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1. B§ 51DLOOH OVEE, 1S DD — BHFBS

(Project Monitoring Recourse Cell (PMRC) — Establishment — Importance )

800 58D o H8H)0ED BoDHok:-

®  PMRC 020 Q)8 U0 BIPH?

®  PMRC 00 58068 & HS0&8 Jopyén Jardo?

*  PMRCODD &) OFPgo0 FPROSED JTPyen Jaredd?
B80Sy Bozren (OF5en):-

88 @080030 006 §odd 808 OFI FPPOBBIDS K. ...

®  PMRC &0 Q8,35 DEParQ) QDDOWBIeNHeE s

®  PMRC 2208 hoenchaedd

®  PMRC g0 a°5a7°5s00w3e000e883°80

® BB DINWCAIPO BHFEEB HODOWINNSCLD

e PMRC Organogramad Basesentoerss
DOWADO (Introduction) :-

G.ORT. No.173 SW/TW.Edn/Dept., Dated:25.03.2000 HSPE0 Gt SEHES o 2ab&so (9) Project
Recourse Centers (PMRCs) ©50 [TDA 50¢8 &)oz)én Boi0é) 2OBDD.

81: 21.07.2010 & ITDA, &@mrse0 a0 DS @eaASTS (SSA) LOASD ITDA @OSPEOSE HOINE DIPIE0
DERPOBEO BOBID. RO eS0T PRC 0 2PhB0 FOotE e e Snaronee seorsddes (Draft Action
Plan) 8areo0w08) 20A38). abar &6.2.830.02/8356/2010, 8&: 04.11.2010 HSPE0 &8 S0IPONT® SIPE0 &I°08
Project Recourse Centers (PMRCs) ©&0 3 B0 Project Monitoring Recourse Cell (PMRC) t° &°088€90 5(03_:
SSBUO 23OVAE 230BI8).

8 &SP L0POT DTy SPBEIPOD DSFDBO B0 (P 808 VOO 0D DB SOAID.
1. deyo8 (Staff):

&0 SENRE HF 2,898 ITDA DS are W BTV GOGRD. SPHD WAD FEFTOS DK O0S
DFFDB0 BDOHIPLD, WSHEEE DSOT HEGHEE WA, ODVEDIYRO S TUANOL BT SEEBED JToyEw
Do 00 D, FETO DRSS DI FPOPAPHIN DRI FPIO BaLL 30D BepoDdR
DoPyen B eB308.

i. Academic & Training Officer (ATO)

ii. Community Mobilizing Officer (CMO)

iii. Girl Child Development Officer (GCDO)

iv.Data Entry Operator (DEO)

v. Attender
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2. "0 DV&® S (Infrastructure):
RO & ITDA 83 &8 SPTRgOAHORD T B, WSPEENE HEOTT HB5DEE DOV HOA BST°S

SPEEITOR WA (PR 808 HTPDE FPEToOI SOYOWEO OCEHN.
i Boxrs®d) 1oy, BotByd, & ers0k S FEB0
ii. 28 370 Fr8S (o8 &3 aErS0)
iii. 0P FS B0
iv. 3095 (30,000/- DEVHIH)

v. 5°0833Q) (15,000/- HoDST°O8)

3. ogrsen (Objectives):

Q@500° PMRC 0 808 B0t ogro@8 Qopyin B0506 e30B08.
o BoRDd BTH FoEPO IS LV FPEENENG FETOOR HSEDBO WA
* B B OO FPETS, FPEREYS HOTN ¢S PEFTOO DTy VIO aDEEDDEL

RBFO HRVAD H5HD DYgRe (Establishment of School Complexes):-

G.OREsNO.173, Df: 25.03.2000 D550 @R airedrdy HOOSED 599 SdmRe rdreoy, Bosd D
O5°0 B0mron (GVVK) {55008: Qs HER Habds Bomd Feet0s ardaroeurr (GPS) 1end a0},
DONRE %), HOEO PO PEFOED DA FHERENSG FPEFTOON EDD DIy HAODS SeSETen
DA DOFOD DEETRH Joyen B Sogrd rdere dSwwrairen (School Complexes). S8 DXVTASTED

FBTOOK, OB, LEP ST OOITPOD, PMRC 05 PSR HWN0. SPEE°O DINTPOIPOH D00 B
D BIGOB0EE) B8 DIVTPCIPOK BEO T° DT DD.
PETO DIVWPOD OFPge0:-
FBEB°O DINT AN 808 OFOE DGBIN.

. PBBO SLNTPOIPO DOPSED FBFO PPy PIAPETOD DOTPODOTIE

ii. 2B HHVTOTO HOPEED FBEFO HDOFOT> G50 DOJPONOEE

il. PBEO DIV HOPSRD SPEROO PT JYEFge0 @N)E) JOLDEY ST

iv.e9863°E5500 DAV DODODOND WOFTOD HG) BOEOI JT°yEw WA (TC Classes)

V. GPTIPgAI0OE) Dyes0Bd BEET° SCEsEIT DYBIr0)

Vi. DT5800 @23500 FPENTOR DO DESOTP HeFPEED SHOTE

vii. 60235 500 DB, DOOEO DOLLF IS DO T50° DTgeHD JRYEFRV OO DB

QISR
viil. PBFTO0 BO BV FPOTPED (DO, BT BT BEPeD DSen B8
ix. Vilage Tribal Development Agencies (VIDA), Community Health Workers er0é3 rees éo“cge) é)o';)&)) Bosod
D OFTEOR APHOTNB PR @éaﬁiées;@é BT OO (SGTALFL HM) 5% 520§ 088 H&)® (ISCRP)

EQBAS D VAN BWOBIA.
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D0y Bie S0 (TP-TWD-PMRC Staff) m

2.00.e5 .Q© @aqgaigsé:-
APSD BOOTPEF TPHO DHED SHared HPSD BePod DT BaL BOAID, HPSD BEPED DGO HTerd

ITDA HOOSY SrSaeere 08 é(‘:’)oa). 52N, Procgs.Rc.No.8012/ACadcell2016, dt 15.12.2016 H5°80 @oSE H00ed
&) Boorsrd?R Kt ITDA HORSED PMRC ©88 et 088 (7) 528 PMRCOD Jotn 3% 808 Benmadd
B2 008 YVGHYEGE SO SBBEL OVADOL BOAIO.

i. Academic & Community Mobilizing Officer (ACMO)

i. Girl Child Development Officer (GCDO)

ii. Data Entry Operator (DEO)

Organogram of PMRC including TWD: -

Minister (TW), Principal Secretary (TW)

Comimissiomer TR
[ PETC
ITDA Academic Cell Mom-ITO, (Pa) [S-Ti.ﬂjﬁl' MCTM
{POY (FO/OTDO) Circle
ooy PETC PMRC PMRC
DT
I
7 [F9]
ATOO —
SCRP= HMAs,
| Teachers
HMsS, GO0 Schood SCRPs
Teachers 1 [:ﬂl'l'qﬂﬂ[ﬂ
SdoBo):-

Bped @D Froerodt &l 3oad DIy DOYOD DSFDB0 BLOWBTD &S OFFOS® PMRC 00 DO
508 T8 DO BL BENHEODBGF BYED DOFN TB DB DEFVFIT, HPGBGSOW 8O BIRD GOD..
YD, PEBGTOD ©DBOT TN PMRC oFd FPO B3 PMRC 2208 HOTNDHNEE D

5208 DDV BDEES OB GO
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2. BE 51rDLOH OVEE, 1S — dgven — egsen

(Project Monitoring Recourse Cell (PMRC) — Functions — Responsibilities)
sFD0od HBH0D0B0:-
® PMRC énH0E3 seisSeraren QGBra0n?
o PMRC, &7%8 5038) @0 65,838 SCRP 0@ 0050200506 4556 O0¢37?
o &t A0 DOGOE DO D &) DAIDOTOL DTFFEO0 FHTeD POBBSI ST’ (HYoTT>?
3003 0t D DOLOHS GIPTRCINOH JENDOE B HEFRBED @DV BFD? & We3PoO BOHOG.
B0 oz (OFT5e0):-
88 @030 008 &0 808 OFOD APDODBLVNS ...
® PMRC &0 QERBrowrd)d SPEE0aro HIDOWBHLNHDS&E
® PMRC 2208 3°0 0 elPEgBod & HEDOND a3°gars0B3O00EREd
® ACMOed, GCDOev , &%¢ B0%§) @ & SCRP Bped D0F &9 DDY SEEHredn DHHe00ss
BRI 0SB Pen0&e S
DOHONO (Introduction):-
BOBE N0 VNODOBFHNS® PMRC 0030 School Complex béa)&é DTPH0 H0OAIW ¢ OF, eDFsSed
OO BENNER Gy, ITDA H0QS S (3) PMRC ©&8 arén S0ADD Pwrd Jrododd Sree &l Bomd s
DOPOD DB FDOLLTD (7) R PMRC @ U760 IaE0 0350,
fomd @ grosrodt oA P Fosredt &l BoEd dorgedt dary YErerod
DNV DO TP OO PMRC ©Fe00 R0 E0° Bpesd DoF0 aar, ACMOoK, GCDOLD, {%S
E03E) 9 H0OASH SCRP 0K 597 D& DFPTON SFrare0R0BE) 30BN, 57D, ACMOD, GCDOED, :07S S0HD
e0, O SCRPen 80 BD1D DHOP S0 S DEDED - 2PHBON SDYE PBOBIOVD BHEBES GY.
DRATOBLNSE e3aD DEEV - BPLBO (OO BEVVLOT®O.
1. PMRC 9¢oen (Functions of PMRCs):-
i BO®D FPoB0BD FREL0E SO &) FBETOO DS DB0 BADEO
i, A0 FoB0SED FETOO RN HXPEP FPIPIR0 DOTPORO0W DT SPSEEPPe) DERPONEO
iil.  B3Desd FPoBoSER erdBe DO NP DB VoSO
V. TPy HATETOD DSHDOT SPEgEIPeD DERP0BEO
V. €arERsainos) Qydsosd BEer SPEsEren DEBI0WE0
vi.  ITDA @8 @85°08, DIDO®K), DECOH £0ain @s°éing S, Boed HoFa Tt @XVOTH EGT°
DgDIPDOTICE0
vii. &Desd DOFE TP WS ERNE DEOT VBRPOT DITS) SUEHTOD ST NS @0 DEHEO HOAD
DBgHEES DA
Vill. 3 950500 SIPR0W DTN SPEBEITO0 WX HEWBEO

Project Monitoring Recourse Cell (PMRC) — Functions— Responsibilites




| D BEF SsB0 (TP-TWD-PMRC Starff)

3. ACMO o D&hen - ereigen (Role & Responsibilities of ACMO):-

1.

10.

1.

12.

13.

14.

15.

RVM (SSA/RMSA) zﬁﬂgéq;s"e)éa oegyorre @go B e DO Dg05°00wed. RVM (SSA / VRMSA)
SPBEGOSS B DEOT O WEN FETOOS BHIODO KDY DDIATFOL SORS® BPED.
2,838 SDQONB HATPBVO SATTPED B0 RVM (SSAIRMSA)S PO/DTDO Tegtr @085 W5asrd.

PMRC 2,00°08 ACMO 25089083050 &radSée H505°00e°d.

ACMO 83 0S8R BDesd gPoB0dER) 0% g & T°eagad X5 POSTP0R0BEOS §asrdos srg I8 0wed.
©55ME S & HoHHoD BOOH ev, BaBED WO AFVLOOH A, &8 ATES a0 SOLE Faheso
DDA IFTE0 ESK 8.4,.6¢E30E.05 HX0D)0HEO0.

Doy SGsEerren, G5, TTPHIDH e, IV.IPHIH @, JosFess Y DIFSTe J0EBH T
@B GBANPH HHFEDEE0 HOA BEPHOEO/PETO SP0RE) TN H5; YO HOADD VELTE)
QBB oNE0.

GCDO® D008 TW &1 odh g, ef)y D7k, Bsg, T8 senge, § ©6 8 o, rodS © B,
G0 DEOOBEO HOAN VBB 0HEO.

SITEONOD, B B BoK, TH D o, TS e, HrRd JEBH 08 BOOH B,
OIITOL (DYODEO HOA BeP, DO DAL %S sPoRE) @gowéﬁ 0ES BIOE seBgEITeD
DERP OO0 BIEH HBIPEHOR BANGEO.

TWA K)J"Tg@/ciﬁ(gei) /8% Km&ge‘)’s g TPeag® DB WVEO 2L RVM (SSA)/RMSACTW &3osT° Eoésgavoéaocé
Dy SPE5EITO HPDLO0E DTN OO WANEO.

08 Jer FPRNE PBETOD, FPEEIYS FPEFTO, PEBTO DIV, Josd DO V0&R0d C & D
86 7R 088 &%) D00, WP DOBYONE0 5°6% 8D0 16 Bare &rb aRB L HNOHPE
SOTTE) B A% HODORES WPHSPEIOL) WODBEO.

283 8DV0 5 e 5208 fdod en oS 3 MRC &éoh D e SPHE0 DDA TP
DD WODONEO S2BL) eSERE Ty @0oD0HE0, {1700 PO, K0 HONOBIR Fro) DA S5
orodS Gws, 3% VAN DOBFTPRY ACMO L& aDd.

200780 0700 SP0RE) & D5t $R88 Bano.

B8 ©P§ D o JoyEn Jaeso, T08 BROK €1 OO0, BWT° N SBEITSE 0 DO
SBDABPA0NEO0.

B3 oSO Dy T°EAB  BBDISBEO 55D RSO BH/@.IE WEHHOSE oo BSS
DI B8 05608 Su3ob en DBRroDEO.

Bped DOFI T TT° AGRroBEISDY VPG 85 e, Setd FR0en, 3D B, DS VA, KT &
38 F0EB SPE5EIr SO0 WBaEo.

FBETO B5BS BSBHKR0, (5BS BNHY FPETOI0LD ©230% © JIDHOD DABFA0LED), D
BEDDS FPOEBE HEBOW D BOWAT, IGS 7S 0> SAITD Sasviso.

Project Monitoring Recourse Cell (PMRC) — Functions— Responsibilites




| D BEF SsB0 (TP-TWD-PMRC Starff)

16.

17.

18.
19.

20.

21.

22.

Q07008 DY HYO AW, DITTS0, b DADY HYO KPS0 VEVOBEO, b DADE HYO SEEFOD
DT DEBPOBEO. T DIPEEI0 BB B HOBOIT 0D &8 B0HEOS HM 0 Deben
QrB5e0 ST @&NS 8 HBE® JHoDEO.

Bpesd DoF0 TP @) FETOe SMC DehS DIPSTen JoPyEn VOGO, TPOS BDVSI BEE®
5285 800°00 DRI OWIEO.

DO TreagR D5 BBIDBDEOS DI BPEREN0 DOTPOROBEOSE HAVE P TR OBEO.
D&es grEarRng0 DRSS eresenHOR PSR FT DT K% SODEO.

RVM G308 88 &red EBas 2020088 g ddraeren DERroNEo. ad &red JigBad rdd
Baneso Ao DIDO, SPD (RVM) &r0ain CTWW ! 88906 Saniso.

DYV FIO SYPBIOT® D0°E 5 éasaédﬁ)seﬁ WEE0 BPEE DI SPEENPOD DEBI0NELO

D 9PSCEAN) VTPDOND AP SPO5ENTPO0 BN DBHE0

4. GCDO & DEhen - eriig®en (Role & Responsibilities of GCDO):-

1.

N o o M 0 P

10.
1.

12.

13.

14.

18.

16.

TPHRVE & 2rDEL DSs 880 BBE., D..00.£e0, 85 O D0 FEE WP WO HNHCD0SE HOBADESO.

0-14 HODSTPO HOKY) Gy 2POBE DHT°O VEBEd BODEO, HBROWE0 SOOI DEETED BADEO.

PDEL ©HYE 5L PES SEBITO LPDHSQ)D VDo KON TR DFIOT WD DBVESO.

DB D5 WINNE %S IPV.D0, O SH VB DO BHEO.

2PDES HITD, DOV DALY TeFD DSy TS SR F02BFRS SEgEerR DERPODEO.
DB 0% E 0 DOLB0EEO S0DAN D HENYHOBO® DOV 90 ExsfelalelSilor-T e o)

28 JPJDD rDBON @& 203 1Y) BEXD erDEO FBTeOSE, Sfedd, & HLeredh, TTWREl erdSe
FBTON ePDSO JTTED Doer HB5en B8,

Ee88DP @5 ey (rdBen) BB0ToLH Hten B:E8HG0.

rD5° DSg @)D §800 0638 e, o3rer sPBOS DAL VLTV Ed DERFOBEO.

LBIT TW 9850 250 00°38) 0O DY 0 DOLYYOIEEO.

BRI éﬁcsaw;;g BFD FETOR JHOTE DSRPODNE0, eSO &IPS, DB DSPV0P DNOD DY O
NP DY DGBIP0IE0.

2°O5°0 @mrge)cﬁj"éf VR IISTO) @85655 E)S°C§£€)O OO 8(&)5@5 menstruation (S0&oge) E)s%jé)e)éa &35
Jasso.

08 Jer 25 H 8O Soe D0@0S GEELODH N I 25 D B 8K &r@,dF Grd SeBEITR) DO
QB0 IO,

08 Jer 55 8HSre &S @b DwYy0BEO.

EronBEY, erd S oo, EroRden O BROH TS BE, OVOBIY) SV VODEO LHOAW
HOHFIBL0 &5yHZ00BEO.

D PSP APROND Q0N SPEEPE0 @0 DBWE0.
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5. arEEO dH0TPAD PR.00. © HEeD (FUNCTIONS OF H.M OF THE SCHOOL COMPLEX /PAY CENTRE):-

1.

7.
8.

®er 5858 8. &, &ikte Jrdde 6 Dess, B850, I8 LHOAN VBB DODOPS WOBORP VODBT°VE
280D EEPeP&PON DYRI0WEO.

28 D0JHBO 5 0D 14 JOJSBT°O HOVY) ) VYO Y8 035 DEBPOBEO S8 Rer é@gg/%)..&/
&E3Ge0 @IVBPD JrBEEsPen, FrGEY DA DN W DEHT BADEO BWEDS0Y. HEDSO TT°
ARG BBFTOD OWHBOT HTs THG HB PR DD WIROBT RS 2.8 VYR FBF°O (VYOD, T°0
DEPgeA0NE 2PENVEE0.

5 YO DTEON (YOO HOAD TOR BOH JePH LT HEOE BHVHGFD HBzen BroSknco
82550 2,8 HEFDSER e BOVEO

2.2 8 S0 Sedare 3P0 HsPeodt @Bty SFEO.

B2 38 SPTEWe0cod Botk Bere LSS B0 S°E5EIPRy AGRPODE0

2ep 850248880 ©dTot o VIDAOD, CHWo®H, 8aRob H65 ol Swsgd o8
BOIVBD BEET SPEgEIT N DERBI OO
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s20r0S Srapab 8 ardgdrs derse doso:-
BPOHAB0 WOE D3P
® PHHIB0 0 e S5deD, TPQTPED, WLIFPOTTED, DITEPBO0 SO NTPETHN DOWEEHNEO.
* H0D BB DOBETR WOLDRYE WO DODHE TAT® ®Go  BWSPEBIYE, VIOFHOBHD
ER0PRDTNS B3BDHS08).
APHRIS P (CommunicationProcess):-

o HOD N TUT® WODOBE DOBBO (BP0 g8 VO B0 VWY HOAD (-0 B8 W0& HOBD
5588 HE argS @oDODIYE SrGah SHREAS HBTH WPEYBI0.

* ST HECLSB DD BODD WOFLD GOTOW:
Sender,Receiver,Message, Channel and Medium, Feedback andNoise.

Q. gPIRIE HEAD DOBFLHOE / How J:8SB (Sender) ZPB0EI0 @HBHION. DOTBR) HONEASE LN, HODDE
(3303 g8 (Receiver) B0, 85,33 §%30 00D PPHREIND HBO So5FD.

b. SLrRBAS &EBoBRG N8 B (TP (18P0 N8 (Receivenwd ©OLrD.

c.  S0&g00 (Medium/channel)ede) Hot8°R) BOADEANE DS GOWBPA0E &8 0.

d. Feedback @38 DOBE°Ry @O )6 (330D D58 (Receiver) A0S, HBOSD.

e. Nolse @38 D080 g, QNS So° e SG0DE0 Bo° BT ®oST Ao EOB0LBD. Noise ©IO
FBEPID 5D (GTP. DTS D 0D D), PESBES T SOGHLY) (DJNgG DY) ) DPODDYE
0DAD HPEPENE DT VBT EE B a8 TP BB G,]) FDOBBE), TDEEOT DY (R85 oo
6 O DUS 200 GQY®, B3O DIGHOSID SWRRERD BOBW. Gr: BODE B OVIG DIy
SOHEY e 2EPoE 05 (ERHE wo VWSO Hrre YBE SHDFACDIYE BEKSOD).

wé@@do@&ééocﬁné@m%éAmpon‘once of Listening in communication }-
o OIPES o° DIGO WO, HPEPTD BEFHDeD, PHVED WO BIVT°OW BP0 VNHI O BJSO.
20 DS 2050 JEHD TS HED arto DD DVEE IV BEPBIE GOLVOD.

o DILO HY 250 B SHeD, WPFATED ©F0 BWEFHEOS DI AVHESHI08.

o SRQA a8 (B DEEITOD SSBII/LNT DI DOGEINE BnHI 0ot EHeo DarY) GonoD
VOAI WITD O GOV OR.

f. 2.83¢ 0 & B BE,; BEsHen MO BSFDVORN WA OV, BHS NI P DVOV/HS IO

©ODODILIONES, VSE/WT TV BITPD0 BISE0 BRI SOLOR.

58 Darcrdf S2r0e Iredub dof ogronod HHH o BeVIHTD. & V5O STPEOTe Lo
S0 50 OFErO DOBGO — 2 'WODORNS GEECINE F BH DEOT  HD ST AN LS
C0ROBBEOT? @Y LD DHJONDOB NS0T LoKH &arHO OFETOD erese BODOS.

1 DosG0 - 25% &35 8 &0t ogesen?(Scenario-2):-

2. H0% &) ogeen Q5 S50 3B © SFar? TGO 80H0d.
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8% AS: s5r0d BvaBEnSagus s RE-tiEiren:

S RS & 5B H6H EHorgdd FBBFRS  V0POPOHD PHBOK MBO BFO VWLV, HFHOTT
000 Boe 2.8 B868 g, @S @S & Bub & I asdobag "o ©F Prdve Wvo B0 VW
DIFSBE0E0S FPEFS HarHo EIHOD 53R DBODHOBFD S50 BB SFEBEITO BHO0D HDBO BLYE
SN 0we0!

1. SSA S°63§a)oe3’5 sanosa)eﬁ Q¢3R0S50 SO0 H8058es (COMMUNITY PARTICIPATION AND MOBILIZATION UNDERSSA):-

VBB @eIOTTS (SSA) I8 6 0D 14 DODBT°® HODRY) &y %)ge)ocsoé BOAITHEEFD DA WDVBRD
BN DB VONOBHO SPBK GBS HEDB0 DS EPTe0RONDGD e DI SoBgEI0. B SPEEE0 DITePRy
gHoagore HESDOBEO0, PPERINOD Johso OO DZ0HHB VGOTFEd BODI DWGHOBHD  DgHH
BEPIPOR0NEOS @S0 FPINPB VOO, T°eF0C0 (@eg) 0°CER DDA @% TR0 DDBE3) DO, 1992
T DB H ©RDBOT WP Dy VD0 (NPE) Hoan Doy DE0HEGH DEre S8 g, 1RGO
S HEPER, DPEP (@er arons dury seosss0) & artorrgrdy dury studen (VECKOw Sobamon /
@ééacoéaoéaxsgoao. 88 HBOH @) H0%en HoDORS PBY® §BH ééﬂ;g&)ég (Tl éo(c\a)e) O QGO DESED
2P DB0 BODDGOR, TNTOS BE SSA NS, 50% S0E D DO EDA GOe.

SSA &8 grtiore SrgRE drow VoY TErR) X TrApe/Bog A8 Frosrod® Gotrow. eowd, &
Sos0es Fpow VTR FEO B0, e, SPODDELS FOAKD TR GBI, DEDE DV ToapR) e L8, gt
DI, DEVYED, ePOS® NOATN VBS PBEre HT© N, HNE Froty DDA DTYEO B, HACTIGO OASN
SR OFOR FPOBEOS DIFAHDEELrDS LD errod DEFWEHDH oy B, S SRR Pow
Roryeren P 0ol & Sos arg strow, oKD FETO oY BErese Sos g FsnTan. FOS
BHVTED OO DPHB HOSEISE BED S3A & artorrss ssurRdedt o8 95, &S HoaW 2GS
FRRDED PO0H HEAD TT° BAITL VADWEIBIOD HIOATD BROKIOEPED.

DD ToapeP SSA Ao DG SR IwePEAS SeEgEITen S Sabemon. Bt 520080 BrHs
WIPTrO:

1. MotherSammelan’,'MeenaWeek’and‘InternationalWomenday’atschool, cluster, block, district
and state level to promote the girl child- Himachal Pradesh
‘Haat- Bazaar’- Awareness campaigns about the Govt. scheme for women and children in
tribal areas ofGujarat.
‘Literacy Campaign’ for illiterate mothers-Gujarat.
Special enrolment drive and JatiMahasabhain tribal pockets.-Orissa
Enrolment drive for out of school children- WestBengal
‘MukhyamatriShiksha Sambal Maha- Abhiyan- Campaign to improve the academic and
infrastructural status of the education system-Rajasthan
7. Bal Melas- Himachal Pradesh, Uttaranchal, Rajasthan, Bihar, Jharkhand, Assam,Delhi
8. MaaBetiMela- Uttaranchal, Madhya Pradesh,Gujarat
9. Puppet shows- Kerela, WB
10. Kalajathas- Uttaranchal, Rajasthan, Bihar,Manipur
11. Street plays- Kerela, Bihar, WB,Delhi
12. School ChaloAbhiyan-Uttaranchal

N

AN
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13. Melas
e Awareness ofSSA-Haryana
e PraveshUtsavMela-MP
e Holi Mela-Gujarat
e School Melas-Kerela

ACTVITIY -1

05 oo B BT BBS THoSE LoD BPB1 BB SSA 520508 BwePaiad
SPEGEOPOD DB BTOTT? .53 Y WANS PR DO%I08:

2B SPEgEIPe0:-

" 28 ard SPEEa0
"  3Rs
= ABC
" |nspire
TWD 53 528 0@ SeSsEmren:-
LIRS KVl
n &
SXN
" HESGS
[a]
= 36 2raod 886
@ (W)
v Sohrs
= Summar camps
= SSC Special Camps,...efc.
2. D HEBBes - QD A0, dos Pgar0 (COMMUNITY MOBILIZATION - AVITAL STRATEGY OFPRATHAM):

DED ©F DHE "HB VoI K0St B et JBYTEHHE0" BT OF0S8 PEBBISD TOETDH
DHDO €Y DOOKH TEagEDD DD WONOBEO BB DOV 08 DenSBS 00Q. &oP JBB0SED
SWOBTESE B DYOW D WORONTRS 199488 HOD YTt I, BB DO, HDOY VO WO FHOS
85068 BoGot3d® )8 I0H0D O BF0SE 34 QHODY S0& DERD KOO VROV TesD D5 WoddsoSs
Sy G THONOD. DITBTHTNOBHNTE ST SNRBRHE0LIHH LBV eEow. S8 D0
2003 300855 HieS SEE00 Dod FPEoBIOD, Dero) BN s2orspeR 8850 o ©KHE HO
T8I0 HO OIS HHKO DaTH) WOBDODEHOS éé}j‘;g@ég DBHBE OISO T, %S, B0k
SEGaNS aig00 SEsERT, ad AN 1 850 & §85) e, DA S AN e BBTS 1O
FBoHEO8 2.8 DBF D écg@a) 300 5'3(33_‘; @é@@@a‘née)&(gég ®§c:9°°)é)aéa ®oQowraw.Testing Tool of Learning to
Read Q@rod0 g, HOS00° AnnualStatusofEducationReport B8arss) HTs% TRROB. DO e DOASS 15300
DHBHOB SEvviSvlevNSietiloNe) S°a)é§,2005 00D P D01V wrwry) 7,00,000 008 doen, 16,000 grsdren,
320,000 £e00erodn D05 BONBO FEF0oD. PE BN B BOBAT® LTG0 T BYO WD Fond
FBrOLHNOBEO DA BEars00° 350,000 PITrOK D BOIPOD DROTR, H0E2R08.
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DO PEE F HIS wroe Boges 527y dos sxurd FvePEns sEgEerIred BD HoghsvowaeeaD:
> SP0B: 88 SEsE0 OB oS0 0850 ©H@DH) DA, SR FopS DO BBS DHTO
OO DTPRBOSE F0LTES RS DOKDHHO.
> B S8R0 IS, OF Ry QRO BADEO B8PS, PP Debgew, VECSMC 0ahso88 &né3od en
DoPyin BADEO.
> o graeR §rHEf Ldob- & vardere dng; YErd OF0 YOS I HPoD SHrRees
HOBAO LVCADD HTVS Dy OA eI A KVOD EXRE O @D BYoBE0. HOS
QGPBEBOT QDD DB 50 SB5ESPTe0 BB RSSO0,
a) On the spot ASER testing of children in Purva / Tolg/ Mohalla. &8 o‘jo°§83é§ émsa)e% 8205055
€950 008 HOA B8O IS (5°2) L3od L Y.
b) ) BRob foes Sopd Jamars Berd HoERNEO LOAWN DoFPAES FPE0WOBEO
¢) O (%) L0306 & RO HEE BN, SBFPTO BHPOYAS BAEO
» Activities in SChools—E&0 HOAID TP TN SPEEIPRY P& HPYS & JOT HOBODO Baneso, W0y S’

DB0DOGTEO) EDB SOEE0 BN DEOADS & HEHo SPE5ERPOR @@“@é})}‘&l5 Foeso.

ACTIVITY -2
o roB0d’ s DSBS erPd ABT® U508 DOY (000D & Bed? & warvo So
2omEeE) SEEEE 608 S2rPBS etndol sgEerare (HPoD w&B BeotoSiod. S K50 DO
oo Bdtas S00mg0E FaPEas sogseraro eraer Ba0od.

B350 SreaBesb B0 BX05RE IreoPesaS (TEACHER AND COMMUNITYMOBILIZATION):-

B oo éémgfoég J0eIBEAS VEAD, TR OGS O WENDOE DEADSE B Gy DIV
$O0D BeDHOHTNG. B8 AFDS & BOBH HNOE B VoSG 2, G55 B, Do Krmen eJob &
52008 F02BFRS DD HO0D DB OIDEOD. B 28 FreBwbes FoBSTR Gy VOGS EH0PE © oD
BSDODEOT? @eros @R, 8570 SRS © aresee SATPE SODOS.

B0t HP0DD &8 SDPRES DB 2.8 DS WHHT R FFDOBOE? 0RO ©IVTRY B0 25K
ééﬂ;@éﬁ@ &80 ST APDOBEOE EE° HODB 0508, ( BOSDH A0 B(WE DODOYS e a30E,
oG 20 OHd FoHod)
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Sodoy:-

o DG Hsen DS IB, & PEPPSO YPG0 DV I, TOT SRS FWBBRS WO BoLPD. S
0J0°eR)y, 070 EDE O Iy eregd Erwe 0.

o S5urd BowPENS @O a8 FLTO DO HEAD, HO T0° H5Ed, e Tar HOYEL B KOS FED Sor BB
@50° RODODRG e 0 @20 E2BL FET DA JODH PEDOED SBETO YEFPED JaEO OO OO
BODEO BHHS0D.

o SR8 FwwPFNS oI Duvy , S8, DOWDYS, VTP, SN0 HOA DO DEFS0 Do FPHS
DIV HEHTPDODBEOSS, 2.8 DEOPD, PAPHHOBD HVA VIVGHOBFD AFHVL EOB SB.
o 52008 FoeBENS HEOHS HDES G5 HRIV5ED BRVEG SOLPONTER HOERDO DA JNOHEH JLP.
. ézbaatgéo&% DR0B0DSE @3 smgsoé% QPR OTP0DN0D, Gl OFR) POONEO §2BE HHDO
H80ZLoWer BPNO.
¢ OO SRR DVODEGD 2.8 03 PVERg0 SOTD. & DHODOS DLBHOBD SHRRENS 2P wree
008)50.
* DI5O WAGVD WPENTZON DOTP0D0HEO EEE 00 ©Y&Y) HHRL BNE; DOTTHERY (VYO Javeso
5765 B35 8.5 HHDTHOBFD S5O HIOJOHEGT SOBHSY,
£ DHOBBO B8 Vaeso S5% HIPERaren (ANSWERS TO CHECK YOURPROGRESS):-
&5 9 DO K DOWODOHD DIPT B0 §25H Suth HOAE 55y, VBN, £ HAYIPS F0BBD TS
DOVDOBDNY). BOOTE S &rrtze B DI TR BSEHW).
EXERCISE:-

20 ereoer Bavees SSA 8o 5HH0 a8 Sdrd IwePEaS Aot domSod O RS
0020R0DD DHBEa & D508 D Traod( 8HDO 500 Heeew).
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4. DBOBE DY HweRgo8D MpaRer — A0S dPeHo D OBPIRD

>,
[ =
(Over View on Continues Comprehensive Evaluation (CCE) Tools — Grading Procedure )

800 & P & D056 3DcHFaHoB:-

*  DB0BS DI HPPOED0 WOE DRVE?
* 08 IPHH I8 LrergosD0 B?
®  Hrer08N0 Q) DT QBBIIE?
* CCE 028 I8 ?
©gROD oFsen (LEARNINGOBJECTIVES):-
88 QTR D0 80O EIgID OTO FPOOWBION......
® DBOBB D0 D0EPFOED WHFFEB DOOODHOL
o H0EP08D DEPI0H HAD HPBY DO ERROBHEOB
o DR DLADOSS STV 1RV DBHB DOVEOSE B Sretn WROBEOD

2OWaHLo (INTRODUCTION):-

DBOBB HDAD DIV HPEPOEV0 R).D.8 2009 — ©ID FPESBI0 B, DI°g 8y HQO [@°50°
DBBoDDAD 2.8 HVOOED HEAVDH BEBHOH DA EFBESBIOSD 10 DO 1 &8 Ry T°g YD .
(3.08.28.8) DOYS FBY 6 VLD AEFAST H0& 12 BBt5EOH HIFEZ0D.

FPOHEPaNE CHALK 500050 TALK e8¢ Reals) 200G @D HrEyeH CCE (rergosdo (BnSea,0n .
BROSE ariore, DEry PITETOS ;D s KO PBBS HFErOSH0 DR DD GEEIT VOB
SaHarcerown.

BB3TeI00 DENO VBT SEEB (5O DAL SBBS (5D DODODTIRO PO EPT O DO
QEr0890 BADHBIY C.C.E QB8P QRO @O S0 &0G*D.C.C.ES H00rerg08d rearoR S0oain
G&0b6 DD P S0P Jo VHSEDOH YNFPD VDI SEJS, GO VBHE & GAEAVD FOL DOYD
©0TOFD BNTOW KON DDEHS O 0> PIPHROD JLF ODPETHD0 SHROBSD.

RDBoBB HY HoPeRs05H000s HE?

DB0BE0 @08 HYO HHBY 2.8 DOIVHIE! 1950 HOBDODEO DOLTRNES HOBO VOO DVYET ,
FOBE DO a8 N HPBS HOEDNTHIN 1YOH BeDO YO IPHVE DE0B60 FETO SHe
BDIDHOTD DOBDOTYD EPHID ST (HPOD DVBETHE S5 VHEFO D> SIPTROMEDOTY B
5856503 Dgah@reg0saeR)y B0SEOrDIR)) ,ByE0

D00 WOEDVO DBSEH0aTID RS Borod @R ©d ©g0 1R, ,J8S YO D58 ledere

Dend &880 8058 S5 DD ,HVEEI0 EFew DINETHS OO JPeP0SI0 BATPDO DSy DO D
FT0BED PBg VEFHSS L \%0 wOB0D.

28 D0 WOBIWDE DIrged HOB0P WD, sfssmo  Bavsop surerosso @yl
DEPD.WOBRE,DTRRO DTg YEATPEFOD O aHBL FP0rrd? @D Be0SsHE0 &5 53 DEXD.

TP ——
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05239505505 DEPOrR DBGAROTRD?

29O HHBD ®oHIP FA50H DB0BS DY Q00°es0800 B0 B5EOSB B35S0,
1. QUoeareys 00rerso800 JFormative Assessment)
2. DOGIreareys 0rers0800 JSummative Assessment)
1. DTErehs urerg0800 JFormative AssessmentFA-)
DE0BS D0 SPeROSH0 ATETSS 2rersd0 wss SosPian O FoHT D HHBSF ERFOD
DF 520D DOV BDONHOGD P00 HEODED VERPOT EH0HT YO HESD BB DO8D0B .
BV HSBTeH AGTe00oEra .

L 390 HED)0E0eN/)NS DEDF/HBPSD DX SATTD/HTPIPED 5 —X0°80,e0

Il 39 ooz en S — B
. Qreds) dHoeo S —0°8,0
V. om0 HHF 5 — H0°80e0

o 20 — Jrden

B00S: J06B QP WoTOD 10 HPEReE AEBPOD TOD 5 PG HDIPD. TPeotBd @oddnd 20
Q82,05 BErono® 5 JrBn0% KO.
2. DoFsresrds Hurergo800 JSummative Assessment- SA)

B FEELOT DI o0 HBE DV D0HSBB0S TowrEy AGRrhesal / osBe dPoad .
10 Srr@8 Botdn SreEh DERPID BE(58 DO Totd D10 Hel Kb ArEwD .5 S558 D8 Hbgen
P DAV IDSs D HEO VOB DPLODH &) YIRDEOD BAFHID VEHT> FLH BARIOEOD & .
SOI° Ty PIETO S0 BP0 SAPEd TS0 SOENV0E) PGPSO HHO DS 808 .
*  FERIVE.HBD HFen SBorr BXB00
o DTN I JEYWY BOTOW BHTPHD TRVEPR QOSOT® DIFPTPTED TN HHSD HOEPA.
*  DIT|DS0 IO ¥ B0EEHEOE @SH0TP DIV HLONO 158 ErCNIED.
o DY DERERD (H8 DB 2.8 DHE) S0 B0 SBEHOHE-6
o 9,10 BECEHODIROD B3 MBS HDLOD B0t DHESP HHE DERFI.
* D8 DIE LoD Db OSBPRD 80 8rod) X608 40
* D DGO FTre DT Fur @EPENO O GPBB0 GOGNEIO0 DIy HIATLTO TP GPEB0 JPBD .
BOENOR
BoReRs0550 WaLHODH ©oTen?

98 PHS DT BoBED DSy IO DITgRe FPoTD F& BeowEIHERS Jurersosso JaD.
DBANOBO DT DeSg @zﬁywen/a"éao&gen 2.80°D &)O%@Q;ol
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BEnn
» D360, effHoD Ardrato
*  grorore SEHG0, o JE DET0DodE0
o B 6283 [rodorr oraido)
o Apras st
* LECR

*  GETE0, argEdEroeren

s omar @8 b ae

. @gﬁfmﬁéiﬂﬁﬁﬁﬁ
o Beodh dad

o Pmraf eeslsss

o Dol

*  TuEcd, da doorrrh

= listening, speaking

» Reading comprehension
«  Conventions of witing

« Vocabulary, Grammar

+ Creative expression

*  edd e SEirrara, Al AR
*  SeOEPe) GO DOTREeD

o s angrad adste

*  RCERODEED Do

v PBRG DODG0 - ot

s IR0 |ErPRTL

*  Df0ddo - Dodeden doaio

o Dcdliroren - Ba Spdoben

& Darard gayesed

o P dabiio - Sioraren Adird Sabdo

o Ddod, Denden, Erodords dnoe, D £0a DDdrdo

R —




APORNE RO
¢ DRATBTERD
*  DRATFR SOD e IEkHE, Erosto
*  Darard Ja)ePsen
o Dansdd, drdres oo N8N80
o Od JaYeTgEn

o EoE DEDED

©erl, DIFROL VI Py SEBFOS Eree 590 Dy QRPEFOR/P T VBBOBEC 2OBID.
=0, B P WD SITEIWED VOB S HPPOBEO BN, R WoTOSE Prrgen T BoDIYE DOYY HS°F0
FOODIEY ©D ©B0. WOBTLOE, DED SLHB DTROH oSS HBgS & wozedt (20) KR
Eerondrt ©0 0508 Bevinl & HPEREOD O PEVDED BT Erre HOBDOBHOVD VIGO0 SN, VD,
S0 SrOEBOH BAsBYE &8 WOTOL &7t HOBLOHES 05D @DV GOIT® STV St °DHDeD
DOTE FOITD.
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Sefen - Droiy B8 Dl
o Ersgen oo Sraren Soiio Sorben Aalio meosdme Sako
»  AprED &S pran Sedn-aldo
o rifsen , nerods e, eedonosca, Badrsh
T aPhEo SPGB0, PO DogTrn DRCFo
* g0, APDS Sedraren RoR00080

wiftio - arpairdo iy
o mhodt Favso Aeamn
s GOrrr e ) wob 55 Eph
o lna | Dpdcre DDA, ebig eoordy
0 SN0 RoDoDRED, iR, nEa D8,
o esOirgo ErfErafto dooD Sty eeardy

Denzden - #zd Diyeryen
o foon, Dt , Dt a0, DEDHES
o orarodd Deniden drfloddo
& ErHo, S, SordndiPl Andedl SpS06 Denden
o 30 Poare, edfas Ihemen
»  Aarrrioes, Mafrrpiines Srders, Darmo Debd: et Db D0 Sethes 408 doddo,

28, Soiryh 0y
o SREnd DEErHe Sae sdirh
v Iedere sikHimedf arEPiD, oS0 SHE0 P Sare DiEres, ardeded Dhodido.
o sSoapl deo daBiado
o sogmed o ondardosto
o rdrsd eedkgdoren, Hmrdo

DBV HHODOS SR DODD DHR OBYVSS/OBHBS® HROWEIL FRBen/ooBToeD:-
08 Fhzod e D DIDED 8o Bendwdd CCE osrdodn / 02b off oo
DBBESITTB? SEB? HEESEED DIVONOSE 50T HOBDOTD.
1. GareegasndNgdie 58, 8)28(85— Personal Marks Register of teacher (PMR)
2. 85658 1By, a5 / 19 YOG I3 S — Class Marks Register / Pupil's Grading Register (PGR)
3. DRCDAD T@d HH AT 08*3(85 /Bodod 306, E)&(g5— Central Marks Rigister (CMR)
4, 8)(2)"’5%) DODS DN DS QIDE — Cumulative and Comprehensive Progress Record (CR)
£t g0 HoLYODBRYE CCE 0&&35/05"630 HTPS AenHoS FrdOD / wosTrO HONT 08 B
Hoddzrol
1. Per H008 SPERIIINON Do GarERaind N85S 18, 0ed (HOOD BDAD.
5208 00D BODD PG TXONEO SED.
8208 H00B G PMR TR &1t Q& &rdre QrGIPd TPREas. @0 ok @) SPo8y)
TPODEOT® WVOIPLOT® HIPD BQTHD.
4. DBF DG HrergosHo Bowd BB F0HI DI DB HFPE JCPLOE BOVSO BAVEO.
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5. 02T HIP B B VAN GG D000 SLOT SOBLO.
B. & HHY DT VIDSEDH VDS P RPErgA00 DOBEO SHOT® SOEEO.
7. 058 6y @050 HEL PURFOTLOET / DP0800 BODHOGS HERIRO HOBD WODT® J DI

Babeso.

CMR & CR 23t50 89a50500t &0EEE0.

DR DODS DHG 3B VIO (CRIG JneseS Toth DS &y DTGP HOOPOND FELVE HTOW

PO BDE0TE GBOGE0.

10. CRSP DEmstie esBiesy D arso ooos 0.
11. CRe$ DVOHEIET S DVEPFOSDNNVE HOOHOD @af;gége)éa DDBEFTHE D00 T° OGO Seso.
12. CRE® (530&F S0P PET0 Sars® DHTOH JFFED IV T 0D, S O5ED DY FETO ok

S0 PRNS PEF°O DHT°ON E1G° T°R DOXXD. 520, B BETPEOBSE.

13. DHOO 570 H0PEFOD CRSP &y 17 RS Trastso Bew.
OFROD POBROY OBIRIRD:-

erdan OS5 D0 (NEP) 1986 — 0000 Pstdo B 1992mm5ied’ 800 T Jgyoto 8%
Minimum Level of Leaming (MLLs) — 8 Jpox e9gi5d0 @ Smay SESHdnd Sniso 2pdon RS DS ABC
(Attainment of Basic Competences) @ SeEgERONT® T°g) DIy F°P SOOTN YT O SPEgE0I00 Avesd
DOFD TP THEW0 BEDBODT G0 D ABHDEBS 9B F0 & w5 DTV BHD FPHTOD VD RO
085005608 Ko SBEFOD D0 DZ0WEITD .

DIrgRO  SHIT0N DO JoSHOH WEDHOE BeooSIHGo %0 erdaH JED DBNAS)
DURTODEO BONB0D). EFGID PDE ) BID DTSR AT SES5HSE ©BoDD HPEL) FPOTT? ST? @
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5. B0 DS DRy B0, 2009 — HRHo

(Impact of RTE in School Education)
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(Standards and regulations for a school under the RTE Act):-
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7.

10.
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K008 DEHED BSDEBOEIEN B DOSZHENT GOETLD.

038 EDD 08 S0 O N5l WONT® GIPTCVOT VAT VS &8 & DS GOwd. S8 BEO Foasod?
SO 800 @8 den TEIES, wsk T BB D VONBTO 57O JHWHAS wenHol DD e Bev
Je0TPd.
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Class Admitted children Number of teachers
0-60 2
61-90 3
91-120 4
ClassIto Class V 121-200 5
>150 5 plus 1 Head teacher
>200 PTR(excluding Head teacher)<40

At least one teacher per class so that there shall be at least one teacher for
science and mathematics, social studies and languages

At least one teacher for every 35 children
Class VI to Class VIII

Where admission of children is above 100, a full time teacher and part
time instructors for Art education, Health and Physical education and
Work Education

Building

All weather buildings consisting of at least one classroom for every teacher and an office cum store
cum Head teacher’s room, barrier free access, separate toilets for boys and girls, safe and adequate
drinking water facilities for all children, a kitchen where mid-day meals are cooked in the school, a
playground and arrangements for securing the school building by a boundary wall or fencing.

Minimum number of working days/instructional hours in an academic year

Working days ClassIto ClassV 200
Class VI to Class VIII 220

Instructional hours Class I'to Class V 800
Class VI to Class VIII 1000

Minimum number of working hours per week for the teacher - 45 teaching, including preparation
hours

Teaching learning equipment shall be provided to each class as required

Library - a library in each school providing newspapers, magazines and books on all subjects,
including story books

Play materials, games and sports equipment shall be provided to each class as required
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DR éégo FSLALL oS WY (Discussion on Impact of the RTE Act):-

DEPGEPEY, HEQO B8, Hard0 808 Bewdadd WoFOds BEENV0 BaDGOD.
1. DI 25005 (Increase in Enroliment)

DHFD DF°OF HELIPATTP Ey0/006D (Improved Infrastructure Norms)
T°eaged00 QS (Quality Education)

€GP0 (Teacher)

o &> @ P

@géow osrdomr &8 25% %@ SeronoHco (Reserved seats for Economically Weaker Section (EWS))
6. No Detention #No Assessment
DY V0 2.8%8; TP FIESON® DO
1. PS8 2SSO (Increase in Enroliment):—
DSy P8y,  DQOIVFEEIHSTWS  (BE58 6-8) Do  dFrEoodoR.arSaor, 2009 B0
201605 OSSP ToP e DTgRe00Rs19.4 TB0POH0D (DS Sres0).grueserssodiEsoo 3.3
FBSOL00DDYOVITPGB-14 DODBTPODONIOTS 2 ADE) ST ED.

éégé — 1: Percentage increase in enrolment in the upper primary levels
No. of students enrolled in class VI-VIII Year-on-year increase
Year (in %) (upper primary) (in %)

2007-08 50,911,110 NA
2009-10 54,467,415 6.5
2011-12 61,955,154 12
2013-14 66,471,219 6.8
2015-16 67,593,727 1.7
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K)@é - 2: Gross Enrolment Ratio (GER):-
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6.No Detention #No Assessment:-

RTE 56308 23050 2019 968 305060 20308, 2,88 00& SO S8 ok “not detaining” o rds
DR DHOONOD, B8O PPOLADy FIHTRE EFOSRY V0BT OFPOBT O &EBoDDROD. B DA
DD SEGBO HT°FR0 VYYD PO 0,8 DBHZODH Feshseard. PDOS, & @wsgé OWI) BEEd B°®
H00030 B0 Iodf BOG HBE VYR, DY SO0 DOPS 0D WYY BEFHDY, Mdger Sow
2RO SAV0ST° BOBT FCNBLR HED TG FTWOND SEIT°S, DA IVIE BEBS BTG 8D Foed
BB S0 LN SDoR.

BOZHAS, S, B6¥, Har, 0DP0°g), BOOTE ToRPed HPGE 88 DI HBOE0TP SToW. P& HrsEEs
O s TP DT ROR (EDANOT RS ©eidD HDeren oW, RTE 9408k S0 dodanets 8Eoss 0@
$0003) (CCE) DFDE0Tr DesahHosorr enen BoE0 H9), erdadorr, 58.46 8280 dS0EH mgdf 23 Srgad
CCE eos0en Eﬁoj)aacsgaw. ®OLONY, 3¢ csfavacgoé”s, DDZe0 O Hoeers08H0 Bokr &@("Soiﬁaoc:ggom, a® RTE H§o0
BE; 8G T30 HLhgor ¢od. CCE ot eafgddin D50050 5265 a8 550, 830 & Hdeross. Hd5e
2P0 BHOT® DO IPDEOP DTERO G0, DODBTT0 HPOS0EI0 SOLNOD. WOV, THIFROT DS O
DOPOID 20730 DA WLV HDEO0BEE EraPoROBEOD S0, 52X DEHIOH WOTENDED e
86508 arer orapen CCE 650888 50560 B00 S500° &r008). S35 LDBOBAS SO S8 BR0h Bs85s0
S aB P&E POS0. wawd, Yobs F ABIHS D TOE PALMOBDEOD, SSHDSOT @O HNS EP1DS
DODOPOBDG0D. VO IS, epss DPI° WD) 56N 5°Qy VoPION SIFE Jaird. 2D LB wdoe
SOCE°d DO TR DY BB DDA W00 DBODO RN HBEL D0 800aD.

DG @gé AOATN DTS &)D%’g@@ SeBEIOT, aTPBESBES0 Q00E; JPR&E Do &w‘gdge)éa QYT DAY
B BEEBE BDBODD. BEET® HYEV FETO DSy BT, DIFFD HPTRY WDV, T°O FB08S VoD T,
B8 VT DOSPOD Y PAPDB0 VPYBHOL. HADY) e OB Y VAN VLV, WEIFOD HDOS*® SEPBEOTT
DO GOBE® BYO G,DEV0TD. 0 HAVVYS® FIO DD BB DEFEDED, D WEIFHD Frawed & SB58Y
OIMVEIOT G008 SO0, T°D HADVYE SIBEIOT® GOGEI0 I SJTBCIP30. DTy ST, DO DHOFD DO
@8O 00D 55 ED)0TD, T DHOT® &8 DT @501)63 S0, e DBGHOBOT 880der Srwed.

DO~ 8 SBBB IO ) DEgY EPGE {0700 KoY DAY HoDHBOT® S 20%e0 00O B-PNRDOBBGEHOGE"
DB DONO 526 FABIYE' OT00 PIF DYEO OB, 2.8G BRO OAW VOYFY VNG EBW 2.8 TE DL
WORDOTTON OFOE DIy 1y HYOS HOV PIFDEPW, 8O e T°aLO T BJFH HGPH Hdowod. DD
EPHEGED 53 @RS &) TYTOD DA BFOLOD &’POBE0S? DHOO SPHE0SSE, BénHOE Dpraren 85O0
5°Ber0P PG DD BONEERY DENHB DSD0TED.

288 80 erdspod® JWSiHEad & 8BS rod &F8oswdon, WowE, WD SO e
o8, RBED $R0HEO DT> TRTOE & HATBTRY B LE0DOD. 8.8 BOLETsS? %00 P SPrTscivdf .86
SPEREIBEP, POONS DTERE BOB VODBO YIT°HYB0 SBERD BDOIYE, W2IFOD D& BED HOCHO IV
H0005 800 Bod 55, 0 SKEIHB0S Sos Sosertn HI0 LD, B8O HBZor 0 I8 JYerEP
QarHO BFYBI0D. 2.85¢ e Brr THO DB VODBBO DRSO J0EED TR 5 TS0 IO EreE
RGODODTEIES, i VD0 40 S0 (§°0) FSzods 60 WOG 70 FBO0) DL TR X L JHHOLLOD. SOB
POB0 DIWOE DTFNEOT SNBED S8 DTFROL MO AV B/FPD DD & Fowd HEFQBD 5100, T GBS
TP HIBAD. DogrRy CDRIPLODFY, O IO FAPBEFID SEO FRPOBHN). So DD
&EPI0 BP0B 5K, FPN0 BBED, TS @0IRBE TPOBNOKD aTPDID.

NP DS Dl ety B0, 2009 — HRBO
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QoW dpemeen (Global Practices):-

* OO HooknsTeaRen (The United States):-
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Year of default Action taken
First year No action
Second consecutive year Identified for school improvement with school transfer option
Third consecutive year Identified for school improvement with supplemental services
Fourth consecutive year Implement corrective action
Fifth consecutive year Initiate restructuring
Sixth consecutive year Implement restructuring
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Glossary
ASER Annual Status of Education Report
DISE District Information System for Education
NCLB No Child Left Behind
PTR Pupil Teacher Ratio
SCR Student Classroom Ratio
SCPCR State Commission on the Protection of Child Rights
NPE National Education Policy
SSA Sarva Shiksha Abhiyan
UEE Universal Elementary Education
CAGR Compound Annual Growth Rate
UNESCO United Nations Educational, Scientific and Cultural Organization
UNICEF United Nations Children’s Fund
SMC School Monitoring Committee
CABE Central Advisory Board of Education
EWS Economically Weaker Section
NUEPA National University of Education Planning and Administration
NCERT National Council of Educational Research and Training
EDI EducationDevelopment Index
NAS National Assessment Survey
TET Teacher Eligibility Test
ESEA Elementary and Secondary Education Act
CCE Comprehensive and Continuous Evaluation
JOSH Joint Operation for Social Help
GER Gross Enrollment Ratio
NER Net Enrollment Ratio
DIET District Institute of Education and Training
BRC Block Resource Centre
PEDP Primary Education Development Program
HIES Household Income and Expenditure Survey
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3. Ten Years of RTE Act: Revisiting Achievements and Examining Gaps by SANCHAYAN BHATTACHARJEE,
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School Education):-
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e Three years of anganwadi or preschool + two years in primary school in grades 1-2 covering ages 3 to 8 years

e The ‘preparatory stage’ covering ages 8 to 11 years or grades 3-5

e The ‘middle stage’ covering ages 11 to 14 years or grades 6-8

e The ‘secondary stage’ covering ages 14 to 18 years in two phases — grades 9-10 in the first and grades 11-12 in the

second
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Multilingualism in Schools):-
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Parental Autonomy):-
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COVID-19

SOP/Guidelines for Health and Safety protocols for
Reopening of Schools and Learning with
Physical/Social Distancing
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INTRODUCTION

The Ministry of Home Affairs vide Order no. 40-3/2020-DM-I (A) dated 30™ September,
2020 , has issued guidelines for re-opening, following lockdown measures put in place for
containment of COVID-19 in the country under the under the Disaster Management Act, 2005.
Among the activities permitted outside the Containment Zones is the re-opening of schools
and coaching institutions , after 15t October, 2020, in a graded manner , for which the
State/UT Government may take a decision in consultation with the respective
school/institution management, based on their assessment of the situation and subject to the

following conditions:

a. Online/distance learning shall continue to be the preferred mode of teaching and shall be
encouraged

b. Where schools are conducting online classes, and some students prefer to attend online
classes rather than physically attend school, they may be permitted to do so.

c. Students may attend schools/institutions only with the written consent of parents.

d. Attendance must not be enforced, and must depend entirely on parental consent

e. States/ UTs will prepare their own Standard Operating Procedure (SOP) regarding health and
safety precautions for reopening of schools/institutions based on SOP to be issued by
Department of School Education and Literacy (DoSEL), Ministry of Education, Government of
India, keeping local requirements in view.

f. Schools which are allowed to open, will have to mandatorily follow the SOP to be issued by

Education Departments of States/UTs prepared as above.

Accordingly, the Department of School Education and Literacy , Ministry of Education, has prepare

the following guidelines/SOP for re-opening of schools. The guidelines are divided into two parts:

a) Part | refers to the health and safety aspects for reopening schools. These are based on the
prevailing instructions of Ministry of Home Affairs and Ministry of Health and Family Welfare with
regard to health and safety protocols, and maybe implemented by adopting/adapting in

accordance with the local situation in all states/UTs.
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b) Part Il refers to learning with physical/social distancing and the academic aspects related to the

delivery of education, such as, curriculum transactions, instructional load, timetables, assessment,
etc. These are advisory in nature. States &UTs may use these in the manner deemed fit to prepare

their own guidelines.

Based on these SOP/guidelines, State / UT Governments need to develop their own Standard
Operating Procedures for reopening schools and for training different stakeholders as and when
the State/Union Territory Governments declare it safe for schools to operate.

The extent and severity of COVID-19 is evolving and changing with time and also varies
spatially from region to region. The response and safety protocols will accordingly need to be
adjusted to these dynamics by the States/UTs from time to time. States/UTs while adopting the
measures suggested may plan additional measures depending on the local situation.

All states/UTs are expected to comply with the COVID-19 related directions issued by Ministry of
Home Affairs and Ministry of Health and Family Welfare, Government of India, from time to time.

It is pertinent to note that many schools have been used as quarantine centres, therefore, it is of
utmost importance to properly sanitize/deep clean all of these schools before reopening them.
School re-opening must be safe and consistent and aligned with India’s overall COVID-19 health
response, with adequate measures taken to protect students, teachers, other staff, cook-cum-helpers
and their families. Teachers and other staff may be encouraged to use Arogya Setu Application for

their own as well as others safety.
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PART-1

SOPs FOR HEALTH,
HYGIENE
AND
SAFETY
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I. STANDARD OPERATING PROCEDURES (SOPs) FOR HEALTH, HYGIENE AND
OTHER SAFETY PROTOCOLS BEFORE OPENING OF SCHOOLS

a) Ensure proper cleaning and sanitation facilities in the school

e Arrange for thorough cleaning and disinfecting of all areas, furniture, equipment, stationery,
storage places, water tanks, kitchens, canteen, washrooms, laboratories, libraries, etc. on
school campus and ensure air flow in indoor space.

e Ensure working hand washing facilities in the school.

e Ensure availability of key supplies like thermometers, disinfectants, soaps, etc., and arrange
for availability of these essentials. The thermometer to be used should be a calibrated
contact-less infrared digital thermometer.

e Ensure sanitization of school transport before they start plying.

e Guidelines issued by the Ministry of Health and Family Welfare on Disinfection of Common
Public Places available at
http/www.mohfw.gov.in/pdf/Guidelinesondisinfectionofcommonpublicplacesi
ncludingoffices.pdf may be referred to for suitable follow-up.

b) Form different Task Teams
e Task Teams such as, Emergency Care Support/Response Team, General Support Team for all
stakeholders, Commodity Support Team, Hygiene Inspection Team, etc. with earmarked
responsibilities will be helpful.
e Teachers, students and other stakeholders deemed fit for being the members of these task
forces may be identified to be the members of these task forces who will work collaboratively
to take strategic and immediate actions.

¢) Seating plan

e Assuggested by the Ministry of Health, there must be at least 6 feet distance between students in
the revised seating plan. It is advisable to mark the seating that students should occupy.

e If there are single-seater desks, simply providing space between the desks in the classrooms to
maintain physical/social distancing of 6 feet will be effective. If benches are used,” one child
one bench norm’ may be considered.

e Similarly, physical/social distancing shall also be maintained in the staff rooms, office area, and
other places of public interaction.

e Ifavailable, temporary space or outdoor spaces (in case of pleasant weather) may be utilized for
conducting classes, keeping in view the safety and security of the children and physical distance

protocols

e Secats may be designated with adequate distance for teachers in the staff room and other available
rooms/halls.

e The number of seats in the reception area may be limited with at least 6 feet distance between
them.

d) Ensure Physical / social distancing at the Entry and Exit Points of the School
e  Staggering the timing of entry and exit for students of different classes.
e  Earmarking different lanes for coming and going.
e Opening all the gates at the time of entry and exit, in case school has more than one gate and
earmarking classes for each gate to avoid crowding.
e Making announcements through Public Announcement System to guide parents/guardians and
students to maintain physical/social distancing.
e) School SOPs based on guidelines from States/UTs
e Schools may be encouraged to make their own SOPs based on the guidelines issued by
States/UTs for the following, keeping in view the safety and physical/social distancing norms,
and ensuring that the notices/posters/messages/communication to parents in this regard are
prominently displayed/disseminated:
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» Use of Playground, Library and Laboratory
» Break Time
» Regular Cleaning and Disinfection of school infrastructure
» Use of School Transport
» Private pick up and drop off facility
» Monitor and Plan for Absenteeism of both staff and students
» Information Sharing System with partners
» Dealing with emergency situation
» Visit of service providers, parents and other visitors to school
f) Display Signages and markings for enforcing physical/social distancing and safety

protocols -

e Displaying posters/messages/stickers and signage at appropriate places in the school
reminding students about maintaining physical/social distancing such as inside the classroom,
libraries, outside washrooms, hand washing stations, drinking water areas, school kitchen,
halls, classrooms, buses/ cabs parking, entry and exits.

e Ban on spitting shall be strictly enforced.

e Marking circles on ground at different places like reception, water facility stations, hand
washing stations, area outside washrooms, and other areas.

e Marking separate lanes with arrows for coming and going at all possible places in school to
avoid physical contact.

g) Staggering timetables — some alternatives:

e One way of ensuring physical/social distancing is to have flexible, staggered and reduced
timings planned for different classes in such a way that physical
/social distancing is maintained along with other guidelines.

e Asking only a certain percentage of the students to attend the school depending on the
enrolment, rotationally on alternate days, or every two days in a week and combining with
home assignments could be another mechanism.

e Alternatively, there could be a weekly class-wise timetable for attendance. All classes need
not attend school every day.

e Odd-Even Formula for classes can also be considered.

e Running school in two shifts in case of high enrolment schools can also be considered by
reducing time duration of school hours per shift, such that the school is able to manage with
the same set of teachers in the overall school hours.

e In case size of classroom is small, classes may be held in rooms having larger area such as
computer room, library, laboratory etc. with physical distance of 6 feet between the students.

h) School events, congregations, meetings, etc.

e Schools should not undertake school events where physical/social distancing is not possible.
Functions and celebration of festivals should be avoided in schools
However, school assembly may be conducted by the students in their respective classrooms
or outdoor spaces or other available spaces and halls under the guidance of the class teacher.

e Likewise, if possible, virtual parent teacher meetings can be arranged.

e During the process of admission to new classes, only parents/guardians may be consulted.
Children need not accompany parents as far as possible.

e Efforts may be made to conduct admissions online wherever possible.

i) Parent’s/Guardian’s consent

o States/UTs should take the consent t of parents/guardians before their child/ward begins
attending schools.

o Students willing to study from home with the consent of the parents may be allowed to do so.

e Follow-up on the progress of the learning outcomes of all such students may be planned
appropriately.
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j) Sensitize students, parents, teachers, community members and hostel staff on COVID-19
related challenges and their role:

e Schools may share the guidelines issued by the Ministry of Human Resource Development,
Ministry of Home Affairs and the Ministry of Health and Family Welfare with all the stakeholders.
Suggestive strategies for sensitizing the stakeholders are given in Annexure B

e Prior to reopening of schools, arrangements may be made for sensitization of teachers, parents,
staff, and members of School Management Committee through online/offline modes such as
pamphlets , letters, public announcement systems in villages, urban wards etc. on COVID
appropriate behavior such as:

» Required do’s and don’ts including maintenance of hand hygiene, respiratory hygiene and
disinfection of frequently touched surfaces

» Maintaining physical distance

» Hygienic practices necessary for the prevention of COVID-19

» Stigmas attached to COVID-19

» Thermal screening for fever detection

» Avoiding attending school if having symptoms and seeking medical care

e Staff and students belonging to containment zones shall not attend the school and other
educational institutions until the containment zone is denotified.

e Students and staff shall be advised not to visit areas falling within containment zone.

e The recommendations of MoHFW are to be followed, i.e, “All employees who are at higher
risk i.e, older employees, pregnant employees and employees who have underlying medical
conditions to take extra precautions.. They should preferably not be exposed to any frontline
work requiring direct contact with the students.”

k) Ensure availability of medical support

e Ensure availability in school or at contactable distance full-time trained health care
attendant/nurse/doctor and counsellor to take care of physical and mental health of the students.

e Regular health check-up of students and teachers may be organized.

1) Redefine the school attendance and sick leave policies:

. Attendance must not be enforced, and must depend entirely on parental consent.

e Flexible attendance and sick leave policies may be developed to encourage students and staff to
stay at home when sick.

e Awards and incentives for perfect attendance may be discouraged.

o Alternate staff for critical school jobs/roles may be identified and given orientation for their
new job roles.
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m) Academic Calendar:

e Plan for academic calendar changes for all classes, particularly in relation to breaks and
exams.

e See section on Learning with physical/ social distancing for greater detail.

n) Access to Textbooks:

e Ensure all students have access to prescribed textbooks before school reopens.
0) Collect information:

e From students, parents and teachers:
In the form of self-declaration regarding their health condition, Arogya Setu health

assessment, recent travels abroad or inter-state, and decide if the person will require
additional time away from school.

e From local administration:
About the State and district help lines and the nearest COVID Centre and other contact details

for dealing with emergency.

p) Ensure Safe Residential Stay at Hostel:
e Temporary partitions may be erected to separate inmates/boarders. Adequate distance
between beds may be ensured.

e Physical/social distancing must be maintained all the times in hostels. Signage and
messaging at prominent places will be important.

e Alternative space may be arranged to accommodate students to enable physical/social
distancing.

e Initial preference for calling students to join back hostels may be given to students who do
not have any support at home and also no facility for on-line education.

e Students of higher classes may be called first as per accommodation facility of the school.

e Screening of every boarder needs to be done before they start staying at the hostel. Only
asymptomatic boarders should be allowed to join.

Since students may be coming from different locations by using public transports such as
buses, trains, etc., it is important that they should minimize their contact and interaction with
others on arrival at hostel, and effectively, maintain quarantine as per State/UT requirement.
Their health status should be monitored during the period.

e Arrangement for a regular visit of Counselor teacher or a Counselor needs to be ensured to
take care of any mental or emotional health issue of the students.

e Hostel should be out of bound for all persons except essential staff with known health status.

e Visiting medical team may inspect kitchen and mess at least once a week to ensure
maintenance of hygiene.

e Capacity building of hostel staff should be done on physical/social distancing norms, health,
and hygiene, clean and nutritious food, etc., for the hostellers.

e Availability of good quality Wi-Fi connection, cable connection for Television and Radio
may be ensured. These facilities should be used as per norms of physical/social distancing.
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II. STANDARD OPERATING PROCEDURES (SOPs) FOR HEALTH, HYGIENE AND
OTHER SAFETY PROTOCOLS TO BE FOLLOWED AFTER OPENING OF
SCHOOLS

a) Ensure continuous maintenance and monitoring of cleanliness and hygienic conditions in and
around school premises

e School campus should be cleaned daily and a daily record of areas cleaned may be maintained.

e Note that students should not be involved in any of the cleaning activities for health and safety
reasons.

e Water, sanitation and waste management facilities may be ensured along with compliance of
environmental cleaning and decontamination procedures. Waste management (with regards to
bio-medical waste including masks, used tissues ,etc.) needs to follow

CPCB  guidelines (available at https://cpcb.nic.in/uploads/Projects/Bio-
Medical-Waste/ BMW- GUIDELINES-COVID _1.pdf)

e Frequent cleaning and sanitization of commonly touched surfaces like doorknobs and latches etc.,
inside and outside the classrooms may be carried out.

e Disinfecting all teaching learning material such as learning materials, teaching aid, sports
materials, swings, desks, chairs, computers, printers, laptops, tablets etc. focusing particularly on
frequently touched surfaces/object.

e All garbage should be disposed in dustbins and must not be allowed to pile up anywhere else in
the school premises.

e All dustbins must be cleaned and covered properly. Protocols must be in place for the final safe
disposal of waste.

e Availability of soap and clean water at all hand washing facility may be ensured. This can be
monitored by the identified or designated staft/students.

e If possible, alcohol-based hand sanitizer may be placed at prominent places like reception and
entrance of the school.

e Frequent cleaning and disinfecting of washrooms during the school hours may be ensured.

e Mandatory hand washing for all students and staff at regular intervals as per the planned protocol
following physical/social distancing norms may be ensured. Hand washing time should be a
minimum of 40 seconds

e Availability of safe and clean drinking water for students may be ensured. Bringing of water
bottles by students may be encouraged.

e C(leanliness and hygiene should be maintained during midday meal preparation, serving, eating,
and after eating the place and utensils, etc., should be properly cleaned.

e Sanitization may be done before school and after the students leave classroom and school
premises.
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b) Making students’ stay safe in school

e All students and staff to arrive at school wearing a face cover/mask and continue wearing it all
through, especially when in class, or doing any activity in groups, such as eating in the mess,
working in the laboratories or reading in the libraries.

e Ensure and educate children not to exchange masks with others.

e To the extent possible schools may adopt contactless process for attendance, classroom
participation, assessment and learning including online submissions etc. for both students and
staff members.

¢ Simple health screening of students and staff may be carried out daily, and updates be maintained.

e Every child needs to learn how to cough or sneeze into a tissue or elbow and avoid touching face,
eyes, mouth, and nose.

e Sensitize all stakeholders in school about the ban on spitting.

e Availability of necessary equipment like gloves, face cover/ masks, hand washing soaps for
sanitation staff/workers.

e Encourage students (to whom mid-day meals are not served) to bring and eat home cooked and
nutritious food and avoid sharing food and utensils with others.

e No outside vendor should be allowed to sell any eatables inside the school premises or at the entry
gate/point.

e The tender age of children may be kept in mind while giving these instructions and advice, which
may be explained gently in a way that they can understand.

e In case some children are not following instructions, parents may be taken into confidence to
assist teachers.

e Give responsibility to teachers and willing students (with parental consent from class VI
onwards) on a rotation basis to monitor observing of physical
/social distancing norms at different places and also students’ behavior like frequently touching
own face or handshake with other students, etc.

¢) Ensure Safe Commuting of Students

e Sanitization of school transportation on regular basis at least twice a day — once before children
board the transport and once after.

e School Driver and conductor should maintain physical distance at all times and ensure
physical/social distancing among students in the bus/cab.

¢ A minimum physical distance of 6 feet should be maintained during seating. Staggering of school
timings/days/shifts may be essential for ensuring this. Wherever possible, more buses may be
arranged.

e If possible, thermal screening of students may be done by the bus conductor at the time of their
boarding the bus.

e All commuters to wear face cover/masks in the bus/cab. School transport should not permit
children without masks to board buses.

e No curtains on windows in the bus/cab.

e Preferably keep all windows open.

e For air-conditioned buses/cabs, the guidelines issued by CPWD shall be followed which include
temperature setting at 24-30°C, relative humidity at 40-70% with provision for intake of fresh air
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(available at: https://cpwd.gov.in/WriteReadData/other_cir/45567.pdf.)

e Students may be oriented not to touch surfaces unnecessarily. If possible, hand sanitizer may be
kept in the bus/cab.

e Students may be advised to patiently wait for their turn to board or alight from the vehicle keeping

a safe distance.

e As far as possible, parents may be encouraged to use their personal transport to drop their
children to school.

e Students commuting through public transport should be adequately guided by schools to take all
precautions such as — physical/social distancing, covering nose and mouth with up face
cloth/masks, sanitizing hands when touching any surface etc.

e As far as possible, parents of students of classes I- V may be encouraged to drop and pick up their
children.

e Private cabs or carpooling may be discouraged as far as possible.

d) Implement Safe School Practices for safe arrival and departure of staff and students

e Physical/social distancing norms should be followed, both, during arrival and departure time, to
and from school. Minimum 6 feet physical distance should be maintained when queuing up for
entry and inside the school.

e Students to attend schools on rotation basis or on alternate days or as per the schedule prepared by
the school, as already mentioned.

e Have staggered arrival and departure timings for different classes.

e Ifthe school has more than one gate, then all the gates be used for entry and exit.

e Assistance of Traffic Police or Volunteers from the community may be taken to regulate traffic
outside schools to avoid congestion of vehicles.

e Screening of all including staff members before entering the school without fail for fever/cough
and breathlessness.

e Self-monitoring of health by all and disclosure about any illness at the earliest to State and district
helpline and school authorities.

e School heads to allow staff who want to remain on leave due to sickness, with the advice that they
resume duties as soon as they are recovered as the school needs their services in this tough time
for children who have started coming to school for education. However , MoHFW
recommendations as mentioned at Chapter I (j) for employees at higher risk should be followed.

e Parents may be sensitized about personal hygiene, personal health, and cleanliness of uniform and
this information may be circulated well in advance through letters, emails, or any other social
media.

e Parents to be sensitized that they must not send their wards to school if the child or any family
member living in the same household suffers from fever/cough/breathlessness etc. Similarly,
children with underlying medical conditions are to take appropriate precautions as advised by
their respective medical practitioners.

e States may also consider obtaining declaration forms from the parents saying that no one in the
family is suffering from COVID-19 or from fever/cough/breathlessness etc., before their wards
start coming to school.

e Children, parents and staff members having mobile phone may be advised to download the
Arogya Setu App.

e Announcements may be made to sensitize students and accompanying parents to follow all safety
norms.

e School attendance may be monitored to keep track of student and teacher absence and to compare
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against usual absenteeism patterns. Close track to be kept of absence due to respiratory illnesses.

e) Ensure safety norms in classrooms and other places

e A proper crowd management in the school as well as in outside premises shall be ensured.

e Teachers may ensure students sit at marked/allocated seats maintaining physical/social distancing
and wearing face covers /masks in the classes, laboratories, libraries, playground or any other part
of school premise.

e Group activities in games, sports, music, dance or other performing art classes may be allowed
only if it is feasible to maintain physical distance and following health safety norms.

e Practical work should be done in small groups maintaining physical distance.

¢ Students should not share any material (textbooks, notebooks, pen, pencil, eraser, tiffin box, water
bottles, etc.) with each other.

e [fpossible, school bag for students of lower primary classes (I to V) may be discouraged. All the

necessary learning material may be kept in the classroom.

e Different break times may be provided for different classes.

e No sharing of food among students should be allowed.

e Teachers to wear face covers/ masks while correcting written assignments of students. As far as
possible online assignments may be encouraged.

e Windows and doors of the classrooms and other rooms to be kept open for ventilation.

e Number of people in the elevators and passages shall be restricted. Use of stairs with one person
on alternate steps may be encouraged.

e Specific focus on avoiding over-crowding in washrooms should be encouraged.

e Students to sanitize hands before and after lunch/snacks, each time they use the washroom and
any other outdoor activities. Hand sanitizers with 70% alcohol can be an alternative.

e For air conditioning within the school, CPWD norms shall be followed which prescribes
temperature setting in the range of 24-30°C, relative humidity in the range of 40-70% and
provision for intake of fresh air and cross- ventilation.

¢ All physical/social distancing norms are to be implemented as per the defined protocols/SOPs.

f) Protocol to be followed in case of detection of a suspected case of COVID-19

e Place the ill student or staff in a room or area where they are isolated from others

e Provide a mask/face cover till such time as he/she is examined by a doctor.

o Immediately inform the nearest medical facility (hospital/clinic) or call the State or district helpline.

e A risk assessment will be undertaken by the designated public health authority (district Rapid
Response Team/treating physician) and accordingly further action be initiated regarding
management of case, his/her contacts and need for disinfection.

¢ Disinfection of the premises to be taken up if the person is found positive.

e For a suspect or a case detected in hostel, the student/staff shall not be sent back to his/her home as
it may lead to spread of the disease. He/She should be isolated and State/district health officials shall
be informed to suitable follow- up.

e All protocols as advised by Ministry of Health and Family Welfare should be followed.
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g) Physical/social distancing during distribution of Mid-Day Meal

e Methods of safe distribution can be employed by the schools which may include staggered
distribution.

¢ Physical/social distancing norms may be observed in the kitchen as well. No other person may be
allowed in the kitchen except minimum essential staff. Cleanliness of kitchen and its staff may be
ensured.

e Staggered timing for having midday meals to avoid crowding.

e Detailed guidelines for Mid-Day Meal in schools are given in the following section of these
guidelines.

II1. SOPs FOR SERVING MID- DAY MEAL IN SCHOOLS

a) Background:

e To meet the nutritional requirements of children and safeguard their immunity during the COVID-
19 outbreak, States / UTs were advised to provide hot cooked Mid-Day Meal or its equivalent Food
Security Allowance to eligible children during closure of schools and summer vacations.

e These broad guidelines are aimed at helping State/district/block authorities to prepare for resuming
the normal cooking and serving of Mid-Day Meal in schools with focus on food safety, health, and
hygiene along with physical/social distancing.

b) Entry of Cook-cum-Helpers (CCH) in schools

e It shall be the responsibility of District/block administration related to MDM to ensure that the
CCH is not COVID positive.

e All CCH to also give a self-declaration with regard to the wellness of self and family members
before starting their work in school.

e Thermal scanning of the CCH may be carried out at the entry of the school to check the temperature.
The temperature may be recorded on daily basis.

e The CCH must sanitize/ wash their hands for minimum 40 seconds upon entering in the school
following the prescribed methods (https://covid.aiims.edu/steps-of-handwash/).

e Wearing face cover/mask will be mandatory during cleaning, washing cutting, cooking and serving
of meals. If handmade face covers are used, it should be ensured they are washed daily.

e Nail polish or artificial nails should not be worn because they can become foreign bodies and may
compromise on food safety.

e No watches, rings, jewelry and bangles should be worn during cooking, serving and distribution as
there is a danger of contamination of product.

e Spitting and nose blowing should be strictly prohibited within the premises by CCH or any other
person during school hours and especially while handling food.

e The CCHs should be provided adequate and suitable clean protective apron, and head gear for
covering hair and gloves. It must be ensured that the CCHs at work wear only clean protective
apron and head covering.

e The CCHs should wash their hands at least each time work is resumed and whenever contamination
of their hands has occurred; e.g. after coughing / sneezing, visiting toilet, using telephone. Hand
washing time should be a minimum of 40 seconds.

71 CCH must be cautious to avoid certain hand habits - e.g. scratching nose, running finger through
hair, rubbing eyes, ears and mouth, scratching beard, scratching parts of bodies etc.- that are
potentially hazardous when associated with handling food products, and might lead to food
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contamination through the transfer of microbes. When unavoidable, hands should be effectively washed
before resuming work after such actions. Soap must be available at all times at the wash
basin/handpump/tap water for frequent hand cleaning by CCH.

e Capacity building of CCH and teachers through digital mode can be used to update them on
hygiene, safety and physical/social distancing in schools.

¢) Cleaning Kitchen cum Store or the place of cooking:

e The kitchen cum store/place of cooking must be deep cleaned and sanitized before 24 hours of
actual cooking after reopening of schools.

e The kitchen should be cleaned before the actual preparation and cooking of MDM on daily basis.

e The floors of kitchen and the cooking top should be cleaned every day before and after the food is
cooked.

e Special attention should be paid to the cleaning of difficult to reach areas including cooking areas
and at the junction of floors and walls.

e It is important that surfaces in direct contact with food must be both clean and dry before use.

e Cracks, rough surfaces, open joints etc. must be repaired as soon as possible.

e There should be efficient drainage system with adequate provisions for disposal of refuse. Potential
sources of contamination like rubbish, waste water, toilet facilities, open drains and stray animals
should be kept away from kitchen.

e Ventilation systems natural and /or mechanical including windows, exhaust fans etc. wherever
required, should be designed and constructed so that air does not flow from contaminated areas to
clean areas.

d) Cleaning of utensils for cooking and serving of MDM

e C(Cleaning accessories such as cloths, mops and brushes carry a very high risk of cross
contamination. They must therefore be thoroughly washed, cleaned and dried after use.

e C(Cleaning accessories used in the cooking area should not be used in other parts of the kitchen.

¢ Sun drying of the cleaning accessories in a clean and tidy place should be done.

e Tables, benches and boxes, cupboards, glass cases, etc. should be clean and tidy. Cooking utensils
and crockery should be clean and in good condition. These should not be broken/ chipped. All
kitchen utensils and devices should be washed and sun-dried before using. Preferably use hot water
(above 60 degrees Celsius) for washing and sanitizing.

e Clean cloths should be used for wiping utensils, wiping hands and for clearing surfaces. Cloth used
for floor cleaning should not be used for cleaning surfaces of tables and working areas and for
wiping utensils.

e Leftovers or crumbs from plates or utensils should be removed into dustbin by using cloth or wiper.
Every utensil or container containing any food or ingredient of food should at all times be either
provided with a properly fitted cover/lid or with a clean gauze net or other material of texture
sufficiently fine to protect the food completely from dust, dirt and flies and other insects.

e) Checking of old stock of food grains, oil & fat and condiments before use:

e Use of left out food grains, oil & fat and condiments should only be done after careful inspection of
quality and shelf life if any, as they are left in schools for the last few months due to closure of
schools.

e Use of ingredients should be subject to FEFO (First Expire First Out) or FIFO (First in, First Out)
stock rotation system as applicable.
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f) Washing & cutting of vegetables and cleaning of food-grains and pulses etc.

e Vegetable, fruits and perishable food commodities should be procured fresh and storing for long
time/duration should be avoided.

e The vegetables once procured should be thoroughly cleaned with water before use. Vegetables may
be washed thoroughly with a combination of salt and haldi (turmeric) / 50 ppm chlorine (or
equivalent solution) and clean potable water to remove the dirt and other contaminants.

e The food grains, pulses need to be washed properly before using.

e Quter sealed package /cover of condiments, pulses etc., should be thoroughly washed with soap
solution and sun dried before transferring the material to the jars followed by washing of hands
with soap for a minimum of 40 seconds.

e No raw material or ingredient should be accepted if it is known to contain vermin, undesirable
micro-organisms, pesticides, veterinary drugs or toxic items, decomposed or extraneous substances,
in other words, material which cannot be reduced to an acceptable level by normal sorting and/or
processing.

g) Cooking of the Mid-Day Meals

e Wherever possible, kitchen activities may be performed maintaining appropriate distance between
activities e.g., there should be defined separations for raw material procurement area, cutting of
vegetables and cleaning of grains/ pulses, cooking area, cooked food area.

e The cooks cum helpers may work with their faces in the opposite direction to maintain physical
distance.

h) Serving of Mid-Day Meals

e The serving and dining area should also be well sanitized before and after food consumption.

e The serving of MDM to the school children may be done in a spread-out manner in batches to
follow physical/ social distancing norms.

e In case staggering the distribution is not possible, children could be served the Mid-day meal in
their respective class rooms.

e However, in case the meals are served in school verandah/dining halls, clear markings should guide
the children to the seating arrangement.

e The CCH, while distributing the food should wear personal protective equipment such as hand
gloves, face mask, head cover and shall maintain appropriate distance from the school children.

e The school children should also wear face cloth/ masks while the food is being served and at all
times in the dining area except while eating/drinking.

e Temperature of the mid-day meal when served should be maintained at least at 65°C. Therefore,
food should be served to children immediately after being cooked.

i) Hand washing by School Children before and after having MDM

e Hand wash with soap for a minimum of 40 seconds before and after eating MDM should be
vigorously promoted.

e The schools should define an area for hand washing where children can wash their hands while
maintaining physical/social distancing. For this purpose, empty plastic bottles can be filled with
liquid soap and diluted with water.

e Children should wash their hands for minimum 40 seconds.

e The teachers need to monitor the process of hand washing carefully.

e Wherever proper hand washing facilities are either not available or inadequate for all children,
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buckets and mugs can be used to supplement the available facilities.

j) Drinking Water supply

e Continuous supply of potable water should be ensured in the school premises. In case of intermittent
water supply, adequate storage arrangement for water used in food or washing should be made.
Water used for cleaning, washing and preparing food should be potable in nature.

e Water storage tanks, if available, should be thoroughly cleaned before the reopening of schools and
further periodical cleaning should be done.

7] Non potable water pipes should be clearly distinguished from those in use for potable water.

k) Management of waste

e Adequate waste disposal systems and facilities should be provided and they should be designed and
constructed in such manner that the risk of contaminating food or the potable water supply is
eliminated.

e Waste storage/tanks should be located in such manner that it does not contaminate the food process,
storage areas, the environment inside and outside the kitchen and waste should be kept in covered
containers and removed at regular intervals.

e Periodic disposal of the refuse/waste may be made compulsory.

e Eco friendly measures like vermi-composting may be encouraged for food waste management.

e Applicable food waste management rules of respective States / UTs shall be adhered to by all
schools.

1) Involving stakeholders

e Under the prevailing circumstances, active positive involvement of parents, community, SMC
members and teachers is of crucial importance in providing nutritious meals to children in a safe and
hygienic manner.

In order to effectively implement these guidelines, State and UTs are advised
to prepare their own detailed Standard Operating Procedures (SoPs) in local
language based on these guidelines, and carry out training of teachers and
Cook cum-Helpers before resumption of hot cooked mid-day meal in schools.
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IV. REDEFINING TEACHING, LEARNING AND ASSESSMENT TO ACHIEVE DESIRED
LEARNING OUTCOMES

Online / distance learning shall continue to be the preferred mode of teaching and should be
encouraged. However, the following SOPs may be followed for face to face classes in schools and
online learning:

A. BEFORE SCHOOL REOPENING

a) Preparation of Teaching-Learning: Making a Comprehensive Alternative Calendar of
Activities for the Whole Year with focus on learning outcomes
e States may consider dividing the total school hours between school and home. It is suggested that
broad categories such as the following could be considered.
(1) Number of hours at school

(i1) Number of hours spent at Home School Hours (active learning)
(ii1) Number of hours spent on keeping physically and mentally healthy
(iv) Number of hours spent on creative activities related to art, and art- integration.

e States/UTs may like to consider rationalizing the curriculum into 3 components:

(i) Classroom lessons — which could include, essential topics that are conceptually difficult to understand

(i1) Self-learning lessons — which could include essential but conceptually easier to understand

(iii)Not a part of the core area of curriculum or learning Outcomes — which could be kept aside this year
For Elementary level, flexibility may be given at school level depending on the number of academic
days available. For secondary and senior secondary level, the respective boards maybe advised to
consider revisiting their curriculum.

e Academic calendar may be realigned for the whole year in accordance with the emerging situation.
Comprehensive academic plan can be prepared as per the guidelines received from the concerned
Directorate of Education.

e School calendar needs to make syllabus learning outcome-based rather than theme-based; decentralized
planning may be at the school level for blended/diverse mode learning, and also a clear policy on
assessment of children.

e The comprehensive academic plan should clearly depict the topics to be covered at school and activities
to be covered at home by the students along with the proper methods and rubrics of assessment.

e This plan may follow guidelines of Alternative Academic Calendar prepared by the NCERT.

Looking at the current pandemic situation, inequitable access to infrastructure for online teaching
and internet connectivity and non- availability of smart phones with all parents, NCERT has
come out with ALTERNATIVE ACADEMIC CALENDAR which only expects a basic mobile to
make a connection between child or parent with a school teacher, so that teacher can initially
guide parent or student. Later, students can do self-study with the help of parents or siblings.

The Alternative Academic Calendar is based on multiple pedagogies- guided learning followed by self-
study and are available on the web link http://ncert.nic.in/aac.html

e Fun activities may be planned for each class as students might not be going out for playing.
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e Pedagogical interventions may be included which emphasize linking classroom activities with the
experience children are undergoing or have gained in their day-to-day life in COVID-19 situation.
For example, prepare age appropriate awareness posters relating to COVID-19 precautions, to be

displayed in every classroom. These posters may be in local language/Hindi/English or all these
languages. Some posters involving graphs, data on how corona spreads may not only be useful for
awareness but also serve as a teaching tool in higher classes. This will help the teachers to link the
students’ day to day experiences with the subject areas like environmental studies, languages,
mathematics and science.

e Arrangements may be made for community radio and audio classes by the teachers on this medium
through schools whenever possible.

e Receive-only-Terminals (ROT), Television, Projectors, Computer, etc., if available, may be repaired
and functional before reopening of the school. Students can be engaged with these gadgets in case of
shortage of teachers.

e Assessment plans may be prepared along with rubrics.

e The formats for periodic tests, mid-term and final exams may be designed as per the demand of the
situation and keeping in view number of days and adjusted curriculum.

e [t is advisable that the school should not plan any assessment of student learning in the first two-
three weeks of reopening of schools in order to ensure emotional well-being of the students.

e Moreover, non-stressing assessments may be planned to identify the learning gaps, i.e., to find out
how much the students have learned during home-based schooling.

e Assessments in the form of role plays, choreography, class quiz, puzzles and games, brochure
designing, presentations, journals, portfolios, etc., may be preferred over routine pen-paper testing.

B. AFTER SCHOOL REOPENING

a) Teaching Learning Process: Create Learner-friendly School and Classroom Environment

e Reintegration of students into school may be taken on priority after reopening.

e Teachers must talk and sensitize all students about COVID-19 and related myths, social stigma, and
fears.

e There can be flexibility with attendance until such time that the situation eased. As one of the
important activities in each class, students themselves may be asked to prepare and take an
innovative pledge focusing on Dos and Don'ts for school entry/exit/duration, and for following at
their homes. Time may be allocated during the school schedule daily to reflect on it.

e Care should be taken to ensure health, social, and emotional bonding despite having to maintain
physical/physical/social distancing.

e Children may be discouraged from sharing books, copies, etc., and how they will help each other in
this way to reduce risk of spreading the disease may be explained to them. Mock safety drills may
be conducted on how to keep safe from COVID-19 on regular basis (for a few days) to ensure
complete sensitization and awareness.

e Some yogic exercises may be practiced in the classroom to make children comfortable. For
example:

» Micro yogic practices like the rotation of the head and shoulder, touching toes and stretching for
primary children.

» Some simple asanas like Tadasana, Vrikshasanafor children in classes 6 onwards-)
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» If sitting place is available Swastikasana, Vajrasana, etc. can be organized for children in classes 6
onward)
»  Other breathing practices like Kapalbhati, Anuloma-Viloma, Pranayama can also be organized

e Children can also be sensitized about the pandemic by integrating various concepts into the teaching
of various subject areas such as EVS, languages, science and social science, arts; here are a few
examples:

» Use posters, visuals, video or other media to show how to protect themselves from being infected
and teach them about the value of media and how to distinguish true news from fake news.

» promote good hand washing practices of minimum 40 seconds judiciously (wash hands with soap
after reaching school, after going to the toilet, before taking food, handling garbage, touching pets
and other animals, caring for sick people coughing and sneezing) and make them aware of the
composition of soap and how it is able to disinfect from the virus.

» eating healthy food, fruits, and doing regular yoga to boost immunity and the role these have in
reducing immune-suppressants in the body

» proper and hygienic use of the toilet, and how it aids in the spread of illness of not used properly.

» share their experience of the lockdown period and understand the importance of physical/social
distancing.

» Provide children with all important information to protect themselves and their families. This may
require discussing with children about work their parents do, and discussion on this aspect may
lead to the theme- ‘Work People Around Us Do’- this theme is inbuilt from classes 3 to 8in EVS
and Social Sciences.

An Example

5

*

With children at the primary stage, the discussion can happen in the following manner:
Can anyone show how we cough? (or teacher can demonstrate)

Has he/she done it rightly?

Yes! Do all of you cough like this?

No, why is it wrong?

Why do we keep our mouth covered while coughing?

While sneezing, what should we do?

Why are we using masks nowadays? Or Why do we use masks every day?

Do you have any queries regarding the present situation?

X3

%

X3

%

X3

%

X3

%

X3

%

X3

%

X3

%

X3

%

(Teachers may start discussions and observe children's participation, interest, and also the
information they have already collected from outside. The teacher must observe every student on
the following rubric-
1. Participation in discussion
Interest level
Fear/anxiety
Alertness about Corona Virus spread
Feeling the need to work to save corona infected people
Actions they take at their level
Creating some subject-specific rubric will help teachers to make the class engaging and
also help in assessing children on their learning outcomes

NoawmAEwDd
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e When students start feeling comfortable in schools with the present situation and also with teachers

and peers, teachers may start teaching-learning process based on syllabus focusing on learning
outcomes.
b) Teaching-Learning when students are in School

e Teachers must polish their skills for integrating ICT in class as far as possible. Training modules
may be prepared for the same.

o [t is possible that all students may not attend school regularly, until the pandemic situation is over.
Therefore, teachers should be prepared for teaching in classroom as well as following up with
students at home, and also for adapting their teaching mechanisms accordingly.

e Right in the beginning, teachers must discuss with the students the clear roadmap of the curriculum,
the modes of learning to be adopted (through face to face instruction/individual assignments or
portfolios/group-based project work/group presentations, etc.) to be covered, the time to be taken for
the same, dates of school based assessments, breaks, etc.

e Teachers must also clarify those topics and themes, which are required to be explained by the
teacher through classroom transactions/activities and those that are to be covered by the students at
home, though assessed at school.

e Divergent use of teaching resources shall have to be relied upon keeping physical/social distancing
and other safety norms in mind. Resources could include peer teaching and learning, use of
workbooks and worksheets, use of technology-based resources in class, empowering
parents/grandparents/older sibling to teach, using the services of volunteers from the community,
etc.

e There should be greater emphasis on collaborative learning in class. This will also impact positively
on the mental well-being of children.

e Mechanisms should be put in place to get constant feedback from parents.

o Life skills must be integrated with all teaching and learning processes, as now, more than ever,
these will be required in learners. Life skills, such as communication and collaboration can be
developed through group presentations as a method for learning. Creativity and critical thinking
skills can be developed in specific home-assignments, project work, etc.

e Routine homework assigning should be discouraged; instead work that will develop curiosity and
problem-solving abilities in the child should be encouraged. For example, diversity is a theme,
which cuts across the subject areas and classes. Homework can be interdisciplinary in such
a case.

Similarly, the concepts of chemical reactions, gravitational laws, etc. can be introduced as a concept
by the teacher and later on projects and assignment related to it can be done at home.
¢) Address Concerns of Children with Special Needs along with other Children

e Focus on the most vulnerable students (homeless/migrated students, students with disabilities, and
students directly affected by Covid-19 through a family death or hospitalization) to prioritize their
needs.

e Ensure provision of assistive devices and learning content as per the needs of the CwSN.

o Ensure that safety guidelines are available as far as possible in multiple and accessible formats to

meet the needs of all children, such as:

JAWS software, large print and high contrast for children who are blind or have low vision;
Easy-to-read version for children who have intellectual disabilities;

Digital formats with text captioning

YV V VYV

Sign language for Children with hearing impairment
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» Accessible web content for those using assistive technologies such as screen readers

» Useful Apps related to COVID 19 such as AarogyaSetu are usable with assistive technologies such
as the screen reading software.

» Ensure Content Accessibility Guidelines 2.1 (WCAG 2.1) for the web pages, digital documents, and
apps user interface.

e Make use of free online resources on the NCERT website under__“A ibility”
http: ncert.nic.in html) in th hool curriculum icon:
» Barkhaa: A Reading Series for All based on UDL& IE principle. These stories can be linked with

the content of textbooks at Primary and Upper Primary Level

E-pathshala Digital Textbooks (Class 1- 12) in all subjects

E-pathshala Mobile App- “Text To Speech (TTS)” for children with Visual Impairments
The E-Pathshala mobile scanner app

E-Pathshala AR/VR programs through the dedicated app

Tactile Map Book with Audio programs

Audio Books

Make use of the NIOS prepared material for visually-impaired and hearing-impaired students

YV VYV VY

in secondary and senior secondary level.

¢ Introduce strict preventive measures for children who are more susceptible to infection due to the
respiratory or other health complications caused by their impairment.

e Train teachers and other school staff on signs of distress to enable them to identify and refer
children who may have specific psychosocial support needs, or for signs of violence who may
require protection and assistance.

d) Prepare Students for Learning at Home

e As only a fraction of students on roll might attend school on rotational basis as per the decision of
the State/UT, it is important that all students have their textbooks as well as details of the
curriculum to be covered in the given time.

e Teachers and parents/students must have some form of communication at least 2 to 3 times a week.

¢ In case blended approach is to be used, students will require various technological tools to support
the blended model.

e PRAGYATA Guidelines on digital and online education can be used to orient teachers and students
in this regard.

o [f the State/UT has Energized Textbooks, inform students and parents how to download the e-
content behind the QR on DIKSHA, codes and use the same in offline mode, thereon.

NCERT has also developed PRAGYATA, the guidelines for digital and
online education for teachers and students containing useful information
on how to switch over to online education. These guidelines also compile
numerous links of online resources available in India and abroad. These
will be made available on MHRD and NCERT website.

e Project-based assignments, portfolios, creative work, etc. are the best ways to continue effective
learning from home. More details are given in the next para.

e Audio-visual e-content may can be loaded onto pen-drives, CDs etc and taken to far-flung and
interior areas where there is neither any internet / mobile / TV network.

e) Project-work, Assignments to be done at home under the guidance of teachers and parents

e Teachers may select various themes on which interdisciplinary and multidisciplinary project work
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and assignment are done by students at home with the support of the parents

Very creative methods could be used to ensure learning. For example,

» Record interview of your mother of her experiences at the workplace or home. Listen to this
recording and write its highlights (for class VI-VIII students). This can be done under subject areas
Hindi, Urdu, English, Social Sciences, etc.

» Make an expenditure chart of your home for last one month. Make a summary of the money spent
on different categories of items and savings, Also, write how can this be improved in the next month
(Upper- Primary- Mathematics, Languages, Social Sciences).

» Collect different materials such as toys, pen, pencils, empty small medicine containers, etc.
Immerse them in water and write your observations (EVS, Science, languages, for class V-VIII).

» Children of classes 1 and 2 can undertake projects related to drawing and painting.

» For children of classes 3 to 5, projects and assignments may focus around family, work and food,
etc.

f) Promote Learner-Friendly Assessment

e Teachers, parents, and administrators need to focus on formative assessment to ensure achievement
of learning goals by all learners.

e However, the format of assessment must undergo change. Typical pen-paper tests must be
discouraged at all levels.

e In school, assessment can take different formats, such as, role plays, choreography, class quiz,
puzzles and games, brochure designing, presentations, journals, portfolios, etc.

e At home, multiple modes of assessments such as individual projects/reflections/
experimentation/portfolios should be promoted.

o The assessment should not focus on what students have memorized, but instead it should focus on
application of learning and critical and creative thinking in situations relating to daily life. It is not
important whether they have solved a problem, it is more important what steps they take to solve it,
or how they have tried to solve it.

e For students studying from home, explore low-cost or no-cost options for students to be able to
submit responses/ tasks on which they get feedback to teachers, perhaps benefitting from collective
if not individual feedback once the teacher has a chance to review all responses. For example,
empower the learners to self-check and peer review whether their responses are correct.

¢ Guidelines of SCERT/NCERT may be used to sensitize parents to improve their understanding of
and appreciation for formative assessment.

e Teachers may use text-or audio-based messages to send brief quizzes to parents/caregivers to use for
informally assessing their progress against the curricular contents for their grade, or even their
emotional and mental well- being.

e Open book examination system may be introduced for a few selected subjects/ topics

g) Customizing assessment practices

Keeping the availability of infrastructural facilities, schools/teachers can customize assessment
practices in line with the strategies suggested below: -
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1.Schools, where reasonably good ICT enabled environment is existing and students are undertaking

online classes through desktop, laptops, and smart phone

= Replace Pen-paper test by alternative methods of assessment like individual assignments, project
work, and portfolios.

= Credit to these assessments needs to be shared with the students in advance. Students may be
involved in framing the assessment criteria.

= Teachers may encourage using peer assessment and self-assessment through class wise/subject
wise groups.

= Students after learning a few concepts/subtopics may reflect on their learning and keep it as a
record.

= Teachers may use ICT enabled assessment using existing tools, analyse the responses and share it
with students.

= Assessment based on discussion forums may be practiced.

2.Schools having partial facilities for conducting online classes and students are occasionally
engaged in online classes

= Teachers may use tools to develop quizzes and seek responses of students through social media or
mobile platforms.

= Teachers may create peer groups and encourage them to give appropriate feedback.

= Students may keep a record of their work like composing a poem, copy of the notes, small
drawings, self-framed questions, and creative answers. This material can be shared in the group to
seek appropriate feedback.

= A quick review of the concepts/topics may be carried out. Quiz and MCQs for each topic may be
administered to know the readiness of students for the forthcoming concepts/topics.

3. Schools, where there is no ICT, enabled environment and there is no engagement of students in
the learning process

= Teachers may interact with students and parents telephonically about the on-going learning in the
class and keep track of students through interview mode.

= Teachers and children together can also suggest ways to go for other alternative modes that suit
them better such as sending worksheets to the homes of students, answers to which can be
provided in the next round.

= Children may be asked to reflect on their lockdown days and narrate stories/ write memoirs/ write
poems, share their experiences, etc. This can be part of assessment especially in the areas of
languages.

= Students may interact with the parents/elders on various topics and can record their observations.
This may also be part of the assessment.

= Students may be encouraged to conduct small experiments at home with the help of parents.

= Schools may rationalize their syllabus and prioritize learning outcomes. Suitable strategies need to
be adopted for assessment to avoid physical/environmental shortcomings being considered as

shortcomings in learning.
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V. ENSURING SMOOTH TRANSITION OF STUDENTS FROM HOME-BASED
SCHOOLING DURING LOCKDOWN TO FORMAL SCHOOLING

e In order to ensure smooth transition of students from home-based schooling during lockdown to

formal schooling and ensuring emotional well-being of students, the schools may consider taking
the following actions:

» Implement re-adjusted school calendar and redesigned Annual Curriculum Plan (ACP) to make up
for the lost instructional time.

» Assess each student upon return to school, by adopting informal methods to enable teachers to
adjust their teaching plans accordingly.

» Plan and implement remedial actions like individualized instructional plans for the students with
special needs and also those students who were not able to access online classes during lockdown in
order to help them catch up and mitigate learning loss. Activities may also be planned/designed to
fill the learning gaps as per individual student’s needs.

» It is advisable that during the first two-three weeks after the resumption of classes, students are to be
allowed gradually get used to school life again, either by focusing on review of lessons which have
been taught online, or through any other activity.

» “Back to School” campaign may be may be initiated, with particular focus on the out of school and
marginalized children especially girls, children with disabilities, children of migrant workers and
children belonging to SC/ST communities.

» Vocational Educational and career guidance programs may be expanded to facilitate the school to
work transition of adolescents upon completion of school, keeping in mind the economic fall-out of
the COVID-19 pandemic.

» Open learning programs may be supported for over-aged out of school children.

VI. ENSURING EMOTIONAL WELLBEING OF STUDENTS AND TEACHERS

e Itis natural to feel stress, anxiety, grief, and worry during and after a disaster/pandemic and children
are indeed the most vulnerable ones at such times.

e Therefore, the schools are advised to take note of any symptoms of stress in their students and take
appropriate action in collaboration with parents.

e [t is advisable that the teachers, school counselor and school health workers should work in unison
to ensure emotional safety of their students.

e Moreover, these tough times might have also impacted the well-being of the teachers which in turn
might affect their ability to lead and manage their students along with responding to the change
when schools reopen. So, it is of paramount importance that the mental well-being of teachers
should also be taken care of in equal measure. Teachers can be guided to take proactive steps to
promote their own mental wellbeing.

e Online training modules can be developed for teachers with special emphasis on counseling
competency of general teachers

e Similarly, concise module on counseling can be developed to ensure emotional stability, removal of
anxiety and building up self-confidence of children once they come back to school after a long gap.

e Suggestive guidelines for promoting emotional wellbeing of the students andteachers are

e given in Annexure- A.
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The Ministry of Human Resource Development, Government of India has initiated a programme
called ‘MANODARPAN’ covering a wide range of activities to provide psychosocial support to
students, teachers and families for Mental Health and Emotional Wellbeing during the COVID
outbreak and beyond.

The services include:

e A webpage https://mhrd.gov.in/covid-19 on the website of MHRD containing advisories
and motivational posters, and

e A National Toll-free helpline 8448440632 to provide tele-counselling for students, parents
and teachers to help cope with the situation.

VII. SPECIFIC ROLES AND RESPONSIBILITIES OF STATE/UT EDUCATION
DEPARTMENT

Before the announcement of reopening of schools, it is very important to define the roles and
responsibilities of all the organizations and stakeholders, i.e. State/UT Education Department, School
Principal, Teachers, Students and Parents to ensure safe and smooth functioning of the schools after
reopening.

The complete list of the roles and responsibilities of the above-mentioned stakeholders is given in
Annexure-B. The roles and responsibilities of the state/UT education department are briefly as follows
(for detailing, this document may be read in its entirety):

a) State/UT SOPs or guidelines:

o States/UTs may proactively take note of all the guidelines/SOPs issued from time to time at the
National level, including this one, and adopt/adapt them and issue their own SOPs/guidelines and
inform District and School Administration in a timely manner.

o State/UT SOPs for school reopening: States/UTs may prepare a comprehensive set of SOPs before
the opening of schools, which may include:

» Phase-wise opening of schools: as per the directions issued by the Ministry of Home Affairs and
the Ministry of Health and Family Welfare and State Health Departments and a detailed health risk
assessment in consultation with the local health authorities. No school shall be allowed to resume
operations if they fall in containment zones. Restriction of movement of staff and students from
contained zones shall be adhered to.

» Suggest staggered timetables/shifts: for attending schools by different classes, alternate days of
schooling (if required) and also double shifts in school (if required) with reduced school hours.

» Staggering timetables — some alternatives:

e One way of ensuring physical/social distancing is to have flexible, staggered and reduced timings
planned for different classes in such a way that physical/social distancing is maintained along with
other guidelines.

e Asking only a certain percentage of the students to attend the school depending on the enrolment,
rotationally on alternate days, or every two days in a week and combining with home assignments
could be another mechanism.

o Alternatively, there could be a weekly class-wise timetable for attendance. All classes need not
attend school every day.

e Odd-Even Formula for classes can also be considered.
e Running school in two shifts in case of high enrolment schools can also be considered by reducing
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time duration of school hours per shift, such that the school is able to manage with the same set of
teachers in the overall school hours.
»> Database of teachers: belonging to different zones may be prepared by the State Department with

the information of every teacher residing in containment zones particularly.

» Children of migrant labourers: Directions to all government and government-aided schools to
give automatic admissions to children of migrant labourers.

» Suspension of activities: that require the gathering of children such as science fair, book fair,
annual function of the school, extended remedial teaching classes, excursion, field trips, etc., till the
COVID-19 situation normalizes.

» Continuation of certain activities: safe procurement of books for the school library, sports
equipment, sanitization material, stationery items, e-content related equipment, mid-day meal,
scholarship, etc., which do not involve a gathering of children or teachers.

» Flexible time- tables of the school: Rather than a period of 45 minutes, there could be short 30
minutes periods or there could be long periods of one hour each for every subject area with the
integration of arts and health activities so that children should not feel tired and stressed.

» Classroom arrangements: In view of physical/social distancing measures, flexibility in conducting
classes must be introduced. This will require a policy to be spelled out clearly by the States/UTs
which would take into consideration the following:

» Number of students per class keeping in view the physical size of the classroom following
physical/social distancing norm of 6 feet in all four directions.

» Seating arrangement in the class and sanitization of walls, floors, and furniture.

b) Instructional load

e States may consider dividing the total school hours between school and home and rationalization of
syllabus.

¢) School Academic Calendar

1 School Academic Calendar needs to be overhauled, making syllabus learning outcome-based rather
than theme-based, providing for decentralized planning at the school level for blended/diverse mode
learning, and also a clear policy on assessment of children. States &UTs may encourage pedagogies
that promote socio-emotional and foundational learning skills among children.

d) Volunteer parents/community members:

e Those having adequate qualifications may also be involved in the teaching- learning of students
with proper verification from the school side, particularly, regarding health and safety aspects.

e) Safe transport

e Wherever possible, safe transport facilities may also be made available for teachers and students,
in case students and teachers are coming from far off places to school.

f) District level task force

e A District Level Task Force may be created involving DIETs, DEOs and other identified
stakeholders for making random visits to schools for observing their preparedness and safe
operations. This task force can also prepare a database on the requirements of schools for safe
functioning and adequate learning achievements.

g) Dialogue with school education boards

¢ This may be initiated on conduct and assessment of board examinations.

h) Capacity building of teachers for digital education

e Arrangements may be made for online/digital education capacity building through television
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channel, radio and other online and social media tools, on COVID-19 infection, preventive

measures, tackling students and parents in this situation, teaching-learning with new perspectives
limitations of physical distance, etc., with modules and videos.

i) ChecKlists
Make role and responsibility charts for SCERT, DIETs, DEOs, BEOS, Schools, and other
education related functionaries

j) Responsibility of States/UTs with regard to children of migrant labourers:

e While the States/UTs prepare for schools’ reopening, many will also have to prepare for certain
special circumstances.

e In view of the lockdown due to COVID 19 a large number of migrant labourers are returning to
their homes and are likely to stay there for varying periods. Along with the migrant workers, their
families and children are also returning to their homes. For these children this will lead to a
disruption in their studies and learning.

e As a result, some states may see a reduction in numbers of children enrolled in their schools or
they will be reported as absent, while others will see a surge in children requiring admissions.

e In order to ensure that there is no loss of learning or academic year for all such children, it is
suggested to that the following steps may be carefully implemented by all states/UTs.

e In the States where there is out/reverse migration, a database may be prepared of children who
have left the local area for their homes in other States/UTs or other parts of the same State/UT.
Such a database may be prepared by each school by personally contacting parents/guardians of all
children studying in their school, through phone/WhatsApp/neighbor /peer group, etc. Their
tentative place of stay during this period may also be noted. Such children, who have left, may be
shown separately in enrolment as temporarily unavailable/migrated. While all care must be taken
to ensure that their names are not struck off the rolls (as the possibility of their return anytime is
always there), their numbers may be reported class-wise to Directorate of Education to
compensate for any input costs to be incurred by the school such as mid-day meals, distribution of
textbooks and uniforms if not already completed, etc.

e For States/UTs where there is more in-migration/influx, the State government may direct all
schools to give admission to any child who has recently returned back to the village without
asking for any other documents, except some identity proof. They should not ask for transfer
certificates or proof of class attended earlier. The information provided by the child’s parents may
be assumed to be correct and taken as such for giving admission to the child in the relevant class
in his/her neighbourhood government/government-aided school.

e State/UT government should facilitate the above process by giving adequate publicity and
involving the district administration and local gram panchayats. The State/UT will also prepare a
database preferably in digitized form for such children who are thus admitted in schools, and
share it with the states from where they have come.

e Children who are thus admitted may be facilitated to continue their learning by providing remedial
learning support through the school and allowed to adjust to the new school environment. They
may be provided books from the book banks/ libraries maintained by the schools. Peer learning
may also be encouraged for such children. They may also be provided Mid-day Meals along with
the other children of their school.

e For States maintaining a digitized child wise data, the same may be updated for every in-migrated
or every out-migrated child’s detail. For every out-migrated child, data maybe shared with the
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States where the children have migrated to.

k) State/UT to arrange for documentation of the pandemic experience:

11 States/UTs may encourage innovative documentation of the pandemic experience at all levels of
schooling/administration and governance, through the eyes of the children, teachers, education
administrators and functionaries, for posterity.

e These documentations can be compiled at the school, CRC/BRC, district and State levels.

e Schools can undertake this exercise with their students not only to inculcate a sense of history,
but also to understand the science behind it, the geography, the mental-emotional responses, how
the pandemic has brought in all-around changes in the way we live, interact, learn, travel and how
there has been a resurgence of values of empathy, compassion and minimalism.

e Block/District and State level offices may document their
initiatives/responses/stakeholders/changed attitudes/changes in workplace, etc., related to school
education. The State/UT may compile a mix of documentation at all levels and the same may also
be shared with DoSEL, MHRD. Virtual field support call center to receive , record and manage
COVID-related queries from the field may be set up by the States/ UTs.

VIII. CHECKLISTS FOR SAFE SCHOOL ENVIRONMENT

a) For different stakeholders

e Checklists can be prepared by the states/UTsfor each of the different personnel/stakeholders on the
basis of planning done to ensure proper implementation and monitoring of the plans.

e Suggestive ‘Checklists on Safe School Environments’ for Schools, Parents and Students to contain
the spread of COVID-19 adopted from UNICEF guidelines, are placed at Annexure-C. The
schools can contextualize them as per their needs/plans/procedures.

e State MIS systems need to be updated with COVID-related checklists

b) For building resilience

e Since the outbreak of COVID-19, much change in the functions and roles of traditional schools and
education has been witnessed.

e The schools can see this crisis as a challenge which can help them establish a resilient and
sustainable education system which can prepare us for any change of any scale in future.

¢) For academic planning and school operations

e Meticulous academic planning and its implementation will be the key for continuing learning
effectively. States/UTs are encouraged to develop checklists for schools, teachers, DIETS, etc. in
this regard.

e With defined and established roles and responsibilities, clear guidelines and standard operating
procedures; and customized plans in accordance with local conditions, the schools will be able to
function safely after reopening. Checklists may be devised for these by the states/UTs.

e Measures taken by schools can effectively reduce the chances transmission of COVID-19 by
students and staff that might have been exposed to it, while minimizing disruption and protecting
students and staff from discrimination.
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IX. CAPACITY BUILDING OF STAKEHOLDERS

In order to sensitize all the stakeholders on COVID -19 and build their capacity to ensure safety of
all the stakeholders, the State/UT Education Departments may conduct awareness and capacity
building programmes for DIET faculty members, School Heads, Teachers, and Parents before the
opening of the schools.

A)Awareness Programme for SCERT and DIET faculty member, School Heads, Teachers,
SMC members, Parents, and Students

Objective:

a. To provide information in the local language with contextual examples about the virus, disease, its
spread, etc.

b. To interact with them on taking preventive measures for its spread and also to improve mental
health.

2. Process:

Step I: Awareness module may be prepared by NCERT/SCERT/SIE on the following aspects:

Information about the virus in the state/regional language in simple form.
Information about the symptoms of the COVID-19 disease

How the disease spreads

How strong immunity helps make us less vulnerable

Why we should not panic, based on half information

How to keep ourselves mentally healthy in this situation

How to maintain health and hygiene in homes and schools

Why physical/social distancing is important

How to convince small children about physical/social distancing

Why COVID-19 is declared as a pandemic

What is Epidemic Diseases Act and National Disaster Management Act
What precautions all schools need to take before reopening in and during school hours.

T Tae@ ™o a0 oo

. What is ArogyaSetuApp. How to download and use it
Interaction on FAQs
Step -2 Selecting mode of transaction suitable for different target groups Suggestive modes of

53— x%

transaction for this awareness programme:

DTH channel - (SWAYAMPRABHA) or local channel in the State/UT

Radio- Community Radio

Podcasts

Recorded video/audio to be sent to all the school heads, teachers and parents who can send
questions through email.

Videos on SOPs may be prepared for training and IEC

/e oe

o

On-line using Google meet, hangout, Skype, etc. for webinars and broadcasts
Step 3: Conduct of the Programme
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a. SCERTs may conduct the programme for DIETs and School Heads

b. DIETs and School Heads may conduct the program for Teachers and Parents
B) Capacity Building Programme for School Heads, Teachers, Hostel Staff and SMC
members

Objectives:

a. To develop an understanding of various aspects of the school which need preparation before it’s
reopening —such as physical/social distancing at the entry, in the class, etc.

b. To empower them to operate the schools safely and provide each child and staff safe stay.

c. To equip them with multiple pedagogies for making learning happen in a conducive and stress-free
environment so that children learn in a joyful manner with progress on learning outcomes.

d. To empower them to handle an emergency if any arises during school operation.

2. Process
Step 1: Preparation of module, containing guidelines for taking actions for preparation before
reopening of schools, safe school operation, learning and assessment, roles and responsibilities of
key stakeholders, etc., by SCERT/SIE.
Step 2: Selection of appropriate online medium for the transaction of module like DTH, Radio, etc.,
based on the accessibility of these mediums with the target group.
Step 3:

a. SCERTY/SIE will conduct programmes for faculty members of DIETs and School Heads

b. School Heads and DIET faculty members will conduct a capacity building programme for teachers,
SMC members, and parents.
C.
Step4: Online certification for teachers’ training programmes may be considered.
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Annexure A
PROMOTING EMOTIONAL WELL-BEING OF STUDENTS ANDTEACHERS
(Guidelines for Students at Elementary and Higher Stages)

A. SUGGESTIONS FOR STUDENTS

1. Mental well-being Activities for Elementary Stage Students Students may:
a. Share their feelings and emotions with parents, teachers and other family members,
respecting others’ emotions
b. Engage in activities that help to feel positive
c. Communicate with teachers and friends

d. Spend time with parents, siblings and other family members by involving in activities like indoor
games, antakshari, reading stories together, solving puzzles and crosswords, dancing etc.

2. Activities for Coping with Stress and Anxiety: Strategies for Students at Secondary Stage

a. Acknowledge feelings: It is important to recognize one's feelings and acknowledge that it is okay to
have such feelings.

b. Reflection: Give time to self to reflect on what one has been doing during the phase of lockdown
for self and for others, which aspects one would like to change, what kind of effort/thinking/action
it would require to bring that desired change. Becoming aware of one's sensations and expressions
may help to understand one's feelings.

c. Positive thinking: The key to avoid, manage, and reduce stress is a positive mindset and a positive
attitude. Never lose hope, begin from yourself and pass it around to all. Be persistent in keeping
positive thoughts.

d. Schedule your routine and manage time: Scheduling a routine helps to create discipline and can
have a positive effect on one’s thoughts and feelings. Students may modify their time table by
reducing the time spent on daily activities that they were engaging in during the lockdown. This will
help to transit to normalcy.

e. Take care of your mind and body: Make sure to eat a healthy and well-balanced diet, practice
meditation, yoga, or breathing exercises after school hours to calm the mind and for building better
mental and physical health. Also, get enough sleep every day.

f. Become aware of your thoughts, feelings, and actions.

Maintain a diary. Every day write down how you could follow your plan of action. Note down
changes in your feelings every day and share with your best friend.
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B. GUIDELINES FOR TEACHERS FOR PROMOTING EMOTIONAL HEALTH OF
THEIR STUDENTS

a. Initiate conversational activities in the classroom: It is important to focus on bringing back the
normalcy in the classroom environment again. Teachers may start a conversation with the students
on what they did during the Lockdown period to engage themselves in interactive sessions.

b. Indoor individual games: Mental maths games, word antakshari, make words, etc. and music and
dance activities may be conducted in the classroom linking these with subject areas under proper
guidance. This will help in keeping children happy and stress-free besides being healthy.

c. Make students feel safe: Teachers need to make their students feel safe and be able to share
anything and everything with them. They may emphasize the fact that child fatalities due to Covid-
19 are negligible but children can get it and transmit it if they behave unsafely.

2. Help students to engage in collaborative activities in the classroom: Conduct and encourage
students to participate in various deep breathing exercises, activities that will help the students to be
mindful. Teachers have to create an environment of emotional togetherness among students by

i. precluding of social out casting of anybody recovered from COVID-19
ii. Encouraging students to make small gifts for their friends as a token of love and appreciation.
iii. Assigning caring activities to students like keeping water for birds, helping to keep the premises
clean etc., to build positive feelings of sharing and being responsible.

3. Acknowledge the change and offer help: Accept and help the students to accept that the present
times are difficult. Make sure that the students know that you are there for them if they require any
assistance or have any concerns to share.

4. Conduct reflective activities in the classroom: Reflective activities have huge benefits in
increasing self-awareness in an individual and in developing a better understanding of others as
well. Reflective practice can also help us to develop creative thinking skills and encourages active
engagement in the classroom.

5. Tell Life stories: This activity will help the students get to know something significant about each
other in a very short time. Students rarely get a chance to talk about themselves without interruption,
(and without advice or judgment). Each student may speak without interruption for 5 minutes about
his/her experiences during lockdown that has shaped her/him in significant ways.

6. Three-Minute Pause: The Three-Minute Pause activity can be used in the classroom at the end of
the day. It provides a chance for students to stop, reflect on the concepts and ideas that they have
learned, make connections to prior knowledge or experience, and seek clarification. Students have to
ask themselves: ‘I empathized with...”; ‘I changed my attitude about...’; ‘I am more aware of ...”; ‘I was
surprised about...’; ‘I felt...etc’.
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C.GUIDELINES FOR PARENTS FOR PROMOTING EMOTIONAL HEALTH OF THEIR
CHILDREN

1. Get the child mentally ready for a new routine: Point out the positive aspects of starting school.
Reassure children that if any problems arise at school, parents will be there to help resolve them.

2. Be patient: Exercise patience and refrain from using punishment as transitioning once again from
home to school may be challenging for the students.

3. Encourage children to extend Positive offerings: Children may be asked to draw and colour cards
for their friends, teachers, and also family members as preparation for school reopening thus setting
a positive tone and hope.

4. Collect Motivational resources: Students can be asked to collate good audio(podcasts) songs
developed for and during the Covid-19 that they find motivating for sharing with school mates

5.  Ensure their emotional safety: Parents need to make children feel safe and wanted by giving them
the feeling that they can share anything and everything with them as they prepare to go to school as
well their concerns while they are in school.

6. Acknowledge their emotions: Stay calm especially when the children are anxious. Pay attention to
their feelings and give them space to share their fears, if any. Ensure that there is adequate time for
sitting together and talking freely at different times.

7. Encouragement: Parents also need to encourage and guide their children to plan their daily
schedule for school, studies at home, play, sleep, activities to maintain good health and hygiene, etc.

8. Appreciate your child: Recognize and praise even small accomplishments and efforts made by
children. This not only develops confidence and self-esteem but will lead to the formation of good
habits and better performance in different tasks. o

9. Set a good example: Before expecting children to be disciplined, empathetic, healthy, and hygienic,
parents need to practice such things. Parents need to manage their stress by getting good sleep,
exercise, healthy diet, connected with friends and family.

10. Acknowledge your feelings: Understanding and recognizing one's own emotions is vital for one's
well-being. As a parent one can help himself/herself and their children to navigate each one of their
emotions and responses.

11. Focus on the things that can be controlled: Focusing on things that are out of one’s control can
make one feel drained, overwhelmed, and anxious. So, focus on what can be controlled.

12. Taking care of the self: Make sure to indulge in physical exercises like yoga. Have a healthy diet
and take care of your body.
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D. SUGGESTIVE ACTIVITIES FOR TEACHERS TO TAKE CARE OF THEIR MENTAL
HEALTH

1. Maintain a reflective diary: Make a habit of writing your experiences every day before going to
bed.

2. Take time to engage in observing your surroundings by identifying the smells, textures, and visuals.

3. Perform any activity which helps you to connect with your own self - meditation, yoga, walking,
reading, etc.

4. Think of the small changes which you can bring in your life.

5. Make sure to take care of your physical health as well by sticking to regular meals with the correct
nutritional variety, maintain healthy sleep habits, and engage in pleasant and relaxing activities.

6. Engage yourself in such activities which challenge your creativity and make you feel productive
like writing, drawing, or something else of your interest.

7. Attend such online courses which enhance your professional abilities.

8.  Ask for help from a colleague or expert when needed.

In order to promote the mental health of students and teachers, the schools can develop well-
being policy or plan with a specific focus on promoting resilience among them. Students,
teachers and schools may also be encouraged to visit the website https://mhrd.gov.in/covid-19
of MHRD and avail of the tele-counselling services to be provided on National Toll-free
helpline 8448440632 under the MANODARPAN initiative of MHRD to provide psychosocial
support for mental health and emotional wellbeing of students, teachers and families during
the COVID-19 outbreak and beyond.
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Annexure B

ROLES AND RESPONSIBILITIES OF DIFFERENT STAKEHOLDERS

I. State Education Department
I1. School Heads
1. The Head of the Institution needs to create a preparedness plan for reopening of the school including
physical/social distancing, health and hygiene, and teaching-learning based on the guidelines issued
at the National and State levels. This detailed plan should be worked out with SMC members, local
health authorities, and community leaders and depending on the availability of space, weather and
Teacher Pupil ratio, etc. The plan may include the following:
The comprehensive academic calendar for conducting classes in the school as well at home.
Assessment and Examination plan for all the classes and subject areas.
A detailed plan for safe operation and safe stay of students and teachers in the school.

/o op

Sharing of this plan through Whatsapp or email or sanitized hard copy with teachers before
reopening of school. Their feedback should also be sought.

e. Making a duty chart for every teacher besides their routine teaching- learning activities as follows:

o One teacher can be assigned duty at the entry point of the school in the morning.

o One teacher can stay at the exit point of the school during the closing of the school.

o One teacher along with some selected senior class students on rotation can take continuous rounds
for observing physical distance among children, their health, their sanitization, etc.

. One teacher to observe mid-day meal cooking and distribution.

o One teacher to talk to students on their queries on corona and to keep an eye on their mental health
likewise- other teachers need also to be given other duties as per school requirement.

2. Calling every teacher on the mobile phone asking them, to prepare a new time- table based on the
guidelines — for the execution of an alternative comprehensive calendar mentioned in an earlier
section.

3. Collecting all the essential emergency contacts.

4. In case of most marginalized children having no technological tool at home for connecting to
school, school heads can plan some innovative way to reach out to them to reduce the gap in their
education with those who are using technological tools and can come to school.

5. Schools can create a dedicated task team and ensure adequate manpower is deployed for managing
COVID related issues with teachers, members of the SMC, volunteers from the community for the
implementation of a comprehensive plan for the reopening of the school.

6. Before reopening the school, the head needs to work with local health officials to execute the plan
including actions for prevention and control of COVID 19.

7. All teachers and school heads must be made aware and sensitized of all aspects mentioned above
through briefing, visuals, and ICT resources.

8. Maintaining cleanliness and hygiene in school premises and in school transport facility. Sarpanch
(in rural areas) and NGOs or some corporate houses (in urban areas) can be roped into this
endeavour.

9. It is advised that schools have greater collaboration with parents and enhance communication to

obtain their support
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III. TEACHERS
Teacher may take the following steps:

1. Before reopening of the school

a. Prepare a comprehensive plan for subjects and classes he/she teaches and time-table as well as
interesting activities for the execution of this plan. While preparing this plan, teachers need to keep
in mind the arrangement being made by schools related to physical/social distancing and
maintaining health and hygiene, as these need to be linked with the syllabus and learning outcomes.

b. Prepare posters on precautions related to COVID-19, on physical/social distancing, about COVID-
19, etc.

c. Survey availability of technological tools(smartphone with the internet, television, radio, laptop,

tablets, etc.) at the home of the students and their accessibility to students; parents’/guardian’s or

sibling’s educational details, etc.,and make a database of the same for the students of every class

(this will help them make a plan of their study at school and home).

Develop flexible attendance and sick leave policies; discourage awards for perfect attendance.

On re-opening of schools:

Allow children to attend school with written consent of their parents.

Advise, instruct, suggest, explain about the COVID-19, precautions to be taken, safe stay at home,

o e Na

commuting, etc., repeatedly by conducting fun activities involving students and focusing on learning
outcomes even if they are awareness activities.

c. Study alternative academic calendar by NCERT/SCERTfor making classroom plans and also giving
home tasks.

d. In case of availability of technological equipment in the school, utilize the following resources:

= e-contents and e-textbooks for students learning and for the professional development of teachers
link:_https://ciet.nic.in/ict- initiatives.php?&In=en

» Energized Textbooks and e-content through Diksha app and portal

* DTH - TV channel of NCERT #31 Kishore Manch under SWAY AMPrabha network telecast video
programmes based on Alternative Academic Calendar (AAC)

* Local Radio and TV stations for the development and delivery of e-contents and sensitizing
stakeholders on prevention of COVID- 19.
Capacity building of teachers on use of these resources should be done through online modes like
MOOCs, TV Channels, Web portals, and Apps.

e. Make use of Flipped learning pedagogy where students have access to TV at home. The upcoming
dedicated class wise TV channels can be used for that wherein students attend the TV programs at
home and only discussions and formative assessment happens in class.

f. Observe every child in the class continuously for physical health and mental health issues. In case of
any symptom of this kind, parents may be informed and seek medical help for the child.

g. Prepare and disseminate posters, banners, brochures, infographics, etc., on cyber safety and security
to keep students safe in cyberspace. Cyber safety is an international concern.

h. Maintain students’ medical record including a history of infection of the disease in the
family/community.
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IV. PARENTS / GUARDIANS

Parents /guardians may take the following steps:

1. Provide written consent for their children to attend school if they wish to send to school.

2. Ensure that their ward goes to school wearing a maskand sensitise them not to exchange masks with
others. Masks can be made at home also. Face masks made of cloth may be reused after thorough
washing with soap. Disposal face masks are to be disposed safely.

3. Encourage their ward to wear full-sleeved clothes to minimize the interaction with any public
surface.

4. Parents may take care not to send their ward to school if the child is not feeling well.

5. Drop and pick children from school, as far as possible. If sent by school bus then maintain
physical/social distancing and ensure that everyone is wearing a mask.

6. Ask their ward to practice physical/social distancing at all times once she/he leaves home.

7. Clean and sanitize their ward’s uniform and other belongings daily.

8. Ensure that their ward maintains personal hygiene such as bathing, brushing teeth properly twice a
day (in the morning and before sleeping) and trimming of nails.

9. Provide two clean small napkins/clean cloth daily with their ward for wiping hands.

10. Give healthy food, fresh fruits, and clean water in their lunch box or send a tiffin box for mid-day
meal and advise their ward not to share their tiffin and water bottle with others.

11. It is advisable that parents/guardians download the AAROGYASETU APP and let their ward
commute only when the App shows safe and low-risk status.
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Annexure -C

CHECKLIST FOR SAFE SCHOOL ENVIRONMENT
1. Checklist for School Administrators, Teachers and other Staff

S. No. Task Yes/No
A Healthy Hygiene Practices are promoted and ensured
1 Students and Staff have been sensitized on good personal hygiene

practices and proper hand washing technique ( minimum 40
seconds )

2 Signages on Healthy Hygiene Practices have been displayed at
prominent places in the school like classrooms, corridors,
washrooms, reception area, etc.
e Stop handshaking — use other noncontact methods of
greeting
e Wash hands at regular intervals (wash for at least 40
seconds)
e Avoid touching face cover coughs and sneezes

3 Adequate, clean and separate toilets for girls and boys

Soap and safe water are available at age appropriate hand washing
stations

5 Key supplies like thermometers ( calibrated contact-less infrared
digital thermometer), disinfectants, soaps, hand sanitizers, masks,
etc., are available in adequate quantity in the school

Health and hygiene lessons are integrated in every day teaching

School building, classrooms, kitchen, water and sanitation
facilities, school transport facilities, surfaces that are touched by
many people (desks, railings, door handles, switches, lunch tables,
sports equipment, window handles, toys, teaching learning
material etc. are cleaned and disinfected at least once a day

Adequate cleaning staff is available in the school

There is enough air flow and ventilation in the school premises

10 | Regular health screening of all staff and students in the school

11 | Trash is removed daily and disposed of safely

12 | There is full time nurse or doctor and counsellor available in the
school.

13 | The school has tie up with the nearby hospital for dealing with
emergency.
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B | Physical / Social distancing Measures have been implemented

1 School arrangements have been adjusted to avoid crowded
conditions.
2 Enough space has been created between the desks of the students.

2. ChecKklist for Parents

S. No. Task Yes/No

1 | Regular monitoring of child’s health.

2 | Keeping of child at home if s/he is ill or has any specific medical
condition that may make them more at risk.

3 | Teach and model good hygiene practices at home.

e Wash your hands with soap and water frequently or use an
alcohol-based hand sanitizer with at least 70% alcohol

e Ensure availability of safe drinking water

e Ensure clean and safe toilets at home

e Ensure safe collection, storage and disposal of waste

e Cough and sneeze into a tissue or your elbow and avoid
touching your face, eyes, mouth, nose

4 | Ensure emotional safety of your child through different means.

5 | Prevent stigma by using facts and teach your children to be
considerate of one another.

6 | Coordinate with school to receive information.

7 | Offer support to the school to strengthen school safety efforts.

3. ChecKklist for Students

S. No. Task Yes/No

1 You avoid stressful situation by talking and sharing with others
and help keep yourself and your school safe and healthy.

2 You protect yourself and others by:
e Washing hands frequently, always with soap and safe
water for at least 40 seconds
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e Not touching face

e Not sharing cups, eating utensils, food or drinks with
others

3 You act as a leader in keeping yourself, your school, family and
community healthy by:

e Sharing what you have learnt about preventing disease
with your family and friends, especially with younger
children

e Model good practices such as sneezing or coughing into
your elbow and washing your hands, especially for
younger family members.

4 You don’t stigmatize your peers or tease anyone about being
sick.
5 You tell your parents, another family member, or a caregiver, if
you feel sick, and ask to stay home.
REFERENCES:
1. https://www.mha.gov.in/sites/default/filess MHAOrderDt 30092020.pdf
2. https://www.mohfw.gov.in/pdf/ImmunityBoostingA YUSHAdvisory.pdf
3. https://nroer.gov.in/welcome
4. http://epathshala.nic.in/https://diksha.gov.in/
5. https://www.india.gov.in/spotlight/fight-

~3

against-covid-19https://www.mygov.in/
http://ncert.nic.in/aac.html
https://www.youtube.com/playlist?list=PLUgLcpnvl YieVe-Epsww-

engrBFIntgBh
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT \ %‘\(\/)

We1fare - Education - School Complexes in I.T.D.As. =
res for organisation, functioning and monitoring for

: /complexes - Orders - Issued.
g
; emopnﬁ‘m SOCIAL WCLFARE (TW.EDN.) DEPARTMENT
7809 @ﬁﬂa e &
.D(@\Q 640 HE. No_17" €D gaﬁ\‘z/@ Dated:25-03-2000.
% i) Read the _f

- Gomeaoonw. Edn.I./99-4,

From the CTW, Hyd. Lr.Rc.MHo.D1/183

ok

Government have issued orders for constru8€1on of
nool complexes in the reference first read above.

g;/Hz In the reference second read above, the Director of
Tribal Welfare, Hyderabad has furnished the guidelines for
z/’/ﬁorgamgat;on functioning and mon1tor1ng of school complexes
in I.T.0.As of the State.

_‘i

2. Government after acreful examination hereby approved
tho guidelines at annexure enclosed to this order. The

Director of Tribal Welfare/ie'instructed to take further
necessary action.
(f {BY ORDER AMD IM THE MAME OF THC GOVCRMHOR OF AMDHRA PRADESH)
ég C.R.BISWAL
SECRETARY TO GOVERNMENT

<7ﬁi;791rector of Tribal Welfare, A.P
Copy to:
The P.S. to Minister(Tribal Welfare).
The P.S. tou Secretary to Govt.{(Social Welfare).
The P.5. to Secretary to Govt. (Tribal Welfare).

., Hyderabad.
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ANIEXURT,
(G000 150,173, 5% TH, 13d0) Dept, , it 250 7=00)

CUIDELINES ON ORGANISATION, FUNCTIONING AND

MONITORING OF SCHOOL COMPLEXES.

School complex is a compact administrative and monitoring unit constituting of few
community  schools, Girjjan Vidya Vikas Kendras (GVVKs), aided schools, primary

The Head Master of the headquarterg High School/Upper Primary School would
be ex-officio administrator of the School Complex. The powers, functions and
responsibilities of the School Complex Administrator would be as indicated in these

also as may be reviged Or entrusted from time to tine by the competent authority.
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OBJECTIVES QF SCHOO], COMPLEX:

the area of the School Complex.
Facilitate supportive supervision (o the teachers working in the schools under the
School Complex for improving the efficiency of the teachers,

Orgmﬁsc regular in-service training to the teachers 1o improve their competency.
Develop appropriate mcthodologies for effective teaching aimed at higher enrolment
and retention of tribaf children.

1.

LY

The school complexes should be opened in the mandalg having more than 50% TSP
villages but restricting the number of schools under one school complex to 30 schools,
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'ﬂ)f Project Officer, ITDA shall prepare a map including all the schools coming under
the School Complex so that the schools are easily accessible from the School Complex
and as far as possible the School Complex is located centrally.

The School Complex should be preferably located in a place, which is connected by all
weather road and accessible by bus and is preferably having a PHC or close to a PIIC.
There should be cnough land for taking up further construction of buildings and also 10
hold gatherings of people in the School Complex premiscs.

The School Complex shall have clectricity facility and also adequate supply of drinking
waler for the students and also for an additional strength of about 100 others swho may
be visiling the School Complex for raining purpose,

Each School Complex will be provided with the equipment and material as shown at

annexure |

' FUNCTIONS OF TIIE SCII00L COMPLEX ADMINISTRATOR

L.

6.

Organising kalajathas on education, health, nuirition and other related topics once in a
year as per the instructions of the Project Officer, ITDA.,

Conducting annual swvey of the children in the school-going age group of 5-14 years
a8 per lhe guidclines given at annexure I and ensuring that a specific school is
identificd and tied up for each student to pursuc education as per the instructions given
by the Government in this regard from time to time. The Project Officer, ITDA will
issuc necessary guidelines, supply formats and registers for the purposc of Survey every
year,

Woiking out a system of identifying drop outs and taking steps to bring them back to
school,

Arranging for payment of salaries of the teachers of GVVKs and Community Schools
(MAABADIS).

Organising two-day orientation training program ¢ for all teachers of primary schools,
GVVKs and Community Schools every month,

Organising training programmes for the office hearers of VIDA, CHWAa, 1 .iaison
workers efc. as per the instructions of the Project Officer, ITDA.
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7. Proper upkeep and maintenance of the equipment and material of the School Comg ex
8. Any other work entrusted by the Project Officer, ITDA or by the Government.

FUNCTIONS OF THE SCHOOL, COMPLEX RESQURCE PERSONS (SCRRI")

The job content of the School Complex Resource Person consists of:
® Academic improvement functions
® School Environment improvement functions

e Community Mobilisation fi unctions
ACADEMIC IMPROVEMENT FUNCTIONS:;

*  SCRYI shall visit the Primary schools in his arca :1( lhclra_lc? of onc school per day and
ensure 100% coverage of all schools in his area in order {o provide on —job /on-site
guidance to the teachers o ensure a qualitative teaching ~leaming process in the clags
oms.

* Extending guidance for a duration of 120 minutes duration per visit by:

® Observing the class room practices and identifying the strengths and short
comings

* Taking up a model lesson in order to propose the ideal options to the clags room
specific the teacher and the school visited by him on that particular day of visit.

¢ Taking up demonstration lessons in the School Complex Review meetings
keeping in view the general requirements of the teacher in his area.

Fumishing a detailed report on the observations to the schiool complex Administrator

50 that necessary job improvement programs can be taken up by the School Complex

® Reporting on the progress of Minimum Academic Program (M A P) in all primary
schools

* Coverage of syllabus as per annual “ction plan of curricular activity.
* Conlinuous comprehensive cvaluation; Jirough monthly and tcrminal cxams

® Identification of slow Icamery and special coaching for them.
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*S¢TOOL ENVIRONMENT IMPROVEMENT FUNCTIONS:
- L

"Q‘:}lcrgclion with teacher and community for a duration of 60 minules per visit for:
4
Y,

\ ™
P e

W\

{ ; .
'.L{ HKeporting on 100% enrolment through enrolment drives and kalajatas.
Reporting on participation of children due to timely supply of incentive , inputs and

conversion of saw rice in (0 cooked [ood,

Reporting on School Beaulitication ,» cleanliness of the surroundings .development of

school infrastructure

Reporting on school health cheek up.

COMMUNITY MIBILISATION FUNCTIONS:
While visiting the habitations in his Jurisdiction , the SCRP shall collect the following

repurls.
. ® Report on the functioning of School Education Conunittee /VTDAs/ Thrift
GroupyVSSs '

* Report on the functioning of C H Ws
To report on the  Ultilization /Maintenance of identified community structures of the

VIDA.

PROJECT RESOURCE CENTER (PRC)

—

S

5

Each ITDA shall have one PRC located at the [1DA head quaricrs.

The PRC will be headed by the Agency DEO/Agency Dy. DEO,

The DEO/Dy. DEO will be assisted by one administrative officer (ADO), one
academic officer (ACO) and one training officer (TRO). In the ITDAs of Secthampeta,
Parvathipuram, KR Puram, RC Varam, Etumagaram and Srigailam (he academic and
training functions are o be looked after by an acadcnuc-cumh‘ammg oflicer.

DO/APO and DEO/Dy.DEO. In cage pancl grade head masters are not available,
senior School Assistants with at least ]0 Years’ experience or Post Graduate Teaghers
with at cast 5 years’ cexpeticnce may also be sclected for this purpose.

- The vacancics arising due (o such deputation will be filled with contract teachers 1o be

cngaged by the ITDA.
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PROCEEDINGS OF THE COMMISSIONER OF TRIBAL WELFARE, TELANGANA STATE, DSS
BHAVAN, MASAB TANK, HYDERABAD.
Present: R.Laxman, IRS
Rc.No.1012/AcadCell/2016 Dt. 15.12.2016

Sub:- CTW — Re-organisation of PMRCs/Mini-PMRCs and Establishment of
PMRCs in {10) new Districts in view of re-organisation of districts in
Telangana State — Issue of Orders - Reg.

Ref- 1.G.0O.Rt.No.173/social welfare (TW.Edu) department, Dt: 25-03-2000.
2. Memo.Rc.NO.D2/8356/2010 of the CTW, Hyderabad, Dt:04-11-2010.
3.Rc.N0.D2/1012/2016, Dt. 29.04.2016 of the CTW, Hyderabad.
4.Rc.No.D2/AcadCell/1012/2016, Dt. 23.07.2016 of the CTW, Hyderabad.
5Rc.No.D2/AcadCell/1012/2016, Dt. 25.07.2016 of the CTW, Hyderabad.

<<L>>

ORDER:

In the ref.1st cited, Schools Complexes and Project Resource Centres (PRCs), which
are now known as PMRCs(Project Monitoring Resource Centres), have been established fo
monitor academic activities in Agency Areas and detailed guidelines have been issued
on organizing, functioning of school complexes in ITDA districts.

In the reference 21 cited clear guidelines have been issued for strengthening
the PMRCs in ITDA Districts with the following posts.

TABLE - A

[ SNO Name of Post = " Qualification prescribed

PGHM of Ashram School or équivolen’r cadre
1 Academic and Training | feachers from APTWREIS with a minimum of 5 years
Officer experience in the same cadre.

Serving"or'_Re’rired School Asst./PGT/1st Level

2 Community Mobilization | Gazetted Officer with a minimum of 5 years
Officer experience.
'3 Girl Child De\}elopmenT 1.Ser7ing or Retired School Asst./PGT/1st Level n
Officer Gazetted Officer with a minimum of 5 years
experience.

‘ ] 2.Should invariably be a lady teacher.

In the reference 3¢ cited, Mini PMRCs have been established in plain area erstwhile
districts of Karimnagar, Nalgonda, Mahabubnagar, Rangareddy & Hyderabad,
Medak and Nizamabad Districts and in ITDA, Mannanur, Mahabubnagar District
with the following staff on deputation for effective functioning of TW Schools in Plain
Area districts.



TABLE-B

S.No. | Districts IJ;:::, Itir‘(l):.s%fn'rrl!e No.of' Posts to be taken on deputation/out
[ - sourcing basis
) districts o _ .
1.0ne Academic Training Officer
1 Karimnagar 18 2.0ne Community Mobilization Officer for
Coverage of Out-of-School Children
- - 3.Data Entry Operator(DEO) (Out sourcing)
1.0ne Academic Training Officer
2 Nalgonda 19 2.0ne Community Mobilization Officer for
Coverage of Out-of-School Children
| | 3.Data Entry Operator(DEO) (Out sourcing)
1.0ne Academic Training Officer
3 Mahaboobnagar 21 2.0ne Community Mobilization Officer for
Coverage of Out-of-School Children
| _ 3.Data Entry Operator(DEO) (Out sourcing)
Rangareddy &
4 Hyderabad 07+03=10 One Academic Training Officer
E Medak 07 One Academic Training Officer
6 Nizamabad 0é One Academic Training Officer
1.0ne Academic Training Officer
; ITDAMannanur 54 2.0ne Community Mobilization Officer for
(GP Schools) Coverage of Out-of-School Children
3.Data Entry Operator(DEO) (Out sourcing)
Total 137 |

The Government of Telangana have re-organised the districts from (10) to (31)
w.ef. 11.10.2016. In this regard, there is a need to restructure the above staff of
PMRCs/Mini PMRCs mentioned in Table-A and Table-B based on the number of TW
Ashram Schools/Hostels/GP Schools in each district for effective monitoring of
Academic Activities in TW Ashram Schools/Hostels/GP Schools.

After careful examination of the number of TW Ashram Schools & Hostels and
GP Schools in each district, the above staff { Mentioned in Table-A & Table-B ) have
been re-structured as shown in Annexure-|.

The qualifications of candidates willing to work on deputation basis in PMRCs
of the districts are fixed as follows

SNO Name of Post Qualification prescribed
PGHM/Sr.School Asst.- Serving in TW Ashram schools
] Academic and Community with a minimum of (5) years experience in the same
L Mobilizing Officer(ACMO) cadre. ] B _ g I
1.School Assistant/Sr.SGT serving in TW Ashram
2 Girl Child Development Schools with a minimum of (5) years experience.
Officer (GCDO) _ 2.Should invariably be alady teacher.
3 Data Entry Operator (DEQO) Minimum (2) years experience as (DEO) in any Govt.
| Offices (On Out Sourcing Basis only)




The following instructions have Ibeen issued for establishment of PMRCs in the new
districts.

a)
b)

h)

The PMRCs shall be headed by DTDO of the concerned district

The DTDO shall immediately issue a circular with the approval of the
District Collector to the Head Masters of TW Ashram schools for calling
applications to fil the posts of Academic & Community Mobilizing
Officer and on deputation basis.

During selection, care should be taken to ensure that no school suffers
seriously due to the above mentioned deputations and alternate
arrangements to be made by DTDO as per existing norms.

Mathematics, Science and English teachers should not be considered for
the above deputations because TW Educational Institutions have serious
dearth of teachers in these subjects and most of the failures at 10M are in
Maths, Science and English.

ST's should be given preference during selection.

No individual against whom disciplinary cases are pending / punishments
are awarded shall not be selected.

After calling for the applications, a Committee under the Chairman ship
of District Collector, DEO[Member) & DIDO(Member Convener) shall
select the eligible TW Head Masters/School Assts/SGTs and take them on
deputation.

The Data Entry Operator shall be taken on Out Sourcing basis as per
norms in vogue.

i) The entire process should be completed by 31/12/2016.

The budget for maintenance charges of PMRCs and salaries to the DEOs will be
released in the due course. The DTDOs in the address entry are directed to take
necessary action in this regard and compliance the report by the end of Dec'2016
in the following format.

Name and Name of Name of the Person | Name of the school
S.No. address of the Post deputed with his from which he was
PMRC original designation deputed.
[t} (2 3 |4} {5
] |
| 2
3 -
Sd(Commissioner of Tribal Welfare
\_,_.(Dr:'E';'Nciy;’n’MQS_ L
Joint Bigcfor(A&E)
A
To 0s

All the DTDOs of Adilabad, Asifabad, Bhadradri Kothagudem, Jayashankar
Bhupalapalli, Mahabubabad, Nagarkurnool, Mancherial, Nirmal, Khammam &
Nalgonda for necessary action.

Copy to the District Collectors of Adilabad, Asifabad, Bhadradri Kothagudem,
Jayashankar Bhupalapalli, Mahabubabad, Nagarkurnool, Mancherial, Nirmal,
Khammam & Nalgonda for information..
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ANNEXURE-II
Rc.No.1012/AcadCell/2015, Dt.15.12.2016
Roles and Responsibilities of PMRC Staff

The PMRCs in the districts will have the following staff under the
control of the DTDOs of the district based on the no.of TW Institutions in the
district. The PMRCs at Adilabad, Asifabad, Bhadradri Kothagudem and
Nagarkurnool have been sanctioned with the following (3) staff.

1)  ACMO(Academic and Community  Mobilising  Officer)
2) GCDO(Girl Child Development Officer)(On deputation) 3) DEO (Data
Entry Operator)(On Out Sourcing basis)

Whereas the PMRCs at Mahabubabad, Manchiriyal, Nirmal,
Khammam and Nalognda Districts have been sanctioned with only (2)
staffie., 1) ACMO(Academic and Community Mobilising Officer) on
deputation and 2) DEO (Data Entry Operator) on Out Sourcing Basis.

ACMO and GCDO have to work on deputation basis and DEO is to
be taken on Out Sourcing basis.

The Primary role of the PMRC is fo coordinate with district and state
offices of RVM (SSA) and RMSA and Academic Cell of CTW for optimum
inferventions and programmes for strengthening of education in Tribal area.
They should have the list of all habitations and the total
demographical profile of the districts.

The DIDO of the district will be the head of the PMRC for all
administrative purposes. The ACMO and GCDO will visit the field not less than
15 days alternatively on all working days. They will visit the O/o RVM (SSA)
and DEO at least once a month for convergence.

The officers of the PMRCs will submit the tentative tour programme
and action plan for the forth coming month to the DTDO by 25" of each
month. They will submit the tour dairy of the preceding month to the DTDO
by 5t of every month. As per the approved tentative tour dairy, TA/DA for
the tour programme will be paid by the DTDO once every month. All of them
should be available on the grievance day of the district.

Job Chart for Academic & Community Mobilizing Officer (ACMO)

1. Thorough with RVM (SSA)/RMSA guidelines. Ensuring that all TW

Ashram Schools have requisite infrastructure laid down in

RVM(SSAJ/RMSA guidelines. If not, he will prepare the proposals

for it and submit it to the RVM(SSA)/RMSA through DTDO.

ACMO is the head of the team of PMRC.

3. ACMO is the in charge of quality of education in the schools in
Tribal area under the jurisdiction of the district concerned.

4. Preparing annual action plan of trainings, inspections and
monitoring of schools in consultation with and submit fo the
DTDO for approval.

5. Assisting the DTDO for the implementation Academic activities,
Meetings, Review of teachers , HMs, SCHMs, MEQs, etc., and
conducting work shops and seminars at District/Mandal/School
Complex level

2



6. Collecting and maintaining the data in co-ordination with
GCDO of all schools, teachers, HWOs, CRTs, Grants, of all the
schools functioning under TW Department.

7. ldentifying the needs of trainings to teachers, CRTs, HMs, HWOs,
Community etc., and submit proposals for conducting special
training programmes at District, Mandal and complex level.

8. Monitoring & assessing different programmes organised by RVM
(SSA)/RMSA/CTW for improvement of quality of education in
TWA Schools/Hostels/GP Schools.

9. Visiting the primary schools, Upper Primary Schools, School
Complexes, and MRCs every month by giving special
concentration to C & D Schools. Making tour for at least 15 days
to visit schools.

10. Aftending 5 School Complex meetings & 3 MRC meetings every
month and providing academic guidance on to gear up
quality education. ACMO will monitor the receipt and utilization
of School Grant, School Maintenance Grant and Teacher
Grant.

11.Inspection / checking of the records and registers in the schools
/ School Complexes.

12.Formation of District subject forums, providing trainings to them
and make use of their services in different programmes.

13.Conducing academic meetings with  DIET/B.Ed faculty and
other educationists in the district for the improvement of quality
of education in the Tribal Area.

14.Monitoring all programmes planned by TWD like ES-Club,
Digitalisation of Classes, Mana TV, Summer Summit, Sports &
Games etc.,

15 Adoption of School, changing it as a model school by utilizing all
the resources for implementing modern educationadl
techniques.

16 Collecting the data of schools-age children, Out of School
Children, conducting surveys, updating data on out of school
children, progress in admissions regularly.

17 Organising training programmes to School Management
Committee Members of all schools functioning under TWD.

18 Involving community in improvement of quality education
among children.

19 Liberation of child labour from work and enroll them in schools
with the help of community.

20 Organising the enrollment drives and enroll  out of school
children in to schools.

21 Monitor the inclusive education — conducting review meetings
with the Inclusive Education Personnel of RVM, reporting to the
DTDO, SPD (RVM) and CTW.

22 Organising programmes for regular attendance of irregular
children.

23 Any other work endorsed by the DTDO



Job chart for Girl Child Development officer (GCDO):

1. Coordinating with the DTDO Project officers of RVM for inclusion

of Primary education, Girl child education

Collection, analysis and maintenance of 0 to 14 age girls.

Formulation and implementation of Special programmes for the

development of girls

4. Giving directions for the development of education to girl
children

5. Conduct of community mobilization activities for the enrolment,
retention and quality education to girls.

4. Visiting Girls Schools and giving directions for their effective
functioning

7. Take action for the enrolment of out of schools girls in to TW
Ashram Schools(G), KGBVs, Mini Gurukulas, TTWRElI Schools(G)
efc.,

8. Taking action to enroll, drop-outs girls in to KGBVs.

9. Conducting co-ordination meetings for mother committees and
women committees for development of girls’ education.

10.Visiting TW Ashram Girls Schools & Hostels alternative days in
every month.

11.Conduct of seminars in Girls TW Ashram Schools on safety and
Security of Girls and personality development with experts.

12.Check the health records and regular menstruation records of
girls in the girl schools.

13.Submission of tentative tour programme for the coming months
by 25t of every month to the DTDO of the district.

14.Submission of tour dairy by 5t every month.

15.Check the clean maintenance of toilets, bathrooms, dormitories
and dining hall.

16.0nly lady teacher should be taken on deputation as GCDO and
male staff should not be considered.

17. Any other work endorsed by the DTDO.

w N
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GOVERNMENT OF TELANGANA
TRIBAL WELFARE DEPARTMENT

ROLES AND RESPONSIBILITIES OF PMRC STAFF

The PMRCs in the districts will have the following staff under the
control of the DTDOs of the district based on the no.of TW Institutions in the
district. The PMRCs at Adilabad, Asifabad, Bhadradri Kothagudem and
Nagarkurnool have been sanctioned with the following (3) staff.

1)  ACMO(Academic and Community Mobilising  Officer)
2) GCDO(Girl Child Development Officer)(On deputation) 3) DEO (Data
Entry Operator)(On Out Sourcing basis)

Whereas the PMRCs at Mahabubabad, Manchiriyal, Nirmal,
Khammam and Nalognda Districts have been sanctioned with only (2)
staffie., 1) ACMO(Academic and Community Mobilising Officer) on
deputation and 2) DEO (Data Entry Operator) on Out Sourcing Basis.

ACMO and GCDO have to work on deputation basis and DEO is to
be taken on Out Sourcing basis.

The Primary role of the PMRC is to coordinate with district and state
offices of RVM (SSA) and RMSA and Academic Cell of CTW for optimum
interventions and programmes for strengthening of education in Tribal area.
They should have the list of all habitations and the fotal
demographical profile of the districts.

The DTIDO of the district will be the head of the PMRC for all
administrative purposes. The ACMO and GCDO will visit the field not less than
15 days alternatively on all working days. They will visit the O/o RVM (3SA)
and DEQO at least once a menth for convergence.

The officers of the PMRCs will submit the tentative four programme
and action plan for the forth coming month to the DTDO by 25" of each
month. They will submit the tour dairy of the preceding month to the DTDO
by 5% of every month. As per the approved tentative tour dairy, TA/DA for
the tour programme will be paid by the DTDO once every month. All of them
should be available on the grievance day of the district.

Job Chart for Academic & Community Mobilizing Officer (ACMO)

1. Thorough with RVM (SSA)/RMSA guidelines. Ensuring that all TW

Ashram Schools have requisite infrastructure laid down in

RVM(SSA)/RMSA guidelines. If not, he will prepare the proposals

for it and submit it to the RVM(SSA)/RMSA through DTDO.

ACMO is the head of the team of PMRC.

ACMO is the in charge of quality of education in the schools in

Tribal area under the jurisdiction of the district concerned.

4. Preparing annual action plan of frainings, inspections and
monitoring of schools in consultation with  and submit to the
DTDO for approval.

5. Assisting the DTDO for the implementation Academic activifies,
Meetings, Review of teachers , HMs, SCHMs, MEQOs, etc., and

W



conducting work shops and seminars at District/Mandal/School
Complex level

6. Collecting and maintaining the data in co-ordination with
GCDO of all schools, teachers, HWOs, CRTs, Grants, of all the
schools functioning under TW Department.

/. ldentifying the needs of trainings to teachers, CRTs, HMs, HWOs,
Community etc., and submit proposals for conducting special
fraining programmes at District, Mandal and complex level.

8. Monitoring & assessing different programmes organised by RVM
(SSA)/RMSA/CTW for improvement of quality of education in
TWA Schools/Hostels/GP Schools.

9. Visiting the primary schools, Upper Primary Schools, School
Complexes, and MRCs every month by giving special
concentration to C & D Schools. Making tour for at least 15 days
to visit schools.

10. Attending 5 School Complex meetings & 3 MRC meetings every
month and providing academic guidance on to gear up
quality education. ACMO will monitor the receipt and utilization
of School Grant, School Maintenance Grant and Teacher
Grant.

11.Inspection / checking of the records and registers in the schools
/ Schooi Compiexes.

12.Formation of District subject forums, providing trainings to them
and make use of their services in different programmes.

13.Conducing academic meetings with DIET/B.Ed faculty and
other educationists in the disfrict for the improvement of quality
of education in the Tribal Area.

14.Monitoring all programmes planned by TWD like ES-Club,
Digitalisation of Classes, Mana TV, Summer Summit, Sports &
Games elc.,

15 Adoption of School, changing it as a model school by utilizing all
the resources for Iimplementing modern educational
techniques.

16 Collecting the data of schools-age children, Out of School
Children, conducting surveys, updating data on out of school
children, progress in admissions regularly.

17 Organising training programmes fo School Management
Committee Members of all schools functioning under TWD.

18 Involving community in improvement of quality education
among children.

19 Liberation of child labour from work and enroll them in schools
with the help of community.

20 Organising the enrollment drives and enroll  out of school
children in to schools.

21 Monitor the inclusive education — conducting review meetings
with the Inclusive Education Personnel of RVM, reporting to the
DTDO, SPD (RVM) and CTW.



22 Organising programmes for regular attendance of iregular
children.

23 Any other work endorsed by the DTDO

Job chart for Girl Child Development officer (GCDO):

1. Coordinating with the DTDO Project officers of RVM for inclusion
of Primary education, Girl child education

2. Collection, analysis and maintenance of 0 to 14 age girls.

3. Formulation and implementation of Special programmes for the
development of girls

4. Giving directions for the development of education to girl
children

5. Conduct of community mobilization activities for the enrolment,
retention and quality education to girls.

6. Visiting Girls Schools and giving directions for their effective
functioning

/7. Take action for the enrolment of out of schools girls in to TW
Ashram Schools(G), KGBVs, Mini Gurukulas, TTWREl Schools(G)
&ic.,

8. Taking action to enroll, drop-outs girls in to KGBVs.

9. Conducting co-ordination meetings for mother committees and
women committees for development of girls’ education.

10. Visiting TW Ashram Girls Schools & Hostels alternative days in
every month.

11.Conduct of seminars in Girls TW Ashram Schools on safety and
Security of Girls and personality development with experts.

12.Check the health records and regular menstruation records of
girls in the girl schools.

13.Submission of tentative tour programme for the coming months
by 25" of every month to the DTDO of the district.

14.Submission of tour dairy by 5t every month.

15.Check the clean maintenance of toilets, bathrooms, dormitories
and dining hall.

16.0nly lady teacher should be taken on deputation as GCDO and
male staff should not be considered.

17. Any other work endorsed by the DTDO.




GOVERNMENT OF TELANGANA
TRIBAL WELFARE DEPATMENT

ROLES AND RESPONSIBILITIES OF COMPLEX RESOURCE PERSONS ( SCRPs)

The job content of the School Complex Resource Person Consists of
A. Academic improvement functions
B. School Environment improvement functions
C. Community Mobilization factions.

A. ACADEMIC IMPROVEMENT FUNCTIONS;

1. SCRP shall visit the GP Schools in his areq at the rate of one school per day
and ensure 100% coverage of all schools in his areq in order to provide on
job/on-site guidance to the teachers to ensure a qudlitative teaching-
learning process in the class roomes.

2. Extending guidance for a duration of 120 minutes duration per visit by-

* Observing the class room practices and identifying the strengths and
short comings.

* Taking up a model lesson in order to propose the ideal options to the
class room specific the teacher and the school visited by him on that
particular day of visit.

* Taking up demonstration lessons in the School Complex/PC Review
meetings keeping in view the general réquirements of the teacher in
his area.

the School Complex/PC
4. Reporting on the progress of Minimum Academic Program (MAP) in all GP
Schools.
* Coverage of Syllabus as per annual action plan of Scholastic & Co-
scholastic activities.
* Continuous and Comprehensive Evaluation through FAs and SAs.
* Identification of slow learners and special coaching for them.

B. SCHOOL ENVIRONMENT IMPROVEMENT FUNCTIONS
1. Interaction with teacher and community for duration of 60 minutes per visit

* Reporting on 100% enroliment though enrollment droves and kalagjatas
* Reporting on participation of children dye to timely supply of incentive,
inputs and Midday Meals programme,
* Reporting or School Beautification, cleanliness of the surroundings,
development of school infrastructure.
* Reporting on School health check up.
C.COMMUNITY MOBUILISATION FUCTIONS:
While visiting the habitations in his jurisdiction, the SCRP shall collect the following
reports.

* Report on the functioning of School Management Committee / VIDAs/Thrift
Groups/VSS.
* Report on the functioning of CHWs

* Toreport on the Utilisation / Maintenance of identified community structure of
the VIDA.
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Dr. Marri Channa Reddy Tribal Welfare Department, Telangana State

Human Resource Development Institute of Telangana DSS Bhavan, Masab Tank, Hydearabad,

Road No. 25, Jubilee Hills, Hyderabad — 500033 Phone: 040-23317126

Phone: +91 40 2354 8487 E-mail: ctwtgs@gmail.com

www.mcrhrdi.gov.in
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