitoring of cleanliness and hygienic conditions in and 

around school premises 

• School campus should be cleaned daily and a daily record of areas cleaned  may be maintained. 

• Note that students should not be involved in any of the cleaning activities for health and safety 

reasons. 

• Water, sanitation and waste management facilities may be ensured along with compliance of 

environmental cleaning and  decontamination  procedures. Waste management (with regards to 

bio-medical waste including masks, used tissues ,etc.) needs to follow

 CPCB guidelines (available at https://cpcb.nic.in/uploads/Projects/Bio-

Medical-Waste/BMW- GUIDELINES-COVID_1.pdf) 

• Frequent cleaning and sanitization of commonly touched surfaces like doorknobs and latches etc., 

inside and outside the classrooms may be carried out. 

• Disinfecting all teaching learning material such as learning materials, teaching aid, sports 

materials, swings, desks, chairs, computers, printers,  laptops,  tablets etc. focusing particularly on 

frequently touched surfaces/object. 

• All garbage should be disposed in dustbins and must not be allowed to pile up anywhere else in 

the school premises. 

• All dustbins must be cleaned and covered properly. Protocols must be in place for the final safe 

disposal of waste. 

• Availability of soap and clean water at all hand washing facility may be ensured. This can be 

monitored by the identified or designated staff/students. 

• If possible, alcohol-based hand sanitizer may be placed at prominent places  like reception and 

entrance of the school. 

• Frequent cleaning and disinfecting of washrooms during the school hours may be ensured. 

• Mandatory hand washing for all students and staff at regular intervals as per  the planned protocol 

following physical/social distancing norms may be ensured. Hand washing time should be a 

minimum of 40 seconds 

• Availability of safe and clean drinking water for students may be ensured. Bringing of water 

bottles by students may be encouraged. 

• Cleanliness and hygiene should be maintained during midday meal  preparation, serving, eating, 

and after eating the place and utensils,  etc.,  should be properly cleaned. 

• Sanitization may be done before school and after the students leave classroom and school 

premises. 
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b) Making students’ stay safe in school 

• All students and staff to arrive at school wearing a face cover/mask and continue wearing it all 

through, especially when in class, or doing any activity in groups, such as eating in the mess, 

working in the laboratories or reading in the libraries. 

• Ensure and educate children not to exchange masks with others. 

• To the extent possible schools may adopt contactless process for attendance, classroom 

participation, assessment and learning  including  online submissions etc. for both students and 

staff members. 

• Simple health screening of students and staff may be carried out daily, and updates be maintained. 

• Every child needs to learn how to cough or sneeze into a tissue or elbow and avoid touching face, 

eyes, mouth, and nose. 

• Sensitize all stakeholders in school about the ban on spitting. 

• Availability of necessary equipment like gloves, face cover/ masks, hand washing soaps for 

sanitation staff/workers. 

• Encourage students (to whom mid-day meals are not served) to bring and eat home cooked and 

nutritious food and avoid sharing food and utensils with others. 

• No outside vendor should be allowed to sell any eatables inside the school premises or at the entry 

gate/point. 

• The tender age of children may be kept in mind while giving  these  instructions and advice, which 

may be explained gently in a way that they can understand. 

• In case some children are not following instructions, parents may be  taken  into confidence to 

assist teachers. 

• Give responsibility to teachers and willing students (with parental  consent from class VI 

onwards) on a rotation basis to monitor observing of physical 

/social distancing norms at different places and also students’ behavior like frequently touching 

own face or handshake with other students, etc. 

c) Ensure Safe Commuting of Students 

• Sanitization of school transportation on regular basis at least twice a day –  once before children 

board the transport and once after. 

• School Driver and conductor should maintain physical distance at all times  and ensure 

physical/social distancing among students in the bus/cab. 

• A minimum physical distance of 6 feet should be maintained during seating. Staggering of school 

timings/days/shifts may be essential for ensuring this. Wherever possible, more buses may be 

arranged. 

• If possible, thermal screening of students may be done by the bus conductor at the time of their 

boarding the bus. 

• All commuters to wear face cover/masks in the bus/cab. School transport should not permit 

children without masks to board buses. 

• No curtains on windows in the bus/cab. 

• Preferably keep all windows open. 

• For air-conditioned buses/cabs, the guidelines issued by CPWD shall be followed which include 

temperature setting at 24-30°C, relative humidity at 40-70% with provision for intake of fresh air 
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(available at: https://cpwd.gov.in/WriteReadData/other_cir/45567.pdf.) 

• Students may be oriented not to touch surfaces unnecessarily.  If  possible, hand sanitizer may be 

kept in the bus/cab. 

• Students may be advised to patiently wait for their turn to board or alight from the vehicle keeping 

a safe distance. 

• As far as possible, parents may be encouraged to  use  their personal transport to drop their 

children to school. 

• Students commuting through public transport should be adequately guided by schools to take all 

precautions such as – physical/social distancing, covering nose and mouth with up face 

cloth/masks, sanitizing hands when touching any surface etc. 

• As far as possible, parents of students of classes I- V may be encouraged to drop and pick up their 

children. 

• Private cabs or carpooling may be discouraged as far as possible. 

d)  Implement Safe School Practices for safe arrival and departure of staff and students 

• Physical/social distancing norms should be followed, both, during arrival and departure time, to 

and from school. Minimum 6 feet physical distance should be maintained when queuing up for 

entry and inside the school. 

• Students to attend schools on rotation basis or on alternate days or as per the schedule prepared by 

the school, as already mentioned. 

• Have staggered arrival and departure timings for different classes. 

• If the school has more than one gate, then all the gates be used for entry and exit. 

• Assistance of Traffic Police or Volunteers from the community may be taken to regulate traffic 

outside schools to avoid congestion of vehicles. 

• Screening of all including staff members before entering the school without  fail for fever/cough 

and breathlessness. 

• Self-monitoring of health by all and disclosure about any illness at the earliest to State and district 

helpline and school authorities. 

• School heads to allow staff who want to remain on leave due to sickness, with the advice that they 

resume duties as soon as they are recovered as the school needs their services in this tough time 

for children who have started coming to school for education. However , MoHFW 

recommendations as mentioned at Chapter I (j) for employees at higher risk should be followed. 

• Parents may be sensitized about personal hygiene, personal health, and cleanliness of uniform and 

this information may be circulated well in advance through letters, emails, or any other social 

media. 

• Parents to be sensitized that they must not send their wards to school if the child or any family 

member living in the same household suffers from fever/cough/breathlessness etc. Similarly, 

children with underlying medical conditions are to take appropriate precautions as advised by 

their respective medical practitioners. 

• States may also consider obtaining declaration forms from the parents saying that no one in the 

family is suffering from COVID-19 or from fever/cough/breathlessness etc., before their wards 

start coming to school. 

• Children, parents and staff members having mobile phone may be advised to download the 

Arogya Setu App.    

• Announcements may be made to sensitize students and accompanying parents to follow all safety 

norms. 

• School attendance may be monitored to keep track of student and teacher absence and to compare 
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against usual absenteeism patterns. Close track to be kept of absence due to respiratory illnesses. 

 

e) Ensure safety norms in classrooms and other places 

• A proper crowd management in the school as well as in outside premises shall be ensured. 

• Teachers may ensure students sit at marked/allocated seats maintaining physical/social distancing 

and wearing face covers /masks in the classes, laboratories, libraries, playground or any other part 

of school premise. 

• Group activities in games, sports, music, dance or other performing art classes may be allowed 

only if it is feasible to maintain physical distance and following health safety norms. 

• Practical work should be done in small groups maintaining physical distance. 

• Students should not share any material (textbooks, notebooks, pen, pencil, eraser, tiffin box, water 

bottles, etc.) with each other. 

• If possible, school bag for students of lower primary classes (I to V) may be discouraged. All the 

necessary learning material may be kept  in  the classroom. 

• Different break times may be provided for different classes. 

• No sharing of food among students should be allowed. 

• Teachers to wear face covers/ masks while correcting written assignments of students. As far as 

possible online assignments may be encouraged. 

• Windows and doors of the classrooms and other rooms to be kept open for ventilation. 

• Number of people in the elevators and passages shall be restricted. Use of  stairs with one person 

on alternate steps may be encouraged. 

• Specific focus on avoiding over-crowding in washrooms should be  encouraged. 

• Students to sanitize hands before and after lunch/snacks, each time they use  the washroom and 

any other outdoor activities. Hand sanitizers with 70% alcohol can be an alternative. 

• For air conditioning within the school, CPWD norms shall be followed which prescribes 

temperature setting in the range of 24-30°C,  relative humidity in  the range of 40-70% and 

provision for intake of fresh air and cross-  ventilation. 

• All physical/social distancing norms are to be implemented as per the defined protocols/SOPs. 

f) Protocol to be followed in case of detection of a suspected case of COVID-19 

• Place the ill student or staff in a room or area where they are isolated from others 

• Provide a mask/face cover till such time as he/she is examined by a doctor. 

• Immediately inform the nearest medical facility (hospital/clinic) or call the State or district helpline. 

• A risk assessment will be undertaken by the designated public health authority (district Rapid 

Response Team/treating physician) and accordingly further action be initiated regarding 

management of case, his/her contacts and need   for disinfection. 

• Disinfection of the premises to be taken up if the person is found positive. 

• For a suspect or a case detected in hostel, the student/staff shall not be sent back to his/her home as 

it may lead to spread of the disease. He/She should be isolated and State/district health officials shall 

be informed to suitable follow- up. 

• All protocols as advised by Ministry of Health and Family Welfare should be followed. 
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g) Physical/social distancing during distribution of Mid-Day Meal 

• Methods of safe distribution can be employed by the schools which may include staggered 

distribution. 

• Physical/social distancing norms may be observed in the kitchen as well. No other person may be 

allowed in the kitchen except minimum essential staff. Cleanliness of kitchen and its staff may be 

ensured. 

• Staggered timing for having midday meals to avoid crowding. 

• Detailed guidelines for Mid-Day Meal in schools are given in the following section of these 

guidelines. 

III. SOPs FOR SERVING MID- DAY MEAL IN SCHOOLS 
 

a) Background: 

• To meet the nutritional requirements of children and safeguard their immunity during the COVID-

19 outbreak, States / UTs were advised to provide hot cooked Mid-Day Meal or its equivalent Food 

Security Allowance to eligible children during closure of schools and summer vacations. 

• These broad guidelines are aimed at helping State/district/block authorities to prepare for resuming 

the normal cooking and serving of Mid-Day Meal in schools with focus on food safety, health, and 

hygiene along with physical/social distancing. 

b) Entry of Cook-cum-Helpers (CCH) in schools 

• It shall be the responsibility of District/block administration related to MDM  to ensure that the 

CCH is not COVID positive. 

• All CCH to also give a self-declaration with regard to the wellness of self and family members 

before starting their work in school. 

• Thermal scanning of the CCH may be carried out at the entry of the school to check the temperature. 

The temperature may be recorded on daily basis. 

• The CCH must sanitize/ wash their hands for minimum 40 seconds upon entering in the school 

following the prescribed methods (https://covid.aiims.edu/steps-of-handwash/). 

• Wearing face cover/mask will be mandatory during cleaning, washing cutting, cooking and serving 

of meals. If handmade face covers are used, it should be ensured they are washed daily. 

• Nail polish or artificial nails should not be worn because they can become foreign bodies and may 

compromise on food safety. 

• No watches, rings, jewelry and bangles should be worn during cooking,  serving and distribution as 

there is a danger of contamination of product. 

• Spitting and nose blowing should be strictly prohibited within the premises by CCH or any other 

person during school hours and especially while handling food. 

• The CCHs should be provided adequate and suitable clean protective apron, and head gear for 

covering hair and gloves. It must be ensured that the CCHs  at work wear only clean protective 

apron and head covering. 

• The CCHs should wash their hands at least each time work is resumed and whenever contamination 

of their hands has occurred; e.g. after coughing / sneezing, visiting toilet, using telephone. Hand 

washing time should be a minimum of 40 seconds. 

 CCH must be cautious to avoid certain hand habits - e.g. scratching nose, running finger through 

hair, rubbing eyes, ears and mouth, scratching beard, scratching parts of bodies etc.- that are 

potentially hazardous when associated with handling food products, and might lead to  food 
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contamination through  the transfer of microbes. When unavoidable, hands should be effectively washed 

before resuming work after such actions. Soap must be available at all times at the wash 

basin/handpump/tap water for frequent hand cleaning by CCH. 

• Capacity building of CCH and teachers through digital mode can be used to update them on 

hygiene, safety and physical/social distancing in schools. 

c) Cleaning Kitchen cum Store or the place of cooking: 

• The kitchen cum store/place of cooking must be deep cleaned and sanitized before 24 hours of 

actual cooking after reopening of schools. 

• The kitchen should be cleaned before the actual preparation and cooking of MDM on daily basis. 

• The floors of kitchen and the cooking top should be cleaned every day before and after the food is 

cooked. 

• Special attention should be paid to the cleaning of difficult to reach areas including cooking areas 

and at the junction of floors and walls. 

• It is important that surfaces in direct contact with food must be both clean and dry before use. 

• Cracks, rough surfaces, open joints etc. must be repaired as soon as possible. 

• There should be efficient drainage system with adequate provisions for  disposal of refuse. Potential 

sources of contamination like rubbish,  waste water, toilet facilities, open drains and stray animals 

should be kept  away  from kitchen. 

• Ventilation systems natural and /or mechanical including windows, exhaust fans etc. wherever 

required, should be designed and constructed so that air  does not flow from contaminated areas to 

clean areas. 

d) Cleaning of utensils for cooking and serving of MDM 

• Cleaning accessories such as cloths, mops and brushes carry a very high risk  of cross 

contamination. They must therefore be thoroughly washed, cleaned and dried after use. 

• Cleaning accessories used in the cooking area should  not be used in other  parts of the kitchen. 

• Sun drying of the cleaning accessories in a clean and tidy place should be  done. 

• Tables, benches and boxes, cupboards, glass cases, etc. should be clean and tidy. Cooking utensils 

and crockery should be clean and in good condition. These should not be broken/ chipped. All 

kitchen utensils and devices should be washed and sun-dried before using. Preferably use hot water 

(above 60 degrees Celsius) for washing and sanitizing. 

• Clean cloths should be used for wiping utensils, wiping hands and for clearing surfaces. Cloth used 

for floor cleaning should not be used for  cleaning  surfaces of tables and working areas and for 

wiping utensils. 

• Leftovers or crumbs from plates or utensils should be removed into dustbin by using cloth or wiper. 

Every utensil or container containing any food or ingredient of food should at all times be either 

provided with a properly fitted cover/lid or with a clean gauze net or other material of texture 

sufficiently fine to protect the food completely from dust, dirt and flies and other insects. 

e) Checking of old stock of food grains, oil & fat and condiments before use: 

• Use of left out food grains, oil & fat and condiments should only be done after careful inspection of 

quality and shelf life if any, as they are left in schools for the last few months due to closure of 

schools. 

• Use of ingredients should be subject to FEFO (First Expire First Out) or FIFO (First in, First Out) 

stock rotation system as applicable. 
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f) Washing & cutting of vegetables and cleaning of food-grains and pulses etc. 

• Vegetable, fruits and perishable food commodities should be procured fresh and storing for long 

time/duration should be avoided. 

• The vegetables once procured should be thoroughly cleaned with water before use. Vegetables may 

be washed thoroughly with a combination of salt and haldi (turmeric) / 50 ppm chlorine (or 

equivalent solution) and clean potable water to remove the dirt and other contaminants. 

• The food grains, pulses need to be washed properly before using. 

• Outer sealed package /cover of condiments, pulses etc., should be thoroughly washed with soap 

solution and sun dried before transferring the  material to   the jars followed by washing of hands 

with soap for a minimum  of  40 seconds. 

• No raw material or ingredient should be accepted if it is known to contain vermin, undesirable 

micro-organisms, pesticides, veterinary drugs or toxic items, decomposed or extraneous substances, 

in other words, material which cannot be reduced to an acceptable level by normal sorting and/or 

processing. 

g) Cooking of the Mid-Day Meals 

• Wherever possible, kitchen activities may be performed maintaining appropriate distance between 

activities e.g., there should be defined  separations for raw material procurement area, cutting of 

vegetables and cleaning of grains/ pulses, cooking area, cooked food area. 

• The cooks cum helpers may work with their faces in the opposite direction to maintain physical 

distance. 

h) Serving of Mid-Day Meals 

• The serving and dining area should also be well sanitized before and  after  food consumption. 

• The serving of MDM to the school children may be done in a spread-out manner in batches to 

follow physical/ social distancing norms. 

• In case staggering the distribution is  not  possible, children could be served  the Mid-day meal in 

their respective class rooms. 

• However, in case the meals are served in school verandah/dining halls, clear markings should guide 

the children to the seating arrangement. 

• The CCH, while distributing the food should wear personal protective equipment such as hand 

gloves, face mask, head cover and shall maintain appropriate distance from the school children. 

• The school children should also wear face cloth/ masks while the food  is  being served and at all 

times in the dining area except while eating/drinking. 

• Temperature of the mid-day meal when served should be maintained at  least  at 65°C. Therefore, 

food should be served to children immediately after being cooked. 

i) Hand washing by School Children before and after having MDM 

• Hand wash with soap for a minimum of 40 seconds before and after eating MDM should be 

vigorously promoted. 

• The schools should define an area for hand washing where children can wash their hands while 

maintaining physical/social distancing. For this purpose, empty plastic bottles can be filled with 

liquid soap and diluted with water. 

• Children should wash their hands for minimum 40 seconds. 

• The teachers need to monitor the process of hand washing carefully. 

• Wherever proper hand washing facilities are either not available or inadequate for all children, 
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In order to effectively implement these guidelines, State and UTs are advised 

to prepare their own detailed Standard Operating Procedures (SoPs) in local 

language based on these guidelines, and carry out training of teachers and 

Cook cum-Helpers before resumption of hot cooked mid-day meal in schools. 

buckets and mugs can be used to supplement the available facilities. 

j) Drinking Water supply 

• Continuous supply of potable water should be ensured in the school premises. In case of intermittent 

water supply, adequate storage arrangement for water used in food or washing should be made. 

Water used for cleaning, washing  and preparing food should be potable in nature. 

• Water storage tanks, if available, should be thoroughly cleaned before the reopening of schools and 

further periodical cleaning should be done. 

 Non potable water pipes should be clearly distinguished from those in use for potable water. 

k) Management of waste 

• Adequate waste disposal systems and facilities should be provided and they should be designed and 

constructed in such manner that the risk of contaminating food or the potable water supply is 

eliminated. 

• Waste storage/tanks should be located in such manner that it does not contaminate the food process, 

storage areas, the environment inside and  outside the kitchen and waste should be kept in covered 

containers and removed at regular intervals. 

• Periodic disposal of the refuse/waste may be made compulsory. 

• Eco friendly measures like vermi-composting may be encouraged for food waste management. 

• Applicable food waste management rules of respective States / UTs shall be adhered to by all 

schools. 

l) Involving stakeholders 

• Under the prevailing circumstances, active positive involvement of parents, community, SMC 

members and teachers is of crucial importance in providing nutritious meals to children in a safe and 

hygienic manner. 
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PART – II 

 

 

 

 

 

 

 

 

 

 

            LEARNING WITH  

                     PHYSICAL/SOCIAL DISTANCING 
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Looking at the current pandemic situation, inequitable access to infrastructure for online teaching 

and internet connectivity and non- availability of smart phones with all parents, NCERT has  

come out  with ALTERNATIVE ACADEMIC CALENDAR which only expects a basic mobile to 

make a connection between child or parent with a  school teacher, so that teacher can initially 

guide parent or student. Later, students can do self-study with the help of parents or siblings. 

 
The Alternative Academic Calendar is based on multiple pedagogies- guided learning followed by self-

study and are available on the web link http://ncert.nic.in/aac.html 

IV. REDEFINING TEACHING, LEARNING AND ASSESSMENT TO ACHIEVE DESIRED 

LEARNING OUTCOMES 
 

 

Online / distance learning shall continue to be the preferred mode of teaching and should be 

encouraged. However, the following SOPs may be  followed for  face to  face classes in schools and 

online learning: 

A. BEFORE SCHOOL REOPENING 
 

a) Preparation of Teaching-Learning: Making a Comprehensive Alternative Calendar of 

Activities for the Whole Year with focus on learning outcomes 

• States may consider dividing the total school hours between school and home.  It  is suggested that 

broad categories such as the following could be considered. 

(i) Number of hours at school 

(ii) Number of hours spent at Home School Hours (active learning) 

(iii) Number of hours spent on keeping physically and  mentally  healthy 

(iv) Number of hours spent on creative activities related to art, and art- integration. 

• States/UTs may like to consider rationalizing the curriculum into 3 components: 

(i) Classroom lessons – which could include, essential topics that are conceptually difficult to understand 

(ii) Self-learning lessons – which could include essential but conceptually easier to understand 

(iii) Not a part of the core area of curriculum or learning Outcomes – which could be kept aside this year 

For Elementary level, flexibility may be given at school level depending on the number of academic 

days available. For  secondary and senior  secondary level, the respective boards maybe advised to 

consider revisiting their curriculum. 

• Academic calendar may be realigned for the whole year in accordance with the emerging situation. 

Comprehensive academic plan can be prepared as per the guidelines received from the concerned 

Directorate of Education. 

• School calendar needs to make syllabus learning outcome-based rather than theme-based; decentralized 

planning may be at the school level for  blended/diverse mode learning, and also a clear policy on 

assessment of children. 

• The comprehensive academic plan should clearly depict the topics to be covered  at school and activities 

to be covered at home by the students along with the  proper methods and rubrics of assessment. 

• This plan may follow guidelines of Alternative Academic  Calendar  prepared  by the NCERT. 

 

 

 

• Fun activities may be planned for each class as students might not be going  out for playing. 
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• Pedagogical interventions may be included which emphasize linking classroom activities with the 

experience children are undergoing or have gained in their day-to-day life in COVID-19 situation. 

For example, prepare age appropriate awareness posters relating to COVID-19 precautions, to be 

displayed in every classroom. These posters may be in local language/Hindi/English or all these 

languages. Some posters  involving graphs, data on how corona spreads may not only be useful for 

awareness but also serve as a teaching tool in higher classes. This will help the teachers to link the 

students’ day to day experiences with the subject areas like environmental studies, languages, 

mathematics and science. 

• Arrangements may be made for community radio and audio classes by the teachers on this medium 

through schools whenever possible. 

• Receive-only-Terminals (ROT), Television, Projectors, Computer, etc., if available, may be repaired 

and functional before reopening of the school. Students can be engaged with these gadgets in case of 

shortage of teachers. 

• Assessment plans may be prepared along with rubrics. 

• The formats for periodic tests, mid-term and final exams may be designed as per the demand of the 

situation and keeping in view number of days and adjusted curriculum. 

• It is advisable that the school should not plan any assessment of student learning in the first two-

three weeks of reopening of schools in order  to ensure emotional well-being of the students. 

• Moreover, non-stressing assessments may be planned to identify the learning gaps, i.e., to find out 

how much the students have learned during home-based schooling. 

• Assessments in the form of role plays, choreography, class quiz, puzzles and games, brochure 

designing, presentations, journals, portfolios, etc., may be preferred over routine pen-paper testing. 

B. AFTER SCHOOL REOPENING 
 

a) Teaching Learning Process: Create Learner-friendly School and Classroom Environment 

 

• Reintegration of students into school may be taken on  priority  after reopening. 

• Teachers must talk and sensitize all students about COVID-19 and related myths, social stigma, and 

fears. 

• There can be flexibility with attendance until such time that the situation eased. As one of the 

important activities in each class, students themselves may be asked to prepare and take an 

innovative pledge focusing on Dos and Don'ts for school entry/exit/duration, and for following at 

their homes. Time may be allocated during the school schedule daily to reflect on it. 

• Care should be taken to ensure health, social, and emotional bonding despite having to maintain 

physical/physical/social distancing. 

• Children may be discouraged from sharing books, copies, etc., and how they will help each other in 

this way to reduce risk of spreading the disease may   be explained to them. Mock safety drills may 

be conducted on how to keep safe from COVID-19 on regular basis (for a few days) to ensure 

complete sensitization and awareness. 

• Some yogic exercises may be practiced in the classroom to make children comfortable. For 

example: 

� Micro yogic practices like the rotation of the head and shoulder, touching toes and stretching for 

primary children. 

� Some simple asanas like Tadasana, Vrikshasanafor children in classes 6 onwards-) 
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An Example 

� With children at the primary stage, the discussion can happen in the following manner: 

� Can anyone show how we cough? (or teacher can demonstrate) 

� Has he/she done it rightly? 

� Yes! Do all of you cough like this? 

� No, why is it wrong? 

� Why do we keep our mouth covered while coughing? 

� While sneezing, what should we do? 

� Why are we using masks nowadays? Or Why do we use masks every day? 

� Do you have any queries regarding the present situation? 

(Teachers may start discussions and observe children's participation,  interest,  and also the 

information they have already collected from outside. The teacher must observe every student on 

the following rubric- 

1. Participation in discussion 

2. Interest level 

3. Fear/anxiety 

4. Alertness about Corona Virus spread 

5. Feeling the need to work to save corona infected people 

6. Actions they take at their level 

7. Creating some subject-specific rubric will help teachers to make the class engaging and 

also help in assessing children on their learning outcomes 

� If sitting place is available Swastikasana, Vajrasana, etc.  can  be organized for children in classes 6 

onward) 

� Other breathing practices like Kapalbhati, Anuloma-Viloma, Pranayama can also be organized 

• Children can also be sensitized about the pandemic by integrating various concepts into the teaching 

of various subject areas such as EVS, languages, science and social science, arts; here are a few 

examples: 

� Use posters, visuals, video or other media to show how to protect themselves from being infected 

and teach them about the value of media and how to distinguish true news from fake news. 

� promote good hand washing practices of minimum 40  seconds judiciously (wash hands with soap 

after reaching school, after going to  the toilet, before taking food, handling garbage, touching pets 

and other animals, caring for sick people coughing and sneezing) and make them aware of the 

composition of soap and how it is able to disinfect from the virus. 

� eating healthy food, fruits, and doing regular yoga to boost immunity and the role these have in 

reducing immune-suppressants in the body 

� proper and hygienic use of the toilet, and how it aids in the spread of illness of not used properly. 

� share their experience of the lockdown period and understand the importance of physical/social 

distancing. 

� Provide children with all important information to  protect  themselves and their families. This may 

require  discussing  with  children  about work their parents do, and discussion on this aspect may 

lead to the theme- ‘Work People Around Us Do’- this theme is inbuilt from classes   3 to 8in EVS 

and Social Sciences. 
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• When students start feeling comfortable in schools with the present situation and also with teachers 

and peers, teachers may start teaching-learning process based on syllabus focusing on learning 

outcomes. 

b) Teaching-Learning when students are in School 

• Teachers must polish their skills for integrating ICT in class as far  as  possible. Training modules 

may be prepared for the same. 

• It is possible that all students may not attend school regularly, until the pandemic situation is over. 

Therefore, teachers should be prepared for  teaching in classroom as well as following up with 

students at home, and also for adapting their teaching mechanisms accordingly. 

• Right in the beginning, teachers must discuss with the students the clear roadmap of the curriculum, 

the modes of learning to be adopted (through face to face instruction/individual assignments or 

portfolios/group-based project work/group presentations, etc.) to be covered, the time to be taken for 

the same, dates of school based assessments, breaks, etc. 

• Teachers must also clarify those topics and themes, which are required to be explained by the 

teacher through classroom transactions/activities and those that are to be covered by the students at 

home, though assessed at school. 

• Divergent use of teaching resources shall have to be relied upon keeping physical/social distancing 

and other safety norms in mind. Resources could include peer teaching and learning, use of 

workbooks and worksheets, use of technology-based resources in class, empowering 

parents/grandparents/older sibling to teach, using the services of volunteers from the community, 

etc. 

• There should be greater emphasis on collaborative learning in class. This will also impact positively 

on the mental well-being of children. 

• Mechanisms should be put in place to get constant feedback from parents. 

• Life skills must be integrated with all teaching and  learning processes,  as now, more than ever, 

these will be required in learners. Life skills, such as communication and collaboration can be 

developed through group presentations as a method for learning. Creativity and critical thinking 

skills can be developed in specific home-assignments, project work, etc. 

• Routine homework assigning should be discouraged; instead work that will develop curiosity and 

problem-solving abilities in the child should be encouraged. For example, diversity is a theme, 

which cuts across the subject areas  and  classes.  Homework  can  be  interdisciplinary  in  such  

a  case. 

Similarly, the concepts of chemical reactions, gravitational laws, etc. can be introduced as a concept 

by the teacher and later on projects and assignment related to it can be done at home. 

c) Address Concerns of Children with Special Needs along with other Children 

• Focus on the most vulnerable students (homeless/migrated students, students with disabilities, and 

students directly affected by Covid-19 through a family death or hospitalization) to prioritize their 

needs. 

• Ensure provision of assistive devices and learning content as per the needs of the CwSN. 

• Ensure that safety guidelines are available as far as possible in multiple and accessible formats to 

meet the needs of all children, such as: 

� JAWS software, large print and high contrast for children who  are blind or have low vision; 

� Easy-to-read version for children who have intellectual disabilities; 

� Digital formats with text captioning 

� Sign language for Children with hearing impairment 



 

 

��������������������    ��	��	��	��	    
��
��
��
��
��
��
��
��    ((((ITPITPITPITP----TWDTWDTWDTWD----PMRC Staff)PMRC Staff)PMRC Staff)PMRC Staff) 2020 

Project Monitoring Recourse Cell (PMRC) Project Monitoring Recourse Cell (PMRC) Project Monitoring Recourse Cell (PMRC) Project Monitoring Recourse Cell (PMRC) ****    Establishment Establishment Establishment Establishment ****    Importance Importance Importance Importance ((((                                 01 201 201 201 2oooo....109109109109    

NCERT has also developed PRAGYATA, the guidelines for digital and 

online education for teachers and students containing useful information 

on how to switch over to online education. These guidelines also compile 

numerous links of online resources available in India and abroad. These 

will be made available on MHRD and NCERT website. 

� Accessible web content for those using assistive technologies such as screen readers 

� Useful Apps related to COVID 19 such as AarogyaSetu are  usable  with assistive technologies such 

as the screen reading software. 

� Ensure Content Accessibility Guidelines 2.1 (WCAG 2.1) for the web pages, digital documents, and 

apps user interface. 

• Make use of free online resources on the NCERT website under “Accessibility” 

(http://www.ncert.nic.in/accesstoedu.html) in the school curriculum icon: 

 

� Barkhaa: A Reading Series for All based on UDL& IE principle. These stories can be linked with 

the content of textbooks at Primary  and Upper Primary Level 

� E-pathshala Digital Textbooks (Class 1- 12) in all subjects 

� E-pathshala Mobile App- “Text To Speech (TTS)” for children with Visual Impairments 

� The E-Pathshala mobile scanner app 

� E-Pathshala AR/VR programs through the dedicated app 

� Tactile Map Book with Audio programs 

� Audio Books 

• Make use of the NIOS prepared material for visually-impaired and hearing-impaired students 

in secondary and senior secondary level. 

• Introduce strict preventive measures for children who are more susceptible to infection due to the 

respiratory or other health complications caused by their impairment. 

• Train teachers and other school staff on signs of distress to enable them to identify and refer 

children who may have specific psychosocial support needs, or for signs of violence who may 

require protection and assistance. 

d) Prepare Students for Learning at Home 

• As only a fraction of students on roll might attend school on rotational basis   as per the decision of 

the State/UT, it is important that all students have their textbooks as well as details of the 

curriculum to be covered in the given time. 

• Teachers and parents/students must have some form of  communication  at least 2 to 3 times a week. 

• In case blended approach is to be used, students will require various technological tools to support 

the blended model. 

• PRAGYATA Guidelines on digital and online education can be used to orient teachers and students 

in this regard. 

• If the State/UT has Energized Textbooks, inform students and parents how to download the e-

content  behind the QR on DIKSHA, codes and use the same  in offline mode, thereon. 
 

• Project-based assignments, portfolios, creative work, etc. are the best ways to continue effective 

learning from home. More details are given in  the  next para. 

• Audio-visual e-content may can be loaded onto pen-drives, CDs etc and taken to far-flung and 

interior areas where there is neither any internet / mobile / TV network. 

e) Project-work, Assignments to be done at home under the guidance of  teachers and parents 

• Teachers may select various themes on which interdisciplinary and multidisciplinary project work 
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and assignment are done by students at home with the support of the parents 

• Very creative methods could be used to ensure learning. For example, 

� Record interview of your mother of her experiences at the workplace or home. Listen to this 

recording and write its highlights (for class VI-VIII students). This can be done under subject areas 

Hindi, Urdu, English, Social Sciences, etc. 

� Make an expenditure chart of your home for last one month. Make a summary of the money spent 

on different categories of items and savings, Also, write how can this be improved in the next month 

(Upper- Primary- Mathematics, Languages, Social Sciences). 

� Collect different materials such as toys, pen, pencils, empty  small medicine containers, etc. 

Immerse them in water and write your observations (EVS, Science, languages, for class V-VIII). 

� Children of classes 1 and 2 can undertake projects related to drawing and painting. 

� For children of classes 3 to 5, projects and assignments may focus around family, work and food, 

etc. 

f) Promote  Learner-Friendly Assessment 

• Teachers, parents,  and administrators need to focus on formative assessment  to ensure achievement 

of learning goals by all learners. 

• However, the format of assessment must undergo change. Typical pen-paper tests must be 

discouraged at all levels. 

• In school, assessment can take different formats, such as, role plays, choreography, class quiz, 

puzzles and games, brochure designing, presentations, journals, portfolios, etc. 

• At home, multiple modes of assessments such as individual projects/reflections/ 

experimentation/portfolios should be promoted. 

• The assessment should not focus on what students have memorized, but  instead it should focus on 

application of learning and critical and creative thinking in situations relating to daily life. It is not 

important whether they  have solved a problem, it is more important what steps they take to solve it, 

or how they have tried to solve it. 

• For students studying from home, explore low-cost or no-cost options for students to be able to 

submit responses/ tasks on which they get feedback to teachers, perhaps benefitting from collective 

if not individual feedback once the teacher has a chance to review all responses. For example, 

empower the learners to self-check and peer review whether their responses are correct. 

• Guidelines of SCERT/NCERT may be used to sensitize parents to improve their understanding of 

and appreciation for formative assessment. 

• Teachers may use text-or audio-based messages to send brief quizzes to parents/caregivers to use for 

informally assessing their progress against the curricular contents for their grade, or even their 

emotional and mental well- being. 

• Open book examination system may be introduced for a few selected subjects/ topics 

g) Customizing assessment practices 

Keeping the availability of infrastructural facilities, schools/teachers can  customize assessment 

practices in line with the strategies suggested below: - 
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1. Schools, where reasonably good ICT enabled environment is existing and students are undertaking 

online classes through desktop, laptops, and smart phone 

� Replace Pen-paper test by alternative methods of assessment like individual assignments, project 

work, and portfolios. 

� Credit to these assessments needs to be shared with the students in advance. Students may be 

involved in framing the assessment criteria. 

� Teachers may encourage using peer assessment and self-assessment through class wise/subject 

wise groups. 

� Students after learning a few concepts/subtopics may reflect on their learning and keep it as a 

record. 

� Teachers may use ICT enabled assessment using existing tools, analyse the responses and share it 

with students. 

� Assessment based on discussion forums may be practiced. 

2. Schools having partial facilities for conducting online classes and students are occasionally 

engaged in online classes 

 
� Teachers may use tools to develop quizzes and seek responses of students through social media or 

mobile platforms. 

� Teachers may create peer groups and encourage them to give appropriate feedback. 

� Students may keep a record of their work like composing a poem, copy of the notes, small 

drawings, self-framed questions, and creative answers. This material can be shared in the group to 

seek appropriate feedback. 

� A quick review of the concepts/topics may be carried out. Quiz  and MCQs for each topic may be 

administered to know the readiness of students for the forthcoming concepts/topics. 

 

 

 

 

3. Schools, where there is no ICT, enabled environment and there is no engagement of students in 

the learning process 

 
� Teachers may interact with students and parents telephonically about the on-going learning in the 

class and keep track of students  through  interview mode. 

� Teachers and children together can also suggest ways to go for other alternative modes that suit 

them better such as sending worksheets to the homes of students, answers to which can be 

provided in the next round. 

� Children may be asked to reflect on their lockdown days and narrate stories/ write memoirs/ write 

poems, share their experiences, etc. This can be part of assessment especially in the areas of 

languages. 

� Students may interact with the parents/elders on various topics and can record their observations. 

This may also be part of the assessment. 

� Students may be encouraged to conduct small experiments at home with the help of parents. 

� Schools may rationalize their syllabus and prioritize learning outcomes. Suitable strategies need to 

be adopted for assessment to avoid physical/environmental shortcomings being considered as 

shortcomings in learning. 
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V. ENSURING SMOOTH TRANSITION OF STUDENTS FROM HOME-BASED 

SCHOOLING DURING LOCKDOWN TO FORMAL SCHOOLING 
 

• In order to ensure smooth transition of students from home-based schooling during lockdown to 

formal schooling and ensuring emotional well-being of students, the schools may consider taking 

the following actions: 

� Implement re-adjusted school calendar and redesigned Annual  Curriculum Plan (ACP) to make up 

for the lost instructional time. 

� Assess each student upon return to school, by adopting informal methods to enable teachers to 

adjust their teaching plans accordingly. 

� Plan and implement remedial actions like individualized instructional  plans  for the students with 

special needs and also those students who were not able  to access online classes during lockdown in 

order to help them catch up and mitigate learning loss. Activities may also be planned/designed to 

fill the learning gaps as per individual student’s needs. 

� It is advisable that during the first two-three weeks after the resumption of classes, students are to be 

allowed gradually get used to school life again,  either by focusing on review of lessons which have 

been taught online, or through any other activity. 

� “Back to School” campaign may be may be initiated, with particular focus on the out of school and 

marginalized children especially girls, children with disabilities, children of migrant workers and 

children belonging to SC/ST communities. 

� Vocational Educational and career guidance programs may be expanded to facilitate the school to 

work transition of adolescents upon completion of school, keeping in mind the economic fall-out of 

the COVID-19 pandemic. 

� Open learning programs may be supported for over-aged out of school children. 

VI. ENSURING EMOTIONAL WELLBEING OF STUDENTS AND TEACHERS 

• It is natural to feel stress, anxiety, grief, and worry during and after a disaster/pandemic and children 

are indeed the most vulnerable ones at such times. 

• Therefore, the schools are advised to take note of any symptoms of stress in their students and take 

appropriate action in collaboration with parents. 

• It is advisable that the teachers, school counselor and school health workers should work in unison 

to ensure emotional safety of their students. 

• Moreover, these tough times might have also impacted the well-being of the teachers which in turn 

might affect their ability to lead and manage their students along with responding to the change 

when schools reopen. So, it is of paramount importance that the mental well-being of teachers 

should also be taken care of in equal measure. Teachers can be guided to take proactive steps to 

promote their own  mental  wellbeing. 

• Online training modules can be developed for teachers with special emphasis on counseling 

competency of general teachers 

• Similarly, concise module on counseling can be developed to ensure emotional stability, removal of 

anxiety and building up self-confidence of children once they come back to school after a long gap. 

• Suggestive guidelines for promoting emotional wellbeing of the students andteachers are  

• given in Annexure- A. 
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The Ministry of Human Resource Development, Government of India has initiated a programme 

called ‘MANODARPAN’ covering a wide range of activities to provide psychosocial support to 

students, teachers and families for Mental Health and Emotional Wellbeing during the COVID 

outbreak and beyond. 

The services include: 

• A webpage https://mhrd.gov.in/covid-19 on the website of MHRD containing advisories 

and motivational posters, and 

• A National Toll-free helpline 8448440632 to provide tele-counselling for students, parents 

and teachers to help cope with the situation. 

 

VII. SPECIFIC ROLES AND RESPONSIBILITIES OF STATE/UT EDUCATION 

DEPARTMENT 
 

Before the announcement of reopening of schools, it is very important to define the roles and 

responsibilities of all the organizations and stakeholders, i.e. State/UT Education Department, School 

Principal, Teachers, Students and Parents to ensure safe and smooth functioning of the schools after 

reopening. 

The complete list of the roles and responsibilities of the above-mentioned stakeholders is given in 

Annexure-B. The roles and responsibilities of the  state/UT  education department are briefly as follows 

(for detailing, this document may be read in  its  entirety): 

a) State/UT SOPs or guidelines: 

• States/UTs may proactively take note of all the guidelines/SOPs issued from time to time at the 

National level, including this one, and adopt/adapt them and issue their own SOPs/guidelines and 

inform District and School Administration in a timely manner. 

• State/UT SOPs for school reopening: States/UTs may prepare a comprehensive set of SOPs before 

the opening of schools, which may include: 

� Phase-wise opening of  schools: as per the directions issued by the Ministry  of Home Affairs and 

the Ministry of Health and Family Welfare and State Health Departments and a detailed health risk 

assessment in consultation with the local health authorities. No school shall be allowed to resume 

operations   if they fall in containment zones. Restriction of movement of staff and  students from 

contained zones shall be adhered to. 

� Suggest staggered timetables/shifts: for attending schools by different classes, alternate days of 

schooling (if required) and also double shifts in school (if required) with reduced school hours. 

� Staggering timetables – some alternatives: 

• One way of ensuring physical/social distancing is to have flexible, staggered and reduced timings 

planned for different classes in such a way that physical/social distancing is maintained along with 

other guidelines. 

• Asking only a certain percentage of the students to attend the school depending on the enrolment, 

rotationally on alternate days, or every two days in a week and combining with home assignments 

could be another mechanism. 

• Alternatively, there could be a weekly class-wise timetable for  attendance. All classes need not 

attend school every day. 

• Odd-Even Formula for classes can also be considered. 

• Running school in two shifts in case of high enrolment schools can also  be considered by reducing 
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time duration of school hours per shift, such that the school is able to manage with the same set of 

teachers in the overall school hours. 

� Database of teachers: belonging to different zones may be prepared by the State Department with 

the information of every teacher residing in containment zones particularly. 

� Children of migrant labourers: Directions to all government and government-aided schools to 

give automatic admissions to children  of  migrant labourers. 

� Suspension of activities: that require the gathering of children such  as  science fair, book fair, 

annual function of the school, extended remedial teaching classes, excursion, field trips, etc., till the 

COVID-19 situation normalizes. 

� Continuation of certain activities: safe procurement of books for the school library, sports 

equipment, sanitization material, stationery items, e-content related equipment, mid-day meal, 

scholarship, etc., which do not involve a gathering of children or teachers. 

� Flexible time- tables of the school: Rather than a period of 45 minutes, there could be short 30 

minutes periods or there could be long periods of one hour each for every subject area with the 

integration of arts and health activities so that children should not feel tired and stressed. 

� Classroom arrangements: In view of physical/social distancing measures, flexibility in conducting 

classes must be introduced. This will require a policy to be spelled out clearly by the States/UTs 

which would take  into consideration the following: 

� Number of students per class keeping in view the physical size of the classroom following 

physical/social distancing norm of 6 feet in all four directions. 

� Seating arrangement in the class and sanitization of walls, floors, and furniture. 

b) Instructional load 

• States may consider dividing the total school hours between school and home and rationalization of 

syllabus. 

c) School Academic Calendar 

 School Academic Calendar needs to be overhauled, making syllabus learning outcome-based rather 

than theme-based, providing for decentralized planning at the school level for blended/diverse mode 

learning, and also a clear policy on assessment of children. States &UTs may encourage pedagogies 

that promote socio-emotional and foundational learning skills among children. 

d) Volunteer parents/community members: 

• Those having adequate qualifications may also be involved in the teaching- learning of students 

with proper verification from the school side, particularly, regarding health and safety aspects. 

e) Safe transport 

• Wherever possible, safe transport facilities may also be made available for  teachers and students, 

in case students and teachers are coming  from  far  off places to school. 

f) District level task force 

• A District Level Task Force may be created involving DIETs, DEOs and other identified 

stakeholders for making random visits to schools for observing their preparedness and safe 

operations. This task force can also prepare a database on the requirements of schools for safe 

functioning and adequate learning achievements. 

g) Dialogue with school education boards 

• This may be initiated on conduct and assessment of board examinations. 

h) Capacity building of teachers for digital education 

• Arrangements may be made for online/digital  education  capacity  building through television 
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channel, radio and other online and social media tools, on COVID-19 infection, preventive 

measures, tackling students and parents in this situation, teaching-learning with new perspectives 

limitations of  physical  distance, etc., with modules and videos. 

i) Checklists 

Make role and responsibility charts for SCERT, DIETs, DEOs, BEOS, Schools, and other 

education related functionaries 

j) Responsibility of States/UTs with regard to children of migrant labourers: 

• While the States/UTs prepare for schools’ reopening, many will also have to prepare for certain 

special circumstances. 

• In view of the lockdown due to COVID 19 a large number of migrant labourers  are returning to 

their homes and are likely to stay there for varying periods. Along with the migrant workers, their 

families and children are also returning to their homes. For these children this will lead to a 

disruption in their studies and  learning. 

• As a result, some states may see a reduction in numbers of children enrolled in their schools or 

they will be reported as absent, while others will see a surge in children requiring admissions. 

• In order to ensure that there is no loss of learning or academic year for all such children, it is 

suggested to that the following steps may be carefully implemented by all states/UTs. 

• In the States where there is out/reverse migration, a database may be prepared of children who 

have left the local area for their homes in other States/UTs or other parts of the same State/UT. 

Such a database may be prepared by each school by personally contacting parents/guardians of all 

children studying in their school, through phone/WhatsApp/neighbor /peer group, etc. Their 

tentative place of stay during this period may also be noted. Such children, who have left, may be 

shown separately in enrolment as temporarily unavailable/migrated. While all care must be taken 

to ensure that their names are not struck off the rolls (as the possibility of their return anytime is 

always there), their numbers may be reported class-wise to Directorate of Education to 

compensate for any input costs to be incurred by the school such as mid-day meals, distribution of 

textbooks and uniforms if not  already completed, etc. 

• For States/UTs where there is more in-migration/influx, the  State  government may direct all 

schools to give admission to any child who has recently returned back to the village without 

asking for any other documents, except some identity proof. They should not ask for transfer 

certificates or proof of class attended earlier. The information provided by the child’s parents may 

be assumed to be correct and taken as such for giving admission to the child in the relevant class 

in his/her neighbourhood government/government-aided school. 

• State/UT government should facilitate the above process by giving adequate publicity and 

involving the district administration and local gram panchayats. The State/UT will also prepare a 

database preferably in digitized form for such  children who are thus admitted in schools, and 

share it with the states from where they have come. 

• Children who are thus admitted may be facilitated to continue their learning by providing remedial 

learning support through the school and allowed to adjust to  the new school environment. They 

may be provided books from the book banks/ libraries maintained by the schools. Peer learning 

may also be encouraged  for  such children. They may also be provided Mid-day Meals along with 

the other children of their school. 

• For States maintaining a digitized child wise data, the same may be updated for every in-migrated 

or every out-migrated child’s detail. For every out-migrated child, data maybe shared with the 
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States where the children have migrated to. 

k) State/UT to arrange for documentation of the pandemic experience: 

 States/UTs may encourage innovative documentation of the pandemic experience at all levels of 

schooling/administration and governance, through the eyes of the children, teachers, education 

administrators and functionaries, for posterity. 

• These documentations can be compiled at the school, CRC/BRC,  district  and State levels. 

• Schools can undertake this exercise with their students not only to inculcate a  sense of history, 

but also to understand the science behind it, the geography, the mental-emotional responses, how 

the pandemic has brought in all-around changes in the way we live, interact, learn, travel and how 

there has been a resurgence of values of empathy, compassion and minimalism. 

• Block/District and State level offices may document their 

initiatives/responses/stakeholders/changed attitudes/changes in workplace, etc., related to school 

education. The State/UT may compile a mix of documentation at all levels and the same may also 

be shared with DoSEL, MHRD. Virtual field support call center to receive , record and manage 

COVID-related  queries from  the field may be set up by the States/ UTs. 

VIII. CHECKLISTS FOR SAFE SCHOOL ENVIRONMENT 
 

 

a) For different stakeholders 

• Checklists can be prepared by the states/UTsfor each of the different personnel/stakeholders on the 

basis of planning done to ensure proper implementation and monitoring of the plans. 

• Suggestive ‘Checklists on Safe School Environments’ for Schools, Parents and Students to contain 

the spread of COVID-19 adopted from UNICEF guidelines,  are placed at Annexure-C. The 

schools can contextualize them as per their needs/plans/procedures. 

• State MIS systems need to be updated with COVID-related checklists 

b) For building resilience 

• Since the outbreak of COVID-19, much change in the functions and roles of traditional schools and 

education has been witnessed. 

• The schools can see this crisis as a challenge which can help them establish a resilient and 

sustainable education system which can prepare us for any change of any scale in future. 

c) For academic planning and school operations 

• Meticulous academic planning and its implementation will be the key for continuing learning 

effectively. States/UTs are encouraged to develop checklists for schools, teachers, DIETs, etc. in 

this regard. 

• With defined and established roles and responsibilities, clear guidelines and standard operating 

procedures; and customized plans in accordance with local conditions, the schools will be able to 

function safely after reopening. Checklists may be devised for these by the states/UTs. 

• Measures taken by schools can effectively reduce the chances transmission of COVID-19 by 

students and staff that might have been exposed to it, while minimizing disruption and protecting 

students and staff from discrimination. 
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IX. CAPACITY BUILDING OF STAKEHOLDERS 
 

 

In order to sensitize all the stakeholders on COVID -19 and build their capacity to ensure safety of 

all the stakeholders, the State/UT Education Departments may conduct  awareness and capacity 

building programmes for DIET faculty members, School Heads, Teachers, and Parents before the 

opening of the schools. 

 

A) Awareness Programme for SCERT and DIET faculty member, School Heads, Teachers, 

SMC members, Parents, and Students 
 

 

1. Objective: 

a. To provide information in the local language with contextual examples about the virus, disease, its 

spread, etc. 

b. To interact with them on taking preventive measures for its spread  and  also to improve mental 

health. 

2. Process: 

 

Step I: Awareness module may be prepared by NCERT/SCERT/SIE on the following aspects: 

 

a. Information about the virus in the state/regional language in simple form. 

b. Information about the symptoms of the COVID-19 disease 

c. How the disease spreads 

d. How strong immunity helps make us less  vulnerable 

e. Why we should not panic, based on half  information 

f. How to keep ourselves mentally healthy in this situation 

g. How to maintain health and hygiene in homes and schools 

h. Why physical/social distancing is important 

i. How to convince small children about physical/social distancing 

j. Why COVID-19 is declared as a pandemic 

k. What is Epidemic Diseases Act and National Disaster Management Act 

l. What precautions all schools need to take before reopening in and during school hours. 

m. What is ArogyaSetuApp. How to download and use it 

n. Interaction on FAQs 

Step -2 Selecting mode of transaction suitable for different target groups Suggestive modes of 

transaction for this awareness programme: 

a. DTH channel – (SWAYAMPRABHA) or local channel in the State/UT 

b. Radio- Community Radio 

c. Podcasts 

d. Recorded video/audio to be sent to all the school heads, teachers and parents who can send 

questions through email. 

e. Videos on SOPs may be prepared for training and IEC 

f. On-line using Google meet, hangout, Skype, etc. for webinars and broadcasts 

Step 3: Conduct of the Programme 
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a. SCERTs may conduct the programme for DIETs and School Heads 

b. DIETs and School Heads may conduct the program for Teachers and Parents 

B) Capacity Building Programme for School Heads, Teachers, Hostel Staff  and SMC 

members 
 

 

1. Objectives: 

a. To develop an understanding of various aspects of the school which need preparation before it’s 

reopening –such as physical/social distancing at the entry, in the class, etc. 

b. To empower them to operate the schools safely and provide each child and staff safe stay. 

c. To equip them with multiple pedagogies for making learning happen in a conducive and stress-free 

environment so that children learn in a joyful manner with progress on learning outcomes. 

d. To empower them to handle an emergency if any arises during school operation. 

2. Process 

Step 1: Preparation of module, containing guidelines for taking actions  for preparation before 

reopening of schools, safe school operation, learning and assessment, roles and responsibilities of 

key stakeholders, etc., by SCERT/SIE. 

Step 2: Selection of appropriate online medium for the transaction of module like DTH, Radio, etc., 

based on the accessibility of these mediums with the target group. 

Step 3: 

a. SCERT/SIE will conduct programmes for faculty members of DIETs and School Heads 

b. School Heads and DIET faculty members will conduct a capacity building programme for teachers, 

SMC members, and parents. 

c. 

Step4: Online certification for teachers’ training programmes may be considered. 
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Annexure A 

PROMOTING EMOTIONAL WELL-BEING OF STUDENTS ANDTEACHERS 

(Guidelines for Students at Elementary and Higher Stages) 

 
A. SUGGESTIONS FOR STUDENTS 

 

1. Mental well-being Activities for Elementary Stage Students Students may: 

a. Share their feelings and emotions with parents, teachers and other family members, 

respecting others’ emotions 

b. Engage in activities that help to feel positive 

c. Communicate with teachers and friends 

. 

d. Spend time with parents, siblings and other family members by involving in activities like indoor 

games, antakshari, reading stories together, solving puzzles and  crosswords, dancing etc. 

 
2. Activities for Coping with Stress and Anxiety: Strategies for Students at Secondary Stage 

 

a. Acknowledge feelings: It is important to recognize one's feelings and acknowledge that it is okay to 

have such feelings. 

b. Reflection: Give time to self to reflect on what one  has been  doing during the phase of lockdown 

for self and for others, which aspects one would like to  change, what  kind of effort/thinking/action 

it would require to bring that desired change. Becoming aware of one's sensations and expressions 

may help to understand one's feelings. 

c. Positive thinking: The key to avoid, manage, and reduce stress is a positive mindset and a positive 

attitude. Never lose hope, begin from yourself and pass it around to all. Be persistent in keeping 

positive thoughts. 

d. Schedule your routine and manage time: Scheduling a routine helps to create discipline and can 

have a positive effect on one’s thoughts and feelings. Students may modify their time table by 

reducing the time spent on daily activities that they were engaging in during the lockdown. This will 

help to transit to normalcy. 

e. Take care of your mind and body:  Make sure to eat a healthy and well-balanced diet, practice 

meditation, yoga, or breathing exercises after school hours to calm the mind and for building better 

mental and physical health. Also, get enough sleep every day. 

f. Become aware of your thoughts, feelings, and actions. 

g. Maintain a diary. Every day write down how you could follow your plan of action. Note down 

changes in your feelings every day and share with your best friend. 
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B. GUIDELINES FOR TEACHERS FOR PROMOTING EMOTIONAL HEALTH OF 

THEIR STUDENTS 

 

a. Initiate conversational activities in the classroom: It is important to focus on bringing back the 

normalcy in the classroom environment again. Teachers may start a conversation with the students 

on what they did during the  Lockdown period to engage themselves in interactive sessions. 

b. Indoor individual games: Mental maths games, word antakshari, make words,  etc. and music and 

dance activities may be conducted in the classroom linking these with subject areas under proper 

guidance. This will help in keeping children happy and stress-free besides being healthy. 

c. Make students feel safe: Teachers need to make their students feel safe and be able to share 

anything and everything with them. They may emphasize the  fact that child fatalities due to Covid-

19 are negligible but children can get it and transmit it if they behave unsafely. 

 
2. Help students to engage in collaborative activities in the classroom: Conduct and encourage 

students to participate in various deep breathing exercises, activities that will help the students to be 

mindful. Teachers have to create an environment of emotional togetherness among students by 

 

i. precluding of social out casting of anybody recovered from COVID-19 

ii. Encouraging students to make small gifts  for their friends as a token of love  and appreciation. 

iii. Assigning caring activities to students like keeping water for birds, helping to keep the premises 

clean etc., to build positive feelings of sharing and being responsible. 

 
3. Acknowledge the change and offer help: Accept  and help the students  to accept that the present 

times are difficult. Make sure that the students know that you are  there for them if they require any 

assistance or have any concerns to share. 

 

4. Conduct reflective activities in the classroom: Reflective activities have huge benefits in 

increasing self-awareness in an individual and in developing a better understanding of others as 

well. Reflective practice can also help us to develop creative thinking skills and encourages active 

engagement in the classroom. 

 

5. Tell Life stories: This activity will help the students get to know something significant about each 

other in a very short time. Students rarely get a chance to talk about themselves without interruption, 

(and without advice or judgment). Each  student may speak without interruption for 5 minutes about 

his/her  experiences  during lockdown that has shaped her/him in significant ways. 

 

6. Three-Minute Pause: The Three-Minute Pause activity can be used in the classroom at the end of 

the day. It provides a chance for students to stop, reflect on the concepts and ideas that they have 

learned, make connections to  prior  knowledge  or experience, and seek clarification. Students have to 

ask themselves: ‘I empathized with…’; ‘I changed my attitude about…’; ‘I am more aware of …’; ‘I was 

surprised about…’; ‘I felt…etc’. 
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C. GUIDELINES FOR PARENTS FOR PROMOTING EMOTIONAL HEALTH OF THEIR 

CHILDREN 

 

1. Get the child mentally ready for a new routine: Point out the positive aspects of starting school. 

Reassure children that if any problems arise at school, parents will be there to help resolve them. 

2. Be patient: Exercise patience and refrain from using punishment  as  transitioning once again from 

home to school may be challenging for the students. 

3. Encourage children to extend Positive offerings: Children may be asked to draw and colour cards 

for their friends, teachers, and also family members as preparation for school reopening thus setting 

a positive tone and hope. 

4. Collect Motivational resources: Students can be asked to collate good audio(podcasts) songs 

developed for and during the Covid-19 that they find motivating for sharing with school mates 

5. Ensure their emotional safety: Parents need to make children feel safe and wanted by giving them 

the feeling that they can share anything and everything with them as they prepare to go to school as 

well  their concerns while they are  in school. 

6. Acknowledge their emotions: Stay calm especially when the children are anxious. Pay attention to 

their feelings and give them space to share their fears,  if any. Ensure that there  is adequate time for 

sitting together and talking freely  at different times. 

7. Encouragement: Parents also need to encourage and guide  their  children to plan their daily 

schedule for school, studies at home, play, sleep, activities to maintain good health and hygiene, etc. 

8. Appreciate your child: Recognize and praise even small accomplishments and efforts made by 

children. This not only develops confidence and self-esteem but will lead to the formation of good 

habits and better performance in different tasks. □ 

9. Set a good example: Before expecting children to be disciplined, empathetic, healthy, and hygienic, 

parents need to practice such things. Parents need to manage their stress by getting good sleep, 

exercise, healthy diet, connected with friends and family. 

10. Acknowledge your feelings: Understanding and recognizing one's own  emotions is vital for one's 

well-being. As a parent one can help himself/herself and their children to navigate each one of their 

emotions and responses. 

11. Focus on the things that can be controlled: Focusing on things that are out of one’s control can 

make one feel drained, overwhelmed, and anxious. So, focus  on what can be controlled. 

12. Taking care of the self: Make sure to indulge in physical exercises like yoga. Have a healthy diet 

and take care of your body. 
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D. SUGGESTIVE ACTIVITIES FOR TEACHERS TO TAKE CARE OF THEIR MENTAL 

HEALTH 

 

1. Maintain a reflective diary: Make a habit of writing your experiences every  day before going to 

bed. 

2. Take time to engage in observing your surroundings by identifying the smells, textures, and visuals. 

3. Perform any activity which helps you to connect with your own  self  - meditation, yoga, walking, 

reading, etc. 

4. Think of the small changes which you can bring in your life. 

5. Make sure to take care of your physical health as well by sticking to regular meals with the correct 

nutritional variety, maintain healthy sleep habits, and engage in pleasant and relaxing activities. 

6. Engage yourself in such activities which challenge  your  creativity and  make you feel productive 

like writing, drawing, or something else of your interest. 

7. Attend such online courses which enhance your professional abilities. 

8. Ask for help from a colleague or expert when needed. 

 

 

In order to promote the mental health of students and teachers, the schools can develop well-

being policy or plan with a specific focus on promoting resilience  among them. Students, 

teachers and schools may also be encouraged to visit the website https://mhrd.gov.in/covid-19 

of MHRD and avail of the tele-counselling services to be provided on National Toll-free 

helpline 8448440632 under the MANODARPAN initiative of MHRD to provide psychosocial 

support for mental health and emotional wellbeing of students, teachers and families during 

the COVID-19 outbreak and beyond. 
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Annexure B 

 

ROLES AND RESPONSIBILITIES OF DIFFERENT STAKEHOLDERS 

 

I. State Education Department 

II. School Heads 

1. The Head of the Institution needs to create a preparedness plan for reopening of the school including 

physical/social distancing, health and hygiene, and teaching-learning based on the guidelines issued 

at the National and State levels. This detailed plan should be worked out with SMC members, local 

health authorities, and community leaders and depending on the availability of space, weather and 

Teacher Pupil ratio, etc. The plan may include the following: 

a. The comprehensive academic calendar for conducting classes in  the  school as well at home. 

b. Assessment and Examination plan for all the classes and subject areas. 

c. A detailed plan for safe operation and safe stay of students and teachers in the school. 

d. Sharing of this plan through Whatsapp or email or sanitized hard copy  with teachers before 

reopening of school. Their feedback should also be sought. 

e. Making a duty chart for every teacher besides their routine teaching- learning activities as follows: 

• One teacher can be assigned duty at the entry point of the school in the morning. 

• One teacher can stay at the exit point of the school during  the  closing of the school. 

• One teacher along with some selected senior class students on rotation can take continuous rounds 

for observing physical distance among children, their health, their sanitization, etc. 

• One teacher to observe mid-day meal cooking and  distribution. 

• One teacher to talk to students on their queries on  corona and to  keep an eye on their mental health 

likewise- other teachers need also to be given other duties as per school requirement. 

2. Calling every teacher on the mobile phone asking them, to prepare a new time- table based on the 

guidelines – for the execution of an alternative comprehensive calendar mentioned in an earlier 

section. 

3. Collecting all the essential emergency contacts. 

4. In case of most marginalized children having no technological tool at home for connecting to 

school, school heads can plan some innovative way to reach out to them to reduce the gap in their 

education with those who are using technological tools and can come to school. 

5. Schools can create a dedicated task team and ensure adequate manpower is deployed for managing 

COVID related issues with teachers, members of the SMC, volunteers from the community for the 

implementation of  a  comprehensive plan for the reopening of the school. 

6. Before reopening the school, the head needs to work with local health officials to execute the plan 

including actions for prevention and control of COVID 19. 

7. All teachers and school heads must be made aware and sensitized of all aspects mentioned above 

through briefing, visuals, and ICT resources. 

8. Maintaining cleanliness and hygiene in school premises and in school transport facility. Sarpanch 

(in rural areas) and NGOs or some corporate houses (in urban areas) can be roped into this 

endeavour. 

9. It is advised that schools have greater collaboration with parents and enhance communication to 

obtain their support 
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III. TEACHERS 

Teacher may take the following steps: 

1. Before reopening of the school 

a. Prepare a comprehensive plan for subjects and classes he/she teaches and time-table as well as 

interesting activities for the execution of this plan. While preparing this plan, teachers need to keep 

in mind the arrangement being made by schools related to physical/social distancing and 

maintaining health and hygiene, as these need to be linked with the syllabus and learning outcomes. 

b. Prepare posters on precautions related to COVID-19, on physical/social distancing, about COVID-

19, etc. 

c. Survey availability of technological tools(smartphone with the internet, television, radio, laptop, 

tablets, etc.) at the home of the students and their accessibility to students; parents’/guardian’s or 

sibling’s educational details, etc.,and  make a database of the same for the students of every  class 

(this will help them make a plan of their study at school and home). 

d. Develop flexible attendance and sick leave  policies; discourage awards  for perfect attendance. 

2. On re-opening of schools: 

a. Allow children to attend school with written consent of their parents. 

b. Advise, instruct, suggest, explain about the COVID-19, precautions to be taken, safe stay at home, 

commuting, etc., repeatedly by conducting fun activities involving students and focusing on learning 

outcomes even if  they are awareness activities. 

c. Study alternative academic calendar by NCERT/SCERTfor making classroom plans and also giving 

home tasks. 

d. In case of availability of technological equipment in the school, utilize the following resources: 

� e-contents and e-textbooks for students learning and for the professional development of teachers 

link: https://ciet.nic.in/ict- initiatives.php?&ln=en 

� Energized Textbooks and e-content through Diksha app and portal 

� DTH - TV channel of NCERT #31 Kishore Manch under SWAYAMPrabha network telecast video 

programmes based on Alternative Academic Calendar (AAC) 

� Local Radio and TV stations for the development and delivery of e-contents and sensitizing 

stakeholders on prevention of COVID- 19. 

Capacity building of teachers on use of these resources should be done through online modes like 

MOOCs, TV Channels, Web portals, and Apps. 

e. Make use of Flipped learning pedagogy where students have access to TV at home. The upcoming 

dedicated class wise TV channels can be used for that wherein students attend the TV programs at 

home and  only discussions and formative assessment happens in class. 

f. Observe every child in the class continuously for physical health and mental health issues. In case of 

any symptom of this kind, parents may be informed and seek medical help for the child. 

g. Prepare and disseminate posters, banners, brochures, infographics, etc., on cyber safety and security 

to keep students safe in cyberspace. Cyber safety is an international concern. 

h. Maintain students’ medical record including a history of infection of the disease in the 

family/community. 
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IV. PARENTS / GUARDIANS 

 

Parents /guardians may take the following steps: 

 

1. Provide written consent for their children to attend school if they wish to send to school. 

2. Ensure that their ward goes to school wearing a maskand sensitise them not to exchange masks with 

others. Masks can be made at home also. Face masks made  of cloth may be reused after thorough 

washing with soap. Disposal face masks are to be disposed safely. 

3. Encourage their ward to wear full-sleeved clothes to minimize the interaction with any public 

surface. 

4. Parents may take care not to send their ward to school if the child is not feeling well. 

5. Drop and pick children from school, as far as possible. If sent by school bus then maintain 

physical/social distancing and ensure that everyone is wearing a mask. 

6. Ask  their  ward to practice physical/social distancing at all times once she/he leaves home. 

7. Clean and sanitize their ward’s uniform and other belongings daily. 

8. Ensure that their ward maintains personal hygiene such as bathing, brushing teeth properly twice a 

day (in the morning and before sleeping) and trimming of nails. 

9. Provide two clean small napkins/clean cloth daily with their ward for  wiping hands. 

10. Give healthy food, fresh fruits, and clean water in their lunch box or send a tiffin box for mid-day 

meal and advise their ward not to share their tiffin and water  bottle with others. 

11. It is advisable that parents/guardians download the AAROGYASETU APP  and  let their ward 

commute only when the App shows safe and low-risk status. 
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Annexure -C 
 

CHECKLIST FOR SAFE  SCHOOL ENVIRONMENT 

1. Checklist for School Administrators, Teachers and other  Staff 

 
S. No. Task Yes/No 

A Healthy Hygiene Practices are promoted and ensured  

1 Students and Staff have been sensitized on good personal hygiene 

practices and proper hand washing technique ( minimum 40 

seconds ) 

 
 

2 Signages on Healthy Hygiene Practices have been displayed at 

prominent places in the school like classrooms, corridors, 

washrooms, reception area, etc. 

• Stop handshaking – use other noncontact methods of 

greeting 

• Wash hands at regular intervals (wash for at least 40 

seconds) 

• Avoid touching face cover coughs and sneezes 

 
 

3 Adequate, clean and separate toilets for girls and boys  
 

4 Soap and safe water are available at age appropriate hand washing 

stations 
 

 

5 Key supplies like thermometers ( calibrated contact-less infrared 

digital thermometer), disinfectants, soaps, hand sanitizers, masks, 

etc., are available in adequate quantity in the school 

 
 

6 Health and hygiene lessons are integrated in every day teaching  

7 School building, classrooms, kitchen, water and sanitation  

facilities, school transport facilities, surfaces that are touched by 

many people (desks, railings, door handles, switches, lunch tables, 

sports equipment, window handles, toys, teaching learning 

material etc. are cleaned and disinfected at least once a day 

 
 

8 Adequate cleaning staff is available in the school  

9 There is enough air flow and ventilation in the school premises  

10 Regular health screening of all staff and students in the school  

11 Trash is removed daily and disposed of safely  

12 There is full time nurse or doctor and counsellor available in the 

school. 
 

 

13 The school has tie up with the nearby hospital for dealing with 

emergency. 
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B Physical / Social distancing Measures have been implemented  
 

1 School arrangements have been adjusted to avoid crowded 

conditions. 
 

 

2 Enough space has been created between the desks of the students.  

 

2. Checklist for Parents 
 
 

S. No. Task Yes/No 

1 Regular monitoring of child’s health.  

 
 

2 Keeping of child at home if s/he is ill or has any specific medical 

condition that may make them more at risk. 

 

 
 

3 Teach and model good hygiene practices at home. 

• Wash your hands with soap and water frequently or use an 

alcohol-based hand sanitizer with at least 70% alcohol 

• Ensure availability of safe drinking water 

• Ensure clean and safe toilets at home 

• Ensure safe collection, storage and disposal of waste 

• Cough and sneeze into a tissue or your elbow and avoid 

touching your face, eyes, mouth, nose 

 

 
 

4 Ensure emotional safety of your child through different means.  

 
 

5 Prevent stigma by using facts and teach your children to be 

considerate of one another. 

 

 
 

6 Coordinate with school to receive information.  

 
 

7 Offer support to the school to strengthen school safety efforts.  

 
 

 

3. Checklist for Students 

 
S. No. Task Yes/No 

1 You avoid stressful situation by talking and sharing with others 

and help keep yourself and your school safe and healthy. 

 

 
 

2 You protect yourself and others by: 

• Washing hands frequently, always with soap and safe 

water for at least 40 seconds 
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 • Not touching face 

• Not sharing cups, eating utensils, food or drinks with  

others 

 

3 You act as a leader in keeping yourself, your school, family and 

community healthy by: 

• Sharing what you have learnt about preventing disease  

with your family and friends, especially with younger 

children 

• Model good practices such as sneezing or coughing into 

your elbow and washing your hands, especially  for 

younger family members. 

 

 
 

4 You don’t stigmatize your peers or tease anyone about being 

sick. 

 

 
 

5 You tell your parents, another family member, or a caregiver, if 

you feel sick, and ask to stay home. 

 

 
 

 

 

 

REFERENCES: 

 
1. https://www.mha.gov.in/sites/default/files/MHAOrderDt_30092020.pdf 

2. https://www.mohfw.gov.in/pdf/ImmunityBoostingAYUSHAdvisory.pdf 

3. https://nroer.gov.in/welcome 

4. http://epathshala.nic.in/https://diksha.gov.in/ 

5. https://www.india.gov.in/spotlight/fight- 

against-covid-19https://www.mygov.in/ 

6. http://ncert.nic.in/aac.html 

7. https://www.youtube.com/playlist?list=PLUgLcpnv1YieVe-Epsww- 

engrBFlntgBh 
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PROCEEDINGS OF THE COMMISSIONER OF TRIBAT WEIFARE, TETANGANA STATE, DSS

BHAVAN, MASAB TANK, HYDERABAD.

Fresent: R.loxmon, IRS

Rc.No.I 0l 2/Acod Celll2jl 6 Dt. I 5.12.2016

Sub:- CTW Re-orgonisotion of PMRCs/Mini-PMRCs ond Estoblishment
pMRCs in (.l0) new Districts in view of re-orgonisotion of districts

Telongono Stote - lssue of Orders - Reg.

Ref:- l. G.O.Rt.No.l73lsociol welfore (TW.Edu) deportment, Dt: 25-03-2000.

2. Memo.Rc.NO.D2l835612010 of the cTW, Hyderobod, Dt:04-l l-2010.

3.Rc.No.D2/1012/2016, Dt. 29.04.2016 of the CTW, Hyderobod.
4. Rc. N o. D 2l AcodCell I 1 01 2/ 2016, Dt. 23.07 .2Ol 6 of the CTW, Hyderobod'
5. Rc.N o. D 2/ AcodCell I 1 01 21 201 6, Dt. 25.07 .2O1 6 of the CTW, Hydero bod.

ORDER:

In the ref.l'1 cited, Schools Complexes ond Project Resource Cenires (PRCs), which

ore now Known os PMRCs(Projecl Monitoring Resource Centres), hove been estoblished to

monitor ocodemic octivities in Agency Areos ond detoiled guidelines hove been issued

on orgonizing, functioning of school complexes in ITDA districts.

In the reference 2no citerl cleor S)uidelines hove been issued for strengthening

the PMRCs in ITDA Districts with the following posts.

sNo Nome of Post

Acodemic ond Troining
Officer

PGHM
ieoch,
experi

L Community Mobilizotion
Officer

Servit
Goze
exoel

Girl Child Development
Officer

l.Servi
Gozet
experi
2.Shor

ln the reference 3'o cited, Mini PMRCs hove been estoblished in ploin oreo erstwhile

districts of Korimnogor, Nolgondo, Mohobubnogor, Rongoreddy & Hyderobod,

Medok ond Nizomobod Districts ond in ITDA, Monnonur, Mohobubnogor District

with the following stoff on deputotion 1'or effeciive functioning of TW Schools in Ploin

Areo districts.

of
in

TABLE - A

Quolificqtion prescribed

r/ of Ashrom School or equivolent codre
hers from APTWREIS with o minimum of 5 yeors
)rience in the some codre.

erving or Retired School Asst./PGT/lst Level
;ozetled Officer with o minimum of 5 yeors

xoerience.

zing or Retired School Asst./PGT/ I st Level

'tted Officer with o minimum of 5 yeors

rience.
hould invoriobl lannhar



TABLE - B

codemic Activities irn TW Ashrom Schools/Hostels/GP Schools'

After coreful exominotion of the number of TW Ashrom Schools

P Schools in eoch clistrict, the obove stoff ( Mentioned in Toble-A &
& Hosiels ond

Toble-B ) hove

n re-structured os shown in Annexure-|.

The quolificotions of condidotes willing to work on deputotion bosis in PMRCs

the districts ore fixerd os follows

No.of Posts to be token on depuiolion/out
sourcing bosis

Totol No.of TW

lnstitulions in lhe
disfricls

l.One Acodemic Troining Officer
2.One Communitv Mobilizotion Officer for
Coveroge of Out-of-School Children

otor(DEO) (Out

Korimnogor

l.One Acodemic Troining Officer
2.One Community Mobilizotion Officer for
Coveroge of Out-of-School Children
3.Doto Ent otor(DEO) (Out sourci
l.One Acodemic Troining Officer
2.One Communilv Mobilizotion Officer for
Coveroge of Out-of-School Children

otor(DEO) (Out sour

Mohoboobnogor

One Acodemic Troining Officer0Z+03= I O

One Acodemic Troining Officer
One Acodemic Troining Officer

l.One Acodemic Troining Officer
2.One Communily Mobilizotion Officer for
Coveroge of Out-of-School Children
3.Doto Entry Operotor(DEO) (Out sourcing)

lTDAMonnonur

(GP Schools)

Quolificolion prescribedNome of Posl

PGHM/Sr.School Asst.- Serving in TW Ashrom schools
with o minimum of (5) yeors experience in the someAcodemic ond Community

Mobilizing Officer(ACMO
l.School Assistont/Sr.SGT serving in TW Ashrom

Schools with o minimum of (5) yeors experience'
2.Should invoriobly be o lody tegql'r-g!

Gid Child Developmenl
Officer (GCDO

Minimum (2) yeors experience os (DEO) in ony Govt.
Offices (On Out Sourcing Bosis on

Doto Entry Operotor (DEO)



The following instructir:ns hove been issued for estoblishment of PMRCs in the new
districts.

ommissioner of Tribol Welfore

0SS"d

odrodri Kothogudem, Joyoshonkor
rnool, Moncheriol, Nirmol, Khommom &

od, Asifobod, Bhodrodri Kothogudem,

,:O. 
tonorkurnool, Moncheriol, Nirmol,

Nome of the school
from which he wos

Nome of the Person
deputed with his

ioinol desionotion

Nome ond
oddress of the

PMRC:
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ttc.No.l0l
ANNEXURE.II

AcodCell / 2015, Dt. I 5.12.201 6

Roles

istricts will hove the following stoff under the
district bosed on the no.of TW Institutions in the

district. The PMtRCS ot A ilobod, Asifobod, Bhodrodri Kothogudem ond
Nogorkurnool hove been nciioned with the following (3) stoff.

l) AClv\O(Aco ic ond Community Mobilising Officer)
2) GCDO(Girl Child Deve
Entry Operotor)(On Out So

Whereos the PM

menl Officer)(On deputotion) 3) DEO (Doto
rcing bosis)

Khommom ond Nologn
s of Mohobubobod. Monchiriyol, Nirmol,
Districts hove been sonctioned with only (2)

stoffi.e., l) ACMO(Acod ic ond Community Mobilising Officer) on
deputotion ond 2) DEO ( to Entry Operotor) on Out Sourcing Bosis.

ACMO ond GCDO
be token on Out Sourcing

to work on deoutotion bosis ond DEO is to

The Primory role of th
offices of RVM IiSSA) ond

PMRC is to coordinote with district ond stote
RMSA ond Acodemic Cell of CTW for optimum

The PMRCIS in the
control of the Dl-DOs of t

odministrotive putrposes.
15 doys olternotively on
ond DEO of leost once o

should be ovoiloble on

Thorougft with RV

Ashrom Schools
RVM(SSA.)/RMSA
for it oncl submit it
ACMO is the heo
ACMO is; the in c
Tribol oreo under

4.

5.

Preporinlg onnu
monitoring of sc
DTDO for opprov
Assisting the DT

Meetings, Review
conducling work
Comole;< level

es for strengthening of educotion in Tribol oreo.
list of oll hobitotions ond ihe totol

ihe districts.

hove requisite infrostruclure loid down in
uidelines. lf not, he will prepore the proposols
to the RVM(SSA)/RMSA through DTDO.

of the ieom of PMRC.
orge of quolity of educotion in ihe schools in

iurisdiction of the district concerned.
oction plon of troinings, inspections ond
ols in consultotion with ond submit to the

for the implemenlotion Acodemic octivities,
of teochers , HMs, SCHMs, MEOs, etc., ond
hoos ond seminors of District/Mondol/school

inierventions on<l progrom
They should hove th
demogrophicol profile o

The DTDO of the istrict will be the heqd of the PMRC for oll

ACMO ond GCDO will visit the field not less thon
working doys, They will visit the O/o RVM (SSA)

th for convergence,
The officers of the MRCs will submit the tentotive tour progromme

ond oction plorr for the f h coming month to the DTDO by 25th of eoch
month. They will submit tour doiry of lhe preceding month to ihe DTDO

er the opproved tentotive tour doiry, TA/DA forby 5tt' of every rnonth. As

the tour progronrme will poid by the DTDO once every month. All of them
grievonce doy of the district.

Chart for Communi

(SSA)/RMSA guidelines. Ensuring ihot oll TW

2.



6. Collecting ond
GCDO of oll sc
schools functioni

7. ldentifyling the n

Community etc.
troining progrom

8. Monitoring &
(SSA)/R,MSA/C
TWA Schools/Hos

9. Visiiing the pri
Complexes, on
concentrotion to
to visit schools.

lO.Attending 5 Sch
monih ond pro
quolity educoti
of School Gron
Gront.

ll.lnspection/c
/ Schocl Comple

12. Formotion of Dist
ond mcrke use of

13. Conducing oco
other erCucotioni
of educ:otion in t

14. Monitoring oll
Digitolisotion of
Gomes efc.,

l5 Adoption of Sc
the resources
techniques.

l5 Collecting the
Childrerr. cond
children, progres

lZ Orgonising troi
Commiiltee M

l8 Involvino com
omong children.

l9 Liberotion of chil
with ther help of

20 Orgonising the
children in to sc

21 Monitor the incl
with ther Inclusiv
DTDO, SPD (RVM

22 Orgonising pr
childrerr.

23 Any other work dorsed by the DTDO

mointoining the doto in co-ordinotion with
s, ieochers, HWOs, CRTs, Gronts, of oll the

g under TW Deportment.
s of troinings to teochers, CRTs, HMs, HWOs,

ond submit proposols for conducting speciol
of District, Mondol ond complex level.

ing different progrommes orgonised by RVM
for improvement of quolity of educotion in

els/GP Schools.
ory schools, Upper Primory Schools, School

speciol
1 5 doys

MRCs every month by giving
C & D Schools. Moking tour for of leos't

Complex meeiings & 3 MRC meetings every
ing ocodemic Auidonce on io geor up
ACMO will monitor the receioi ond utilizotion
School Mointenonce Gront ond Teocher

king of the records ond registers in fhe schools
es.
ict subject forums, providing troinings to them
their services in different progrommes.
emic meetings with DIET/B.Ed foculty ond
ts in the district for the improvement of quolity

Tribol Areo.
ogrommes plonned by TWD like ES-Club,

Sports &losses, Mono TV, Summer Summit,

l, chonging it os o model school by utilizing oll
for imolementinq modern educotionol

to of schools-oge children, Oul of School
of schoolting surveys, updoting doto on out

in odmissions regulorly.
ng progrommes lo School Monogemenl
ers of oll schools functioning under TWD.
unify in improvement of quolity educotion

lobour from work ond enroll them in schools
ommunity.

rollment drives ond enroll out of school

ive educotion - conducting review meetings
Educotion Personnel of RVM, reporting to the
ond CTW.
ommes for regulor oitendonce of irregulor



2.
?

B.

9.

Coordinoting with
of Primory educoti

DTDO Proiect officers of RVM for inclusion
n, Girl child educotion

Collectiorr, onolysis nd moinlenonce of 0 lo
Formulotion ond i plementotion of Speciol
developnrent of gi
Giving directions
children
Conduct of comm
retention ,cnd quoli
Visiting Girls Sch
functioning

l4 oge girls.
progrommes for the

4.

q

6.

)
or the development of educotion to girl

nity mobilizotion octivities for ihe enrolment,
educotion to girls.

s ond giving directions for their effective

enrolmeni of out of , schools girls in to TW

KGBVs, Mini Gurukulos, TTWREI Schools(G)

oll, drop-outs girls in to KGBVS.

notion meetings for mother committees ond
for development of girls' educotion.
Girls Schools & Hostels olternotive doys in

rs in Girls TW Ashrom Schools on sofety ond
personolity development with experts.

7. Toke ociion for th
Ashrom Schools(G
efc.,
Toking oction to en
Conducting co-or
women committe

l0.Visiting TlV Ashro
every monih.

ll.Conduct of semi
Security of Girls o

l2.Check the heolth ecords ond regulor menstruotion records of
girls in the girl sch s.

l3.Submission of tenl tive tour progromme for the coming months
by 25ih of every m

l4.Submission of tour
l5.Check th,e cleon

ond dining holl.

th to the DTDO of the disirict.
oiry by 5th every monih.

intenonce of toilets, bothrooms, dormitories

15. Only lody teocher
mole stoflf should n

ould be token on deputotion os GCDO ond
t be considered.

17. Any other work en orsed by the DTDO.

-Commissioner of Tribol Welfore

.E.N
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Dr. Marri Channa Reddy
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